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BEGIN TRANSCRIPT
TURNER: [00:00:01] Hello, I'm Kris Turner, a reference librarian at the University of Wisconsin
Law School Library. This is a 17-hour oral history featuring University of Wisconsin Law
School faculty member James E. Jones, Jr. It was recorded between June 21, 2004, and February
14, 2005. The interviewer is UW faculty member June Weisberger.
[00:00:23] There are times in the original recordings, including the first session, where the tape
begins recording after Professor Weisberger begins speaking. The oral history was completed
over 12 separate interviews. Between each interview is a brief interlude signaling the end of the
previous session and introducing the next one, including the date it was recorded. The first
session recorded on June 21st, 2004, begins now.
WEISBERGER: [00:00:46] June 21, 2004. I am in the office of Professor Jim Jones, and I am
going to be interviewing him for the University of Wisconsin's oral history project. Okay, Jim? I
said we probably ought to do a straight chronology, unless you want to deviate from that, but
where were you born, where did you start school?
JONES JR.: [00:01:09] You're going to have to guide just to get me talking, we've been here for
three weeks.
WEISBERGER: [00:01:14] WellJONES JR.: [00:01:18] But it's so, you ... A great number of the things I have done, the easiest
thing to keep an orderly flow is to try to do it chronologically.
WEISBERGER: [00:01:28] Good.
JONES JR.: [00:01:29] It also is, I think, the quintessential way that historians ought to do stuff,
rather than starting with their preconceptions, and then to go back and get the pieces and put
them together, and nobody can understand.
JONES JR.: [00:01:40] So, you were asking me earlier about my autobiography effort. I have
1009 page draft, and it's chronological. How else would you [crosstalk [[00:[01:52]. Now, there's
repetition in it because sometimes I'm talking about something and it's relevant in more than one
year, and somebody needs to edit and put all of that together. I'm a lousy editor of my own stuff.
But anyway, so, that's ideal because I can say.
[00:02:09] I was born on June 4, 1924, in Little Rock, Arkansas in a three-room shotgun house
with no indoor plumbing, running water, and electricity. At 1105 South Broadway, and it's
virtually in the middle of town now right on the edge of MacArthur Park. Of course, not far from
MacArthur Park. And the relevance of this, and this is going forthWEISBERGER: [00:02:37] Going forward.

JONES JR.: [00:02:38] ... forward to come backwards. I was invited to give a funded lecture at
the University of Arkansas Law School at Little Rock the same year that young Governor Bill
Clinton had been elected President. The Governor's mansion is about a mile and a half, say,
south I think from MacArthur Park. Where I was born is about a mile west.
[00:03:20] When I was a little boy growing up, the law school ... no, the building that was now
the law school, the University of Arkansas, Little Rock, was the University of Arkansas Medical
School, and rather than tear it down, they had refurbished this lovely old building, and they did a
beautiful job. It's close to downtown.
[00:03:40] But MacArthur Park was off limits to Negros, it wasn't a place we could go, so when
I started my speech there, I said to the people there, I said, "Well, I just told you where I was
born, right, how far it was and I never say, it was a longer trip from 1105 South Broadway to this
lecturn then the young governor's trip from the governor's seat to the White House, then I gave
my speech.
WEISBERGER:[00:04:13] Well that was very fitting.
JONES JR.: [00:04:22] All right, my mother had poor choice in husbands, so I was, she had two
children by her first husband was my father who deserted us when I was 3 years old, she had a
fourth husband when I was 13, 12 or 13, my grandmother basically raised me because my mother
worked, we had to have two incomes to make a living, she had a high school education, so did
her sisters, but none of their brothers.
[00:04:55] My grandmother was three-quarters Cherokee, and my grandfather, her husband, was
born a slave and was the master's illegitimate child, but he looked like him so there was no
denial, and he learned to read, write, and figure, so when Emancipation came, he could write and
read, and so he ended up teaching Freedmen school, my grandmother was his second wife since
his first wife died, and he was a widower with two children, and he married one of the big girls
in his one room school, which was this quasi-squaw, whose father was a renegade Cherokee, he
wasn't going to no damn Oklahoma.
[00:05:36] So he settled in the hills of Tennessee and made brick and sold brick to make a living,
and I don't know how many kids they had, and so this odd couple, my grandfather and his
woman, had 10 children, and my mother was the youngest to really survive to adulthood.
[00:05:58] And Papa as he was called insisted that the girls go to school, the boys went to the
fields and after the 8th or 9th grade because they could read, write, and figure, they wouldn't let
you do anything else, you could do farm work, at least you'd know when you were being
cheated, but the women went to high school because colored women didn’t work in white folk’s
kitchens, and the reason was that his mother was an upstairs maid and they had, but they had this
attitude, they both had these attitudes, and they brought up these kids, okay.

[00:06:33] In my hometown, they preached to young people the minority to the black
community, and Negroes were the only minorities, and the rest of it wasn't on their radar scale,
but people and my grandmother and everybody else said, "Go to school, boy, and get an
education. You don't want to be, grow up and be like your father or be like your uncles," et
cetera. Education was the way up somewhere, and somewhere could be plumbing porter or
school teacher or mail carrier or anything but the certain jobs that were reserved for blacks in the
south.
[00:07:12] So when people asked me what was the motivation to get educated, I say, "Well, in
the community,” and I was aware of the elders were always talking about go to school, that's the
way, not to improve, and the schools were segregated, and there wasn't any business of arguing
about it, integrated, and it's go to school, get educated, go get educated. And so as I went through
school, I just really internalized that. The other thing that's from my upbringing is that grandma
they were rural, and rural people had to do everything, right, the rural unit had to do whatever it
was to keep the family going, right, so there weren't any boundaries about if you were stronger
than the boys, right, and rather than them cutting the wood, they would do something else, she
would cut the wood, if the boy could cut, so a part of that flowed over into my daughter says that
the reason I was a feminist before you women discovered it was because I got raised by a bunch
of women.
WEISBERGER:[00:08:25] Who were strong women.
JONES JR.: [00:08:26] But now the core of the family was my mother, no, my grandmother, my
mother, and my mother's two children because I was never anywhere until my grandmother died
that I wasn't with my grandmother, but between marriages, my grandmother would grab her two
grandchildren and move in with another sibling while my pretty youngest daughter got her act
together before [inaudible [00:08:50], my mother worked and we did, you did what you do, so
grandma had this notion, and it wasn't, she never knew those dead white folks that you footnote
this, you were capable of doing so-and-so, you were obliged to make your contribution,
somebody couldn't do what, but they could do the best that they could do, so it's like from each
to each, I never knew that she ever read any book but the Bible, and so she should've been, well,
if you think about it, that's kind of tribal and it's kind of rural and it would be natural that, what
do you mean? You know, get out here and do so-and-so, you were good at that.
[00:09:36] And that carried into all sorts of things I did, all the way through high school. I was
always getting dragged into something I didn't really wanna do. But they would put the monkey
on my back, right? You can do it! So that sort of permeates much of my life activities. If you
think about the service kind of. Kept thinking about all those sorts of things I have ended up
doing. And the explanation that leads to me is, where the hell did I get conned into that. And I
say "Grandma cursed me."
WEISBERGER: [00:10:17] Oh bless you.
JONES JR.: [00:10:18] Well, if you want to. But the title of my memoir, if it ever goes
anywhere, is Hattie's Boy. And that's my grandmother's name.

WEISBERGER: [00:10:31] That's a lovely tribute.
JONES JR.: [00:10:32] Well there's 'Hattie's Boy: The life and times of a transitional negro.' And
that's..
WEISBERGER: [00:10:39] That's the theme.
JONES JR.: [00:10:40] The story is, well, if you look there and you look, and you think and
reflect on the sequence of the events through my lifetime and our country and all sorts of things,
and do the numbers and figure out my age, right? I'm just old enough to be drafted for World
War 2, right? The GI Bill, the whole sequence, and where I end up in the later years I remember
the revolution and the change that brings the two of us together is I'm in the middle of the
hurricane, if you wanted, the eye of the hurricane, and the United States Department of Labor in
the division of legislation and solicitor’s office, trying to come up with something to meet these
new needs. Would end up in there during the Kennedy-Johnson period, where Goldberg works in
the department, sort of the brain trust, part of the brain trust of the Kennedy-Johnson social
revolution.
[00:11:50] Pat Moynihan was a miscellaneous special assistant to the secretary of labor when I
first met him. That man called Dr. Moynihan, right? He was just another joker around there with
no particular portfolio, and you know the dynamics of what was going on between that and
justice, the Katzenbach was over justice of legal council one time. It was really a real funnel of
people whose names became significant.
WEISBERGER: [00:12:19] Right, people and legislation is still critical. What about grade
school, high school? Are there some things that you recall either positively or negatively about
it?
JONES JR.: [00:12:36] I'll let you put the spin on. First of all, between broken homes if you were
to call that, right? We were going back and forth. I went to grade school in Chicago Heights, I
went to grade school in Detroit, I went to high school in Detroit, at different periods between
ages 6 and 18, that's when you finish, right? So we were bobbling back and forth across the
Mason-Dixon line, so I would be in integrated school for the beginning part of a year, since I was
a split. And I would end up back south, or vice versa. So there are stories.
[00:13:26] Most of my elementary education was in Little Rock. I first started school in
parochial kindergarten. A segregated, a negro school, from kindergarten through high school, in
the middle of Little Rock. Where all the nuns were white, and the priest was white, and all the
students were black. The church was just like the rest of the world. And the students were
miscellaneous colors and the mixture, right? It was cheap, sort of free school for working
mothers, because if you were diaper trained and you could pay your 75 cents a month per kid, the
Catholic Nuns would take you in kindergarten. There's still at least one person that was in
kindergarten with me.
WEISBERGER: [00:14:25] That you're still in touch with?

JONES JR.: [00:14:27] We were in the same high school class too. And she's the secretary of,
there is a high school alumni association, and they have classes, and the class of 1942 was
dwindling. And she's not the only one there, at least half a dozen of us who were known since
kindergarten.
[00:14:51] Okay so. When I first went to public school, there was 2 weeks in Little Rock and
then we went off to Chicago Heights to move in with an uncle. The Chicago Heights, way out
there, there were so very few blacks, as a matter of fact. And there were only four in my grade
school, me and my sister and our two 'cousins'. And they were my uncle's wife's children, they
weren't really related to us.
[00:15:26] This story relates to something else about my attitude about law.
[00:15:31] We moved back after a year in Chicago Heights, we moved back to Little Rock. And
we went to public school, and I got sent to the public school that my mother went to when she
was a girl. And it was old and it stunk like urine and linseed oil. And it was about 10 blocks
away from where we lived. And I kept coming home complaining to my grandmother about this
school that stunk like pee. And 'why can't I go to that school down on right avenue?' And she
kept telling me 'you can't go there, that's a white school'. Until finally, with some trepidation, she
didn't dispute much, she's a grandma, she was out of reach of her back hand. I'd say 'Grandma, I
can see that school that's white. But you know what? It wasn't always that way, they painted it.
Those bricks underneath there were red bricks.' You know the playground was grass, and the
equipment worked, and was fenced in. And so she had to try and explain to a 7 year old or
whatever it was, why I couldn't go to that school, because I was not a white person. When the
school I had attended before there weren't but 4 blacks in the whole bloody school. Try to
explain that.
[00:16:51] The law is, we go to Saint Louis and we can change. I said 'What? Alright.' And when
Kress started talking about the indeterminacy of the law and you know, where the hell did these
guys come from? What? I mean that's new?
[00:17:15] Okay. We went to school in Detroit, in grade school. Then in 1939 I was in high
school in Detroit, same thing, back and forth, broken home. But in school I was a good student,
and one of the things that I never understood, and I don't understand now, when I was in Chicago
Heights school, they kept moving me, I moved three times before I finally ended up in the class
that I stayed until the year was over. I had no notion of why every time I got settled in they
moved me around. They were trying to find where I fit, because I had been with the nuns so I
could read, and write my name, and so forth. So the word was that I was ‘smart.’ Went back to
Little Rock, been gone a year, instead of putting me in the second grade, they put me in the top
half of the first grade. So I'm behind where I should've been if I had stayed at home, by the way.
[00:18:27] And right away, it started again. He's smart, he's smart. So they skipped me. Then I
went to summer school, they kept saying smart. What in the hell are they talking about, you
know? This business. You got sort of identified and it stayed with me forever, I was always
getting dragged around this notion, and I couldn't understand what they mean. You aren't getting
this? If I can get this anybody ought to get that. And the family, so I did well in school. And we

can figure out what that relates to. And as a matter of fact you can go through the whole testing
thing. I remember taking the first intelligence test, I think I was in the 3rd grade. It was hot as
hell, and it was long, and there was the cutest little girl across the way. I spent about as much
time flirting with her as I had on the piece of paper.
[00:19:35] Well that factored in, and some of the teachers got on my mother about what she
ought to do to encourage this kid. It stuck me with doing the summer school once again, it was
over. I told my mother 'I'm not ever going to summer school no more, ever. And if you send me,
I'm gonna play hooky.' But anyway, that factors into some of the things in the segregated high
school, in the best high school in the state of Arkansas for Negros. Paul Dunbar High School in
Little Rock. And it has an accelerated track record, by the way. One of our graduates was a PhD
graduate from the University of Illinois, the research thing, he wrote a book on us, and
demonstrated that the college attendance and advanced degree track record of the Dunbar
graduates was better than the graduates of the central high school, which was the bad high school
that all the ruckus was about, about all those kids, Ernie Greene, who was the leader of the Little
Rock Nine, his mother was a school teacher, and so was his aunt and his uncle was a well made
mail clerk.
[00:20:56] They had the best jobs for blacks, and they were people. A matter of fact, Ernie's
mother taught high school economics and she was pregnant with Ernie when my sister was in her
class. His aunt was one of the teachers, who was a tough teacher, in our high school, and I was
one of her favorites. Now I was not the, I don't know how you put it, I guess you put it the same
way, I wasn't much different in high school than any common man here. Although I talked WEISBERGER: [00:21:35] You mean I would recognize you as a younger person?
JONES JR.: [00:21:37] I talked less, fortunately. Because I had the unique talent of always
saying the wrong things at the right time. The students were delighted, that I was saying what
people were thinking. And I was stupid, and I looked around to find that somebody's gonna say
something, right? And I'd get impatient and I'd say it, I ended up getting elected for stuff too, by
the way.
[00:22:03] The other thing about high school is that if you don't have good grades, you weren't
eligible for certain stuff, so I ended up being editor of the school newspaper and president of
senior class, vice president of student council, and some other stuff. And I didn't wanna do any
of this. I had an older sister, you see, and the class, the '42 class, the mid year was small. So there
was a limited number of boys, and the business that they boys are supposed to do. I don't know
why the hell wouldn't you ask for Anne Jordan to be head of the paper.
[00:22:41] I was always being dragged, and they would stick my sister, somebody, Ms. Graveley
or Ms. [inaudible [00:22:46] and they would always call my sister and so she would go home and
tell mother. And she'd be laying on me. And this is the Hattie thing, by the way. Why should I do
it? Because they think you can and you were chosen. So, hell, let ‘em choose, I wanted to play
football. But also I was very religious, I could pray the hinges off the door. I was a boy scout. I
was serious enough about religion, I promised one of them evangelist-type of preachers in the
church that I was attending with my grandmother that I would read the bible every night.

WEISBERGER: [00:23:33] And you did?
JONES JR.: [00:23:33] Well as a chapter it started, I said alright. It got down to a verse, in my
little 9 years old hand. And for 10 years I read the bible every night. I'd scribble in drawings. In
the Navy –
WEISBERGER: [00:23:46] And you still do it?
JONES JR.: [00:23:47] And get a flashlight out and get the book out and read one verse. But I
was also struggling with religion during that period, so I deserted the family church, which was
an African-American Methodist and Episcopal, because they always squabbled about money,
and it offended me. I was already high in the Sunday school class with the college boys. Landon
Smith college was associated with Wesley Chapel. It's the family church.
[00:24:22] And it was just three blocks away. Still is. The land sort of expanded around it as the
church grew. And my sister went there and two of my cousins. And that's a different story. I was
in the Sunday school class with the college boys, because I knew a bunch of stuff about the bible,
silly things. And the Sunday school teacher was my uncle. My mother's middle sister's husband,
he wasn't blood. And we didn't like each other. [inaudible [00:25:01] And he didn't know as
much of the bible as I did.
WEISBERGER: [00:25:06] I was gonna say that, that could do it.
JONES JR.: [00:25:06] But he was a fixture in the church, and between the two, I quit the family
church and became Episcopalian, it was after grandma died. And by the time I was 17 I could
just go to church and have high mass. Very small, the preacher was intellectual, he was a
Canadian. The graduate in the family with a fabulous family, and he was the supposed scout,
troop leader. Actually his two boys got in when I got involved in scouting and all sorts of.
WEISBERGER: [00:25:49] Sounds like you were a very very busy teenager.
JONES JR.: [00:25:56] I was packed in, and I worked. My mother threw me a key when I was 12
years old, ride or die. Momma left a little nickel and dime and told me to stock it up and move
into other people's houses, and she did. I got to run an establishment. I was bellyaching about
something that I wanted to do with her permission, and she threw me a key across the room, and
said there, you can do anything you're trying to, but always let me know where you are so I don't
worry.
[00:26:36] So I've been working ever since. And this relates to the machine, you know I was
gonna come to college. I was always encouraged to go to college. And always told, if you go, the
likelihood that we can help you go doesn't exist. Now junior college was pretty, you know the
high school, but it was from 7th grade, to two years of junior college. But in the middle of Little
Rock, there was Philander Smith college, Arkansas Baptist College, Dunbar Junior College,
across the street north a little was Shorter College. The colleges were all religious schools, and

Philander was the best of the lot, and the second best college for blacks in the state. Because the
State University for Negroes was 34 miles away in Pine Bluff, Arkansas.
[00:27:37] So if when I was gonna go to college, I didn't know what the hell they wanted.
Literally I didn't know what going to college meant, but I'm big man on campus by now, you
know I'm going to college. When it got close to time for me to go to college, I said, how do you
got to college? I wonder where I need to go to college? I'll go to Philander Smith and go to the
front office and ask for Mrs. Harris. You go on to Arkansas State, I don't know what you think, a
lot of people went down here, my cousins were here too.
[00:28:14] But I was embarrassed about asking, I didn't know it was so easy and a dumb
question. So I figured a way, I know, I went to the library once and asked the librarian, this was
the high school librarian, I said 'Do you have some books on colleges and so forth?' And
librarians love people who want to know something.
WEISBERGER: [00:28:41] Love when people ask questions.
JONES JR.: [00:28:41] Yes! So she said let's go see. Well I'm interested in chemistry, so she got
me some bulletins and they have instructions about how you apply. Alright, well two things
came out of that. One was school in the next state, Lincoln University was considered the second
best black school in the United States for chemistry. Second to Howard. Well Howard was in
another part of the world at this point in my life. Lincoln and Philander Smith were in the same
athletic league.
WEISBERGER: [00:29:20] So you knew about it.
JONES JR.: [00:29:21] I played football in high school and Lincoln had been down to play
Philander and we had free tickets to Philander and stuff. So I knew about that school and it was
just right up the road. Jefferson City for St. Louis, and we had been through St. Louis every time
we went anywhere to Chicago and Detroit. So, long story short, ultimately when I decided to go
to college, I applied to Lincoln. So I finished in a little over a year and I went to work in the
ditch.
WEISBERGER: [00:29:59] To save money for college?
JONES JR.: [00:30:00] Save money? To make money!
WEISBERGER: [00:30:01] To make money.
JONES JR.: [00:30:08] How am I gonna? It was just before we got into World War II, about the
same time. I finished January '42, and you know Pearl Harbor was December ‘41. America was
gearing up anyway, the supply chain for the allies. They were building what I thought was an
Ammunition Dump, turned out to be more than that ultimately in the war. And a whole city grew
up out there during the war, Jacksonville, Arkansas. And when Jacksonville just started, they
were building, and I went out there and got a job in the ditch with old men. For 40 cents an hour,
the new minimum wage. That was a ton of money! And we were working 10 hours a day 7 days

a week. When it didn't rain. So I went to work, left 3 o’clock in the morning, went to get
breakfast, pack a lunch, and get a ride 25 miles over there. Pull up to work, work 10 hours, and
come back. That lasted about 3 months, long story short, I saved as much as I can save.
[00:31:28] So when September came, I went off to college, with what little money I had saved. I
finished 3rd in the class. My chem lab partner finished right behind me. Either we were second
and third, or we were third and fourth, whatever.
WEISBERGER: [00:31:52] Right up there.
JONES JR.: [00:31:53] First was a girl. Anyway, the reason I mention him, he ended up going to
Harvard medical school. And I was the better science student. He also was in the Air Force, the
99th. Which was also surprising as an asthmatic he was the most WEISBERGER: [00:32:09] Take two of the first take with Jim Jones and June Weisberger
interviewing him.
JONES JR.: [00:32:20] I went off to Lincoln with train fare, a round trip ticket, and about 125
dollars. It cost 360 dollars a year to go to school, out of state fee and all. I had to have a job or I
was gonna be toast. But I had enough money to pay first semester tuition fees, books, room and
board, for a month. Room and board was $22.50 a month. Now keep in mind, the minimum
wage had just come in. And most jobs weren't covered by it. My step-father was waiting tables,
he had a high school education too. He was waiting tables at a club outside of Little Rock. Put
cardboard in his shoes. 50 cents a day in tips. And who was tipping? Very few people. My
mother was a beautician. A wash and a press I think maybe was 25 cents, a haircut was a quarter.
So if you're working in someone else's barber shop, and they're getting their cut, maybe she was
getting 15 cents out of a quarter, for whatever. A Marcel was 50 cents, you can get the idea. So
living was extremely marginal. We were extremely poor, and we were so poor, I didn't realize
we were poor. That poor. I thought everybody ... I knew everybody was differences, but it wasn't
unusual for ... I wore Levi's and my hair cut off and T-shirts to high school in ‘39, ‘40 which
nobody did.
[00:34:24] And, one of the teachers sent for my sister and asked her, and she was in junior
college, and said, why is your brother wearing those cut-off overalls and underwear shirts?
[00:34:35] And, my sister was so funny, she was too embarrassed to tell her, 'cause he doesn't
have other clothes. I had some Sunday clothes, jacket and real trousers, and a shirt, and a tie, and
so on, but that was for going to parties and weddings and to church. Right? But, that didn't keep
me from doing. That was right in the middle of everything else . It wasn't always easy ...
Anyways, I went off to college, and I was gonna major inWEISBERGER: [00:35:12] Chemistry.
JONES JR.: [00:35:13] And, I was gonna major in chemistry and math. And, work and play
football. And, I got interviewed by the intake person at the center, and I told him what I was

gonna do. And, he said, you can't do that. And, I said, you mean there's a rule against it? He said,
no, it's just too much for anybody to ... you just can't do that much.
[00:35:35] So, I said, well, I'm gonna try. And, then I told him, I said, I got a month. I'm paid up
for a month. If I don't have a job, I'm outta here in a month. While I'm here, I'm gonna do
everything. I signed up for everything. I went all over that place of the school, slopping hogs,
cleaning dormitories, downtown at the hotels, at the barbershops, trying to find a job. Nothing.
[00:36:05] So, I went out for football, was down on the football field and this young chemistry
professor ... he was my, I was sitting in his class in his freshman chemistry. Now, the freshman
chemistry class for majors didn't have more than 12 people, mostly pre-med folk. A few people.
There was a large freshman class for under-class freshman for women and people who had to
have chemistry, mostly Home Ec. So, there was this other chemistry class, and the lab needed a
lab assistant.
WEISBERGER: [00:36:39] Oh.
JONES JR.: [00:36:41] So, anyway, the first week or so we were at Lincoln, we were just
constantly taking tests which I now believe that we were really not just entrance but intelligence
tests. And, if you think about it, see, black kids coming from all sorts of miscellaneous
segregated schools. They had no way to really tell what's honors from this high school versus
that high school. What did these kids really know? And, so they had all this effort to try and
assess them, so they could guide them and put them in.
[00:37:16] Anyways, we were down in the football field, and I laid down, and the coach laughed
at me, and said, we don't have any water boy clothes small enough for you. [inaudible [00:37:25]
I don't know ... the second week, I guess, there. And, Professor Taylor [00:37:35] came down
and said, and asked the coach, can I speak to James Jones? And, the coach said, who? He said,
James Jones. He said, is he here? I'm standing right over there. So, he walked over and said, Mr.
Jones, and I said, yes sir. He said, are you still looking for a job? I said, yeah, doing what? And,
he said, lab assistant freshman chemistry class. And, I broke out in a bitter laugh. I said, I've been
all over this place trying to find a job, any kind of job, and you offer me a job I can't do.
[00:38:12] He said, we think you can. I said, when do I start?
[00:38:15] So, he said, after class tomorrow. So, to make a long story short, it's too late. This
paid tuition and fee waiver.
WEISBERGER: [00:38:29] Oh!
JONES JR.: [00:38:29] And, $25 a month. We’d call that an assistantship now, right?
WEISBERGER: [00:38:35] Right.
JONES JR.: [00:38:36] I've got my $60 back and put it in the postal thing. Room and board was
$22.50. After paying room and board, I had $2.50 left. I was rich. A haircut's a quarter, a

hamburger's a dime, and a Coke's a nickel. Fifteen cents to go to the movies. I washed my own
Levi's. I'm wearing Levi's in college then. My graduation suit and my other clothes hung up until
you got ready to go to the dance or something or other.
[00:39:08] Now, you ready? I made the football team. Unbelievable. You talk about a success? I
did it all! Man! When I went home for Christmas, so schools let out early and started late, so that
you could clear the transportation system for the troops.
WEISBERGER: [00:39:29] Oh, I forgot about that.
JONES JR.: [00:39:32] So, we went home a little early and weren't coming back until the middle
of January for the rump session of the first semester. They had to work that out. So, while I was
home, since I was 1A, I had a fallback, so always have Plan B. If I had wiped out, I had a month
of school, and I was going back home and punch my ticket to go to the military, and pre-buy my
education which is what I was gonna due in the first instance, but it was the CCC that I was
gonna go to. I knew a guy who went to the CCC, and he had taken shorthand and typing. He was
the company clerk. It paid $50 a month. I was gonna sign up for three years and pre-buy my
education.
[00:40:13] $50 a month? Money? You got room and board and $50? I would have been rich
then. No way I wasn't gonna save at least half of that and still have plenty of party money.
[00:40:26] Anyway, I went down to see the draft board people and find out what my chances
were for finishing out the year. And, the little lady there said, the year? The academic year, I told
her. She looked at my number and said, son, you won't finish out the month. This entire sequence
of numbers will be called up before the middle of January.
[00:40:54] So, she said, you'd be wasting your train ticket to go back to college. Have to turn
around and come home. So, the vice-principal of my high school with a PhD was in the new
Navy as a petty officer. Chief Petty officer. This guy with a PhD should have been a ...
WEISBERGER:[00:41:13] An officer.
JONES JR.: [00:41:14] But, the new Navy in June of 1942 issued an order that said, we'll let
Negroes do something other than be servants. The right ones. They didn't say that. So, they had
people like my [inaudible] he was young enough to be jail bait, so he went in the Navy. And, he
was a recruiter for the Negroes in the southwest. The right ones with a high school education
plus to go into the Navy. Be sure you have the right ones 'cause we have to prove it wasn't a
mistake to let us in. So, he persuaded me that I ought to come to the Navy. Not just me. A couple
of my friends. A couple of my friends who were in kindergarten with me also went in the Navy.
They were in high school, we were in high school classWEISBERGER:[00:42:05] Right. Same group.
JONES JR.: [00:42:07] Same group. He said, look, you go in the Navy, you can learn a trade and
when you come out, you can do something other than wash dishes and dig ditches. Those were

the kind of things that Negroes were usually restricted to. Labor. That's for me. Going in the
military, they're just gonna teach you how to kill more efficiently than you could learn down on
Ninth Street in the black neighborhood, that's right. In the Army, rather. So, I went in the Navy.
[00:42:36] And, I was sworn in the Navy on the 13th of January 1943. School would have started
again on the 15th. And, I went to Great Lakes Segregated Naval Training School, and while I
was up there, I got a pink slip. I was on probation. They didn't have any way of dealing with
veterans. So, I had two incompletes and a C in algebra. Me and another football player, the
algebra teacher couldn't get over it that the two people leading his math class. I had a 96 average.
The other guy had a 94. He was an engineering student. That these two football players were
leading my class. Never in the history of me teaching this class have two football ... he gave a
test every week, so when I wasn't there. I wasn't there for the test, I wasn't there for the final, I
got zero. And, he added up the numbers, and it came out. That's the only C on my undergraduate
transcript, by the way.
[00:43:39] In chemistry I got a B and that was okay. I was going to make straight As in
chemistry or die. As long as I made As. I found out after I got that job that there was one for the
second, for the sophomore year, the junior year, and the senior year. If I kept my grades up in
chemistry, I was gonna ride right through college. And, I was ... I got up in the morning
anywhere from 3 A.M. to 5 in the morning to study chemistry. And, my approach to studying
was I'm gonna know everything in this chapter. And, if I don't understand it, I memorize it. So,
my first class was 8 o'clock in the morning, and I ...
WEISBERGER:[00:44:25] And, it worked.
JONES JR.: [00:44:27] I carried that approach to education all the way through college. Not just
get by but everything that's in it. Now, you aren't gonna know everything. Right? When you
come to law school, the first year, try to ... But, that was my attitude. The other business I told
you the business, you can, so, therefore, you're obliged to ... that kind of [inaudible [00:44:51]
something.
[00:44:50] The reason I was gonna be a chemist is a black kid said it was too hard and the white
people don't let you do that. Damn that they're gonna tell me what I can do. I wasn't gonna accept
that. Well, that's hard-headed.
[00:45:09] So, we're gonna ... what do you mean? The other thing I guess I got it from sports is
that, you know, failure ... that's you know you fail that doesn't mean you're a failure. So, you
can't do [inaudible [00:45:22], well, we tried. I can't play the piano either, right?. But, I had this
business of ... so, I didn't ... a dumb question. I got over the business of being embarrassed.
Nobody else gonna ask it. If they all understand it, and I don't, I'm gonna ask.
[00:45:40] So, these are attitudinal things, right? So, I found out much later that the reason they
decided that I could do the chemistry thing is I aced the exams for the freshman class. I had
scores that ... from this little lousy black high school. I had three months in college. [inaudible
[00:46:05] getting ahead, but that's a different textbook.

[00:46:09] I blew the Navy scores, too, by the way. At least the white folks told me that my test
scores were in the 90 percentile. So, I got a chance to choose the service school that I would go
to that was available to Negroes. And, one of them was at Hampton Institute to be an electrician.
Well, that was that, I'm going back to college. So, I went to Hampton for four more months after
my boot camp.
[00:46:31] It wasn't like college at Lincoln 'cause there must have been a thousand black sailors
and troops at Hampton and maybe a hundred women. But, anyways, I went to Hampton Institute
for electricity and that chemistry added to, I knew everything in it. We had 16 weeks of
examination, and I made 15 100s and a 90. So, they waived the final, and I finished rated.
[00:46:58] They sent me off to New York where they would let me work as an electrician. Now,
the Hampton Institute went all over the country to campaign with other naval captains at their
stations. I won't let that Hampton boy, my Hampton boys come to your station unless you
commit that they're gonna work at what they were trained. Now, [inaudible [00:47:24]. So, we
all went to places where, and I was a repair electrician, and we went to New York for two years.
Three months of it I was on a ship. The rest of it I was chief labor in a shipyard.
[00:47:39] There's a whole story about how I got on stage at a canteen, and I got introduced to a
world I never knew of opera and theater. I met this wonderful girl that I fell in love with like two
tons of brick. She was in college finishing her bachelor's degree. She was a stage door hostess.
But, it was a new world. And, a bunch of us were refugees, guys from base were refugees from
college, right? And, we're both into these girls who are hosting and ... well, one of them went to
NYU, so didn't fraternize with them, and ... spoke with them from hostessing, but that didn't
[inaudible [00:48:26] if you were down at that college. So, we hung out down there at Emerson
Square, right, and had a whole clack of friends which was part of the education of this dumb
country boy from Louisville.
WEISBERGER:[00:48:44] Well, you were no longer in that category.
JONES JR.: [00:48:49] But, it was really wonderful. I went back to New York after the war. I'm
skipping a lot of pieces, but ... it has to do with performance and grades and stuff like that and
how people value that.
[00:49:02] I was in the fleet for a couple of ... almost two years, and I got sent for by [inaudible
[00:49:08] personnel. The Navy operated differently than the Army. And, he offered me the
chance ... to come out of the fleet ... go back, I was a second class petty officer by then, go back
to a first class seaman and go to Carnegie Mellon for a full year crash program and become an
electrical engineer, four years to do five. And, with my degree, I would get a commission and be
an officer and a gentleman in the Navy.
[00:49:35] See, at the tail end they decided to make some blacks, and they opened some of the
stuff, and then they started recruiting, and then they got all the records. I've never seen these
things, but from what the guys told me about test scores and so forth. I just figured I was bright
enough to be an officer, but just wasn’t white enough. Okay.

WEISBERGER:[00:49:55] Okay, so what did you decide?
JONES JR.: [00:49:57] Are you kidding? When they sent for me, I put down my toolbox and
went in there to talk to these people about going. I said, chemist, electrical engineer, what the
hell is the difference? This is another one of those things that they don't let us do. Not totally
unrelated. I didn't care that much about chemistry. It was just a ... so, I said, oh, and one other
thing I guess that I found out from my petty officer, my chief, when I was in boot camp, I had an
array of tests, I had a functional one, a perfect on this math test which I thought ... I never even
had trigonometry. But, I was taking high school algebra and chemistry, so the level of the test for
across the nation was sort of legitimate to test us. And, I blew the curve.
[00:50:52] So, anyhow, I suppose that factored in to them keeping an eye on me, in this
electrical, and this guy went to the electrical thing, look at this, he's one, right?
[00:51:03] So, I said, then what? Said, well, after four years of school, you'll give us two-forone. I said, you mean, I commit to staying in the Navy 8 years after I finish with ... He said, yes,
with a smile. I said, I've already been in the fleet 2 years, that's 12, that's 14 years. You're talking
about a career. I'd be a fool to come out after 14 years. Six more years, and you retire with a full
pension. And, they said, yes, that's right.
[00:51:35] I said, let me out of here, and give me back my toolbox. I want to get out of this man's
Navy as soon as the war's over and they will let me out. I wonder what if I had gone the other
way…
WEISBERGER:[00:51:50] Yeah, that was certainly a crossroads.
JONES JR.: [00:51:52] What was interesting was the Navy ... I was a borderline insubordinate,
and I still had a big mouth. But, stuff that was obvious that somebody had to say something
about after looking around for somebody else to sayWEISBERGER:[00:52:09] There was no one.
JONES JR.: [00:52:10] Yeah. I would blurt out things, and it ... I guess that's ... I don't know
where that came from. Maybe it's genetic or something from the family, from Papa. I would say,
... my mother's brothers were troublemakers, 'cause they didn't like my father and they didn't
know their place. What do you mean "my place"? We had this notionWEISBERGER:[00:52:34] Question.
JONES JR.: [00:52:35] Well, the notion that they're equal. You got a problem, but I don't ... buy
into that. Most of them went to jail at one time or another. I'm the first one ever to go to college
in the whole tribe. Male. Not female. My sister got a Master's degree from the University of
Arkansas, Little Rock.
WEISBERGER:[00:52:58] Well, what happened when you said no to the two-for-one deal?

JONES JR.: [00:53:02] I went back to my toolbox and swore an oath and I had to go overseas. I
went to Guam, and I was in Guam for I don't know 9, 10 months or so. It extended my tour by 3
months 'cause these people were bellyaching about being away from their family for a year. I
was in the Navy for 3, almost 3 and 1/2 years and had 3 leaves.
[00:53:23] Well, when I came out of the Navy ... oh, by the way, I saved half of my salary while
I was in the Navy. Now, when they sent me to go on things, and we were going to the South
Pacific, the war was over supposedly in Europe. And, I gave the war bonds that I'd been saving
to my mother to pay off the mortgage on the house. They don't like colleges, and you may not
get out of wherever you're going in the Pacific since it was heating up.
[00:53:53] But, going ... I left New York and went west and ultimately to Guam, I saved all of
my salary except for $20 a month. So, I came out of the military, I had about enough money to
go back to college. Go back to real college like that. Even got the GI Bill and all that stuff. I was
really rich. We got a muster-out pay for $300, and I had the maximum GI Bill. 48 months, full
ride.
WEISBERGER:[00:54:30] So, what did you do with all these riches and options and GI Bill?
JONES JR.: [00:54:33] I hustled back to New York chasing after my true love and went to night
school at NYU and worked in the factory at night trying to get in NYU as a freshman when they
weren't even giving out applications. I had this scheme that I was gonna go to general education
and take a full load and ace all the courses and ask for a transfer, and it worked.
WEISBERGER:[00:55:02] Good strategy.
JONES JR.: [00:55:02] Oh, yeah. I mean it worked, but my romance fell apart, and I got
dumped. Then, well, New York was not really ... I went to New York chasing a dream. And, I
figured I would go back to college where you don't have to work all day, wearing those crazy
overalls, chasing the subway at night. I thought of going to Nebraska where I my lost high school
chem partner was. He was in Nebraska. He’d been in the Air Force. He went there pre-med. He
was doing great. Matter of fact, he finished Nebraska Phi Beta Kappa and went on to Harvard
Medical School.
[00:55:51] But, to go to Nebraska and all that I’d have to explain Lincoln and I said, I'm gonna
go next semester to college. So, I packed up my junk and hit the train and went back to Jefferson
City and just went into the front office and said, I'm back! It was so ... what have you got to do to
pick up where you left off, what about these incompletes, and ...
[00:56:17] By that time I had lost my religion, I wasn't gonna be a chemist. I thought blowing up
the world, who needed another hard scientist. So, I was gonna be a journalist, somebody said you
could major in journalism. So, courses, what? Pick some, everything you can get your arms
around. So, I went back to college.
WEISBERGER:[00:56:40] And, you took everything.

JONES JR.: [00:56:45] Full load. And, they said, major in something you like, are good at, or
both. So, I decided to major in government as they called it. I refuse because I know in political
science there are other courses there called government. It was everything just to make up poli
sci because the guy that was supposed to be the toughest teacher, and all demanding and such, I
don't want an easy ride, I want to learn.
WEISBERGER:[00:57:09] It sounds like you.
JONES JR.: [00:57:14] Best teacher I ever had in my life. The first year, we had a little fight. I
missed his class a couple of weeks. And, in the middle of lecture, he stops and says, Mr. Jones,
you cut my class for [inaudible [00:57:28] This is not the first time you've cut. I said, Dr. Miller,
I didn't cut. I was away on a track trip. He said, track trip? You the manager. I said, no, I run. He
said, athletes don't major in my department. And, I said, I play football, too. And, the war was
on.
[00:57:49] By the time of my junior/senior ... I went back to Lincoln and finished in 3 years.
Took a full load, every summer school and everything. By the time of my junior or whatever it
was after a year, he hired me as his teaching assistant. $25 a month. And, I graded and did the
job. And, he kept up with my average better than I did. He was always bragging. I became one of
"Miller's Boys." At least 2 of us, 3, 2 before me, went to this university as a grad student in poli
sci at the law school.
[00:58:29] I had no intention of going to law school. I stumbled into labor relations. I told you
law…
WEISBERGER:[00:58:35] You're still at Lincoln?
JONES JR.: [00:58:36] Yeah, I'm going to graduate school. I'm gonna go on to someplace, you
know, what are you gonna do next? I had discovered unions. I had tried to organize one, and I
didn't know what I was doing.
WEISBERGER:[00:58:50] And, this was back ...
JONES JR.: [00:58:53] This was back in Little Rock. I got fired when I ... I thought I had it all
worked out, and I went down, and I was gonna go down and make the demand for pay increases
for us [inaudible [00:59:03] 12 or 15 black dudes that worked, that just thought I was ... I started
as a pot washer but I hanged in the kitchen. And, I ended up being the salad boy. From the
lowest job to the top job.
[00:59:17] But, see, I could cook. The cook's the seventh ... make a pie, bone a ham. I'd been
watching Grandma all my life, you hung around the kitchen, and I worked in the restaurants
when I was 15 years old, the black restaurants. So, I could put together meals and so forth. And,
pay me $12.50 a week, $50 a month, and all you could eat. And, discount for credit.
[00:59:48] We worked twelve hours a day, four days a week, 15 hours on Wednesday, and 18
hours on Saturday.

WEISBERGER:[00:59:55] Wow.
JONES JR.: [00:59:57] For minimum wage. Anyways ... [crosstalk [01:[00:02] I got fired. I
made the demand for pay increase, and so forth, and they fired me.
[01:00:06] I had it all worked out - when we stop work on their anniversary, the whole place
would have to stop, they couldn't wash the dishes, somebody thinking ... and all those dudes did
that were learning something, saying “I owe the company money,” blah, blah, blah, all these
reasons why they couldn't. One guy quit with me.
WEISBERGER:[01:00:30] With you.
JONES JR.: [01:00:31] He also went to college. He went to Howard as an architect. He was in
the military. Anyways, so after I got out, this was '47. I go back to school in January '47, three
years after I left. Hey,HERTZBERG: [01:00:51]

I'm Steve Hertzberg. You may not-

WEISBERGER:[01:00:54] ... continued.
JONES JR.: [01:00:56] I bumped into the editing process. A journalism teacher edited one of my
poems, and they published it when I was out of town, and it was totally ruined. So, I was kind of
in a tree. And, she took me for a long walk, and we talked about the process of journalism and
writing and so forth. And, I concluded that I didn't reaaly have much to say, and I sure wasn't
going to be trying to please somebody who's gonna publish stuff who who didn't even know
what I was talking about. So, that wasn't gonna work, so, now what I'd do?
[01:01:26] Couldn't be a preacher.
[01:01:28] So, unions was ... everybody was screaming at these dumb unions with all this power,
and they were misusing it. They didn't know what they were doing. And, this is pre-Taft-Hartley.
This is '47. So, I got more interested, and I started saying, that's the kind of stuff I was trying to
do back going when we were working and I got the notion that what the churches were doing
wrong ... they had whole jobs, squabbling about jobs, they be doing some of the stuff these guys
are doing. I'm too moral to be a preacher, but I could do that. So, I'll get educated to do some of
that.
[01:02:03] And, then the thing about it said, you don't know any black people doing that. Well,
that's another, it's like a being a chemist or an engineer. So, what? I’m gonna get in work, I'm for
working. I'm going to go over. So, I went and got some stuff from Illinois on those relations. I
don't remember what else I got. And, I was thinking well, I know, I'm gonna get educated to do
that.
[01:02:25] So, I was gonna take ... I'm finishing in January, so I was gonna wait til September
and I'd get a job for the rest of it. But, the chemistry chair of the department who was well

known on campus, said, Mr. Jones, can you come back to my office? Come up here a minute.
And, his tone of voice was ... damn, I don't know what to do, I hadn't had any contact with him
since, so when I went to his office and sat down. He literally cussed me out. I never ... this mild
old man. He never forgave me for leaving chemistry. He told me that.
WEISBERGER:[01:03:03] He must have loved chemistry.
JONES JR.: [01:03:05] Well, he was chair of the department. He said, you took that mind and
went over there in that soft garbage stuff and now you lazy, S.O.B., you don't want to go right on
to ... I hear you're not going to graduate school right away. You're gonna fool around and play
until ... big excuse. He just ripped me ... boy, I didn't even know he still knew I was still on
campus. When I left there I was really, I had to say, he's right, I'm sick of this grind. SoTURNER: [01:03:39] This concludes the first interview of the oral history. The second interview
conducted on June 22, 2004, begins now.
WEISBERGER:[01:03:54] Professor James Jones for the Oral History Project, and it is Tuesday,
the 22nd of June, 2004. We're doing this interview in his office.
WEISBERGER:[01:04:06] Okay, Jim, I think as of yesterday, we got towards the end of your
college career.
JONES JR.: [01:04:12] I can tell you exactly where we stopped.
[01:04:16] I just left Lincoln University to go to graduate school in Champaign-Urbana for laborindustrialal relations. Since Wisconsin still was in the old traditional labor economics. Though
they had started the Industrial Relations Research Institute. It was just that, it was a research
institute not degree granting. And, it's first head was a young lawyer named Robben Fleming.
One of Nate Feinsinger’s protégés. You recall Robben came back here as chancellor and then he
went on to Illinois to teach and went on to Michigan, and when he retired, he was president of
the University of Michigan. And, as I understand it, Robben is still alive. And, his son, Jim
Fleming, you listen to on public radio.
WEISBERGER:[01:05:08] Right. [crosstalk [01:05:09]
JONES JR.: [01:05:10] I went off to Illinois January of 1950. I was so naïve about stuff, and this
is the reason that integration is so important. It's being on the same communication link. I looked
at the stuff they had for assistance, etc., and they had scholarships and research assistants. And, I
looked at research assistants, and said “what on earth could I possibly do as a graduate from this
school I was leaving?” You know, good school and all that, but research in what? I don't know
from nothing about research. And, it said that it was a job. Well, nobody is gonna hire me for
that. The other said on the basis of scholarships, scholastic, so forth, was a scholarship, so I
applied for that. I didn't get it. I was listed as an alternate. The first alternate on the list. I don't
think I found that out until ...

[01:06:15] I got accepted, went, I still had a little GI Bill left, at least enough to make my first
semester. So, I went there figuring I would ... like I had always, figured if they had some work
around there that folks could do, I could. And, I had that money. I'm still ... I got a bank account
now. Train fare and eating money and so forth than what I started with when I got out of the
military. And, being prudent, I had never spent. Though I had a real fancy wardrobe that I never
wore - but I hadn't spent it.
[01:06:56] So, anyways, I went down there that first semester. Moved into a segregated housing
and hooked up with some guys in there and figured out work part-time waiting tables [inaudible].
We did luncheon thing for $1.50 and a free meal, and the evening thing, the same thing, and you
know, you do that 2 or 3 times a week, you're cooking along, right?
[01:07:22] Anyway, in the middle of the first semester, the director of the institute William
Chalmers from whom I was taking a course said to me, Jim, why didn't you apply for an
assistantship? And, I told him the story I just told you. I didn't know what the heck that was. It
said work, the other one said money. And, research assistant, I didn't know what the heck I could
do, what in the world could I do? He said, why don't you apply for it for next semester. I did.
WEISBERGER:[01:07:57] And, no doubt you got it?
JONES JR.: [01:07:59] I got the assistantship, and my classmate was Arnold Robert Weber, who
went on to be all-world everything. And Arnie and I finished first and second in the graduating
class of August 1950. And I used to say that he's one of two smartest guys I've ever known. And
then I say we finished first and second, and they say well there he goes again bragging, and I say
there weren't but two in the graduating class. (laughs) August of 51 right? But my, so I worked
on Illini City and if you could find a volume, you opened up the front of it and they list all the
researchers.
WEISBERGER:[01:08:42] Mm-hmm (affirmative)- And there you are.
JONES JR.: [01:08:43] James Jones. Anyway, I'm fussy about being James E. Jones, Jr. because
if you just use James Jones, you ... However, in 1996 they finally decided I was a distinguished
alum and they invited me back down to Illinois for the ceremony, 1996.
WEISBERGER:[01:09:02] A few years after you had finished.
JONES JR.: [01:09:05] A few years after I had been, director of a competing graduate program,
head of a government's think tank and industrial relations in Washington and the chief lawyer for
our area of stuff for the Labor Department to the extent that it existed. AnywayWEISBERGER:[01:09:23] Was that a good experience that graduated school program in
Illinois?
JONES JR.: [01:09:28] It was fabulous. It was for me, actually ... I was about to tell you, I'm the
first black to graduate in their program, which they discovered and I discovered in 1996 when
they [crosstalk [01:09:44]. I knew that there were two who had attended before me, but they

didn't get, they left the ABD and I wasn't going to get out of that chair till I finished that damn
thesis. I figured too many people leave and never get it done. I'm going to sit here and as a matter
of fact, I got a call from one of the young research associate professors. I went to Washington
and there's a national director of the Case Analysis Division of the Waste Stabilization Board.
The call [inaudible [01:10:11] was out, and since I was one of his research devils, this is a guy
that could read my handwriting, as a matter of fact.
WEISBERGER:[01:10:18] (laughing)
JONES JR.: [01:10:20] Took my phone 47, that thing was called then or whatever was in my
application with him in his coat pocket. And I got a call in the middle of the summer, et cetera,
and asked me essentially when could I report to work. So I told him the Tuesday after Labor
Day. I was in the middle of the fifth chapter of a nine chapter thesis. I wasn't going to get out of
that chair till I had finished.
[01:10:55] So I got a letter shortly thereafter saying sorry you weren't available. Essentially it
said sorry you weren't available and that seemed to me it said sorry you weren't available, you
haven't got a job. So I called Morrie Horowitz and said, "You know Morrie, I got this strange
letter and I thought I had a job." And he said, "I thought you did too." (laughing) "Let me go find
out and I'll get back to you." So he went and then called back and said, "You did, but you don't."
(laughing) "There's a freeze on Washington.
WEISBERGER:[01:11:30] Oh.
JONES JR.: [01:11:30] "I can't get anybody to go to the regions. Everybody wants to come to
Washington so they've frozen all the Washington slots." He said, "Send me copy of the package
that I have up to Chicago to Harry Henning, who's the Case Analysis Chief in the region, and I
will drop him a note and I'm going to call him today." So I did what he told me to do. And to cut
right through this, I finished that thesis the last week of the summer and I saidWEISBERGER:[01:12:01] But you finished it.
JONES JR.: [01:12:02] I finished it, yeah, and I closed my desk in Champaign-Urbana, that
would have been the on the Friday before Labor Day and I opened up a desk Tuesday after Labor
Day in downtown Chicago as an industrial relations analyst for the Waste Stabilization Board. A
white boy's job in downtown Chicago in 1951. Got 30 people in the unit got it, ABD's from
Chicago working on their dissertations and a lot of other people. Some people who had Ph.D.'s.
Bosses had Ph.D.'s and it was a great job and I was a phenom. I'm telling you this. I was
surprised as I'd been on all sort of, I was a factory. I was turning out stuff that was overwhelming
the clerical people.
[01:12:58] And what happened to me when I was a graduate assistant, Bill Chalmers, went out
and loaned one of these dictaphones out to me and said, “You: talk, don't write." Everybody in
the clerical pool was trying to understand what I, on piles of five by eight cards that you ... The
reason I don't read the New York Times, I read 35 years of the New York Times and took notes
on it. [Inaudible] I see a New York Times and I go blaaa. (laughing)

WEISBERGER:[01:13:31] You had your fill.
JONES JR.: [01:13:33] I had my fill, more than my fill. Well almost the same thing happened at
the Waste Stabilization Board. We had a clerical pool and there was one tall gal, it was a ways to
learn, had been a ways to learn, and her desk was right next to mine and she could actually
decipher my handwriting. Nobody else could.
[01:13:51] So Harry Henning came out one day, by this time the technology had moved along.
He came out with a little thing that looked like a record player.
WEISBERGER:[01:14:03] Mm-hmm (affirmative)
JONES JR.: [01:14:04] Except it had a little microphone, a little vinyl record and he said, "We
can't afford to have you write. Everybody over there is trying to unscramble your handwriting." I
was turning out cases. I didn't realize this, by the way, this has happened to me before.
[01:14:23] Anyway, I turned out so much work and there was competition between the units that
the other two unit chiefs insisted to my chief, two of these younger chiefs were women, and one
man, and they had a squabble. They were racing. We got the biggest backlog in the country and
getting these cases for them. And so there's competition between the units and the two, my unit
chief complained to the boss that the competition was unfair cuz Jim Jones turns out so much
work. By the way, I'm on the lowest GS level.
WEISBERGER:[01:15:02] (laughing)
JONES JR.: [01:15:04] So, they made a deal. They took me out of Gilmore's unit and just
attached me to the boss, to the director, for specials. Here I am a G-, by this, by the time I got
promoted, after a year I got promoted to a GS-9, but I was a GS-7 right out of graduate school.
We'd have special projects trying to get rid of a chunk of stuff so the boss would give it to me
and assign two or three people to work for me. Nobody was as low as my grade. Just like when I
was in the Navy with the CB guys, but, and I was so, it was interesting and fun, and I was too
dumb to be scared so I guess the imagination and coming up with something because the
implications of not just didn't occur to me.
[01:16:05] I thought, and I turned out a bunch of junk and after a while, we'd have really novel
things and I'd come up with something and the boss would be dancing in the aisles and say, "This
is going to do it, Jim." And then he'd say, "Gotta run it by legal." So literally sometimes we
would go over to the law office and the lowest level lawyer would tell the Chief of the
Economics Division you can't do that and the explanation didn't make sense. And Harry wasn't
shy. He wouldn't necessarily take it and he'd boot it upstairs and the chair, the boss of everybody
was a labor lawyer, Sam Edes. Half the time I was right. I remember one time Sam said, "What's
wrong with that" later on to Chief Williams. Anyway, he said, "Well, why don't we send it to
Washington?" So they sent off something to the General Counsel's and a couple of whatever it
was, weeks that went by, and he wouldn't be privy to this. It looked, I was in the john at the
urinal and the chief lawyer came in and said, "Hey Jim, you know that matter we were discussing

that went to Sam's office?" I said, "Yeah." He said, "You were right on all points." And then
everybody started nagging me to go to law school.
WEISBERGER:[01:17:21] Uh-huh.
JONES JR.: [01:17:22] I had already decided that I was going to go to law school cuz since I was
trying to be so qualified, that black was going to be irrelevant. Silly me, but anyway, be less
relevant, but if you're good enough, maybe somebody might give me another label, but I wasn't
sure it would work. So I had decided, I'd get a Ph.D and I'd come up with something, one of
these guys is going to tell me you can't do that so why in the heck don't I just go on to law
school. So I saidWEISBERGER:[01:18:02] So you'll know whether you could do it or not.
JONES JR.: [01:18:03] I wouldn't be able to argue with him in the terms that they understand, I
wasn't backing off with, so this is an additional tool that improves my marketability for later on,
wherever that is going to be, so I'm going to hate law school, butWEISBERGER:[01:18:24] Why Wisconsin?
JONES JR.: [01:18:28] The Boss, Sam Edes, was a University of Pennsylvania undergrad and a
Harvard Law graduate and he was the most known arbitrator in the city of Chicago. He
represented unions and management and he arbitrated.
WEISBERGER:[01:18:43] Which is fantastically unusual.
JONES JR.: [01:18:46] He was Chairman of the Waste Stabilization, he was on the Board, and
he was one of the big people pushing me to go to law school. We were at a party once, the
agency was about to fold anyway so the writing was on the wall, and we were at a Christmas
party and I arrived early, and I was having a drink with Sam and Hennie came, the economist.
He came in and said, "What are you guys doing, talking shop?" Sam said, "No Harry, I'm trying
to convince Jim he ought to go to law school." I think now I'll see the fur fly and the flies
between Ph.D. Harry said, "You're absolutely right. If I had to do it over again," so they both
ganged up on me.
WEISBERGER:[01:19:30] Certainly right. No dissent.
JONES JR.: [01:19:35] But I had already decided that I was going. So talking to Sam, he said,
"Jim, you know if you go to law school, you go to Harvard." He said, "Not because they're any
good and everything, but people think they are." He told me, "You're good, but we need this type
of law." Just a littleWEISBERGER:[01:19:50] Mm-hmm (affirmative)
JONES JR.: [01:19:51] This type of law stuff. Except that I didn't want to be a civil rights lawyer
and go back to Little Rock and try to get black folks out of jail and stuff. Civil rights, that's all

that was and so there wasn't no such thing as civil rights. So he said, "But if you want to go to the
best labor law school in the United States, you go to Wisconsin." Then he talked a little bit about
Wisconsin's history. So I sent away my Harvard stuff and Wisconsin, took one look at Harvard's
money line, and when they got through boarding me up, I figured after I got through paying for
all this stuff I wouldn't have train fare left to get to Cambridge. That isn't quite true, but the
difference in the expenses, I knew nothing about a private school in Boston, but figured I could,
if I went there I could find some way to stay alive, but that was too,…why? I won't, I don't care,
but what I want is some tools and it seems like the best tools I'm interested in are up the road.
[01:20:52] Nate had been chairman of the National Waste Stabilization Board. He got fired over
the steel issue and he was back in Madison and he and Sam knew each other really well, so I sent
my stuff up and got accepted, by the test that Wisconsin was giving anyway. And then Sam
arranged for me to come up and visit with Nate. [inaudible [01:21:22].
[01:21:22] So I had enough money. I'd saved money and I'm making more money and I said,
"Look, when I got promoted to a GS-9 in ‘52 or ‘53, somewhere, I had $5,000. That was more
money than I thought was in the world." Well it wasn't very long that I was doing that and the, I
went six months without a job when the agency closedWEISBERGER:[01:21:49] Mm-hmm (affirmative)
JONES JR.: [01:21:50] Before law school. But when I worked, I knew, my usual habit, I was
salting away half of that, so I was ready. I figured I could pay the first year at Wisconsin without
working, not that I was planning not to work, but I had enough to fund it and a little over-ride
and time, and I figured that in a year I would find some way to make money and something
where it got me thinking, now I've got two degrees, and I know [inaudible [01:22:23], but I
might be able to pick up something that was going to see me through, so I went.
JONES JR.: [01:22:32] One of my kids that graduated from Lincoln, Mack Flash, he actually
finished in May, June. I finished my schoolwork in December, so I immediately went to grad
school, next semester. When my class graduated from Lincoln, I was studying my first cycle of
exams at the graduate school and went off to Wayne State, by the way. I was a student in an
internship program where I worked in the mills at night because at Illinois you had to have an
industrial internship of three months and an exam and they had to know a whole lot of stuff.
WEISBERGER:[01:23:15] I didn't know that. That's very good.
JONES JR.: [01:23:18] Yup. In 1950. One of the best parts of the program cuz you already had
this set of background, and you this analytical framework that you could go to the job and try to
fill in the gaps of stuff that was important and kind of pay attention to and try to fit in, so I did
that and I was completely anonymous, this would have been two months and three weeks or so, I
worked right across the bench from the regular, we went to union meetings together and so forth,
and the last week I was on the job, the HR Director would call and I came out to the midnight
shift, I'd work the morning shift, and he would stop at my bench and sat and talked to me for a
while. When he left, this kid that we'd been working with said, "Boy are you in big trouble. What
did you do?"

WEISBERGER:[01:24:14] (laughing)
JONES JR.: [01:24:17] "What's the man out here talking to you about?" And I told him, "This is
my last week. I've got another week and then I'm going back to school." I'm a graduate student in
labor relations and he didn't believe it. I completely blended in with the work assignment.
[01:24:36] I interviewed, and at various functionaries, including the union functionary. So if we
went to school in the daytime, from noon till three or four or so, and I worked from seven, from
11 to seven in the morning, six days a week.
[01:25:02] Do you know Mark Conn?
WEISBERGER:[01:25:04] Yeah.
JONES JR.: [01:25:05] Mark was a young professor who taught at the school.
WEISBERGER:[01:25:07] Oh.
JONES JR.: [01:25:10] And the reason that, it was a great idea that Wayne had the connections
to get you placed. It was great for everybody cuz they put these students in these donkey parts of
the job while the real workers went on vacation, right?
WEISBERGER:[01:25:26] So it worked out all the way around.
JONES JR.: [01:25:27] It worked out great cuz at the end of the summer, the kids were able to
learn after unemployment comp, they're going to have a [inaudible [01:25:33]. I waited tables on
the Santa Fe Railroad with a Master's Degree in industrial relations for about four months when I
got this job in Chicago. Nobody would hire me. There were some agencies that were interested,
but as soon as I told them that I was going to go to law school, the interest disappeared. I
wouldn't lie, I'd put that on there, so I couldn't get a job.
[01:25:57] I finally got a job, a union, it took some union force, I got a job in a factory, airplane
motor and everything. They thought they were doing me a favor. They got me a job as an
inspector. It's the hardest job I ever had in my life. All I did hours at a time was stand and wait
till somebody else got through grinding the inside of the motor and I would shine a flashlight up
there and mark in yellow the rough parts that hadn't been done and I'd pass it along to somebody
else they were going to sell it to. You couldn't read. It was noisy, you just stand there and wait.
[01:26:31] When I went and quit the job, the person, the people, the person in the office couldn't
understand why I was quitting. I told them, "This has got to the the dumbest job in the world. I'm
looking at the guy who's stripped to the waist and ringing wet in sweat cuz he's handling these
and envying him." I said, "I would much rather have that job."
[01:26:50] Anyway, so I bumped into one of the kids from Illinois who was in medical school.
He had been in undergrad when I was in grad school then, and for black folks, the interaction

was pretty good. So he came by and was talking, and I was telling him that I couldn't get a job
and that I was ... He told me about the parking and stuff he had made and [inaudible [01:27:14]
and he said, "Why don't you go down there with so and so at Santa Fe", and I said, "Well, you
know," and he said, "Look. That's what they do. Half the wait staff down there are medical
students, black, all blacks. And you tell them, cuz George Clark had told me." And he said, "I've
worked there a couple years. They hire, they've got the most educated wait staff you could
imagine during the vacation months for the same reason. Vacation people take vacation and put
these students in there, medical students." He said, "They'll hire a law students. September you're
gone, right?"
WEISBERGER:[01:27:49] Yeah.
JONES JR.: [01:27:50] The regulars are back and work and you don't have to end up on the
railroad, whatever it is, the railroad has an unemployment comp thing too. Then the whole
business with my social security, by the way, I think there's three months of railroad that they got
out of it and I had to keep sending it back cuz they keep up with all that junk. It's the social
security you know?
WEISBERGER:[01:28:10] Oh yeah.
JONES JR.: [01:28:12] So that's what I, I went to California a few times and out to, the first time
at the Grand Canyon, and we ending up with a run from Chicago to Kansas City going out at
night, closing up the bar and stuff in the middle of the, getting up at 5:00 in the morning, doing
breakfast in Kansas City, layover till the evening, turn around and come back. It was really a
donkey run, but it was two days on and a day off, et cetera, and it was steady, and so that was my
summer job.
WEISBERGER:[01:28:43] That was your summer job and your pre-law school or immediate
pre-law school experience.
JONES JR.: [01:28:49] Right. But, my classmate from Lincoln was on a scholarship, fellowship.
We talked and I'm coming to law school and so he said, "Why don't you apply for a scholar …
fellowship?" I said, "Well, why? Nobody gives fellowships to law students." He said, "This
outfit does. John Hay Whitney Minority Fellowship Fund." I'd never heard of it. John Whitney
had an affirmative action type program in the 50s for negroes. An academic-type competition, no
limit on the field. So Gus told me about it and I said, "Well send me ..." and he gave me the site.
So I sent away and got there and filled out the stuff and I figure well, since we were classmates,
and my grades were as good as his, maybe a little better or the other way around, I don't know,
we were either two and three and I was two and he was three or the other way around.
WEISBERGER: [01:29:49] Mm-hmm (affirmative)
JONES JR.: [01:29:51] But I had this whole raft of extra-curricular stuff and work and all he did
was go to school. (laughing)
WEISBERGER: [01:29:57] But you had a good chance.

JONES JR.: [01:30:01] If he got one, my grades, my record's as good as his. My Master's Degree
was from Illinois. His was from Missouri. He was in Wisconsin for labor law, for labor
economics, and I wanted to come to Wisconsin and I have this background, but you’re right to
reason that this was, yeah, that's the first luck. The second luck was the director, Robert C.
Weaver, who had a Ph.D. in labor economics, one of the earliest rising stars.
WEISBERGER: [01:30:28] Mm-hmm (affirmative)
JONES JR.: [01:30:31] I didn't know any of this, but Bob Weaver obviously looked at what I
was proposing to do and probably said, "My God." I don't know, when I graduated from law
school I don't think there was another person in the United States with my combination of
professionalism, training.
WEISBERGER: [01:30:48] Mm-hmm (affirmative)
JONES JR.: [01:30:50] Cuz who the hell went there and got two professional degrees? Well, if
you're from Little Rock, … cuz there was a kid in law school--no he had just finished law school
when I came--that I'd known since I was 12 years old or younger. He was finishing his MBA
here in accounting. Before we had anything that we recognized as a dual degree, Conroy Harris
got both of them. He ended up working for the government too. He's, by the way, he married the
twin sister of the wife of my high school chemistry partner that was going to become a doctor. (
laughing) Small world department.
WEISBERGER: [01:31:32] Small world department is right.
JONES JR.: [01:31:35] But also there's the business of network. Where's the school that in those
days would let you in and is not as oppressive as other places and so that kind of thing. Well
anyway, so I got, after counting my money, I got the Whitney that paid the full ride. It would
have paid Harvard. (laughing) Then, so I came up here. I've still got my little chunk of money
that I've been hanging on to forever, right? Which is very fortunate cuz that between, there's gaps
when you gotta pay rent, and eat and so forth. There wasn't no place to go to but me.
WEISBERGER: [01:32:15] Mm-hmm (affirmative)
JONES JR.: [01:32:16] My family couldn't, there was no help and by this time, I wasn't
expecting help. I’m not only a grown man, I’m an old man. They wonder, why the hell are you
just going to go to school forever? Matter of fact, a young woman that dumped me when I was, it
was my major college girlfriend, my not too sophisticated roommate at Illinois bumped into her
and asked her, "What happened to you and Jimmie?" And she… and he came back and told me.
She said, "Well, you know he can't seem to get enough education. I think I got enough to go on
and make a life." (laughing) So, I’m thinking, when he told me that I said … Yeah, I wasn't that
cut up anyway about her deciding I wasn’t it, cuz …
WEISBERGER: [01:33:07] You weren't ready -

JONES JR.: [01:33:11] I wasn’t ready, cuz, marrying or what, I’m trying to figure out how to do
what you gotta do, and I don't take on obligations I can't manage. What do I want to do with a
wife and some kids? She was Catholic anyway andWEISBERGER: [01:33:24] Lots of complications.
JONES JR.: [01:33:26] Well, she was, well anyway, she was a wonderful lady and all that, but
we weren't joined at the hip. And I hadn't totally recovered from that first dumping that I got in
…
WEISBERGER: [01:33:39] In New York. Well what about, what was your first year here like?
Were there any big surprises, little surprises? Did you love law school right away?
JONES JR.: [01:33:49] I hated law school.
WEISBERGER: [01:33:50] You hated … Okay.
JONES JR.: [01:33:51] Not right away, three years. I knew I wasn't one particularly … I don't
like lawyers. We screw up more than we help. And what you teach lawyers to find ... People
think it was so surprising for Bill Clinton from one of the leading law schools in the United
States that says it depends onWEISBERGER: [01:34:10] What is, is.
JONES JR.: [01:34:12] What is, is. That isn't, you know, that's lawyering. That's a kind of, you
knowWEISBERGER: [01:34:18] Weren't there any problem solver types in the faculty that had a
different model than a traditional law area model?
JONES JR.: [01:34:26] If you thought about that when you were going to law school, you were
way ahead of anyone I know.
WEISBERGER: [01:34:32] No, I didn't think about it. It was a whole new world. I didn't even
know what to think about the worldJONES JR.: [01:34:36] When I was in law school, I was trying to understand what the hell the
book is saying, etc., and make my notes, and be able to take the exam and pass it, and do the best
I could since ... The word was that Whitney only gave two years and they gave 50 first years and
about 10 second years on the basis of first year competitions. Well since the fields were open,
how do you get a second? I figured the only way you get a second, get a shot at a second ...
WEISBERGER: [01:35:28] And this side B of the tape. I think itsJONES JR.: [01:35:29] Goodness. Today is Wednesday?

WEISBERGER: [01:35:36] Tuesday.
JONES JR.: [01:35:37] Tuesday. Okay, you're right. My clock is screwed up. Okay, alright.
WEISBERGER: [01:35:42] Alright. First year law school.
JONES JR.: [01:35:46] First year law school. First of all, I came up here to learn something
about the “liberal reputation” of the law school.
WEISBERGER: [01:35:50] Mm-hmm (affirmative)
JONES JR.: [01:35:51] Paisan’s used to be over on University Avenue, about three doors down
from the cornder. It sits on the University park, right across from that building … where the old
drug store used to be…
WEISBERGER: [01:36:08] Yeah, where extensionJONES JR.: [01:36:09] Well. Whatever, that new building that’s over thereWEISBERGER: [01:36:13] Oh, where the business school was.
JONES JR.: [01:36:15] No, no, no. Going downtown.
WEISBERGER: [01:36:18] Oh, ok.
JONES JR.: [01:36:18] Right over there on that corner, going that way. Business school's this
way, right?
WEISBERGER: [01:36:22] Right.
JONES JR.: [01:36:23] It's right across that way. What is over ... Anyway, that area was a bunch
of little stores. Right on the corner there was a florist shop, and then there was a grocery store,
and next to that was Paisan’s. Store front. And the guy who ran it, Roy, what's the name … he
got married in the family. He wasn't Italian, and he was a fairly young guy. And I lived right
down in one of those big old houses that ran into the groves, and I was there cuz that's where Gus
was, and that was, that was the networkWEISBERGER: [01:36:59] Right, you had a good network going.
JONES JR.: [01:37:01] So I, I got a room in there and I used to go around to Paisan’s at ten
o’clock at night and eat such a lot. I'd break from studying and go around there and have a cup of
tea and at 10:15 I would come and I could finish my till midnight study routine. And the first
week or so I was here, I wasn't here very long, and I was coming out of Paisan’s and I was
leaving at the same time some women were leaving. I didn't know them, they didn't know me.
They were white, I'm black, and we get to the corner, stop. A car swirled around the corner and

some yahoos yelled out of the window, right in their faces …this was to the girls, right? …
“Nigger lovers!"
WEISBERGER: [01:37:55] What an introduction to Madison.
JONES JR.: [01:37:59] The only time in my tour that I relaxed myself on the race issue … I
misjudged. Madison had this reputation, well it had a reputation. But one that it doesn't deserve,
even now. Housing was segregated. They had a listing in the housing place where they would let
you know where people would accept … So there was no law that says we can't say, "We don't
take niggers" in Wisconsin. They even had one run about Jews that said, you could show up at a
place that rent an apartment and they'd say, "We don't rent to New Yorkers." That was the code
word, right?
[01:38:38] Grove’s Co-Op, where Louie's drew back, Grove’s began, was an inter-racial interreligious women's living co-op experiment. And Harry Groves was the sponsor of the women's
organization cuz most of the other, weren't too many people anxious to, just ... As a matter of
fact at one time, the Dean of Women told one of the women who ran it, was president, and said,
"Why don't you people give it, you know you've already proved your point that Negroes and
Jews and Protestants and Christians can live together. Why don't you give it up?" It's, you know
… it was a struggle to keep the thing together.
[01:39:27] They rented their basement facility to the Green Lantern and co-ops cuz the women
didn't do their own … it was an old sorority house. The chemistry building is there, at Johnson
and … That used to be the building. Across the street was a big old raggedy house where Mifflin
Street stands, there a grocery store, and the grocer, Rothblatten, he rented it to Negroes. I had an
"apartment" there the last year in law school. But I quit Law Review and cooked at Green
Lantern.
[01:40:02] When I was “invited to Law Review” … See the bullshit they use now, my name
would be on the door. In those days, Law Review and Coif were the same people, only top ten
percent of the class, in the first year class. And then you had to do the scut work like ... I'm 29
years old and I come to law school, I have written professional stuff for a living and these punks,
fraternity boys, going to try to tell me how to write? And they want me to do a "scut work",
checking footnotes and chasing this sort of dull stuff, which was time consuming. I'm spending a
lot of time and I'm thinking, okay, I got this first year, gotta start working on second year. I
wasn't spending all that Whitney was paying anyway. I was saving, pinching off and getting
ready for how to do the second year.
[01:41:02] I got over in the co-op and found out that they had lousy cooks and they had some
openings for a cook and I took a job. I used to cook four meals a week for 85 people. And when
they had special meals, I was always, I did the Thanksgiving and the special meal stuff. And
that's where I met Louise and David. David Trubek and Louise Grossman and a whole bunch of
other folks.
[01:41:28] And they were all this … integrated liberals, and they were children, really children.
He kind of skipped through high school almost and he was an activist. He was an editor of, one

of the writers for the Daily Cardinal and started a monthly magazine, he and some guys, and so I
knew David. And the notion that they would ever be a couple would have been laughed out of
the Greenland co-op.
[01:41:55] David didn't belong to the co-op, but you had to pay $ 6.75 a week for 12 meals.
[01:42:00] … and three hours of work of sweat equity, and you had to meet your obligations.
Louise was a member of both co-ops. Anyway, so I quit Law Review ... spent that time ... you
know, what the hell I need with Law Review? What am I gonna do with Law Review anyway?
[01:42:24] I was … six months after I quit, and Nate Feinsinger sent for me and said "What's
this I hear about you quitting Law Review? Don't you know the big law firms want to know
where'd you go to law school? Where'd you stand in your class? Were you Coif, were you Law
Review?"
[01:42:42] I said "Which big law firms gonna wanna know that about me?"
WEISBERGER: [01:42:49] Did he answer?
JONES JR.: [01:42:49] I said only time and 30 odd years of association I had stumped Nate.
WEISBERGER: [01:42:54] He was speechless.
JONES JR.: [01:42:55] He went on to talk about ... I'm thinking, you know, if a law firm was
going to hire the editor in chief of the Law Review and the other candidate was me, with what I
was bringing to the table, to do labor law, I would be completely comfortable with that choice
because I wouldn't respect their judgment enough to work for them. Not that that was possible.
They didn't even tell the black students that the law firms interviewed. And it was an act of
kindness.
[01:43:28] I'll tell you my other story. True story. Number one interview, Foley & Lardner,
which was Foley & Sammon then, which was the number Wisconsin law firm, was already set
up for the number one man in the class. I ran, interview partner, automatically. Went around the
law school my second year, and they said that it was all set in arrangement. At that point in time,
a student knocks on the door, and the partner says, "Come in". Student walks in and says, "good
morning, I'm Jean Gallagher." The partner stood up and said, "You're Jean Gallagher? But we
don't hire women."
WEISBERGER: [01:44:13] I'd never heard that story. I believe it, because I know of my own
experiences.
JONES JR.: [01:44:18] By the way, you can check, Jean Gallagher, class of '55, I think. Maybe
'54. She was a long tall .. There weren't very many women in the law school, I think it was about
nine or ten. And, had I walked in and said, "Good morning, I'm Jean Gallagher," he would have
fainted.

[01:44:42] Because see I know it's true because when I was in Chicago, the applicants for some
… they had a case pending before the board. You had to get permission under the freeze for
whatever kind of changes you wanted to make in your wage structure. You had ten percent to
play with, so somebody had to put together your plea and present it to the decision-makers, and I
was one of those somebodies in this instance.
[01:45:18] After awhile, I was the hottest property in the place, so I was getting the tough ones,
and the people would come in for a meeting with the analyst, and we had this strikingly
beautiful, very sophisticated receptionist. She would really give them the treatment, get them in
the conference room and introduce them to our Mr. Jones, and they would all undoubtedly go...
And then in the course of … one old dude, I forgot, they had a lot of business … He was older,
fairly. He cross-examined me the first time. The second time, he came over, he just couldn't
believe that, you know. By the time he got through with this ...
WEISBERGER: [01:46:11] He was glad you were doing it.
JONES JR.: [01:46:12] Are you kidding? He would call up and ask me questions over the phone,
like free advice, and I'd say "you know, I can't buy in the agency", and he'd say, "I know, I'm
interested in your thoughts". So he used to pick my brain. But the first time he saw me, I thought
he was going to have a hard attack. He was an old, white-haired guy, and these other guys said,
"what the hell is he doing our stuff?"
[01:46:36] Well, I'll tell you what, we'd get all of this. There was a great big dude. He came in,
and was doing it, and after was all over … they had all sorts of ways of trying to get the
question. He said, "how long have you been with the government, Mr. Jones?" I told him, "this is
my first job." He asked me my background, and he said, "I hope you think, you don't take
offense. But would you tell me why in the world a Negro would decide on this profession?" He
said, "I'm a former All-American from the University of Illinois, football player. This stuff is
highly personal in connection," and he talked about the differences. "Why would you, an
intelligent young man, choose to go into this rather than something else?"
[01:47:25] So I gave him my, I don't know, 101 performance. I said, "You know, we always hear
this business about what people would do about hiring Negroes if they could find qualified ones.
So some of us have to get qualified in fields that we ordinarily wouldn't pursue, or they can
always give that excuse."
WEISBERGER: [01:47:51] That's a great answer.
JONES JR.: [01:47:53] Well, it also is a true answer. I said, "I was gonna be a research chemist,
you know?" And they'd have to say, "No, we don't hire y'all with PhDs in chemistry," right? And
so here I am still in the field. I didn't desert the business, I'm not gonna be pushed into
something. Plus the fact, can you contribute?
WEISBERGER: [01:48:11] I'm interested, getting back to your first year. You at least had some
experience in your prior government job with lawyers even though you didn't think they were
maybe the most qualified or something, but you knew what at least some lawyers did. Was that

helpful in your first year? You obviously did very well. So you worked hard, I know that. It must
have been something positive about the law school experience, or something that worked.
JONES JR.: [01:48:39] I'm learning tools, I came to get some tools, not to get patted on the back.
And as a matter of fact, when there were courses and two people taught them, and one of them
had a reputation of hard and the other was easy, right, I would take hard. They're talking about
grades and all, I said, you know, "I came to get some tools to use. You can't come and decide
which tools you're gonna get." I don't care what they were putting out, I was trying to figure out,
well, alright, what can you do with this? How does this fit? How does this fit the toolkit?
[01:49:17] Now, I came there for labor, and anything with labor on it, I took everything, there
wasn't but four courses. I took all of them and aced all of them. I also took Willard Hurst's two
courses, which were sort of untraditional, and I got my two worst grades in law school from
Willard, and I knew his courses cold. I never went back to talk to a teacher in my life about a
goddamn grade.
WEISBERGER: [01:49:51] Unlike some students nowadays, or many students, I don't know.
JONES JR.: [01:49:54] By the way, your name was on your blue book, and everything was …
And I got some colored grades at Illinois. Such that students in the class who got A's could not
believe that they got an A and then, for white boys to say, "you mean Matt gave you a B, how
could he give you a B? I got an A."
WEISBERGER: [01:50:19] But you must have caught on the game of law school, or what it's
about.
JONES JR.: [01:50:26] I didn't think it was a game. School was a game, but I approached school
to learn everything I could in the time I had allotted. By the way, one thing I came to law school
with, I don't care how the court came out, or how the lawyers ended up, but I don't internalize
that as the right and God, et cetera. I came bringing my own judgments. I knew that United
States law was a goddamn fraud. I lived the fraud all the way through up to this. It doesn't have
to go to Chicago.
[01:51:06] But seen now, we're dealing with things that have nothing to do with race, but see, I
bring to the table with, "Well, here's where they come out, here's why they came out, here's how
they got here. Here's what they claim is the justification." And I'm gonna be able to give that
back to whoever asks. And then if they make the fatal question of asking me, "What do you think
about its fairness?" I would scald them, but I did that as an undergraduate. The best teacher I
ever had was Professor at Lincoln-had a PhD in political science from Pennsylvania, where he
was a Harrison Fellow for his whole PhD career, and he's senior to me, right? And you imagine
how racist things were when he was going on, so you'll figure just how goodWEISBERGER: [01:51:52] He must have been.
JONES JR.: [01:51:57] Well, he brought his demand for excellence right into that little black
school. And, they don't know about him now, but when I was there, he was a legend. Miller’s

boys, he was one of Miller's boys. Miller taught his courses, these courses that people were
required to take with the notion, and I was his teaching assistant for awhile after he adopted me.
And I used to tell him how unfair he was. You know, "These kids, you know, what you're putting
them through to pass. They do so and so. If you do all the homework, you understand this stuff,
you can answer the questions, that ought to be an A." And he said, "You know, no. That's a C.
A's and B's are honor grades. If you don't go above the standard, how are you gonna get an honor
grade?"
[01:52:50] And a matter of fact, if I hadn't taken him, I would've had a much better average. He
used to keep up with me, and he would say, with his cigar smoking, " Mr. Jones, I see you almost
made a three point." And I would say, three point was an A average in that. I would say, "Yeah,
if I wouldn’t have taken some unreasonable person for one of my courses … I would get one B
… So finally, one year, I said, okay, one semester, I'm gonna get him this year. But I had to
slack off on something else, so I aced both of his courses, but then I dropped off on something
else and still didn't get a three-point.
[01:53:31] He said, "You know, that's a University of Pennsylvania grade." He was really
something, Dr. Miller. He taught Constitutional Law for 14 years, he gave two A's. Me and a kid
from my hometown, my high school, who went on to become a lawyer, and Robert Hall. He's
dead now. And by the way, in Miller's class, we argued all the time. He called me a communist
… He said, "You don't have to agree with my interpretations, but you better know it. We're doing
political theory, and it's Socrates or whatever. You gotta know that, and you have to know my
take. And then you can put it."
WEISBERGER: [01:54:19] Right, and then you can have your take.
JONES JR.: [01:54:21] "And then you can put in your own. But you can just sort of get up there
and belch out." So that's part of it. You know, I took that kind of approach to all of my advanced
education. I'm not gonna be making judgments like these idiots in this law school. They come
thinking we're just gonna rubber stamp their damn biases. Well, they're cynical. I ain't even
cynical, but I said, "Dude, this is how it works. You have to understand how it works. You don't
have to buy that it's the best way, but if you don't understand it, you don't have any credibility."
WEISBERGER: [01:54:52] Right.
JONES JR.: [01:54:53] I was the first-semester, first-year law student at a 7:45 class in Domestic
Relations, we used to call it. And Edwin Conrad, long-time city attorney, and he taught in law
school. And he was teaching the class, and it was some particular point. And after the case got
put out and we ended discussion, I raised a question about why that result. And he said, "Because
it's the law." And I said, "If that's the case, the law is an ass." I'm a first-year student, but we've
already discussed, wow we're talking about another issue. So that's the kind of first-year student I
was. By the way, I wasn't scared of law professors.
WEISBERGER: [01:55:46] That I believe. Of course you came in with a lot of independent
experience.

JONES JR.: [01:55:54] Well, yeah. I'd been in and out of the law, and halfway around the world
and back. I'd been through a whole lot of adversary stuff.
WEISBERGER: [01:56:04] Right? And a very responsible, relevant job.
JONES JR.: [01:56:08] I wasn't afraid to fail.
WEISBERGER: [01:56:12] Well, did there come a time during your law school years when you
became less interested, or did you only become more interested in labor law? Was that a
constant, or were there fluctuations in your interest?
JONES JR.: [01:56:33] There were fluctuations in my effort, the time I put into it. By the way, I
got an A average, and I got a second Whitney. There was no third Whitneys, so all that business
of what I was doing to try to have it so surrounded that I'm gonna end up with an A average and
so forth was no longer relevant to me. I've gotta talk about surviving the third and the fourth
year, so I can't spend all that time. Even if I had it, I probably would've burned out anyway. I
can't spend all that time on this, because I need to spend some time on something else. Law
Review didn't pay a damn thing, I needed the extra credits, right?. Financing is standard, it's
important, that's irrelevant, right? So, I shifted down a little bit so I wasn't putting 60 hours in the
books. And some of the courses, you gotta know, this is part of the core. So don't come to law
school and just cherry pick and go out and be a lawyer. You know, I'm gonna take all the labor
law, but this other stuff that lawyers do, I've got to know some of this, because who knows what
kind of job opportunities you're gonna getWEISBERGER: [01:57:57] Who knows?
JONES JR.: [01:57:58] Or what you end up doing. The other thing is, John A. Whitney paid for
two years of my education on the basis of my academic achievement, my effort. I don't take what
I don't deliver, so I always felt that they deserved an honest effort for their money so I wouldn't
be an embarrassment in having financing. And when Gus told me that they granted fellowships
for law study, I found out shortly thereafter that the first guy that got one had gone to Yale and
flunked out.
WEISBERGER: [01:58:41] You weren't gonna do that.
JONES JR.: [01:58:43] I wasn't gonna have them think that law is not … Anyway, all of that
went into it. But then I had to sort of time budget. So Domestic Relations would get less attention
than … I was in this building taking Con Law the summer after Brown was decided, and Bill
Foster was my teacher.
[01:59:07] The other thing is that you didn't have that much choice. You see, the first year was
set, and half of the second year was set, and then you could choose one of two or one of three
courses.
WEISBERGER: [01:59:22] Yeah, so limited choices there.

JONES JR.: [01:59:23] It's structured, and then if you had a clerkship, an internship, you could
do 80 and 6 months with a law firm and get certified that you were doing law work, and then you
would get your law degree. But for us Black kids, where the hell were you gonna get a clerkship?
Turns out that Carly Barby got one, but the other option was 80 and 8, as they said, 88. But the
eight was structured, you had to take the advanced procedure course and you had to take the,
what was it called, the practice. Stuff that, actually Jim McDonald taught, and I did it in summer
school. Eight credits, or was it six credits, all morning long, and all afternoon you were dogging
the library to do the assignments.
WEISBERGER: [02:00:14] Assignment for the next day.
JONES JR.: [02:00:15] And I went to summer school, both summers. If I was in charge of the
world, you could only do clinical in the summer. The worst law education, you didn't have to
shift gears and just sort of too concentrated. But you know, there were courses, and I wasn't
gonna fail intentionally, and I'm gonna give it a good, solid effort.
WEISBERGER: [02:00:44] Best shot.
JONES JR.: [02:00:45] Though I won't necessarily … I didn't give anything what I gave the
labor stuff, and I got a job. I ended up as Gus Eckhard's assistant, so the Law Review crap, I
added to the whole volume. We can't find it, by the way, of labor papers for a big conference that
Nate sponsored. Gus was the one who was outreach. Gus was the one that had the responsibility,
I don't know where the forms came from. And I was Gus' assistant, so I actually ran the damn
programs after he hired me. The first academic staff for what now has become outreach half
time, and a half time secretary.
[02:01:32] And Gus, I never took a course from Gus, he was a property guy. When the regents
approved the degree-granting program that was effective September of '56, the PhD, and Gus
found out what the regents did since they had approved his stuff. He said, "Jim, guess what? The
regents have approved the PhD program, the industrial relations,” he said. And he knew, I could
tell you how I started out with this stuff and what I was about. He said, "Now you can stay and
get that PhD." And with a big smile, he said, "And you can keep this assistantship the whole
time."
WEISBERGER: [02:02:20] He had some self-interest there.
JONES JR.: [02:02:21] Well, of course. But, he was on the faculty when they hired me. He left
and went to Arizona. Put my name, ultimately, in the pot in Arizona for the deanship, I think he
was trying to get me to go there. That's what Gus thought to me.
WEISBERGER: [02:02:34] I know he's still alive because Stuart Gullickson is in touch with
him.
JONES JR.: [02:02:39] Yeah, they practiced both in Maryland and stuff like that, he's one of my
fans.

WEISBERGER: [02:02:47] Okay, so law school's coming to a close, and what happens next?
JONES JR.: [02:02:53] Nate was writing letters, and I wanted to work for a trade union. See, I'm
gonna help save the world, and the churches ain't doing their jobs, so I was dying to get in the
UAW was the gold standard of liberal trade. I had done my thesis on the UAW's famous article
25, the one that brought Fair Employment, FEPC. I was looking at it the other day, I told
[inaudible 02:03:20] last week. Good thing I trumped everybody in the room. I had a good
standing card from west side local amalgam 174 UAW. Victor and Walter.
WEISBERGER: [02:03:32] They're local.
JONES JR.: [02:03:40] Local. I had joined the union on the job, when I went back to school I
took out a card. It's 1950. And then I went back to graduate school and ended up doing my thesis
on the UAW. And it was a field thesis, in fact.
WEISBERGER: [02:03:57] So was that where you looked for your first job or was a hopeful?
JONES JR.: [02:04:02] Well yeah, it was that, I wanted a union job. Nate was the quarterback of
where there were jobs, and everybody knew him, so he was my entrée. He wrote letters and sent
my stuff to them. The conference of Tom Harris, who was AFL CIO, Houston, he was in those
programs. All these were contacts from Nate. Abner nagged me to apply to the Labor
Department. I was scared to death I was gonna get hired there and have to litigate fair labor
standards law. But anyway, he was relentless. Abner came out of the litigation thing and they
were DOL. So I filled out the government thing and sent it in, just to get Abner off my back.
[02:04:52] NLRB was the next thing, and up in the general counsel of NLRB was Ted
Kammholz who was a Wisconsin graduate. Nate wasWEISBERGER: [02:05:01] Pushing in that direction.
JONES JR.: [02:05:02] Well, no. If I didn't get a union job, that would have been the job of
choice.
WEISBERGER: [02:05:05] That was your fall back.
JONES JR.: [02:05:08] Well, whoever bought first, because that's labor relations law. I would
have loved that. Management didn't even apply to anybody, and not even the state. We're talking
about Jim Crow City, American apartheid. We lie about our history, you know. And, I didn't
even know any black labor lawyers. The closest thing to a labor lawyer was a civil rights lawyer,
the guy who was the architect of Duty of Fair Representation was Charles Hamilton Houston.
And the two young lawyers on the two cases were Bill Hasty and Thurgood Marshall, okay. That
became really labor law, although it was civil rights-driven. But put that to one side.
WEISBERGER: [02:06:00] Okay, so there you were, standing, having your applications out
there. Union, labor, and NLRB.

JONES JR.: [02:06:10] And government.
WEISBERGER: [02:06:12] Okay, and who got you?
JONES JR.: [02:06:17] DOL, the only one, I got one job offer after four months graduating from
Wisconsin. I dropped out of the top 10 percent, I didn't do Law Review. But I, you knowWEISBERGER: [02:06:29] You were high in the class.
JONES JR.: [02:06:31] I was an honors grad. When I went on the market, I stood number 17 in
third-year standing of 121 or something like that. See, they didn't have, and by the way, it's
meaningless, 'cause youTURNER: [02:08:22] This concludes the second interview of the oral history. The third
interview, conducted on June 23rd, 2004, begins now.
WEISBERGER: [02:08:32] June 23rd, 2004. And this is June Weisberger interviewing professor
James E. Jones, Jr. I now have it correct. And this our third take. And, we'll probably finish for
the summer right now, and then pick up in the fall in September.
JONES JR.: [02:08:51] The way that it’s going, we'll need at least three more takes.
WEISBERGER: [02:08:54] Well, that's okay.
JONES JR.: [02:08:56] Or more.
WEISBERGER: [02:08:56] Okay, Jim, when we left off yesterday, you had graduated the
University of Wisconsin law school, but you were in Chicago waiting to see which of these jobs
where you had submitted your qualifications.
JONES JR.: [02:09:13] Waiting to see if anybody would call me.
WEISBERGER: [02:09:14] Whether you'd be a nibble. Alright.
JONES JR.: [02:09:17] Okay.
WEISBERGER: [02:09:17] So what happened?
JONES JR.: [02:09:18] By the way, interestingly enough, I don't know if you watched TV today,
it's the big comeback of Raisin in the Sun.
WEISBERGER: [02:09:25] I know, yeah.
JONES JR.: [02:09:28] One of those roommates, the architect, is married to Elaine Hansberger's
first cousin. And she herself is in the theater, because she teaches in New York.

WEISBERGER: [02:09:38] That's a great play.
JONES JR.: [02:09:38] Connections, connections, connections.
WEISBERGER: [02:09:38] Yes.
JONES JR.: [02:09:45] At any rate, I was sitting around down in... My roommates, and this will
tell you something about the time, I moved back in with them, they had this big raggedy
apartment on the south side of Chicago, multi-room. It was just two of them. And they refused to
take any rent.
WEISBERGER: [02:10:05] That's a good deal.
JONES JR.: [02:10:07] I know, and that was typical of how we were way back. But you know,
you can kick in your 10 bucks a week for food. You know, telephone here, and so forth. Well, I
kicked in my 10 bucks a week. They also had a good deal because I was the cook, I would do the
shopping. I was the house man, I kept house. I did the shopping.
WEISBERGER: [02:10:27] They got a good deal then.
JONES JR.: [02:10:30] And I cooked. I used to do most of the cooking way back when we were
… Anyways, so it was a great deal, sitting around there.
[02:10:40] So, I think I said my college roommate, who I only found out when I was about ten
years old that he wasn't my first cousin, we finished Lincoln and left Lincoln on the train. He
was one of those people I was telling you earlier about how the young vice principal of the high
school was recruiting; he was recruited for the Navy and he went to the Navy too. So he had
Navy, and he ended up with Lincoln University. He was a Business Administration major, and
went onto NYU. And we left Lincoln on the same train, me going to Illinois, and he was going to
New York. I finished, I think he left NYU ABD and I don't know if he ever got back, but he has
a sack full of honorary degrees, of which I have none.
[02:11:44] Anyway, Tom came by and said, "Why don't you come on, and I've got a company
car." He'd been there doing some … he wasn't paid for marketing, but since they knew his
background, they pulled him and he was in Chicago, and he was doing a marketing testing of one
of the cigarette companies that they had bought. And so, he was South Side, black dude, going
all these places. Great big, beautiful dude, by the way. 6'3" and chocolate, dimples. Shock of
black curly hair and a big belly laugh, you know. Everybody just loved him. Anyway, he said,
"Come on and go back, hun, we'll hang out for a couple weeks, and then you go to down to
Washington and knock on doors. Nobody’s gonna come out here to Chicago and drag you out of
here," so I went.
[02:12:37] Before that, I was sitting in Chicago, Abner Brody, one of my professors who had
nagged me about applying for the Labor Department, called. And said, "You're right there in
Chicago"--this will tell you how long ago--he said, "For a nickel, you can go downtown on the
subway and visit with Herman Graham, a regional solicitor." So I did. And it was a delightful

visit. I enjoyed him, he obviously enjoyed me, and he told me that he was gonna call the boss
and tell him to hire me. I don't know whether that had any, I didn't know how the system worked
or anything.
[02:13:17] And as a matter of fact, he asked me a question that, he said, and this conversation
never happened. He said, "Do you know any Republicans?" I said, "I don't know." He said,
"Well, you know, it would be nice if once of the references you had was a Republican." So, I
filed that away and went about my business.
[02:13:46] I had been interviewed in Chicago by representatives of the National Labor Relations
Act, the board. And one of them was a guy named Ivan McLoud, and he was obviously just a
straight white boy by the terms that we used in those days. But he looked like an East Indian,
very handsome, and he was fairly senior in the board structure somewhere, I know not where. So
he interviewed me, somebody else there, I had nine interviews as I count it , nine different
interviews with somebody ultimately. Four of them, at least four, maybe five of them were in
Washington with those people. But Ivan was the senior person that interviewed me in Chicago,
and he was absolutely certain that they were gonna hire me. He said, well, he was just delighted,
so I thought, well, I've got a pretty good shot, right?
JONES JR.: [02:14:47] But he left, I never heard anymore from anybody in the board either. I
hadn't heard from anybody eitherWEISBERGER: [02:14:54] In labor.
JONES JR.: [02:14:55] I hadn't heard from anybody anywhere, alright? So I went, hung out and
parted with Tom in New York, and then I went down to Washington and found me a very cheap
room in a tourist home. And I had some friends in Washington, you know. As a matter of fact,
from here. One of whom, I hope is gonna be a candidate for an honorary degree from here, a
PhD in psychology. The other was Mary Wilburn, do you know?
WEISBERGER: [02:15:32] Yes.
JONES JR.: [02:15:34] Mary Wilburn's husband, who was the first assistant vice president of the
university system.
WEISBERGER: [02:15:42] Is it Steve?
JONES JR.: [02:15:43] No, his name is Adolf, Adolf Wilburn. And he got a bachelor's degree,
and a master's in chemistry from Marquette. The first black professional hired by one of those
outfits in Milwaukee.
[02:16:00] Ultimately, got a PHD from Harvard. They did fabulous. We was for practical
purposes, the dean of education, of american education in Cairo, the county of Egypt for a long
period of time. But anyway, so my connections, they sort of steer me to things. And I got
interviewed by the labor department. I don’t know what I told you, and the interview with the
labor department, I thought I was taking my orals for my masters thesis again.

[02:16:44] I'm sitting at the end of the table and there's a table full of people sitting around,
including one woman who was obviously a significant player, at least one. It might have been
more. Not another black, but it turns out there was another black, not only on my staff, but in that
division and he was senior and had been a labor law professor at Howard University, and went
on to become the first black board member. Howard Jenkins.
WEISBERGER: [02:17:16] Certainly a name that many of us recognize.
JONES JR.: [02:17:19] Anyway, they ultimately offered me a GS9, which is exactly the grade
level I left the government to come to law school. During the three years I was in law school,
there was a statutory increase. And so the GS9 salary was 400 dollars a year more than it was
when I left. So I improved my economic state by 400 dollars at three years of rather unpleasant
... I shouldn't say the total experience at Madison was unpleasant. Law school was a chore, which
I did. There were other parts of it that were pleasant enough. I had a circle of friends, some of
whom I've maintained throughout the years.
[02:18:10] Allright, so. I got some interviews in Washington DC, the knock on the door thing.
These were people that Nad had written. Two of them in particular … Tom Harris was the
Associate General Counsel of the AFL-CIO, or was it just ... Yeah, it was AFL-CIO, 'cause this
was post ‘55.
WEISBERGER: [02:18:30] They had merged.
JONES JR.: [02:18:31] They had merged. Plato Papas was the general counsel of machinists.
And he was one the mate's contact and stuff. I had an interview in Plato Papas’ office and called
up and said I was here, and had to apply by them, and come in and talk. And we were looking at
briefs and yacking, and so forth. And I thought, "Man, this is really nice." Maybe there's
something here. And I met with Tom Harris, and they didn't have a job. He was just well,
[inaudible 02:19:10]. And by the way, Tom was from Little Rock, Arkansas.
[02:19:16] And his home place and mine were about eight blocks apart, different neighborhoods,
but I could have run from my house to his house. We were both long gone from Little Rock, at
any rate. And Tom was such a fabulous person, and one of the more liberal ... He was a
southerner, by the way, but he caught all that other junk. But he said-- he'd be very practical--he
said to me once in a conversation, he said, "You know, it's gonna be a little more difficult to get
you employed by a trade union, more difficult than Hugh Hayfer and Dick Donaldson," my
classmates. The three of us were the labor skates in that class. Tom Crowmarty was just a little
bit at the edge, but we were Nate’s boys. And both of them got offers from union side law firms.
Hugh went to Milwaukee, and Dick went to Seattle and became partners. No, then Hugh left
Padway, Goldberg and Premium and went to Seattle and joined up with Dick, and they became
partners in the Seattle law office. Hugh was doing the heavy lifting and they were working on
making partner over that. Anyway, Tom Harris said with a twinkle in his eye, it's much easier to
place Dick and Hugh. After all, they're catholic.
WEISBERGER: [02:20:43] (Laughing.)

JONES JR.: [02:20: 46] Well, he knew what he was telling me, and he knew that I got it, right?
So anyhow, but, I got nothing. The interview with Plato. Several years later I was at a party, an
integrated party over in D.C. See, with my miscellaneous connections in school, I always had a
huge … it was a substantial integrated circle of friends. Washington was a Jim Crow town at the
time. So I was in three communities really: the black regular community, the integrated job
community downtown, plus I had friends who worked in other places who were connected with
us from either Illinois, and Wisconsin and the spin off. I was at this party sitting on the floor, and
everybody's about half drunk. And this guy came over and he said, "You know, I've been
wanting to tell you this for a long time." He said, "I'm just drunk enough now to tell you." And
he said, "Don't repeat it really, 'cause I still work there." He said, "But you remember when you
were being interviewed by the legal office and the machinist?" I said, "Yeah." He said, "I've been
mad about that for two years. That was absolute fraud. We didn't even have a black janitor. They
wasn't about to hire a negro lawyer, or in a professional job." AnywayWEISBERGER: [02:22:26] So there you are, still without a job.
JONES JR.: [02:22:27] Yeah, but finally I get the labor department interview, and they were
talking about starting over as a brand new lawyer, and I'm admitted to the Bar, so I'm ready to go
so they could offer me a GS7. Had I not passed the bar yet, I would've gone on as a temp at a
five til after I passed the bar. And I kept saying, "You know, it's not about money, but I really
feel unloved, or whatever it is." I was a nine when I left the government to go to law school. You
guys want me to start all over again. Since when I first got my job, my federal job out of
graduate school, I started as a seven. It was the bottom rung of the Master’s econ and so forth,
and so on. So anyway, they called me up.
[02:23:22] Somebody called me up the next week and said, "Mister Rothman’ says we can offer
you a nine." And I said, "Okay. I'll take it." Reluctantly, I figured, heaven forbid I have to do
fairly the standard stuff of the labor department, or unemployment comp, whatever the wagon of
Peyser stuff was, but I can learn, you know. This notion that if you're still learning something,
then it's worth it WEISBERGER: [02:23:57] It’s worth while.
JONES JR.: [02:23:58] Right. And you know, what am I, single? I have no debts. Right? I'm
getting bored and my money's getting a little low, and the options would've been to go out to
California since I had some classmates, some friends from Lincoln who were practicing law.
And they could do it in California, I could do it; go out there and just get in the general practice,
do something ‘til I pass the bar then start practicing and see what goes. See, I had no ultimate
objective in life except do something useful.

WEISBERGER: [02:24:39] Yeah, I was gonna say, it's not just something or anything, it's
useful.
JONES JR.: [02:24:43] Useful, make a contribution.
WEISBERGER: [02:24:44] Mm-hmm (affirmative).
JONES JR.: [02:24:45] And money was a secondary consideration, always. Money was you pay
the rent, eat, a little bit left over, right? A hedge against the need next time. Always have a
contingency, always best you have it. So what the heck? You know, five thousand dollars, I'm
gonna be rich again, I ain't gonna spend all of that right? I don't know what the living is in ...
WEISBERGER: [02:25:18] D.C.
JONES JR.: [02:25:18] D.C, but I knew that the range of blacks and employment in the federal
Government, and GS9 was at the upper edge, not the bottom edge. Most of them were wage
grade like my stepfather. He died working for the veteran's administration in the vet's hospital,
high school education. By God, best job he ever had in his life. He was really a super laborer,
'cause he was the top of the labor grade side, 5200 dollars a year, best job he ever had in his life.
And that's substantially after what I'm talking about.
[02:25:57] He was working in the vet's administration when I went to the labor department. As a
matter of fact, the good thing about him landing that government job in Little Rock, is I no
longer had to worry about my mother since he had a steady GI check, and she had her little home
beauty parlor. She opened up a little beauty parlor in the house that she could do as little, or as
much work as she wanted to do with her clients. And so she was … first time in our lives we ... I
look after myself, right? My sister was married to a kid we also knew in kindergarten.
[02:26:45] By the way, she was six months older than he was. And they stayed married for 47
years. Now when we were growing up with all these miscellaneous break ups and the old
moralistic old folks … they ought to take those two children away from that girl. She ought to
have sense enough running around with all them miscellaneous men. It's me and my sister.
Particularly, when my grandmother died and my mother's husband number three tried to kill her,
tried to bash her brains out, and that didn't work. And he shot her. It was in the paper, and they
talk about black folks in the paper when there’s something something bad.
[02:27:39] And so, she was … she died with buck shots but three inches from her heart, they
never did get it all the way out. And trouble comes in bunches. That shortly after that, we moved
in with my rich aunt across the street with my grandmother who was dying of ovarian cancer. So
my mother was trying to get her health back to go back to work. Her mother was upstairs dying.
WEISBERGER: [02:28:17] Dying.
JONES JR.: [02:28:20] And I never recovered from my grandma's death.
WEISBERGER: [02:28:25] Well the title of your autobiography shows the close connection.

JONES JR.: [02:28:30] I mean, in the period link she was out of her head, and so I would go in
the room where she was quartered. The other kids were scared to go in there. They thought
cancer was catchy, and so I didn't give a damn, and I realize now she was out of it, but I'd go in
and sit with her. And I remember now when the undertakers came and they took her out. She was
a chubby lady, and she was kinda wobbling around on this thing, like just a piece of meat that
just killed me.
[02:29:04] That was my heart and soul. And I look back on it you see, my mother did rid of me.
By the time grandma died, I was already a person with too much perception I guess and concerns
about stuff. I was already away and working and so her mother actually raised her two kids. We
ended up the three of us, we were a team and had to do it all until we got this new fella, who was
really a gem. He was a gentle drunk. And throughout the marriage, he'd bring his paycheck
home, and sign it and put it on the table, pick up his change for his lunch money ... Never
touched her. And they were married for about 28 years.
[02:29:58] They weren't married for one year. I told her the first time we had breakfast together
if he ever did, I'd kill him. And he knew it wasn't a bluff, 'cause I tried to kill that other guy and
hadn't been for my grandmother, I would've two weeks before he almost killed mom. He was
beating her in the room with us. It's a little three room house and I quietly hear him up there, and
I had this little single shot rifle that he gave me and taught me to use, and I could ... At 20 yards,
I could strike a match with a 22 rifle without breaking the stand. That's huge.
WEISBERGER: [02:30:37] Yeah, you knew how.
JONES JR.: [02:30:38] But if my mother would've stopped moving, with one little bullet, I was
gonna put it right there. Had that happened, IWEISBERGER: [02:30:45] Your life would've certainlyJONES JR.: [02:30:47] Totally different. I probably would've ... He didn't spend but a year and a
half in jail for trying to kill her. Got out, and came back and kidnapped her and probably raped
her, but they didn't share with ... I went looking for him to kill him again and almost killed him
again. So these kids want to talk to me about hard times? Can't match my story.
WEISBERGER: [02:31:18] That's true. I have to admit that.
JONES JR.: [02:31:24] Now this is just a little of me, you know, the business of just enough
food to go around. And there wasn't no relief. And if there had been, we were probably too proud
to take it. Strange people. Anyway, so education, education, they get out of the … All right, so I
take the job in the labor department. I go to work in the office of the solicitor, the division of
legislation and general legal services. I could not have designed a better job for me.
WEISBERGER: [02:31:56] Was it sheer luck, or were they smart enough to know something
about you at the beginning?

JONES JR.: [02:32:05] Sheer luck on my part. I'm just applying to the office. I don't know
anything about that … they had multiple divisions. But my hindsight was they wanted me
because of my dual degree. They won't pay me for it, but the legislation division didn't have an
economic research back up for anything but barely the standards. Following the standards, they
had a whole bureaucratic structure, one division of the law office. Two divisions, 'caus the
litigation division and the interpretation division. Although, interpretations handle a bunch of
other stuff, but the litigation was ... The labor department was the only agency other than justice
department that had the statutory authority to prosecute cases in the name of the secretary of
labor by their own attorneys. You only include that language in the statute …
WEISBERGER: [02:33:06] The justice department.
JONES JR.: [02:33:08] The justice department takes the legal stuff. And when they passed
Landrum and Griffin, that language wasn't in there, and so justice took the Landrum-Griffin
enforcement except the junk stuff, and cases that they say, "Oh, this is a loser." We’ll let labor
litigate it. They can always delegate and the lousy cases they would delegate. Anyway, I'm
getting ahead of the story.
WEISBERGER: [02:33:33] Okay, soJONES JR.: [02:33:36] Not only my dual educational background, my strong labor law stuff of
Wisconsin and the fact that I had worked professionally in the non-law and in my graduate
program had been a reach assistant, all this factored into the people in legislation. It turned out
almost every body had multiple qualifications. And here I guess is one of the things I never
knew until after the fact, didn't really appreciate the significance until much, much later. One of
the supervising lawyers was E. Gerald Lamboley, 1936 LLB University of Wisconsin.
WEISBERGER: [02:34:20] That's it.
JONES JR.: [02:34:21] His niece lives here now, Jerry's still alive. I met her at something and
noticed that name, and I said, "You wouldn't be ... Would you be related to Jerry Lamboley?"
She said, "That's my uncle. I'm on my way now to see him. He's in a nursing home. He's 90
something years old." Well he was one of those supervising lawyers in legislation. And one of
the other beginning, the first level supervisors was Edith Nancy Cook who was born in Madison,
Wisconsin. When her famous father Walter Wheeler Cook was on this faculty. And she went to
Goucher and went to Columbia, one of the early women, and went to work in the labor field,
which was more accessible particularity after Francis Perkins.
[02:35:13] And even with the shifts in the administrations that were …. even in the state of the
labor department, so one of the things I discovered at the labor department, they had a bunch of
women lawyers. One of the division chiefs was a woman, Carin Clauss’ mentor, strikingly
beautiful, never married, had all three law degrees. Bessie Margolin, she rose to the top of the
litigation division. And Earl Warren said she was the best appellate lawyer in the United States.
I'm sure Bessie agreed. At the time that I knew the record, she had argued 48 cases in the
supreme court of the United States. And he lost two.

WEISBERGER: [02:36:10] That's not a bad record.
JONES JR.: [02:36:11] She didn't admit she lost them. She said, "We lost the decision, but I won
the opinion." And I understood the importance of that. Since in the labor department you got
your own litigation program, you could guide the shape of the law by which you prosecute and
push, alright? And if the decision comes out, but if you get the language out of the opinion that
you were looking for, then you go back and change the rule system a little bit and now you got a
clear line to go back up there again. She was very meticulous. She was authoritarian and
probably the worst administrator in the world, but lawyers aren't good administrators.
WEISBERGER: [02:36:52] Yeah. Unfortunately, there are too many examples of the Peter
principle, getting promoted based on one set of skills into a job …
JONES JR.: [02:37:04] And then you get stuck with something, you're supposed to do something
else, and you know, it gets done one way or the other. But when you have a system like that, and
the person at the top insisted everything has to go through their hands an you can't do but so
much. Anyway, I worked with Bessie even a few times on supreme court matters, which wasn't
the labor department's business. They’d come out of a legislation bill and I was kind of a ... Even
though I was a runt down at the bottom frequently, I was pointing in on stuff because … If it was
labor relation stuff, Bill Evans and Edith Cook would get leadership assignments, and then they
would squabble about which one of them got Jim Jones.
[02:37:49] Edith usually won 'cause they made her ... Sheer luck, they put me in the office with
her. They asked me … "Do you smoke cigars?" I said, "No. I smoke. I smoke but I have a
cigarette with a cup of coffee or something. I don't smoke at my desk." They said, "Fine, you get
the desk, that empty desk in the office with Edith Cook," who was a great arrangement. We
became a fabulous team, and she was my mentor in a sense that you didn't have a word for that.
But I'm a junior lawyer, and she's the senior lawyer, and I'm working with her, and she's giving
me whatever assignments that ... And she was wonderful, and I learned a lot about using the
steps just from working with her. So when I became a boss, one of the things, one of the things
that were not generally done, I institutionalized.
[02:38:54] Telling you about Bessie Margolin, asked me once, "Where did you learn all this
administrative stuff?" And I took over an office and we did stuff that nobody believed. That little
new operation with that law that hardly exists and so few people, none of them with any ... There
weren't any courses in this stuff, could possibly be the stuff they were dumping on us. And we
blew them away. Really, because the young people only ... They wasn't involved in our end. I
was involved in training in the junk we did. Most of the stuff was in there I had worked on
something or the other. And I let lawyers be lawyers.
WEISBERGER: [02:39:42] June 23rd, 2004. Okay, you first started with the labor department in
1956.
JONES JR.: [02:39:49] Right, September ‘56.
WEISBERGER: [02:39:52] Okay.

JONES JR.: [02:39:52] And shortly thereafter, Congress got into the Landrum-Griffin stuff, to
regulate internal union affairs. That's a legislative matter, right?. The labor department was in the
middle of that. James Mitchell was secretary of labor. Stuart Rothman was the solicitor, and he
was my boss. And the Eisenhower administration was interested in regulated unions, and the
actual staff worked for the Eisenhower administration … It’s ultimate bill was drafted in the
solicitor's office in the legislation division.
[02:40:39] And I was a key player of a small team of about five of us that worked on it for the
whole two years before it was passed. And as a matter of fact, I covered the first three days of the
McClellan hearing … To show you how important it was, a guy who's hardly wet behind the
years, but see, I'd been in ... I'd only been there a year. So they sent me up to cover the hearing
and takes notes. And after three days, I came back and banged out on a typewriter with my
terrible typing a little memo that said, "The McClellan committee is holding hearings to line up
witnesses to establish factual predicate to support the union and the law to regulate the internal
affairs of unions covering the following areas:" in twenty two short paragraphs. Twenty of them
are in the Landrum-Griffin law now.
[02:41:47] And the two that are not in there, Jimmy Hoffa's lobbyist, a guy named Sidney Zagri,
blocked those two and cut them out. But we drafted the Eisenhower-Kearns bill and I drafted
considerable chunks of it. Anything relating to labor would funnel through the labor department
for the secretary of labor--who's the chief policy officer’s-- input even if it's the laws that labor
had nothing to do with administering. Only one policy office, one department, that's the secretary
of labor. The NLRB’s substantive people did not appear before congress to make suggestions
about substantive law. They only talked about process and stuff like that.
[02:42:41] So the secretary of labor had to carry that weight. The labor act had miscellaneous
entities to it. So somebody in legislation had to be keeping an eye on these areas and have some
familiarity with those that already exist. Then other areas that were around the ragged edge,
there's no place else to put them, you put them in in legislation. So that's why it was important
that they have people who had some sort of research sense. The people told me that Rothman
considered legislation division is fair hand lads. Legislation and litigation were the prime cut, so
he was always sensitive to who was gonna work there.
WEISBERGER: [02:43:31] Of course, it was the most visible too, politically visible.
JONES JR.: [02:43:36] Well, litigation, unless you followed that arcane stuff, didn’t get …
WEISBERGER: [02:43:42] Legislation certainly was.
JONES JR.: [02:43:45] And he was since the interface with probably the other policy officers,
we wrote letters for the rest of them. They sifted through the law office and went round to them.
If it was anything of any significance, the secretary appeared to testify in before the
congressional committee [inaudible 2:44:06]. And the lawyer that did the real work might with
luck get a chance to carry the brief case even though he wouldn't sit at the table and your name
wouldn't be in the … Anyway, it was to some extent like continued graduate school, right? And

I've got an arrangement with the librarian, a law librarian to let me have a look at law reviews
before he cataloged them. I would turn around quickly to look and see if there's anything in it
that would be …
WEISBERGER: [02:44:46] Relevant.
JONES JR.: [02:44:47] Going on in our shop, and I did that on my own, particularly in LandrumGriffin. They're looking for ... I mean, what? If somebody said, "What kind of fiduciary
obligation are you gonna impose on you?" What are they talking about? I mean, there's a whole
category of law involved in the law of trust, etc. that has to do with ... I said, "You gonna put all
that in the statute, or you gonna write?" We had sort of the intellectual problems that you would
hardly imagine.
WEISBERGER: [02:45:23] But that sounds like a heady time.
JONES JR.: [02:45:27] Well, you know what? I was so busy in trying to be assured, I wasn't
embarrassing to myself of anybody else, that it takes you a while before you get a bigger picture
of this.
WEISBERGER: [02:45:38] That's true.
JONES JR.: [02:45:40] The more it went on, the more I could see the breadth of it. And by the
time I got to be a ... We got up to the sort of a little bit visible and other people start trying to get
you, a number of things are invisible too, the business of it's time to get some black folks around
here. Right. Then you get a real view, and I thought about this, and I tell students this now. You
know, when I left the labor department, the labor department administrated 166 separate statutes.
The NLRB has only part of one. Okay? Where do you think is the better law branches, right? I
turned down going to the board at least three times after ... I mean going to motions, and …
Rothman went over there as general counsel and within six months, Bill Evans who was sort of
Edith's twin went with Rothman. He sent Bill to try get me to come over for a substantial
promotion and a supervisor job, and I turned him down. They tried twice I think as a matterWEISBERGER: [02:47:11] Was it easy turning down these?
JONES JR.: [02:47:13] Yeah, by that time it was for two reasons. I didn’t wanna go over there a
rookie Rothman had a terrible reputation of being a slave driver. He was gonna change a lot of
stuff, and I'm gonna be supervising those guys over there that are administrating that one piece of
that law with a little bit I know about the realities of it and the new bosses’ guy. I mean, you
gotta be kidding. I don't agree with the way Rothman would be getting the work done. I had by
that time a notion of, there's a better way to get people's loyalty. But you start behind the eight
ball if you would of ... I said, besides, it's a little late.
[02:48:03] By this time, we got so much stuff going on over here, why the heck should I go over
… ? I have more input in the legislative arena then them guys over there, 'cause when it comes
up to the top now, now I'm at the point where Edith has moved on up, so she's at a real
supervisor level, and if it's with the labor relation,. I'm gonna get it. And eventually, I became a

counsel for labor relations and general legal service, and I got to a GS15. Before that, I was
something... There's a story about when I became principle attorney.
WEISBERGER: [02:48:39] Okay.
JONES JR.: [02:48:40] GS14. The first time in the use of the labor time department that a black
had been promoted to principle attorney. I didn't know that until many years later sitting in this
chair and saw this. A fellow named George W. Crockett, the black students had him. He was a
judge and a congressman from the Detroit area ultimately, and he was out here and came in to
visit with me. And I knew that he had been in the labor department, the 11th labor department
1941. Black guy.
[02:49:19] So we were talking and he mentioned that he had left the department. I connected. I
told him, "I know who you are. You used to be in the solicitor's office. I come out of the
solicitor's office, you left, blah, blah, blah" And he told me a story of why he left. He said, "You
know, one of my white liberal friends told me, I was a GS13. And they told me, ‘George you
oughta get the hell out of here. You're never going to do 14. The world is not ready for a
principle attorney who's negro, and you're too good to be locked in at your level." Now his level,
the black community was ... He's a what? That's unbelievable you get that far.
[02:50:00] But they told him forget it, get out of here and go do something else with yourself.
And then it hit me, it took them a year to get my paperwork through, after they sat at the shop.
And Edith was the partner in there. She was, I guess she was either the assistant solicitor for the
legislation or the associate. I think she was the assistant by then. Which meant by then we had
two women, four divisions, and two of them were headed by women. And the senior division
head was Bessie. Bessie had been in her job 30, 40 years when I got appointed to the division. In
her job, not just in that job as the chief.
WEISBERGER: [02:50:53] Okay.
JONES JR.: [02:50:54] Anyway, this stuff kept coming back and coming back from wherever.
And we were sitting in her office one day. And I don't know when this was, I could be wrong.
And the paperwork came back. I was sitting there and we were working on something. And she
looked ... Kenny put it by her and she looked at it, and she got red and started to cry, and picked
it up, and charged out. I don't know where she went. She was furious. Well, I hadn't realized at
the time what the petition really was. I let them … whatever it was, and dragging their feet
because ... well, later on I saw a memorandum written, a confidential memorandum in the
security files. Yeah, it was confidential because it was political, right?
WEISBERGER: [02:51:52] Yeah.
JONES JR.: [02:51:52] It was an analysis, a whole profile of the labor department and the use of
minorities. It was a confidential memo to the secretary of labor which said: "The only black ... ”
Whatever, he didn't use the term blacks. The only black career, GS14, we have in the labor
department, in the entire labor department, is Jim Jones in the solicitor’s office. And it had a
breakdown of all the categories, and how many people were in them.

WEISBERGER: [02:52:27] Uh-huh.
JONES JR.: [02:52:27] And so we had ... the only people we had above the GS14 level who
were black were political appointees. So when I made 14, it was a historic, you know, first for a
black.
WEISBERGER: [02:52:42] Uh-huh.
JONES JR.: [02:52:43] And then I didn't stop. I went 15 and 16.
WEISBERGER: [02:52:46] Uh-huh.
JONES JR.: [02:52:46] Every move up was a first in the history of the labor department. And
that's the liberal department, right?
WEISBERGER: [02:52:50] Yeah.
JONES JR.: [02:52:50] The liberal department. Can you imagine? Well, anyway. So when
George Crocket told me why he left, I said, "Damn!" And then I told him the story that I didn't
understand. And he said, "Now you understand." That was really hard to get through the system.
But all the noise they were making, the system was, you know, as usual, fraudulent around here,
so.
[02:53:22] Okay. I went up the pipe. I went up the ladder. There were kind of things that were
just sort of mind blowing like the first time I appeared as lawyer of record, on the hill. I'm a
turkey, you know.
WEISBERGER: [02:53:36] (Laughing.)
JONES JR.: [02:53:37] I think the first one I went at was, Mitchell was still secretary of labor.
And I was working on the secondary boycott thing. And one of the assistant secretaries testified.
And I wrote the testimony, and went up the hill with them. And I went up with the under
secretary once, Jack O’Connell. My most celebrated one was during the Kennedy
Administration, when Arthur Goldberg was secretary of labor. And by this time, the senior
democrat in the house, of the labor committee, was Adam Powell. And the guy who had been
senior, Graham Barton, McCraken, from Kentucky, I believe. And he was the chair, and Adam
was, you know, next.
WEISBERGER: [02:54:34] Uh-huh.
JONES JR.: [02:54:35] Graham wouldn't even look at it. Never even called on him. Graham died
and Adam became chair, right. Adam had FEPC on the brain, you know, he had been trying to
get a fair employment law since he first went to Congress, and it wouldn't go anywhere. Well,
he's chair now, and he got this new administration, and he wants the Secretary of Labor to testify
on FEPC. This is before the Civil Rights Act.

WEISBERGER: [02:55:05] Right.
JONES JR.: [02:55:05] This is 1961 or '62, I guess. And James Roosevelt's in the Congress. And
Jimmy Roosevelt had introduced the exact same, you know, in the House, people agreed, and
they introduced in their name the same bill. In the Senate, you know, co-sponsors. Well, Jimmy's
bill was the same as Adam's bill. And Adam decided to have hearings on Jimmy's bill. The
administration had no position. Big Jack did not want to address the bullet of discrimination. It
was too early anyway in the administration. And so you have to get position of administration.
[02:55:46] The process of legislation is very complicated. The Bureau of the Budget, we used to
... it's Budget Management now. All the bills, et cetera, the commentary from the various
agencies has to really filter through that, and clear, and they get various sort of clearance. You
know, the administration is in support of this. The administration has no objection; you know
what I mean? The other ones now, it won't have anything except the word will come from
whoever it is to the agency: You can go it on your own, but you can't, you know, indicate we
support it and stuff.
WEISBERGER: [02:56:21] Yeah.
JONES JR.: [02:56:21] So there were all these multiple levels of game playing. Anyway, he
didn't have any position, and Goldberg was anxious to avoid. He said, get up there, you got to go
up and say something. You know, at this point, at the beginning of the 60s, you sure don't want
to stir the pot by being against it, right? But you can't really stir it by being for it too either,
because you've got so many in your own party. And the Congress is going to sandbag you. So it
was a terrible dilemma. And I don't know where big Jack stood on the matter anyway. But he
had issued, you know, an executive order, and he had his program put together. So Adam got
impatient with, you know, the labor department dancing around the maypole, and not committing
to come and testify. So he sent the order down.
[02:57:13] And this administration and the Congress is really wimpy now. But in our day, the
President had to be very careful because, you know, you stiff these people, they'd cut your damn
budget. They’d find exactly which part of it was your private project, and redline it. So they
played hardball and, you know, people were much more respectful, right?
WEISBERGER: [02:57:36] Uh-huh.
JONES JR.: [02:57:37] So Adam got impatient finally and said, "He will appear tomorrow
morning at ten o'clock, lead witness and committee." Goldberg was out of town.
[02:57:49] Now, they have a court supervisor. He never got …
WEISBERGER: [02:57:56] Yeah.
JONES JR.: [02:57:56] Well, he didn't deserve to be. And he was a klutz and a plug. He was a
good hearted guy, you know, but … I was having lunch down in the cafeteria. My usual soup

and salad and tea and a piece of pie. And Phil came down and said, "Jim, the secretary's got to
testify tomorrow at ten o'clock before the House Labor Committee, and you have to write the
testimony."
[02:58:24] So I said, "Okay." And proceeded to eat my soup. And he stayed. He was drained of
color, right?
WEISBERGER: [02:58:33] (Laughing.)
JONES JR.: [02:58:34] He said, "Did you hear what the[02:58:36] I said, "Tomorrow at ten o'clock." I looked up and said, "We got 22 hours, Phil, it
ain't going to get any shorter if I don't finish my lunch."
WEISBERGER: [02:58:47] (Laughing.)
JONES JR.: [02:58:47] I've got a reputation of having ice water in my veins. I'm scared to death,
too. But, you know, by this time I'm getting appointed ... I'm the point man. They decide I'm it,
well, this is what they get. And I ain't going to, you know. I’m having... I was an ulcer candidate
anyways, because we were always in crisis. And I've had this terrible stomach since a kid. I have
gastrointestinal something. But we had 22 hours. Usually on a major case, we would have six
weeks to prepare on major thing.
WEISBERGER: [02:59:21] (Laughing.) So what did you do with the 22 hours?
JONES JR.: [02:59:24] I wrote some testimony. And I got together whatever scraps of some ...
there had been some sort of hearing once before, when
[02:59:33] Taft was Senator. There was a little booklet that had some stuff in it. You know,
miscellaneous attempts at an analysis of the bills pending. It wasn't but one. The Roosevelt bill
was Adam's bill. And then you get to trying to figure out what other stuff is in the department,
that the committee members might have. And they keep saying they got the secretary and they
want ... irrelevant to what he is there for.
[03:00:03] But the kind of business of pulling together ... setting out a hot immediate business ...
if any agency ... the entire department said, if you've got anything in there on any of the
members, with a list of the members, you got to get the members. Get some way of identifying
them. If they got other bills in the hopper. So the secretary[03:00:21] -seems knowledgeable on anything. But all that's going on, and I'm trying to write a
statement that doesn't say anything. I mean, it says some nice things about the idea and so forth.
And so, well, you know, one thing probably to say is that, you know, we think this is a
marvelous idea, et cetera, but this bill is not, you know, we're not in a position to support this
bill. But we can offer our technical and support of a ... I mean technical assistance to work with
you, to come up with a supportable bill.

WEISBERGER: [03:00:59] Uh- huh.
JONES JR.:[03:01:04] Goldberg was a magician, you know. So we put all of it in, whatever we
could get together in the secretary's notebook, after clearing, you know, internal things,
testimony and so forth. Took it to the garage, put it on the chauffeur's seat. The chauffer,
whatever [inaudible [03:01:33], gets advised that when you get in the limo to pick up the
secretary at the airport, you will sit on the briefing book. Give it to him and have immediately,
because he has to appear before a committee tomorrow morning at ten o'clock. He was expected
back at midnight.
WEISBERGER: [03:01:50] That was tight.
JONES JR.:[03:01:56] That was tight, too. And we got it put together in sufficient time, at least
to read it, and go home and then come back, because it was actually scheduled at eight o'clock
the next morning. There was a briefing session with Secretary as well [inaudible [03:02:11]. He
hadn't even seen his testimony yet. (Laughing.) So we, you know, and guess who'sWEISBERGER: [03:02:23] You’re, the guy.
JONES JR.:[03:02:25] As a matter of fact, if you can find the hearing as a matter of record, I'm
the secretary's lawyer. Can you imagine [inaudible [03:02:37]. I'm labor lawyer for Mr. Labor
Law.
WEISBERGER: [03:02:40] (Laughing.)
JONES JR.:[03:02:41] Secretary Arthur Goldberg, you know, the magician. Which he was. He
just handed it in and the statement was harmless he emoted, and then offered to help.
WEISBERGER: [03:02:56] And it worked?
JONES JR.:[03:02:57] Well, what worked? It didn't work ... it worked right. Guess who got sent
up there to be the help. I spent three weeks in the executive session with the House Labor.
WEISBERGER: [03:03:09] Of course, that's great experience.
JONES JR.:[03:03:12] You sound like Stewart Rock. That's great experience, if you want to die
from pressure. We had no position on nothing.
WEISBERGER: [03:03:18] Oh, dear. Oh, dear.
JONES JR.:[03:03:20] All these policies issues and he was just, you know. They're up there and
they had to fast track a bunch of people. They're marking left who's supporting these ... no, no,
not that. And then it actually helped them, because it took three other lawyers, including ... I
never told you that I got interviewed to death by the NRD people. And the last person that
interviewed me ... no, the second to the last, was an assistant general counsel. This is the guy that
asked me in view of my background if I think I can be objective in administering the law. And I

couldn't imagine how dumb he could be to ask that question. Or maybe how smart, you know.
It's like you're not a political pick. But what he's saying is they're cheating.
WEISBERGER: [03:04:12] Uh-huh.
JONES JR.:[03:04:13] And that's when I said, well, I guess all this isn't really about labor
management relations and labor laws, and them young lawyers that were there. They
handicapped me, I guess I have a problem. This guy by this time, again he was so dumb he got
booted upstairs. He was now minority, part of minority counsel. House Labor Committee, he
wasn't their counsel I don't think. So he was there and there was two people who were from
Adam and them's staff. One of them was a beautiful woman, but that isn't why she was there. She
was a lawyer, but she was on Adam's [inaudible [03:04:58], and me. And we get this instant, you
know, no we need something on there, and this is a part of the law they won't change. And that to
reflect whatever or to amend somebody sitting there trying to take out what they object to, but
not fix it so it's meaningless. And, you know, you hand them the piece of mail, and they thought
that out, and in it would go.
WEISBERGER: [03:05:21] What is it they say, the closer you are to legislation, it's like seeing
sausage made; you don't want to.
JONES JR.:[03:05:26] Worse than that. Sausage made in the sewer.
[03:05:32] But anyway we went through the whole thing. And Adam called on me a couple of
times for, you know, the administration's position. If you can imagine.
[03:05:47] One of the things that I had anticipated and actually had some input that they
obviously had to go along with, that bill was going to cover the Wagner Pizer stuff, you know,
the federal/ state unemployment compensation, so that they would get those state agencies, and
nobody paid much attention. And the labor department went along with it, because they didn't
really control the locals, except for the purses string kind of thing, and would get much more
leverage if they could. And they just decided, you know, it's the state anyway; you're damn right,
we ought to get them if they discriminate.
WEISBERGER: [03:06:25] Yes.
JONES JR.:[03:06:25] Right. So, I went back and got something written, I guess, and brought
that back to contribute to Roosevelt, and to put, yeah, back that part. Okay.
[03:06:40] But the first time he called me, it was an absolute blindside. I had absolutely no
notion. I had learned something by then. They teach you to write or they try to teach you with
precision, how to write with precision in law school. The best skill is how to write and seem that
you said something without saying it.
WEISBERGER: [03:07:01] That's the most challenging.

JONES JR.:[03:07:02] Or seeing that it said yes, but it really meant no, right? So that first time I
was proud of myself. I must have talked for three or four minutes. It was, you know, a filibuster.
I don't think it even mattered much. It was like, well, thank you very much.
WEISBERGER: [03:07:13] (Laughing.)
JONES JR.:[03:07:16] It was Eisenhower speak.
WEISBERGER: [03:07:17] (Laughing.)
JONES JR.:[03:07:17] (Laughing.) So anyway we, you know, we stood up. And that was my ...
it's wasn't my first trip up the hill, but that was a major one.
WEISBERGER: [03:07:28] Uh-huh.
JONES JR.:[03:07:29] For a state senator and under the circumstances. Crazy.
[03:07:34] Well, after that, you know, the rest of the panics were, you know. I was there two
hours to write a proposed bill, an amendment to the Taft-Hartley Law that would cover
agriculture workers.
WEISBERGER: [03:07:50] Ooh, that's a challenge.
JONES JR.:[03:07:52] It took me about an hour. My roommate at that time had the same sort of
[inaudible [03:08:04]. But this was for some Congressman, and he wasn't introducing nothing.
And so but I'm the Taft-Hartley guy, and [inaudible [03:08:09] Williams was the FSLA guy. So
somebody posted saying Mr. [inaudible [03:08:15] wants a bill; blah, blah blah, and blah, blah,
blah. Right or right, say, well, right or right. So then, two hours he's got to ship it up the hill at
three o'clock. So I turned and said, "Milt, you got FLSA, I don’t know a damn thing about it. I'm
going to take the other." So, you know, those what if kind of things. What I really did was to
look at the casual employment to construction kind of approach and use that as the basic
knowledge to put the ... you learn a whole lot of stuff, right, on the fly.
[03:08:53] I don't know what else you want to know, but.
WEISBERGER: [03:08:56] Well, you stayed with the labor department until when?
JONES JR.:[03:09:00] September of 1969.
WEISBERGER: [03:09:02] Oh, I see.
JONES JR.:[03:09:03] Oh, I left once. I finally got a shot at a trade union. I first got a shot at it,
and then the guy who was pushing me in this first union had been one of the associate surgical
professors at Illinois. And he really wanted me.
WEISBERGER: [03:09:20] Right.

JONES JR.:[03:09:21] And he was pushing it. And I got up to the last two people, and Ralph
Bergman was his name. Ralph said to me, " Jim, I tried but I couldn't get you." And this was a
time when I regretted I hadn't gotten that Ph.D. He said, "We got you and the other person." And
the other person had the Ph.D., and he was lawyer. And he was scared of the lawyer.
WEISBERGER: [03:09:53] Uh-huh.
JONES JR.:[03:09:53] So I lost out on that one. But somebody else was interested. And then
Ralph told George Brooks and Sir Gam.
WEISBERGER: [03:10:05]Yep, I know them through the Cornell days.
JONES JR.:[03:10:07] You know them. Okay. Well, they were at Cornell because they got fired
from the jobs they had in D.C.
WEISBERGER: [03:10:12] I didn't know that.
JONES JR.:[03:10:12] The director and the assistant director of the Pulp, Sulphite and Paper
Mill Workers international union, was in the national union research and education department.
And they had this slot they wanted filled. And Bergman told them about me, and told me about
it, and I applied. And I had this marvelous interview with George and Sarah, and it just went so
swimmingly. And so I went back to my office.
TURNER:[03:10:43] This concludes the third interview of the oral history. The fourth interview
conducted on October 4th, of 2004, begins now.
WEISBERGER: [03:10:49] And this is June Weisberger. And I'm sitting in Jim Jones Law
School Office with Professor Jones. And we're going to be doing Tape 4, of an oral history for
the university archives.
[03:11:02] Okay. Jim, as I recall, we were talking back in June, about your role in LandrumGriffin Legislation, and the fact that there you were, a relatively junior member of the legal staff.
And you actually were able to play a very, very key active role.
JONES JR.:[03:11:22] Well, you're being generous. I was a real junior lawyer of the legislative
staff. Although I had started as a GS9, usually if you were a brand new member of the bar, those
days you started at a GS7. I had been a GS9, as an industrial relations analyst, before I ever went
to law school. And so they decided that they could hire me at the level that I was before I left to
go to law school, because as I suggested to them when they offered me a seven, that I was a nine
before I went to law school. They said, "But you are not a lawyer." And I said, "But this is the
labor department, and what I was doing was labor, wasn't it?" As a matter of fact, I don't know
whether I told them or maybe they checked, there was some interest in me from BLS, in the
Chicago region, at a promotion to a GS11. (Laughing.)
WEISBERGER: [03:12:18] (Laughing.) Maybe they checked.

JONES JR.:[03:12:21] I wasn't going to, you know, take a job for six months. I told people
anyway, that in six months I'm going to law school, but I'd come to work for you. And nobody
was interested in a temp. And working in factories and places that I got turned down because I
would write down all this education. They would look down and say, what the heck? And I then
I would tell them. I couldn't convince them that ... but, you know, for six months you'd have
stable worker that's going to work hard. But, you know, it's funny, that's history.
[03:12:55] So here I was, and it was early one in the ... I started in the labor department in
September of 1956. And I think Landum-Griffin started early part of the next year. Well, we're in
legislation. And one of the things that we ... I say we now, because again even when I got up at
the top, I did the same thing. When there was something in Congress that was obviously going to
generate business for the labor department, legislative committee hearings, somebody from our
staff, one of the staff would be sent up to cover the hearing. So I got tapped to cover the first
three days of the McClellan hearings. Bob Kennedy was counsel. Didn't know anything to speak
of it seemed. And was really abusive of witnesses, I thought. But anyway, it meta morphed into
something entirely differently. I mean he was bratty little, oppressive, and pushy ... anyhow.
[03:14:09] But I covered the first three days. And I went back to the typewriter and banged out
on the typewriter. And my typing was never that great. And at that point, you know, with strike
overs, and you didn't have all the sophisticated stuff we have now. And we weren't really into the
dictation mode, which I got later on, because they couldn't read my handwriting. And I passed
this on to my immediate supervisor, who was Edith Nancy Cooper. One of the lawyer daughters
of the famous Walter Wheeler Cooper, who taught at the University of Wisconsin. And Edith
was in fact born in Madison.
WEISBERGER: [03:14:53] Interesting connection.
JONES JR.:[03:14:54] And then she went out east, grew up, went to [inaudible [03:14:57], and
went to Columbia Law School. This was when, you know. And she was at least the beginning
supervisor. And for a woman in law, in 1956, and she wasn't the only one in the labor
department. We probably had more women lawyers in the labor department than they had in the
rest of the government, working as lawyers.
[03:15:15 Anyway, I had banged out this report, and given it to Edith. And it said, "I have
monitored the first three days of the hearing. It is my sense or opinion that they are getting
evidence and a witness list, et cetera, to establish ... and I don't think I used this term but I wish I
had ... "factual predicate. Pass a law regulating internal affairs of unions, covering the following
matters: And there followed twenty-two short paragraphs. Twenty-one of those areas ended up
inWEISBERGER: [03:15:56] Landrum-Griffin.
JONES JR.:[03:15:57] -in the final Landrum-Griffin Act. And the only reason that all twentytwo didn't make it in, is a guy named Sidney Zigori, who was a Washington lawyer lobbyist, for

the Teamsters, it was one of Hoffa's lawyers, and he blocked two of those things, and they didn't
make it out.
[03:16:16] Well, you know, Landrum-Griffin, there were five different versions of that bill, of a
bill, rather. One of them was drafter in our office, and introduced in the Senate by Senator
Goldwater, and in the House by Congressman Kerns, from Illinois. That's Kerns with a K-e-r-ns. And that was the administrations board. And they all covered the same areas. And they all had
... and the last title of it amended the National Labor Relations Act. And we have, I believe, the
administration's push, certainly their PR for the organization recognition picketing provision;
which the White House labeled blackmail picketing. I used to hate that terminology, by the way.
It was just so, come on. But at any rate.
[03:17:11] So I don't know where Howard ended up. But, you know, it was a draft piece of
paper. And one day I was sitting in the office, and the door burst open, and there stood Waffling,
who was a strange dude. He was a solicitor of labor. And he had this grubby piece of, you know,
this thing in his hand, and I was so embarrassed. And he shook it in my face and he said, "This is
the kind of work we really expected to get out of you." And then he closed the door and left.
[03:17:40] And I said, "Edith, who sent that? At least somebody could have had it re-typed, with
these strike overs and re-iterations and so forth. I don't even know what Edith said. She mumbled
something, I guess, about everybody was so startled, you know, that we couldn't wait to get the
boss to see it. So that's the first thing that I can remember that he ever ... because, see, people talk
behind your back. You don't know good or bad what's going on. But, anyway, I was thinking
afterwards, well, if that's what you expected to get, why did you offer me a lousy G9. You all
should have given me more money.
JONES JR.:[03:18:20] (Laughing.)
WEISBERGER: [03:18:20](Laughing.)
JONES JR.:[03:18:21] Now our kids ... now I'm switching. Our kids from the university here,
since I've come back to teach, that start out with the combination that I brought to the tradeWEISBERGER: [03:18:34] The IRN Law Degree?
JONES JR.:[03:18:36] -would start at least at years 12, if not at 13, and way up the ladder. It
took me I don't know how many years to get up to GS13. Now, maybe they should have started
at that. But by the time you're 13, you were sort of first-level supervision.
WEISBERGER: [03:18:48] Uh-huh.
JONES JR.:[03:18:49] Working with a, what do you call, crew leader or something like that.
And maybe even beyond that. But I guess the government might argue that you're a supervisor,
since you participated in recommendations about who's going to be hired. And might even be
asking about how somebody, like how John Bell performed, right, for his next promotion or

something like that. But anyway, so that's how it all started. And I worked on Landum-Griffin
from that first three days, until it was cemented.
WEISBERGER: [03:19:21] So that was a couple of years, wasn't it?
JONES JR.:[03:19:22] Yes. It got passed in September of 1959. Maybe it wasn't quite about that.
Yeah, '57 or '59. And we drafted the Goldwater/Kerns bill in the legislation division of the Swift
results. So some of the stuff in that bill is pure Jim Jones.
WEISBERGER: [03:19:44] Uh-huh.
JONES JR.:[03:19:44] I mean O'Laughlin was a guy to work for. You know, a Minnesota
Republican,
WEISBERGER: [03:19:51] Uh-huh.
JONES JR.:[03:19:51] Jewish. It was really difficult. But he encouraged you to use your
imagination and your mind. I mean analyze everything you can possibly come up with,
problems, because you know he didn't want any ... he wanted to know everything.
WEISBERGER: [03:20:07] Any booby traps. Right.
JONES JR.:[03:20:09] Right. So it was great training to grow up under that system, though it
was really kind of oppressive. But it taught you, you know, research a certain way, total
coverage. And then in the end, when you analyze stuff, the political stuff, the whatever it is; at
the bottom line, he wanted to know supposed you had all the votes, how would you do it. Which
was really almost like being in graduate school, right?
WEISBERGER: [03:20:33] Right.
JONES JR.:[03:20:33] So some of the stuff, you know, got picked out of the air. There are some
provisions of the Goldwater bill that are pure Jim Jones. I mean, I'll tell you what I did. I put
something in the bill. I don't know where. That essentially, and now you would think this is
quintessential republican theology, right? I said, "Look, minimal government." Right? Voluntary
and such. Why not put in the structure that here are standards. And if a union puts all this stuff in
their constitution, government takes a look at it, and approves it; then they will get some
concessions in terms of their reporting and disclosure stuff, and performance, right?
WEISBERGER: [03:21:16] Uh-huh.
JONES JR.:[03:21:16] So here you get self compliance, and don't have to get the money to
monitor them.
WEISBERGER: [03:21:20] Yeah.
JONES JR.:[03:21:20] And O'Laughlin & Mitchell, who was Secretary of Labor-

WEISBERGER: [03:21:26] They loved it.
JONES JR.:[03:21:28] Yeah. So that was in there. And, actually, it was modeled in my mind,
from the cupboard and re-board concept from the United Auto Workers constitution. I did my
Master's thesis on the UAW constitution.
WEISBERGER: [03:21:46] I didn't know that.
JONES JR.:[03:21:47] Yeah.
WEISBERGER: [03:21:50] See, one of the advantages of doing this, I get to know things I never
knew.
JONES JR.:[03:21:51] Neither did the current president of the United Auto Workers. Although, I
don't even know the previous ones, what they looked at. But the UAW passed the first Civil
Rights Constitutional Provision in their collective bargaining. They had a whole lot of anticommunist stuff in there, trying to anticipate where maybe, you know, the Hoffa-driven hearings
were going to go. And they put a lot of stuff in. The put the public review board in there, on that
period. Having been aware of the UAW's constitution stuff, when the public review board thing
came on stream for them, you know, I was also aware of that. And I can't remember, but maybe
... but anyway, this notion of if he could get the unions to do it themselves, that would encourage
the reform that they're talking about, and it would be cost effective. And so the Goldwater folks
adopted that.
WEISBERGER: [03:22:53] Yeah.
JONES JR.:[03:22:55] The other stuff, the secondary boycott stuff and all that, the Taft-Hartley
stuff, that was Edith and Bill Evans, and me I'm the Junior. But that was because the other degree
in the labor management stuff, gave me a leg up, plus going to this law school, with ten credits in
labor law. I was the most qualified worker that you could find in the United States, right? And
they exploited it. I had a ball. I was up to my eyebrows in all sorts of this fancy stuff. I didn't
realized much later that, you know, people should have paid you for that.
WEISBERGER: [03:23:31] ( Laughing.)
JONES JR.:[03:23:31] You know. So normal about how this stuff goes. Same thing when I was
in real estate. You're getting to really use your maximum talent, and some that you don't have.
You're going to have somebody pay you more for this, right?
WEISBERGER: [03:23:46]That sounds like a very heavy time.
JONES JR.:[03:23:51] Oh, yeah. Well, look, the entire 13 years or so I was in the labor
department was heavy. It was one sort of thing like this after another. Because think about it,
you're in legislation and general legal service. Legislation is a law that ain't, or a law that is that
needs fixing.

WEISBERGER: [03:24:10] Fixing, right.
JONES JR.:[03:24:12] General legal services, anything that doesn't fit in the mandate of the
Labor Department, that has any relationship to labor or whatever, has to be addressed
somewhere, because the Secretary of Labor is the principle policy spokesman for any
administration. It's the only cabinet officer for labor. Whether it's railway labor or NLRB,
agricultural workers, or public sector workers, it's gonna come through the secretary of labor.
[03:24:44] The legislation division sort of interfaced with the policy makers, because programs
that were already established had their folk running 'em and so to put all of thisWEISBERGER: [03:24:58]New stuff.
JONES JR.:[03:24:59] The new stuff, particularly since it also wouldn't be frequently we had
tremendous political implications.
WEISBERGER: [03:25:04] Policy implications.
JONES JR.:[03:25:07] Rothman's approach, so some people who didn't have the interesting stuff
we had used to be envious until they figured out we were working 80 hours a week and not
getting overtime for it, but they used to talk about the fair head lads. Lads, by the way, even
though there were at least four women in the [crosstalk [03:25:29].
[03:25:28] And the other one was litigation. It worked around the clock too, and that's where
Carin Clauss came in. Anyway, Landrum-Griffin started it and when Landrum-Griffin, after two
years of living with it when it was passed and the labor department got a bunch of administrative
responsibilities, well they had to sorta recruit from amongst the people already working, if folks
would be interested in joining the new law firm. It circulated, if you're interested, indicate to
them. Harold Nystrom, who was the acting chief by this time, when he got all the stuff together,
he sent for me and he said, "Jim, I noticed that you didn't indicate a preference for joining the
new Landrum-Griffin Unit."
[03:26:17] I said, "That's right." He said, "I would try to respect your preference, but I might
have to transfer you in it if there are not enough people that wanna go that gives the new unit
strength." Now that was a compliment but I was like, "I sure hope they don't have to do that,"
'cause God, by that time I hated the thing. There was so many things in it that I thought
shouldnt've been there and the way they were staffing up with three commissions and they were
bringing in somebody from the FBI. These people now think that they're the [inaudible
[03:27:01] of trade unions. It's like Russia. This is not to impose to take over the operation of
unions, this is to encourage unions to do what they oughta do. This is the mechanism that will
encourage you and if not, then your members will sue you.
[03:27:20] And we discovered something that Bessie Marvin, the famous Bessie Marvin stopped
by my office one Saturday and she'd been reading a new bill, see what's in there for litigation,
with her southern drawl said, "Jim, you realize that," or "don't you realize ..." I don't know how

she put it but I was the one she was talking to. It's my bill. What about these other people at the
top? "The problem is it's not gonna have enforcement authority in this building." I said, "What
are you talking about? The Secretary of Labor is the complaining party." She said, "Yeah, I
know, but it doesn't say in the bill that he can prosecute the cases by his own attorneys. And
without that by his own attorneys, [crosstalk [03:28:20]. It's the Justice Department, Title 28.
JONES JR.:[03:28:26] Nobody but nobodyWEISBERGER: [03:28:27] Had brought that up before.
JONES JR.:[03:28:29] I mean, I'm a junior guy, after all, this is from way up, and I'm thinking,
where are all these other people up there all the way up to the GS-15 level and been in
legislation, some of them since the Fair Labor Standards Act was passed, where they do have
litigation authority. Bessie, being a bureaucrat, you know, if it's litigation it's gonna be hers. And
I'm thinking, that's interesting since I don't know whether that was an early period when Bessie
actually talked to me but she was really sort of, if you weren't at the proper level, you didn't
exist. But I might've ... I guess she had finally discovered by then that I was a real person worthWEISBERGER: [03:29:17] Talking with?
JONES JR.:[03:29:18] Yes, because I had been involved in two Supreme Court briefs and
memos that filtered through her shop before they went other places. And since her shop didn't
have the legal expertise for these labor management stuff, but we didn't have ... well, probably
Jerry Lamboley would argue that, but I graduated from this law school in '36 and this was one of
my supervisors and had written the longest brief that anybody had filed. 140-something page
brief is hardly a brief. So Jerry ... I don't think Edith was ever in litigation ... but some of them ...
the turf battle, " If it's litigation, it's mine." And unfortunately they didn't send it to her 'cause she
would've been lookingWEISBERGER: [03:30:09] Exactly [crosstalk [03:30:10]
JONES JR.:[03:30:09] Specifically for that and I said, wait a minute ... and it was simple, that's
just one phrase. Now Justice Department wouldn't miss what you're doing. So on the turf battles.
And maybe somebody raised that and the powers that be said, no. This is against labor unions so
we're not gonna give that enforcement to the Labor Department. We'll give it to Justice. Y'all
have to work together, but Justice would have [inaudible [03:30:38].
WEISBERGER: [03:30:37] There's some logic in that, isn't there?
JONES JR.:[03:30:38] Well, that's true if you decide the Labor Department isn't trustworthy but
that's not true.
WEISBERGER: [03:30:43] Well, yeah, I didn't mean because of that, but it might be perceived
by the union community ...
JONES JR.:[03:30:50] No, by the management community.

WEISBERGER: [03:30:52] By theJONES JR.:[03:30:53] Perceived by bothWEISBERGER: [03:30:55] By both.
JONES JR.:[03:30:56] As a matter of fact, no matter, the union community in Washington is
very sophisticated. They knew the Labor Department had a call and the Justice Department was
never gonna develop the expertise in the substantive law, so they had [crosstalk [03:31:10]
rubbing around in there, just in getting to the list of labor and talking about ... and I suspect if
you got all the details from Carin you might found out that ... turn that off.
WEISBERGER: [03:31:26] Okay.
JONES JR.:[03:31:28] So anyway, I didn't go and it ... everybody went, people who were into
grubby things, not interesting, so we had plenty of people to go over there and get into that. But I
didn't go because it seemed to be the direction that the government was gonna take us I thought
was undesirable and furthermore I didn't wanna get locked in with just that narrow thing.
Legislation simply had more interesting possibilities and at the timeWEISBERGER: [03:32:03] It did it turned out.
JONES JR.:[03:32:04] Well, that's true. At the time I was still hoping I was gonna go get a job at
the NLRB. It turned me down in the sense that they interviewed me but never never offered me a
job. AnduUltimately when Rothman went to the NLRB as general counsel, the first year he was
over there, Bill Evans went with him, he sent Bill back to try to get me and I turned him down at
that time.
WEISBERGER:[03:32:38] well,wWhat were some of your next assignments after LandrumGriffin passed?
JONES JR.:[03:32:44] Landrum-Griffin. That's probably the most exciting one during the preKennedy/Johnson era. Except, say for secondary boycotts and national emergency disputes. The
reason I got into that part of it, every time there was a big strike and you're about to run out of
the tools for resolving it, neither the Railway Labor Act nor the Taft-Hartley Act has the
ultimate resolution. It's a mediation, arbitration ...
WEISBERGER: [03:33:23] Fact-finding.
JONES JR.:[03:33:24] Cooling off period and so forth. And then at the end of that a report to the
president and he has to go to Congress to get another law to deal with the problem. When it got
pretty much to that end, there would be panic in the Labor Department. And as a junior man, for
a nasty assignment with a labor management background, if I were the only, I'd be one of the
lawyers from the solicitor's office and if it was hot enough, the solicitor himself. And once they
sit around and decide which way they're gonna go, the person with the yellow pad at the table is

getting down all these specs, and they all go for cocktails and go home and I'm left there trying
to draft the damn bill for tomorrow, when they come back to [inaudible [03:34:15].
[03:34:15] So a number of those things came up and I'd be in the middle of that. One of the
major things that I got in the secondary boycott stuff was because there was this constant concern
that the Supreme Court's interpretation of the Taft-Hartley law involving the construction
industry, Denver Building Trades, was over the top. The other thing that they were constantly ...
the other side was always yacking about is the excessive power of unions and the exemption
from the antitrust law. So two things that were almost recurring themes in whatever Congress of
the people were there were these two labor managements and I was always at the beginning of
the working with everyone. And one of the things that I find to sort of laugh about at one point I
had written ... I guess it was the minority report of the House of Representatives on the
amendment to the Taft-Hartley secondary boycott provisions on dealing with the Denver
Building Trade’s problem. This is joint-site activity and who can do what and why and all that
sort of problem.
[03:35:42] And somebody always ... there was a bill in there and whatever got heard or the
committee then there would be the majority report and the minority report. And depends on who
was in power at the committee, which sort of tilt the statute would have or the interpretation of
the committee. In the beginning, I think the Democrats had control of the House and the Senate
and so the Republican members was the minority report. And there were a couple of Eastern
Senators, New York and New Jersey I think, Frelinghuysen and Goodell. Well, if you go back in
the record and read the minority report on this in the House Labor Committee, on this subject,
authored by Frelinghuysen and Goodell. They put their names on it, Jim Jones wrote it. In the
Labor Department they don't know me from Adam [inaudible [03:36:45].
[03:36:44] Then when the administration changed and so forth under the Kennedy people, and
them people there and so forth, I wrote the majority report.
WEISBERGER: [03:36:55] You wrote the majority report.
JONES JR.:[03:36:58] That's how I actually first established my bonafides with my long time
boss, Charles Donahue, who had been in the Labor Department pre-Eisenhower and Solicitor’s
office [inaudible [03:37:12], got kicked out 'cause he was in a political slot, I guess, and he went
to work for the plumbers [inaudible 03:37:19]. So when the Democrats came back he was
Solicitor. And one of the first assignments under Charlie was this committee report and it was his
stuff and we sat there across the table and got into a fight. I'm a brand new law clerk, but I guess
it started my reputation. So you're the boss but now you're playing lawyer and I'm lawyering and
you can deal with my lawyering but you can't bully me out of it. Something Charlie said, "I
wrote this," so I said, "And I wrote that."
[03:37:55] Charlie was an interesting fella, as was his predecessor. Ultimately, we came to terms,
and I wrote the revision, which he found satisfactory and away it went. Somebody goes, I would
be an interesting witness if somebody was litigating me and trying ... what did they really mean
when they wrote this statute and I'd say, "Which year?" Anyway, so that was the two and that

was right in the middle of the secondary boycott stuff, so once you're in, you're in forever. I can't
think of anything else in that era that excites you.
WEISBERGER: [03:38:34] So, you were still in the Labor Department when the KennedyJONES JR.:[03:38:37] Oh, by the way, I quit.
WEISBERGER: [03:38:39] You quit?
JONES JR.:[03:38:40] I left the Labor Department once. I went to graduate school and I got into
labor to be the answer to the argument that Trade Union professionals were dumb and illprepared. And also, another one of my own personal things, they don't let Black people do that.
And so I went in to this, I looked at what unions were supposed to do, having grown up Christian
and lost that, and said if churches were doing what they're supposed to do, they'd be doing some
of this stuff. I could do that. So, I set out to get so qualified they'd have to hire me but they
wouldn't. They wouldn't hire me either.
[03:39:25] So, I had a couple of people who knew I was interested in working for unions who
were trying to get ... one of the guys, Ralph Bergman, was with the rebel workers and he was a
deputy research director so he'd been associate professor of Illinois and whom I work [inaudible
[03:39:42] and he got me in the loop for a research and education slot. I went all the way 'til he
said the last two. They never interviewed me. Two people came, and they chose the other fellow
who had a Ph.D. because they were scared of the lawyer. Ralph wasWEISBERGER: [03:40:02] That's a familiar theme.
JONES JR.:[03:40:03] Right? And I said, here I am, this close. So anyway, he told some of his
research friends, Sarah Gamm and George Brooks, they were number one and two in the pulse of
[inaudible [03:40:22] and paper mill workers [inaudible [03:40:23]. And they had an opening
and they interviewed me and it was a love feast. It was wonderful. And, I'll make a long story
short. About a month went by and I called them back and said, "I thought it was a great interview
and we got along so well," and they said, "We did too." I said, "And?" They said, "Well, we
think you're overqualified for this job." I said, "Aw, hell, not again." One you're scared of my
credentials and now I'm overqualified. So I talked them out of that and I quit the solicitor's office
and went to work for Sarah and George. And six months later I quit them and went back to the
solicitor's office. They were right, I was overqualified ... for what they would let me do.
WEISBERGER: [03:41:05] For what they wanted. Oh, what they were gonna letJONES JR.:[03:41:12] Let me do. And they did a lot. They covered a lot of stuff that they let me
do. My own title was the Senior Professional. But George and them wasn't averse to doing a little
law practice on the side so they got a real lawyer and I used to get stuff. But they were very
unprofessional in my judgment 'cause they would give me stuff in the bottom line position with
the file, I ain't even looked at the facts. Ideological. And more than once I went back to Sarah,
who was the working supervisor and said, "I got three Supreme Court cases saying your position
is dead wrong. We gonna put that local union out here on the limb and management will saw it

off in the first meeting. And we'd have a discussion and she'd send me back to write the ... that
irritated me. Idealistic, I guess.
[03:42:05] The other thing was that I was coming in on weekendsWEISBERGER: [03:42:08]... of an interview with Jim Jones in 2004. Okay.
JONES JR.:[03:42:13] Sarah and George discovered I was coming in working on weekends and
at night on company business, union business, and threatened to take my key away from me if I
didn't stop. And the reason was, they couldn't pay me overtime, I wasn't asking for any overtime
but it was against their ideology to have you work for free, you're supposed to be paid but if you
pay excessive hours, it was overtime. And I said, "Look, these are arbitration matters and you
mean I got to go out on the plant and interview the witness right with the foreman look at us for
the case you're gonna hear?" I was going by workers' places at night and so, yeah. I didn't say
that to them but I thought, this is the dumbest thing I've ever heard of. You're not gonna get ...
first you're targeting your people ... so that bothered me and ... the combination of stuff.
[03:43:12] I decided these people are really weird and I don't mind doing ... I ain't so proud that I
won't do stuff work but there's a ceiling here that hell, I left a better job and certainly
intellectually better. 'Cause even the Republican, my boss at least, wanted to knowWEISBERGER: [03:43:35] What the other side ...?
JONES JR.:[03:43:37] Everything. Right? He wanted to know the whole thing and then he
would decide. And he'd debate whether or not his decision was what the hazards were and so
forth, and he was very up top about it. I said, okay, this is the policy position right here, so now,
once the decision was made, you got a different role, to put together the best you can for
whatever it is. And, by the way, talking about Landrum-Griffin, I told them not to put that dumb
Communist thing in the provision. Literally, I wrote a blistering memorandum that criticized the
business of ... exclude the Communist and put 'em in jail and that, even if you gonna do some of
the stuff that the ... corruption, it was a stupid way to do it. I didn't use those terms, at least I
didn't write 'em in the discussion I might say ... You'll have crimes for which they would
disqualify, don't specify the crime, specify the magnitude of whatever it is.
[03:44:39] On these two things, I lived long enough for the Justice Department had to get that
stuff after they passed that junk anyway. Somebody over there at Justice looked at it and said the
Supreme Court will say, "Oh, oh, this is a loser. You better let Labor Department litigate it."
Labor can write the brief. I turned down writing a brief in the Supreme Court of the United
States on the Landrum-Griffin thing on the Communist exclusion provision. Somebody, whoever
was my chief at the time, said, "You wanna write the Supreme Court brief on so-and-so?" I said,
"Wait a minute." So I went and got my memo and I gave them a copy of my memo and said, "If
the government is willing to confess error and convert this memo into a brief, I'll write it,
otherwise, hell, no. I told you it was wrong, now the Supreme Court's gonna tell you." Nine to
zip.
WEISBERGER: [03:45:41] Good crystal ball.

JONES JR.:[03:45:42] Well that was part of what we were supposed to be doing and, first of all,
it was always a crap shoot. But the fellow who wrote the Supreme Court draft was a classmate of
Shirley Abrahamson and a member of the Law Review with her, a black guy from Jonesboro,
Arkansas who came to the Labor Department and went up the ladder and then went private. His
name was Rufus McKinney. But Rufus wrote the brief. Rufus said, "I don't care what it is," he's
a Law Review junkie, "A brief in the Supreme Court is a brownie point." He was right but he
lost. Anyway so, where are we?
WEISBERGER: [03:46:26] So, you're back in the Labor Department.
JONES JR.:[03:46:28] I called up Edith, they didn't want me to go, anyway.
WEISBERGER: [03:46:31] I'm sure that's true.
JONES JR.:[03:46:32] I wasn't sure unless they told me. I took a pay cut to go to work for this
union. Some part of it was kinda good 'cause we used to teach union functions, research and
education, that part of it. And we taught people how to bargain over pension and it was a lot
[crosstalk [03:46:58] some real interesting stuff. And we wrote a service thing, sort of a poor
man's version of BNA for shop stewards and so forth, converted it into language that was much
more manageable for people in the shop and all that was sort of, you know.
[03:47:17] One of the things that George and them kept talking about, they wanted to get to
meddle in the segregated local stuff in their union and I kept thinking, these guys are crazy. They
didn't get elected to do anything. They get out there and they gonna send me down south to get
into the stuff. They gonna get fired and I would too. Not that that worried me that much about ...
but that didn't seem to me to be a very smart way to be doing it. Now they weren't doing
anything but talking about it. Let's see, this was pre-60's. Ultimately, they got caught meddling in
politics and got fired and both of them ended up at Cornell in Trade Union Education. They got
caught on the wrong side of the research and education politics. That ain't your business and I ...
[03:48:12] Anyway, so I called up Edith and said, "I'm gonna quit this job. You guys are talking
about me coming back. I'll come back if you want me back. Otherwise I'm thinking of packing
my stuff and going out to California." I had some buddies out there from my undergraduate that
had gone straight to law school and were practicing law. That wasn't what I had started out to do
but Los Angeles was a better market and who knows, I might go out there and gen up some
union side practice or whatever. But I was young, I was single, didn't have any debt, and so ...
[03:48:56] Oh, and I said, "And by the way, while I was gone, my class, those guys and gals that
were the same level, had moved up past our promotion date. When I come back, since I been
doing labor over here, I expect I'll come back right in the ladder just like I would've been if I'd
stayed there." So she said, "I expect so, too." The following ... week I got called for a meeting
that said, "Mr. Rothman said come on back and we'll slide you in."
WEISBERGER: [03:49:35] So there you were back in labor.

JONES JR.:[03:49:37] Back in labor. But I had my tasteWEISBERGER: [03:49:39]With a little detour to the unionJONES JR.:[03:49:41 I had my taste of the union side, which cured me of looking for union side
stuff, if that's the way the game is played. I know how it's played on the government side, but at
least my experience to date and how we did it in this office was a much more intellectually and
ideologically respectable one than these people over here that were just ... and I don't know how
far that went 'cause George and them are real ideologues and, you know, the principle. The
principle my rear end, you gonna get those people out there crucified.
WEISBERGER: [03:50:17]Well I always admired George and Sarah when I met them but I was
also very skeptical of some of their views. Like how great it was for unions not to have any
union security provision so that would force all the union officials to get out there and persuade
each member to voluntarily come up with their dues.
JONES JR.:[03:50:40] Completely idealistic and so forth, you say, "Which world are you living
in?" Right? Anyway, but I love them both. They were such ... I sorta suspected that they were
more than just colleagues too but that wasn't my business. But they were such wonderful people.
You admire these crazy guys. These purists.
WEISBERGER: [03:51:05] Right, right…Working with them is a different story.
JONES JR.:[03:51:07] First of all, when I went back into the pits of labor and got up to talk I
used to tell my young 60's, I would say, "Look, I don't want no martyrs. Please, I want survivors
so we can live and fight another battle, maybe ... these are battles. No individual one is the war.
And I don't want no summertime soldiers. We gotta be here, so look, we have to ..."
WEISBERGER: [03:51:33] We all have to be here for the long run.
JONES JR.:[03:51:34] Right, so we have to maneuver around some things. We can push but
when it's ... if that's a suicidal thing, Derrick Bell was always calling for people to commit
suicide. He never does. He seems to but he always ends up surviving. Wait a minute ... I'm
getting ahead of the story because this is ...
WEISBERGER: [03:51:53] Okay, when you came back after the union experience, what kind of
assignments were you thrown into or did you take on?
JONES JR.:[03:52:01] I don't remember anything that was any great moment since ... this was
'58, '60 and the usual grist of the legislative mill, the waning days of the administration. They
weren't breaking any new path. Landrum-Griffin was rocking. Probably that business of turning
down writing the brief was during that period. I've forgotten when it was. There were some
things like, and I'd have to look at the records, the big foreign flagship ... no, that might've been
post '60.

[03:52:47] But maybe a Machinists v. Street. That's a Supreme Court case that started the court
down the wrong way. But I wrote the first memo on Machinists v. Street and so much work that
Harold Isom thought they should've put my name on the brief. By the time the brief got back
from the White House, I was delighted that my name wasn't on it. That's just plain crazy. It's not
gonna ... you can't administer it. In fact, you're sliding down the edge and ultimately, they're still
sliding downWEISBERGER: [03:53:22]They're still sliding.
JONES JR.:[03:53:26] You've given the court an impossible job, line by line by line, all of that
business, and furthermore, to compare trade union people with corporations is the most idiotic
comparison. A corporation is a paper person, association and trade union folks is like church. So
to make them the same is a political ... and continues to keep unions weaker than they ought to
be able to do. I was telling somebody the other day, he asked me which was the worst decision
that the Supreme Court made. Most people would say the [inaudible [03:54:08] Minority, but it's
gotta be simple. I said, "Well, I'm not so sure. I think that decision that said a corporation is a
person, a U.S. citizen, and entitled to all the protections of the ConstitutionWEISBERGER: [03:54:19] Including free speech rights, etc.
JONES JR.:[03:54:22 Even though they saw the commercial speech as [inaudible [03:54:25].
But all the constitutional challenges contract rights, the Yellow Dog contract thing was
constitutional. That's the worse things that's happened to our country, because it's destructive of
democracy.
WEISBERGER: [03:54:40] And we're still seeing the [crosstalk [03:54:45]
JONES JR.:[03:54:44] And we're suffering the ultimate now since the president has a notion that
he's CEO of America and that America's a great big old corporation with a bottom line
syndrome. What else?
WEISBERGER: [03:54:58] Well, I wanna figure out what you were doing from the time that we
just talked about to the time you came to the academic world.
JONES JR.:[03:55:11] Oh, God, that's a long reach [crosstalk [03:55:12]. But now I'm talking
about nine years, so let's take it a piece at a time. Change of administration. I could tell you a lot
of things that happened in my personal life. Let's see, where are we?
WEISBERGER: [03:55:24] 1960.
JONES JR.:[03:55:25] Okay. I didn't get married. I got married May 6, 1960. That's probably
most ... and on that side of it, you read some stuff and the memoir will tell you some of the
agonies of the personal life of a hard-charging, hard-working and the few times I was free, hardpartying and hard-drinking bachelor and it got to be too complicated and I got caught standing
still by this proud woman that I still don't understand, and we got married.

WEISBERGER: [03:56:10] So that was a highlight even though it's not on the professional side.
JONES JR.:[03:56:14] Well, it was. She was a professional. She was a computer programmer
with the Army NAP that had the only online computer in the Federal Government with
UNIVAC. One, bigger than this floor.
WEISBERGER: [03:56:31] Right, they had big, enormous rooms, I remember.
JONES JR.:[03:56:33] That's all. There was no other ... maybe they had one at the NASA... but
it was the only major computer. And they were doing Earth measurement. And she was a math
major from a little Black college and got a job. And she worked there until the space agency
started and then NASA stole the lead mathematicians from Army NAP because they had two
things: computer savvy and celestial mechanics.
WEISBERGER: [03:57:08] A nice combination.
JONES JR.:[03:57:11] That's right. Essential for NASA. So the water center at Maryland got
started and they stole all of Joan's bosses. And then the bosses went back and stole some of the
other people out there. So, we got married and she switched from Army NAP to NASA and so
she was going out to Greenbelt when they had only two buildings, and the roads were still
muddy and I was up to my eyebrows in the Labor Department, and the 60's came.
WEISBERGER: [03:57:48] What difference did the Kennedy administration make?
JONES JR.:[03:57:50] First of all, we went absolutely ballistic in the first 100 days. The Labor
Department was in the center of Camelot. The best and the brightest. You can't get any bestest
than Arthur Goldberg for your Secretary of Labor. I believe the first Jew. His number two was
W. Willard Wirtz. You have got to be kidding. I'm going to be the lawyer ... I'm the labor lawyer
for these two ... one of the labor lawyers for these labor lawyers?
[03:58:24] Well, first off, let's see ... Moynihan [03:58:35] was a Miscellaneous Special
Assistant to the Secretary of Labor. Ran around in the Labor Department looking for a job
assignment, or something to do during this period. At one time we had four former Supreme
Court clerks who were special assistant to the secretary. Whatever, they tucked them in, and they
were busy meddling into the legal stuff. John Bell [03:59:08], who was a Prettyman [03:59:11]
clerk, which was, if you want on the Supreme Court, E. Barrett Prettyman was the judge that
people had to clerk for. The Solicitor's Office was a first-rate law office. Archibald Cox used to
be Associate Solicitor Labor in the '40s. Cam Nickeljon [03:59:34]. Celebrated bunch of people
that went through there and went to other places. It was a high quality outfit.
[03:59:50] The whole manpower, the War on Poverty, all sorts of stuff, the dynamics were going
on. They were looking for ideas. We were up to here in stuff. I go at call from Edith to come to
Edith's office, Edith Cook. I went up the ladder a little bit. I was [GS13 04:00:16] right now, first
level supervisor, and a candidate for promotion to GS14. Mini-supervisor. Run projects and so
forth by myself. Edith was ... I don't know whether she, by this time was ... (phone rings)

WEISBERGER: [04:00:41] You were called into Edith's office.
JONES JR.:[04:00:42] I was called into Edith's office, and she said, "What are you working on,
Jim." I said, "Secondary boycotts. The secretary's about to testify." She said, "When?" I told her.
She said, "That's six weeks away. We're going crazy right now." She says a task force in
Assistant Secretary Hollander's [04:01:00] office, he was a new assistant secretary ... we were
still trying to figure out who was in what slots, by the way. We know Goldberg and Wirtz and
Jim Reynolds [04:01:11] was a bullet. That was a new guy at the FMCS and all that stuff.
[04:01:19] I started out the door, and I said, "By the way, this is a one-man job?" A little
politically, incorrect, right. I said, "I'll take that new kid. He doesn't know anything yet." That
new kid was John Bell. I picked up John Bell and we went down to Hollander's office. It was the
new President’s Committee apparatus for anti-discrimination and Affirmative Action. Kennedy's
brand new Executive Order that used the magic words, and they got to have some rules and
regulations drafted. This huge president's committee, but has the legislative part. The Secretary
of Labor is on the committee as well as some other agencies because ... I can't think of the name
of that bigoted Congressman that passed that law that first killed the Roosevelt Initiative, but
then some of the people went to him and say, the defense people ... this was pre-Defense
Department, you see. We had Army, Navy, Marine Corps, Air Force. They said, "Your
prohibition doesn't allow us to participate in things that we share in common with our monies,
without getting specific approval for an act of Congress." He said, "Oh, you didn't need that."
[04:02:50] The next Congress he put in the thing that really trashed the original one he said that
you couldn't have a program for more than one year that spends the government's money without
specific authorization from Congress, right? That precedent ran from Roosevelt to the point that
whenever they started this big outfit, committee, it's a little bit of preachers, and teachers and
some union folk and management people. Couldn't do that anymore, unless you had interagency. So you have them do a little preachers and teachers and union and management people
and Labor Department and Defense Department and another agency. Away you go, business as
usual, right? The Labor Department end up, usually, having to do the staffing for it, whatever
they could get from other ... it's the same old business, man.
[04:03:50] He gets 25 people on that, including George Higgins [04:03:52], by the way, he was
on that committee. They had to do the rules. Administration was delegated to the Secretary of
Labor, but rule writing was the committee. They hadn't been assembled yet, but it comes time to
get started. I didn't know anything, not absolutely nothing about the substance, but I knew how to
do rules and get them ready. John Bell was a very good and careful lawyer, good contract writer,
we had good ... he was a very good guy to work with.
[04:04:39] So,we went down there and got the specs. What it was the rules and regulations for
the Kennedy Executive Order that, for the first time in the history of presidential executive
orders on anti-discrimination in government contractors, also imposed the Affirmative Action
Laws [inaudible 04:04:54]. No definition. No definition of anything. That was who made it, and
this was forced march. Everything is, got to have it by tomorrow.

[04:05:07] Anyway, we wrote some rules and regulations, and when we wrote them up, we've
given instructions about to whom they should be sent for comments. The usual, Justice
Department, obviously, and amongst these people was Abe Fortas [04:05:25] and I said to Edith,
"What agency is he with?" She said, "Nothing, yet. He's still over in the law office." Reedy
[04:05:36], I've forgotten Reedy's first name, he was press secretary.
WEISBERGER: [04:05:39] Was it George Reedy?
JONES JR.:[04:05:39] George Reedy. There were a bunch of, a whole bundle of names. Oh
yeah, write that down and just ... it ain't for us to judge who these people are and where. Just
send this stuff out.
[04:05:54] I cobble all that together and we put together some rules. The first thing, I was
looking at John and I said, "I've got some problems that I can't make up stuff to sort out. First of
all, what the hell do they mean by 'contract?'" Nobody had ever talked about contract law. I don't
know, since they had never made any real noise about enforcing the damn thing in the 20 years
they had had it around since Roosevelt, but one special thing that the Kennedy Executive Order
had in it was not only Affirmative Action, but it had specific provisions for enforcement,
including debarment, blacklisting was the ultimate, cancellation and revocation of contracts. I've
forgotten what else.
WEISBERGER: [04:06:50] Well that's pretty strong.
JONES JR.:[04:06:51] Very strong. Right out of defense contracting [inaudible 04:06:58]. In
addition to indicate... that I've said ...to indicate that they weren't being frivolous, they had
provisions in there to protect the contractors' due process rights. You couldn't just impose
sanctions on them without hearing, etc. All right, all of this was new, so I'm looking at this stuff
and then I'm thinking, "Wait a minute. Everybody talks about contract, we've got all this stuff in
federally assisted contracts and all this give away. They're grants. Is a grant a contract?"
WEISBERGER: [04:07:32] The definitions were non-trivial. To figure it out.
JONES JR.:[04:07:38] Right, but there were no definitions. Now, I looked at the Affirmative
Action thing, we looked at, I'm the lead lawyer and John is still trying to find where the men’s
rooms are, but he was a very good lawyer, classic in a sense. They've already said no
discrimination on the basis of ... by the way, specifically missing was sex. Wasn't no gender stuff
in there.
[04:08:19] That's old-fashioned, intentional discrimination, with malice aforethought, or malum
in se or whatever you want to call it. Therefore, this other stuff has got to be different. I learned
from Sam Berman [04:08:34] and John Conway]04:08:34], right, and lawyers going, you're
going to change what you're saying, you've changed the meaning. You want to mean the same
thing, say the same thing. With something sitting out like that, they obviously intendedWEISBERGER: [04:08:46] Something more.

JONES JR.:[04:08:47] Something more than this right here. I said, "Okay, executive orders are
usually drafted in the Justice Department, or at least Justice ought to know who drafted it. Since
we're going to send this stuff over to Justice, maybe I'll save myself a bunch of time by making
an appointment over at the Assistant Attorney General's Office for Legal Counsel with their
chief people to get an idea what they had in mind." So I made an appointment, and the Assistant
AG for Legal Counsel was the famous Nicholas deBelleville Katzenbach [04:09:28].
WEISBERGER: [04:09:28] Oh, I got it. Yeah.
JONES JR.:[04:09:30] I went over and met with the great Nick and his number one guy, the
Korea guy whose name I've forgotten, was chief of that operation. We sat and talked. My
primary thing, I'd get to Affirmative Action later, but what did you guys have in mind when you
said "contract?" Because we're in the business of all this highway aid money, and you're giving it
to the states to then contract with it.
WEISBERGER: [04:10:03] Is it going to follow that?
JONES JR.:[04:10:05] What is this? Is this is a contract, first, right? The follow part I didn't have
any difficult with, because the most comprehensive subcontract language had been litigated in
Walsh-Healey in the '30s and '40s. I knew where I was going to get that from with Supreme
Court citations to say what the language meant. By the way that's one thing I learned about the
legislation. When I wrote a committee report, I didn't always put it all in there, but for
terminology and stuff, usually if there was someplace else it had been litigated and the language
had a meaning, I would have all that briefing back-up stuff for if we need them in court. Maybe
the Supreme Court wants to change it's mind about what this language means, but that's what
ya'll said itWEISBERGER: [04:10:53] But you'll have to deal with what they said.
JONES JR.:[04:10:55] That's what you said it meant, and even if Congress changed that statute,
that was if that language was in there, this is the classic definition of that term. That's the way I
used to research and document that stuff, when we had something. When you haven't got
anything, you say, "Where do you get this stuff?"
[04:11:14] Anyway, Nick and them chatted with me nicely and turned me over to a senior person
to take me down to the library and show them the wonderful resources of the Justice
Department's law library. The best in the world. I didn't have the heart to tell them, "Fellas, I've
been using this library for five years. Where do you think we go when our library doesn't have
enough?" We went down there and I went back to the office and I said, "We're all on our own." I
didn't raise the question, just used sorta standard language. I went out there and preserved the
Affirmative Action mandate without trying to articulate what, in detail, we had in mind.
[04:12:07] Now, coming from the labor management world, I knew what Affirmative Action in
the National Relations Act model gave to the board. If they ever want to expand, but somebody's
got to see, because we can go almost wherever you want to go, if it effectuates the purposes of

the statute. We'll leave that later. We can't handle overt discrimination, obviously not ready to
address that in detail in this short period of time.
[04:12:47] We put together some stuff, sent it out for comment, got back preliminary comments,
and to whatever extent they gave us anything, we did them. Draft number two. Sent it out to the
people who got to pass this stuff. That's 25 or so. Still didn't have a definition section in the rules.
I said, "Worry about that a little later."
[04:13:24] Sunday morning, I'm back now working on secondary boycottsWEISBERGER: [04:13:27]This is tape number two, an interview between June Weisberger and
Professor James Jones.
JONES JR.:[04:13:33] Alright, we were talking about this magic Sunday in the first 100 days of
the Kennedy Administration, after we'd sent out to various and sundry, two drafts of rules and
regulations, and Abe Fortas, who was stillWEISBERGER: [04:13:49] In private practice.
JONES JR.:[04:13:51] In private practice called my boss, my supervisor, Edith Cook [04:14:00],
and she got me on the phone to talk to me [inaudible 04:14:08] attorney. He complimented us on
our efforts and that. "I assume you are now working on the second ..."
WEISBERGER: [04:14:19] Draft?
JONES JR.:[04:14:20] "Draft." I said, "Yes." He was complimentary, he said, "I've some small
suggestions." He gave me eight small, he said small, suggestions. When I thanked him and hung
up and studied them, I said, "Small, my right eye."
WEISBERGER: [04:14:39] (laughs)
JONES JR.:[04:14:42] First of all, they were the only real, substantive suggestions we got.
Justice sent us back some ticky tacky crap about the form to put it in before we submit it to the
federal register for whatever we were going to go with that. I'd already sent the word up the line
through the system to the Secretary of Labor saying, "We got these rules. They are our rules
governing government contracts. There's an exception in the Administrative Procedure Act for
rules and contracts. We don't have to go through the process. Do you want to go through the
proper ... notice and comment, etc.?" Had I been asked, I would have put them through that.
Since this ... obviously this was the business of ... you can't have a kid like John Bell in charge of
something. You've got to know some nuances of things that you learn by being around long
enough or just be cautious.
[04:15:43] I would put them through there, but I think that things ought to be done up front.
Furthermore, you get some stuff that is very useful since, contrary to the current government, we
don't know everything. The word came back from Goldberg, "Of course we're going to post it for
notice." We got by that hurdle.

JONES JR.:[04:16:05] Here I get aid, and all of these of substance. The rest of the stuff wasWEISBERGER: [04:16:12] Trivial.
JONES JR.:[04:16:12] Right. Then I'm kind of thinking, "We already got all this stuff out to
these people who have the authority, how am I going to deal with these changes?" I had my first
brilliant idea. Think I'm going to go run a meeting pretty much like a body would run a meeting.
I said I will suggest ... by the way they had a lead counsel called Hobart Taylor [04:16:43] who
was going to come in and was closing down a 12-man law office in Detroit. Only inclination that
I ever had that there was a black law firm in the United States, and he was going to close it out to
come to Washington to be Assistant to the Vice President and Counselor to the President's
Committee at EEO. I never met the man. He ain't there and I'm doing his work. I would think ...
but anyway, I got this brilliant idea. I will set it up so what they do is, there's a motion to put the
rules before the committee, and there's a series of motions to amend the proposed rules one
through eight, which meant that in every place in the original draft that this amendment, of
course the change would be approved.
[04:17:42] Then I had my real stroke of genius. The ninth proposal, the body with the authority
would give to the Secretary of Labor and/or the General Counsel, and the General Counselor, a
gift [inaudible 04:17:58] to that lawyer, Reviser of Statutes authority. If you know anything ...
WEISBERGER: [04:18:04] Yeah, I know about the reviser Wisconsin statutes.
JONES JR.:[04:18:08] But there's a reviser standard at the federal government that there's
something that goes so they put all that stuff in the code book, etc. Somebody has to fit it where
they've changed and make it make sense. The legislative history will tell you a lot of stuff about
it.
[04:18:26] This is a little bit slippery, I guess, but you know, these lay people, etc., so the
counsel could say, "We need this to fix the thing so that the clean copy and all that, plus we need
to add the consistent definitions that make sense [inaudible 04:18:42]." They passed all eight ...
they passed all nine, and essentially gave to the lawyer the Reviser of Statute, including writing
definitions. Then when I talked to stuff, I'd tell an administrator or I'd tell the students, "I'll let
you write the statute, if you let me write the definitions, and I assure you that when I am finished,
it will mean what I say it means." Since there was no reason for them to doubt that we were
playing games, and they passed it. We crafted definitions after this.
WEISBERGER: [04:19:20] That's very interesting, because the logical thing is to say how
important it is to do these definitions first.
JONES JR.:[04:19:27] Of course, but you see, can you imagine a bunch of lay people who don't
know a damn thing about it, and also don't know this business about the contract thing. We just,
the contract was a compliment, the subcontract thing, I knew I had that wired. We finessed the
contract thing and just didn't answer the question.

[04:19:50] Anyway, they passed the whole thing, and out it went and got that moving. I think the
second ... there were two sets of rules. There was some clean up stuff after Hobart came.
[04:20:04] Okay, so that got out there and in the ... what it amounted to was I became an instant
expert in civil rights. That was my very first assignment as a professional in the Labor
Department.
WEISBERGER: [04:20:23] You were in the thick of things with that assignment.
JONES JR.:[04:20:25] And it had anything to do with race. Nobody knew how much in the thick
it was. This is the president and then he's almost 20 years to the day, come up with the same kind
of ... an approach that Roosevelt started under pressure from the North.
[04:20:46] Now, we posted these things for 60 days note of comment, so the world at large that
follows this stuff, had advance notice.
WEISBERGER: [04:20:53]Were there many reactions?
JONES JR.:[04:20:56] Garbage.
WEISBERGER: [04:20:58]I'm not surprised.
JONES JR.:[04:20:59] Most of it, just lauditory [inaudible 04:21:01], nothing of ...
WEISBERGER: [04:21:02] Substance.
JONES JR.:[04:21:02] One of the things that always troubled me later, since we're learning ... we
put together, and John was very good at discuss ... some of this is civil procedure type stuff,
administrative process. We put together a complaint-based process for enforcement. Knowing
what I know now, I would have raised with somebody, said, "Hey, look do you really want an
individual complaint-based process so that individual complaints will trigger an enforcement
action against General Motors. The bottom line on this one, stop doing contract with the whole
corporation? You don't have a provision in here for breaking it up?" Or as John McEnroe say,
"You can't be serious?"
[04:21:58] I wasn't sufficiently aware at the time, and we were in a hurry, so who's going to
complain about the process of filing a complaint and investigation and the government
prosecutor and take it on up there and impose such sanction as the body. Well, the body was
[inaudible 04:22:14] and it had mediation, arbitration [inaudible 04:22:18] for a panel of experts
built in the arbitration, this sort of arbitration alternative dispute. Didn't have that name then, but
the idea behind it.
WEISBERGER: [04:22:26]That's what it was.
JONES JR.:[04:22:26] Then ultimately go to the committee for ultimate disposition.

[04:22:36] We had all that in there and none of the ... the civil rights organizations didn't scream,
etc. Then when they got around to the business of, much later, trying to enforce these things from
outside, they were tied into the administrative process. Once I got out here and became a scholar
and got looking at stuff, I said, "I knew we could've done a better job. What's new?"
[04:23:02] What happened a year later, or somewhat later, I think it was a year later, they
realized that actually asked the questions I had raised about, "What do you mean by contract?"
That language didn't really carry it by itself, so they issued another executive order to clarify the
first one, which took care of all the federally assisted contractors and the whole thing.
[04:23:32] Now, let's see. What happened after that that was of great note?
WEISBERGER: [04:23:34] Well, it was an exciting time, I'm sure to be in Washington, to be a
lawyer, to be in the Labor Department.
JONES JR.:[04:23:39] Let me tell you, I was right down there in the middle of right at 14th and
Constitution Avenue. The real excitement is to come later. In '63, the March on Washington, I
was at work.
[04:23:53] Before we get to that point, Adam Powell]04:23:56] had been finally ... because
Graham Barton]04:24:00] died or didn't run, etc. Adam had been the ranking Democrat on the
House Labor Committee for years and the chairman wouldn't even acknowledge his presence.
Powell became Chair. He immediately started activity to get an FEPC bill considered. He
introduced one. James Rose-, in the House, bunch of people introduced the same bill over their
name. In the Senate you have people, a number of people, sponsor the same bill. In the House
there was Roosevelt's bill and Adam's bill, which was the same. Adam is chair, he schedules
hearing on Roosevelt's bill and invites the Secretary of Labor to come and testify. Jack Kennedy
didn't know anybody [inaudible 04:25:02]
WEISBERGER: [04:25:03] Testify?
JONES JR.:[04:25:04] Mucking around with no FEPC stuff. If they're going to have a civil rights
bill, that was not one ... that issue ... he wasn't interested in opening up that issue because it was
going to be a keg of maggots for the trade union support, plus all sorts of other things. That
wasn't on the table. I forgot the sequence, but you're talking about things that are most important,
rivaling getting married, dictated how much time ... she was going out to NASA because they
were getting ready to launch stuff. I'm downtown because they were launching all sorts of stuff
and I'm in the middle of it.
JONES JR.:[04:25:42] Anyway, so Roosevelt ... I mean ...
WEISBERGER: [04:25:46] Kennedy?
JONES JR.:[04:25:46] Goldberg dodged the ...
WEISBERGER: [04:25:48]FEPC?

JONES JR.:[04:25:52] He was not available. Adam finally got ticked and he sent the word down
to the Labor Department. "The Secretary will appear tomorrow at 10 a.m. to testify on HR
whatever [inaudible 04:26:10]" The Secretary was out of town. One of the many supervisors
came down to ... many, small ... came down to my office and said, "Jim-"
WEISBERGER: [04:26:24] "We have a problem."
JONES JR.: [04:26:25] "The Secretary has got to testify on the FEPC tomorrow at 10:00 in the
House Labor Committee. You've got to write testimony [inaudible 04:26:32]." I was eating my
lunch, which in those days was soup, salad, dessert and tea. Breakfast was a cup of coffee,
orange juice, a cup of coffee and a cigarette. I'm having lunch. I said, "Okay." I was finishing my
soup. Phil Jahne was his name, he had grown up ... he'd been a Secretary and he had grown up on
the [inaudible 04:26:58] went to college, went to law school and became a lawyer all at the
Labor Department. A nice kid from Pennsylvania. He was drained of color, at a loss. He said,
"Did you hear what I said." I looked up and said, "Yeah. I have 22 minutes to get ready and it
ain't going to get any longer if I don't finish my soup." I'm not that cavalier, but I've got to have
some fuel in me. I can think while I'm eating.
JONES JR.: [04:27:33] Boy, he was really mad, probably, I don't know what he thought. He
thought I had more courage than he had. He was dying. He'd never been up to the Hill, so here
I'm going to go up with the Secretary lawyer. I wrote some testimony. Put together whatever we
could and it didn't say anything much, but since we couldn't get a clear view of the budget
because the administrator didn't have any position. They wasn't going to wade out in that water.
What Goldberg did was to go up there and talk sort of sympathetically about the problems and
the needs, etc. and offer the assistance of the Labor Department in drafting a supportable bill.
[04:28:19] I put together this stuff and we put a little hand briefing book out and got to the
Secretary's chauffer and said, " When you pick him up from the airport and midnight, you're
going to put this in the limousine so you sit on it and you won't forget, when he steps off the
plane, give it to him. He's got a 10:00."
[04:28:46] Anyway, the nextWEISBERGER: [04:28:47] That's what happened.
JONES JR.: [04:28:47] That's what happened. The next morning I met him, I guess about 9:00 or
whatever, we had a little round table briefing and I'm up the Hill in the Secretary's limo. Arthur
Goldberg, I believe the first, if not the only Jew to be Secretary of Labor, is testifying before the
House Labor Committee, chaired by a black Congressman from New York on a bill introduced
in Congress by the son of the former president, Franklin Roosevelt, and the Secretary of Labor
has a black lawyer to reckon, who I believe, I might have been a 14 by then, but if so, just barely
because there's another story about when I got promoted to GS14. It was the first time in the
history of the Labor Department that a black lawyer had been promoted to Principle Attorney.
Not even Howard Jenkins, who had been a political appointee.

[04:29:50] I didn't know that until after I came out here to teach. I knew that there had been a
black lawyer in the Labor Department in the '40s, named George W. Crockett. He left the Labor
Department, went back to Detroit, I think he became a judge. He became a Congressman. I think
he took Diggs’ seat, but I don't know whether he was a judge first and a Congressman later. The
black law students had Judge Crockett out here for something, and he came up to visit with me. I
knew who he was. I told him about our common background, and that I had been ... I knew he
had been in the Labor Department, and he left. He told me the story of why he left.
[04:30:35] He was a GS13 hot shot and one of his liberal, white friends said, "George, you're too
good to retire in the government at a 13, but they're never going to promote a Negro to Principle
Attorney. You ought to get the hell out of here and pursue a career with your talents someplace
else." He said that's why he left. Then it hit me. It took a year to get my paperwork through, and
Edith was my ... I mean, this lovely gal was my supervisor, and so she was the one that was
signing, steering this stuff through the process, and it kept coming back. I don't know whether it
was during this explosive period or later, but we were in her office working on something ... the
reason that I can't edit very well ... I never did. I did the real work and Edith was the best editor
and rearranging, communication ... she said, "That's repetitious." "I know it is, but you got to
maintain the attention of these people and by the time they get to the fourth page, they've
forgotten what was on there, so you just carry them right along to the end." She was marvelous.
[04:31:59] Anyway, we were doing about something and she picked this stuff up, the mess and
they put it back.
[04:32:00] Something, and she picked the stuff up, but eventually put it back. And, she teared up,
she was furious. She picked it up and charged out and went somewhere. So, I knew what it was,
'cause it had been back and some of the stuff I had changed and put some more in. But, she
snatched this up and she went into [inaudible 04:32:25].
[04:32:24] I always fretted about, you know, "Why the hell is it taking so long?" None of those
other pieces of paper have taken long to get through. Now, there weren't that many 14's of any
kind. Once you get to be a 14, you've got a title, okay? But, I wasn't, by this time she's obviously
a 15, I think. She might have been the associate solicitor, assistant solicitor. It took ... and I said,
"Those son of a bitches." 20 years later, it's 20 years or more since Crocker left the department.
WEISBERGER: [04:32:57] Crocker.
JONES JR.: [04:32:57] They still ...
WEISBERGER: [04:32:58] They still ...
JONES JR.: [04:33:00] I also found out something later, that a lot of this fell in place. I was
reading some stuff from a confidential... bunch of junk that I had to go through a special security
to get that rod out there and that lock to open in that office that I took over when I got to be a 16.
Top secret and all that stuff I read, and most of it was absolute junk. Clippings from newspapers,
there weren't nothing that I didn't already know in there, and some things I found out... the
missile site crisis that I wished I didn't know. It was at that meeting that somebody asked me,

"Do you have..." somebody... security people there, "I assume everybody has crypto-sensitive
clearance." And I said, "I don't." It was too late. They already told us. They already told me some
stuff I really didn't want to know. Well obviously I wasn't going to share it with anybody, but it
really was hair raising. Went through this stuff and found out there was a confidential memo. It
was political. It didn't have anything to do with security. The famous Anne Thompson Powers,
who was Bill Wirtz's exec, had done an investigation of affirmative action at the labor
department. How minorities had applied and he had this report. He said, "The highest level of
negro..." I hate to use that garbage term, you know what I mean. "...that we have in a
professional job, who is not in a political department is Jim Johnson of the solicitor's office.
GS14."
[04:34:35] There was one or two who had political jobs. Sylvester being one and Arthur Chape
and some other guy who's name I never really... he had. There were three of them that were at
least in the super grade 15, 16, 17 I think. Tom had some comments to say about the process and
obviously there was talent around here who could ascend to these other positions, but we around
preaching other people to advance, etc.
WEISBERGER: [04:35:19] Our own backyard.
JONES JR.: [04:35:20] By the way it's really tragic and I'm upset to say, we had the best profile
of any agency in the country.
WEISBERGER: [04:35:27] Ooh that hurts.
JONES JR.: [04:35:30] Well for those of us...
WEISBERGER: [04:35:31] You're not surprised?
JONES JR.: [04:35:32] Nothing surprises me anyway. After all I came to Washington it was a
Jim Crow town.
[04:35:40] Anyway, found that out many years later. Took that long to break through. Every
move I made after that, wasn't but two more, 15 and 16. When I topped out as a GS16, I was
Chief of the Legal Division and I had already been a 16 by the way. Chief of the Research
Corporation and Labor Relations. That's as far as a black had ever gone.
[04:36:07] By the way, when I left... getting ahead of the story, but Larry Silverman told me,
"You have to teach us or we're going to have to quit." Because he would give me his absence. He
needed to bring in a political, someone with political coverage for my job. I was sitting on a hand
grenade. I was sitting on all his hand grenades. The rest of these guys fixing to run themselves.
[04:36:37] To accommodate what he was bringing in they upgraded the job. They made it a
GS17 after I left. Ultimately when they put it back in the structure they cut it in two and made
two 17s.
WEISBERGER: [04:36:51] So a two 17 job is a 16?

JONES JR.: [04:36:56] Right. Labor relations has it's group from the public sector stuff and
that's a story too. Who we haven't gotten to back up there.
[04:37:08] I don't remember the exact timing of the writing of the Kennedy Executive Order. We
wrote that. Me and John. Took all of the support stuff, the structure. By that time, I'm a 15 at
least. I'm council for labor relations in the Division of Labor Relations. That's after the Kennedy
Administration. I don't know when I got the 14. I could look it up. Before they came in or I got it
right after they came in. Then ultimately I got to be a 15 and then ultimately a 16.
WEISBERGER: [04:37:48] Maybe this is a good point to stop today. We're going to pick up
next week at this point.
JONES JR.: [04:37:54] Let me back up and cap off the...
WEISBERGER: [04:37:55] Alright. Go ahead.
JONES JR.: [04:37:58] I went up and Goldberg testified and he finessed and then guess who
they sent up as the "Department of Labor's Assistance in drafting a bill"? Me.
[04:38:09] I thought they were going to send up Hobart Taylor the Vice President's... Hobart
wouldn't touch it. He says obviously the administration has changed. So I go back up there and I
send three weeks in executive session while they mark up this bill. In a sweat we didn't have a
position on anything.
WEISBERGER: [04:38:30] Oh my.
JONES JR.: [04:38:32] Adam knew it and a couple of times he called on me to respond.
WEISBERGER: [04:38:37] Right.
JONES JR.: [04:38:38] That's when I learned how to talk without saying anything. We we're fast
tracked revising a statute. Me and couple of other real lawyers and a klutz from the minority side
who didn't know means. After it was all over Roosevelt sent Goldberg a glowing letter thanking
him for the assistance provided by James Jones. I have a copy of this somewhere.
WEISBERGER: [04:39:11] Oh neat.
JONES JR.: [04:39:14] Isn't that neat? I don't have the original, if I had that original maybe...
some of these funny programs would think it's important. Beyond that actually I discovered an
original letter signed by Jack Kennedy, that broke entire party orders in the Justice Department,
and it said it was I was a real guy.
WEISBERGER: [04:39:38] Good for you.

JONES JR.: [04:39:39] I made a copy of it and kept that damn thing because it would probably
be worth something. Send it back... but anyway I got that nice glowing letter, a copy of it, from
Goldberg. As well as when Goldberg went to the bench, I got a personal from the bench thanking
me and I think that is...
WEISBERGER: [04:39:59] That is something very special.
JONES JR.: [04:40:16] We have to stop there 'cause we now have just sorta.
TURNER: [04:40:21] This concludes the fourth interview of the oral history. The fifth interview
conducted on October 11th, 2004 begins now.
WEISBERGER: [04:40:29]...11th, Monday 2004 and I'm in professor James Jones' office. We're
going to be take number five in the oral history project that we've been working on and Professor
Jones, my recollection was that we left off during your Department of Labor years just when
Arthur Goldberg went off to the Supreme Court as a justice and Willard Wirtz came in.
JONES JR.: [04:40:59] That would be a good time marker I guess because Goldberg was
Secretary of Labor for 20 months. Bill Wirtz was under Secretary of Labor and when Goldberg
went to the Supreme Court he also stole my boss's secretary. The Solicitor of Labor's secretary,
chief secretary. Took her to court with him. Then Bill went up to be secretary and James J.
Reynolds became under secretary, so that would mark you figure '63. That must have been '65.
Somewhere right around then.
WEISBERGER: [04:41:44] Okay. What sort of things happened to you during the period that
followed?
JONES JR.: [04:41:49] Does that say '65? What does that say?
WEISBERGER: [04:41:51] Oh, you're going to ask me to see something I can't see?
JONES JR.: [04:41:55] Maybe I have the numbers screwed up. '63... no it would have been '64.
Well this right here is March 4th, 1963. This that I'm pointing to is the Secretary of Labor's
Career Service Award. That's been given to me by Bill Wirtz. This certificate. What it does is
entitles me to a year off with full salary and whatever expenses to do... a year and a proposal that
I had made was to do research on national emergency disputes. Another Taft-Hartley. Since I
had been in the hot seat for several years going back to the previous administration. When they
have another Taft-Hartley, or for that matter even later on when the Labor Act proceeds for
dealing with an economic strike were exhausted, the next move was up to the President. If it
works out in the process or you go to Congress to get a bill to fix that particular dispute. They
assembled all these experts and legislations was involved and solicitors office would be the labor
relations worker bee, with the background. So I was always detailed to whatever that was.
[04:43:35] You know how it works. The chieftains make all the big decisions and they leave a
bunch of specifications and then they go out and have cocktails and dinner and the worker bee is
left there till three o'clock in the morning to figure out how am I going to get from here to there?

They didn't give me any advice. Try to put something together and as time passed I realized that
all these so called experts were about as expert as I was because when the crisis would hit and
the telephone would network would be working, some of these experts would be calling me. I
said, "They're calling me?" I concluded that...
WEISBERGER: [04:44:19] That you had to be one of the experts.
JONES JR.: [04:44:19] ... that no body really knew enough and it was just irresponsible. That's
my term because there's so many things that I discovered that the government lacked
expectations were irresponsible for saying no to everything. If it didn't create a crisis, don't even
bother with it. So the expectations that we grew up with about this all knowing, all right
government. The world doesn't fit that model at all and I eventually got less uncomfortable with
being the person in the hot seat. Which certainly served me well as I went up the line. So in fact,
I was the last technical in the whole call on something, right? And I didn't know anything. As
we've learned since we've become "scholars" the more you know the more you realize how little
you know, right?
WEISBERGER: [04:45:25] True.
JONES JR.: [04:45:28] That's March 4th, '63 and Bill Wirtz is Secretary of Labor so Goldberg
must have moved up earlier than that. I don't know... the timeframe is good enough.
WEISBERGER: [04:45:39] Right.
JONES JR.: [04:45:41] So what did we talk about? I think I pointed out that on Goldberg's watch
I had appeared as loyal record and this very peculiar setup where the chair of the committee is a
black Congressman and the bill we're on is the former President Roosevelt's son. I believe the
first Jewish Secretary of Labor is testifying that he's got a black lawyer. That was in '62 I think.
Somewhere in there. If you really wanted to be precise on this I got stuff on it I could probably
dig up.
WEISBERGER: [04:46:23] Right. I thought that one easy thing that I could do is when I hand
the tapes over to the university archives I could have your most current entry in the AALS book
that has... pin points a number of these.
JONES JR.: [04:46:38] Which may or may not know everything.
WEISBERGER: [04:46:41] Right.
JONES JR.: [04:46:42] Since this is an oral history and the nature of the memoirs, if they want
documentation I have to go deep into my records. I got copies somewhere of the testimony. If
they're not worried about that then we can just do what we remember in sequence reasonably
close.

WEISBERGER: [04:47:05] Just to follow one thing you said just a bit earlier, did you take a
sabbatical because of the career service award? And what was your time spent on national
emergencies?
JONES JR.: [04:47:19] Yes, but it got delayed because when I was supposed to go... by the time
I was supposed to go and take my time off, we were in the middle of the run up to the Civil
Rights Act of 1964 and the Labor Department was up to their eyebrows in it. Bill Wirtz was the
second witness before the House Judiciary Committee, which wasn't the Labor Department's
usual turf. The first witness was Bobby Kennedy, so we can at least set that in [inaudible
04:47:58] because Bobby was Attorney General. Jack had not been killed yet.
WEISBERGER: [04:48:02] Mm-hmm (affirmative)JONES JR.: [04:48:03] He was in the White House.
WEISBERGER: [04:48:04] Okay, so it’s pre-November '63.
JONES JR.: [04:48:06] Right. Since Bill was a critical player in that and we had compulsory
abirritation in the railroads pending. He was the critical player in that and I was his lawyer in
both of them. Obviously, he couldn't let me go to go play research.
WEISBERGER: [04:48:32] To study.
JONES JR.: [04:48:37] Right. My time would start when I went, not when this thing was sent.
This was the honors program where they have the little merit badges and this thing is given to
me. As I jokingly said to him once and he corrected my grammar... I was spending more time
with Bill than with Jane. We were in our labor arguments and said, "I didn't know you were
spending any time with Jane." He was such a card.
[04:49:19] There were some changes. Bill became Secretary of Labor. Jim Reynolds became
under secretary. He took his top staff guy who was also a labor management relations guy, a
lawyer too. Both of them became under secretary himself. Jack Gentry. They had to go on the
outside and get somebody else to be the assistant secretary for labor management which is what
[inaudible 04:49:54]. Tom Donahue who ultimately became President of the AFL Seattle, who
came out of ASCIU, and the current AFL Seattle president was mentored by Tom Donahue. Tom
Donahue became available, okay? Lot of things in the mix right here and how we can fix them.
It's hard to put them all in clear steps because they collapse on each other. Lot of things can
happen in a short period of time.
[04:50:34] Shortly before this or maybe about the same time. During the same period of time.
John Kennedy appointed the first black to the National Labor Relations Board. Howard Jenkins
Jr. who was a Department of Labor lawyer when they came... he was a professor of labor lawyer
at Howard and came into the Eisenhower administration in the solicitor's office. At a GS level
that was insulting to his ability, but that's... because...
WEISBERGER: [04:51:17] That's the unfortunate history.

JONES JR.: [04:51:17] A GS13 and anyway Howard when I joined the solicitor's office, Howard
was in the legislation division. He was beginning nationally. Not only he had a track record as an
academic and as a professional, he had political connections it turns out that when Goldwater
was running for President, Goldwater's wife and Howard's wife were touring the country pouring
tea together and campaigning. He tapped Kennedy up on at Howard to the NLRB. Really sorta a
typical political move. While the statute doesn't said that as a matter of practice the NLRB is
always bi-partisan. We have republicans and democrats. Howard's vacancy was a republican
vacancy. Jack Kennedy put a black in it. They wouldn't dare go at him with great credentials.
The opposition wouldn't dare try and he stayed for a long time.
[04:52:29] How this fits in the story I'm telling, NLRB, the National Labor Relations all started
was part of my beat not Howard's. For the national and some other stuff Howard was in. Then he
went on to Landrum-Griffin thing for the commission, but when the secretary had do something
about the Taft-Hartley law. The three people in the legal office was Edith N. Cook, who was
Walter Cook's daughter, and William Evans, and me. I was their first choice for the worker bee
because of the background I brought with me in industrial relations. The more experience and the
more stuff I got and when we went to Capitol Hill I think I was Goldberg's lawyer. Under
Congress on the second day of boycotts and stuff like that.
[04:53:29] When Howard came back from the White House finding out he was going to be
nominated by the President he made two telephone calls. He called his wife to tell her and he
called me and asked if I'd come to talk to him. The talk was he told me he was going to be
nominated by the President and if he was confirmed would I go with him as his chief legal. Now
the significance of this is two fold. One, this is a historic move. In the history of the board it's
only had two blacks [crosstalk 04:54:08]. Your generation, I'm older than Liz. Well if the legal
relations emergency of black folks and Bill became chair. He's the only chair now. Howard
stayed for, I don't know, 20 years. Since I had been interviewed by the NLRB, and I had when I
first started out, if I was going to work for government that was the agency and they wouldn't
hire me. So here I get an offer to go to the top of the structures since the chief legal for each
board member is a GS16, his supervisor is 25.
[04:54:55] Well I guess I skipped a part, when Rothman was secretary. Stuart Rothman was
solicitor, he ultimately left the solicitor's office and went to the NLRB as general counsel. After
he was over there about six months, he sent for me, except he didn't. He took Bill Evans with
him and Bill called and said Stuarts wants you to come over and be a supervisor in one of these
divisions. I would have been delighted for any kinda job over there when I started, but by the
time that Rothman went over there with Rothman's curious reputation. I turned that down for
something. I'm going to over there with... these people administered this one law all the time. I'm
going to go over to supervise them? They going to hate me more than they hate Rothman. That's
just going to be just [inaudible 04:55:53] trying to manage that. Who needs that? For one great
promotion? I'm in the labor department, I guess by this time I'm a GS13. I said 14 ain't worth
that. Well somebody would argue that because there aint too many more steps. It would have
been a breakthrough over there too for a negro, but I wouldn't play. I turned that down.
[04:56:25] Now this is...

WEISBERGER: [04:56:28] Howard Jenkins.
JONES JR.: [04:56:29] This is a leap up. In fact it would have been a one or a two grade
promotion when it occurred. I'm not so sure what I heard. A 14 or a 15, but I had moved up. We
talked about that 14 thing didn't we?
WEISBERGER: [04:56:49] Yes.
JONES JR.: [04:56:52] I maybe was at that principal. I might even had gone up to the next step
since, but that's unclear and not terribly important. Here I had this dilemma. I had this year
coming to study. One of the conditions if you take that year off, you have to come back for at
least a year. Certainly if you're thinking of going to another agency, you could quit your job and
go private I guess and what would they do about it? Sue you to get the money back? So I hadn't
taken the year. That's pending. I got this offer. It's pending. I guess the way that I would put it is
two things I want you think about, would you go with me? As my chief legal, but even if you
don't do that would you be willing to prep me for a legislative appearance on... you know the
Taft-Hartley stuff. If I need somebody to go with me for the... which was very complimentary.
[04:58:08] So there I was. If there ain't enough pressure on you, you got these substantive things
and then you go these other issues, right? I was having trouble because you know making a
decision. I did something the only time I did it in my whole career in the labor department. I
requested an audience with the Secretary of Labor on a matter of personal privilege and he
granted it.
[04:58:42] I went down to his office and he was in the back of the little office eating lunch at his
little desk and I'm sitting there and I told him my dilemma. He reacted as if I had punched him in
the stomach. He said, " I can't advise you on that. I'm sorry I even agreed to talk to you about it."
Well now I realized what he was saying and he didn't go into detail, but it was a conflict of
interest for him. I was asking for career advice. He knows the whole field. It was a matter of
career advice. Should I take that move or stay here?
WEISBERGER: [04:59:28] But he's an interested party.
JONES JR.: [04:59:33] He's thinking great. Naive and sophisticated as he's supposed to be, set
aside that all and he... some people I guess would be surprised by this. That just shows you the
extent of what I really didn't appreciate the significance. Although if I thought about it say well if
I go who's going to pick up [inaudible 04:59:57]. Are you kidding? I'm it. They'd have to go... at
least... well they went deep into the pile when I started doing this stuff.
[05:00:07] If I thought about it, I would have said why did they go into... no body wanted to hire
me it and it turns out I had a special bunch of credentials that was hard to duplicate. A matter of
fact I would suspect, but we couldn't prove it, when I finished law school there wasn't another
person, black or otherwise, with two professional degrees and experience, practical experience in
the industrial relations part on a sophisticated level. A law degree from the labor law school with
great credentials. They under hired me and threw me in with all these clerks and law review from

Columbia and Chicago and Yale and did we have anybody from Harvard at that time in the
junior group? Oh LLM from Harvard. We had a kid got her LLM from Harvard. Archie Cox was
her advisor.
[05:01:12] I never paid that much attention to look backwards on stuff and [inaudible 05:01:16]
choose people. So if I had thought about it I would have said gee, gotta find out from somebody
else. I shouldn't ask Bill. Well who you going to ask? I can't ask Charlie. If I ask my boss he'll
say are you kidding? Well no Charlie would have been a lot less ethical. He would have probably
said no way and further more if they ask me I won't release you to go. I don't know how that
worked.
[05:01:48] That was a short... then I left and he's struggling and I really struggled and I decided I
told Howard I really appreciate the offer, but I suggest that for somebody... an older guy with a
whole lot of legal stuff that didn't know much about that law, but he knew about supervising
people. Was a forceful person on our staff and was up the line. Was a brief writer and he chose
Howard, Lee. Lee became his chief legal as they call him and I stayed. I don't know what was
amidst in one of these crisis that we were down a brief and a secretary now. I'm a supervisor or
the other hand grenade. As it was all over I said to him by the way Mr. Secretary, I decided to
turn down that other job offer and stay. He really lit up and said how delighted he was that I had
chosen to do that. Then he said I think you made the best choice. So it was a two fold.
[05:03:15] I don't know whether I explained it to him. I didn't explain it to him. It was a short
thing. I explained to myself. If I go over to [inaudible 05:03:22] I have no independent
personality. I'm just Howard Jenkins' man. He's the... talk about bird member Jenkins, they
almost never referred to... well it was a career if I spend... well I didn't realize I could have spent
20 years and retired from the board or I could have left for chief legal and became an
administrative law judge and retired from the board. All of those slots were at the top of their
civil service structure and each would have been a breakthrough for us. Black folks. A lot of
women by the way. Women had moved up a little bit. I had decided that in the labor department,
even though I didn't have a... I don't think I had a title yet, if I did it was a mini title, deputy or
something. I was a person in my own right. I was not so much outside, but within the confides of
the agency.
WEISBERGER: [05:04:27] Well also the areas that you were developing expertise were broader.
Even though the National Labor Relations Act is very very important and plays a key role...
played a key role we can argue whether it still does, but I think the labor department’s
jurisdiction when you were there, it was just exploding.
JONES JR.: [05:04:49] No question. First of all, we had 160 some lawyers on the laws already
that they administered. None of which I wanted to be involved in. The period of time, you have
to go back to '59 or '57. From '57 to '60 fire, avertible explosion in labor law. Quietly the public
sector was one that we dashed that off on and pushed that out and went on to OSHA. The
reporting and disclosure thing for pension and welfare stuff. All that stuff was coming out of the
labor department and we were the legislative division was up to here.
WEISBERGER: [05:05:31] That's even before we throw the civil rights...

JONES JR.: [05:05:36] Yes.
WEISBERGER: [05:05:36] ... legislation into the mix?
JONES JR.: [05:05:39] Right. I don't know when OSHA came in. Maybe it came in a little later.
WEISBERGER: [05:05:43] I'm not sure either.
JONES JR.: [05:05:47] Equal pay thing... it went through so easily, but that other thing was
rattling around. No body paid much attention to that one. All sorts of dynamics.
[05:06:00] And you know, all sorts of dynamics were going on. The other is, a comfort zone.
This is my umpteenth administration where I've survived, I'm now up ... and in the legislation,
where you're always close to the policy. But I'm getting to the point now that hey, I'm Principal
Attorney, the next step, they had to upgrade the whole offices before they could make room for
any more promotions for folks. I remember a story about my office mate, who'd been in Clement
Haynsworth Law Office, graduating from the University of North Carolina Law School. A white
male, Episcopalian probably. He was a delightful Southern, obviously liberal fella named Milton
Wiliiams. Got an LLM at Georgetown in Labor Laws and Environment working at a desk.
Various people who started about the same time kind of went up in lockstep, you know, after you
were eligible and you would get a promotion and it would be a ripple effect, so. I remember
once, Milton and I had gotten GS-13s, that's the beginning supervisor, you know. But I
understand that, that's the level at which that fella was in the White House, what was that name,
that Lieutenant-Colonel ... Oliver North, the equivalent translation in the military, LieutenantColonel, who was a 13, maybe he was a 14.
[05:07:37] But anyway, they don't quite exactly parallel but you get so you start running out of
room on the ladder, alright? And these people have got substantial responsibilities, and so Milton
said to me after this one day, he said "Well, Jim, I guess we have to relax now and wait for
somebody to retire or die before we can expect another promotion."
[05:08:03] And the arrogance of this Southern colored boy to this white boy that had been an
Associate in a major law firm in the South. I said "Don't include me in that." You know?
[05:08:19] And then he said, "Well, what do you think you're going to be, Assistant Solicitor?"
[05:08:21] I said, "Yes, and if you don't plan to be, then you'd better get ready to work for me!"
[05:08:28] Right? Now, where does this come from, I mean?
WEISBERGER: [05:08:29] Yeah, where does it come from?
JONES JR.: [05:08:31] I don't have the political outsider says ... the business of .... Why should
I, I'm looking around these other people, why should I-

WEISBERGER: [05:08:40] Defer to them.
JONES JR.: [05:08:41] -why should I decide I don't even aspire to anything else?
[05:08:46] I was unwilling to just accept it. You know, Well that's the end of ... what are you, a
displaced rose? I mean, I'm gonna ...
[05:08:55] Well, the bottom line that ultimately occurred, he ended up working for me. Not in
the same division, and he wasn't assigned to me.
WEISBERGER: [05:09:05] Mm-hmm (affirmative), right.
JONES JR.: [05:09:05] But if he worked on stuff in the area that I was Counsel for Labor
Relations and General Legal Service, I was his supervisor. He ultimately left and went to work
for Sarge Shriver and had I gone over and taken the opportunity to go work for Shriver, he'd
have ended up working for me anyway!
[05:09:26] Shriver tried to ... did I tell you that story?
WEISBERGER: [05:09:29] No.
JONES JR.: [05:09:29] Shriver tried to steal me over to OEO. He made a fatal mistake. I
probably wouldn't have gone anyway, but we'd scheduled an interview, one-on-one with the
great man.
[05:09:41] I went over at the appointed time, at 15 minutes early from that point, and sat there
for a whole hour or so. And then when he showed up, what he was doing ... but he had another
appointment up on Capitol Hill and he said "Come ride with me." So we walked out of the place,
got in the limousine, rode up to Capitol Hill and got up there and so we walked up to, you know,
"Let's continue til we get to my appointment."
[05:10:10] He interviewed me on the walk and in his limousine and on the walk down to
Congress. Well. If I had been persuadable, rightWEISBERGER: [05:10:21] He now guaranteed you would not be!
JONES JR.: [05:10:24] He just blew it. It said, this job was so unimportant, he couldn't even
make real time to interview a candidate who was black.
WEISBERGER: [05:10:35] You don't want that job.
JONES JR.: [05:10:36] Nah, nah, nah. John Bale, the kid I told you that the two of us wrote ... in
1988 and all that stuff, went over to OEO and that was [inaudible 05:10:50] another one of the
kids out of the legislation division of [inaudible 05:10:57]. Sarge Shriver knew where to go to
steal good talent, because he had these promotions, and these guys had topped out of Labor. The
structure was such that they weren't gonna-

WEISBERGER: [05:11:13] They weren't gonnaJONES JR.: [05:11:15] Well, no, there's no more ... If I move up to a 15, that means these three
guys are, they've got to wait until ... they could've stayed in because they didn't anticipate that
Labor was going to explode. There had been some explosion in those jobs with that interest in
that field, but you know, the business of waiting for some development when you've got a bird in
the hand, you have to be stupid like Jim Jones and, say like, "I ain't going to nowhere, that's 16.
That's not what it's really about, right?"
[05:11:46] So anyway. I got promoted, and I came over and this was to GS-15. It was probably
very close toWEISBERGER: [05:11:58] I have an interview between June Weisberger and Professor James
Jones and, Jim, you were telling about the title.
JONES JR.: [05:12:09] Okay.
[05:12:11] Having broken through at the 14, because of the expanded responsibilities in the
Legislation Division, and the established Counsels and then the deputy counsels so they could
justify some more 14s and a 15. The problem was they hadn't upgraded the assistants' jobs to
16s. So when you move up to 15, except for the step grade, you're the same grade as your bosses,
that'sWEISBERGER: [05:12:40] Yeah. That's no good administration.
JONES JR.: [05:12:43] Well, they are, they go through the Civil Service Commission, and the
allocation of super-grades, 16, 17 and 18, was constricted.
[05:12:52] So you'd have to get all sorts of things before you could make room for them. They
ultimately did it and moved things up, but. I'm thinking on one time, my boss, whom I referred
to, when I joined, she was a first level supervisor. By this time, she's the assistant solicitor for
legislation. Seeing a woman in the legal, second senior, because ... She joined her rival in calling
Bessie Mardelen who was the Assistant Solicitor for Litigation, and had been for years, but she
was locked in at a 15 too. The only 16 was the political slot that was right up with the Deputy
Solicitor and he only had one. So you had a bunch at the top, ultimately.
[05:13:39] Anyway. So when I got promoted to Counsel for Labor Relations and General Legal
Services and the GS-15, that General Legal Services covered all that Civil Rights stuff, so should
have, right, all that other junk folded into there, okay. Well ... where were we going with this?
WEISBERGER: [05:14:06] As I flipped it, you were describing the full title and your
responsibilities when you got the promotion.
JONES JR.: [05:14:14] Okay. That really covered ultimately what was going to have to be strung
off into an entirely different little law office, as we would call it. Because the Labor Relations

and General Legal Services if you took in the Civil Rights under them, had generated so much
traffic in the division of legislation and general legal services that the tail was wagging the dog,
right?
[05:14:44] So manpower training came on, they all ... well, they forgot that, the manpower
training stuff. All that stuff was, percolating all over the place and they had the staff for it. Now,
the government were always slow in staffing, because of the structures you have to ... but
anyway.
[05:15:01] So when this bundle of stuff, this business here and so forth, well ... the highlight, I
guess you would say, of that part of my career was when their words appeared before the House
Judiciary Committee on the second day of the Congressional Hearings on the Civil Rights Act of
1964. It was the Civil Rights Bill of 1963. Bobby Kennedy had been the testWEISBERGER: [05:15:37] Lead-offJONES JR.: [05:15:38] Lead-off witness. And he went up there and really tore his britches.
[05:15:47] Now, so sophisticated, all these politicians, he realized, "We ain't got a prayer of
getting a Civil Rights law passed unless we get substantial Republican support." And there was
some Republican senators at Congressman level, from places where they had a need, let alone
whatever ideological positions they might hold, they had a political need to make some showing
on this.
[05:16:19] One of them was a senior guy, Bill McCulloch from Ohio. And he had a little bill in,
right? It was a more symbol than substance kind of thing, but it was a little bill. That basically,
what it did was recognize, congressional recognition or ratification as we call it, of the
legitimacy of the President's executive order effort for anti-discrimination.
[05:16:47] And if you remember a little vaguely, Roosevelt started it and one of them, I forgot
that senator's name from Georgia that ... I looked at some of my publications, I have a document
... that got this law passed that made it impossible for Roosevelt to continue operating the FEPC
thing out of the White House, out of his back pocket. Requiring any program exists for more
than a year to have to have specific appropriation in the back office.
[05:17:20] But then it went too far, and the pre-defense department, the War Department, the
Army and Navy and so forth, they went through some of whatever-his-name and said "Hey look.
That law prohibits us from co-operating together and doing stuff out of the budgets we got that
relate, so that ought to be coordinated and worked together, and it's, you know."
[05:17:47] So then he got, passed another one that made an exception for an inter-agency thing,
which just let the cat right out the bag. Which explains why President Kennedy's Executive
Order was the President's Committee since it had multiple agencies.
WEISBERGER: [05:18:05] Inter-agency.

JONES JR.: [05:18:06] Labor was always one. Labor, Defense, some by whoever ... And then
tripartite preachers, teachers, labor management. Made it a huge thing, and it had the
fundamental flaw in it which then ... something gets delegated and then the administration
supplying the money to run the thing like asking for it and then some.
[05:18:31] So Labor was always involved in some fashion in staff support.
WEISBERGER: [05:18:37] Mm-hmm (affirmative).
JONES JR.: [05:18:39] Even for the Eisenhower thing that was aided by Nixon. But it was in
another building and virtually no contact with the rest of it that I know about, so. It was only
when the Kennedy people came along and I got detailed to write the rules that threw me into the
mix of the civil rights stuff. There was nothing in the Legislation Division except the old things
from the Senator Taft days, and Roosevelt and stuff like that that didn't go anywhere.
[05:19:12] But that was the data bank. And that other stuff was some place else, right? Almost
foreign. So we got into a thing where it's, so you gather what you can, you know, in a move
where this, you know, people say, "I hope that the people over in Haiti and various places ain't
operating like this."
[05:19:34] I'm not so sure about that. Anyhow. Well.
[05:19:38] I had this woman that worked with me. Barbara Evans. Was I at the ... I was the chief
about then, how does that work? Anyway, Barbara was a good lawyer. And she was a good
secretary. She took shorthand, as fast as you could talk. Then come back and type it up. So we
covered legislation here.
[05:20:07] And obviously, I had all this other stuff that was crawling all over me, so I sent
Barbara up there to cover the hearing, and she came back from the hearing with her notes. She
said, "You won't believe the attorney general has put the secretary in a terrible position," so she
told me. He had dumped on as inadequate, on employment things the responsibility on this old ...
I don't know what they knew, but there was several other Republican congressmen that had
introduced the same thing, that wasn't anything any stronger in the original title seven, it was just
the same little. These guys had introduced it to the secretary, and the thing in the bill was the
same thing and he was ... so he dumped on all this, dumped it on these people too. Said "Oh boy,
we're all ready to go up with the secretary's testimony and that, so."
[05:21:20] The next day in the briefing session, the secretary is there, we have to clear the
testimony and I had written the testimony and, this is another story, the last, it used to drive Edith
crazy because she couldn't write something that Bill would accept and I decided that, the
majority of it, I don't care how good it is, Bill's gonna write his own stuff. So I'd write my
testimonies. I'd touch all the substantial points too and then, sometimes you'd be writing and
looking for a nice quote or something, a bird in the hand or .... and I'd say "No, not gonna put
that in my testimony. I'm gonna make a copy of that and put it in the briefing book, so when Bill
rewrites my testimony and sees the words there, he's likely to pick that up and put it in his",
right?

[05:22:19] Well anyway, he was going through a number of drafts, and there was one Sunday
afternoon I went out to the secretary's house to get his final editing of the testimony, and when I
went up there, Jane answered the door and she was in an apron. She was in the kitchen making
cherry pie, and Bill was up on a ladder in the backyard picking cherries. I can still remember the
summer, it was hot as hell!
[05:22:47] Anyway, so he came in all hot and sweaty, he said "Now when I speak about the
farm-workers, you know, I can speak from first hand experience about just how difficult that is."
[05:22:59] And then he gave me his changes and I jumped into my VW and I went back down to
the office and turned them over to Edith, I guess and they had to put them in the hopper with the
... you know, we didn't have copy machines, you'd have to make these mats and then run it all ...
because she had to deliver six hundred copies to the Hill.
[05:23:23] And anyway, I took the little 5 by 8 cards and do a few notes on it, so that after all
these people didn't want to get in on the act of briefing the secretary and all, some of it ain't very
useful because she never did that, paid attention or something. But I'm writing up the hearings,
because they appear with my name, I'd have the briefing notes in my hand, copy for the solicitor,
copy for his legislator guy and a copy for Hobart Taylor who now was a special assistant to the
vice president. I'm thinking. Maybe he wasn't. Yeah, I guess he would've been.
[05:24:18] And the quiet ride up in a limousine, occasionally we used to call the cars and he
looked at it and said, "It makes a substantial amount of difference doesn't it?"
[05:24:37] Basically, what it says is, this guy's really screwed up and something's got to be done
to reassure these, particularly Congressman McCulloch, who was on the committee, who was the
lead on, to take the sting out of ... essentially, Bobby's insulted them by saying, by trying to make
some distinction between administration standards ... well he's the man, and, you know. See Bill
and Bobby. I think Bobby should've known better anyway. I believed Bobby, I never talked to
Bobby, but Bill was trying to get a strong one, this piece of the bill, and I understood that Bobby
wanted a stronger bill. Because ... see, I'm getting my time somewhat screwed up, this was the
hot summer, because the day of the March on WashingtonWEISBERGER: [05:25:30] Which is '63.
JONES JR.: [05:25:31] Right.
[05:25:33] I had work that day. I was counsel for Labor Relations. Because my deputy was Bob
Gutner, who ended up, ultimately ... he wrote the Kennedy [inaudible 05:25:49] Bill and
ultimately selected him as his chief of staff. After three months, he fired him and hired Bill
Kristol. And the reason I suspect he fired Butler was, Butler was pure pro, and didn't cut you any
slack because of your political stance. If he's a staffer, you know. And I think that he wasn't part
of something enough for Graham. But he's half a against Bill Krystol and that's saying something
because, obviously, he's not shabby. But Bob Gutman finished Harvard College sooner, there
was nobody. The year before I think Kissinger was sooner ... but he was tied with somebody

else. And then Bob stayed on and quit the graduate program at Harvard at the ABD stage as a
PhD student because they bored him and it was trivial. And then went to work for the Library of
Congress. And then left it all a bit later.
[05:27:09] He ultimately went to law school at night when he was working full-time ... maybe he
and Pat Harris were tied, but he was in Pat Harris's class. Bob was something. Only guy whose
handwriting was worse than mine.
[05:27:25] Anyway. We were on the March on Washington, we were detailed to go up to the
senate. Because Wayne Morris, Clark, Hubert Humphrey and Jabbetts, were livid also because
the employment thing was so weak. So they wanted technical assistants to have a real bill
drafted, so I got to sign up and took my number one guy with me to get specs for, you know,
basically you get a pay-off. But it's [inaudible 05:27:59] so you get momentum.
[05:28:01] So when people are marching down toward the Lincoln Memorial for jobs in civil
rights or what have you and there was wall to wall people out there. Pennsylvania Avenue was a
vacant lot. We went out the back door of the Labor Department in one of the limousines and
went up to the Senate Office Building to get specs. How's that for people demonstrating on work
and [crosstalk 05:28:27]. And we wrote a bill that had so much muscle that nobody wanted to
draft it. I don't know whatever happened to it. But that's a good little story.
[05:28:35] All these things go on in a crisis.
WEISBERGER: [05:28:37] Mm-hmm (affirmative).
JONES JR.: [05:28:39] Actually with the railroad stuff going on too. We won both of them and
we were down there one weekend working on something and oh, everything they wanted the day
before yesterday. So we're coming "secretary wants this so, and so." I would move out the chair
and say "When?" Charlie said "Somebody could pick up the phone and ask him when he needs it
and if you don't want to, I will." When you're so essential they can't do without you and a little
bit reckless I guess, but blunt. But anyway, so Charlie picked up the phone and gave us a date.
So we already got one crisis. We were down there that weekend working on this railroad thing
and it's pretty much, got it sorted out and it's filed. I said to Bob, I said "I don't trust these people
in time."
[05:29:38] Well, we're fooling around nursing this thing too, why don't we write that other bill.
Now here's what my practice is by this time, getting prepared for the crisis probably. What's the
problem in [inaudible 05:29:51], we worked on it a little bit, I started a file. Then any time after
that, as we sort of played with ifs and went to coffee and you know, anything that would come
up that would be related I'd make a copy of it and stick it in that fileWEISBERGER: [05:30:03] Mm-hmm (affirmative).
JONES JR.: [05:30:04] So I was always putting it in a file and stuff .... sorting out what's
happening and impressionable. So we were almost never stuck with just-

WEISBERGER: [05:30:14] A piece of paper with nothing on it.
JONES JR.: [05:30:17] Nothing on it start right now. So we got out our file and the two of us
wrote a bill ... and you know, stealing stuff from various places and you learn a lot of shortcuts
like, you know, if they're gonna talk about big organizations, hell, we've got two different
statutes, and one of the comprehensive one that defines it Landor Griffin, we've been that route
before. We put this in there for that.
[05:30:44] What about an injunction? Well, we don't wanna put that up top but all that hang up
about during the strikes always pick the most language and stick it in here in the contract and so
... you know, when you've got a file like that and you got specs that somebody talked about,
these pieces fit specs. Most people who are in charge of a lot of money won't tell you how to do
this, right? This is worth a gazillion dollars if you allow this, right? Which I also didn't realize, I
never went up the Hill, whereas some of my young people went up there that worked for me and
wound up getting chief counsel of the Labor Committee.
[05:31:29] And we sent a kid from here, by the way, one of my students, and handed in, Gerald
Linfield. Anyway, so we put this thing together, me and BobWEISBERGER: [05:31:40] I know you were juggling a lot of balls. Would you say that there
came a time when you spent most of your time on civil rights issues, legislation?
JONES JR.: [05:31:55] Kind of hard becauseWEISBERGER: [05:31:57] Yeah. There were different crises that came about soJONES JR.: [05:32:00] Yeah, and by the way, the railway labor thing got taken care of before
the Civil Rights Bill got passed. But then there came a time when we got out of the crisis part of
the civil right's thing, because our part of it was over. Where now it's a legislative fight with all
the dynamics and Dirkson and Mansfield and all this stuff, but all the pieces now are in play.
And it's a question of what you're gonna put in it. And the Justice Department was probably in
the midst of the screwing around with the Civil Rights Act because it had 11 titles, and ours was
just two.
WEISBERGER: [05:32:40] Mm-hmm (affirmative).
JONES JR.: [05:32:41] Well, one and a half, really. Since everybody had some Title Vi
concerns. But the employment part of it was our big one. And the relationship with the
President's existing programs on it and the executive order. But once that was, sort of, resolved
then the big fights were between whether or not that commission was going to be the ... now our
B-type model which was the one we had, something like thatWEISBERGER: [05:33:07] Yeah.
JONES JR.: [05:33:09] By the way, me and Bob fixed the problems with that one. When you've
got to write a statute, you don't just buy into all the problems, Let's fix this too, right. But so both

of them subsided in terms of the Labor Department's involvement. Then I was released to go take
my year.
WEISBERGER: [05:33:31] And what was the year that you were off on your research?
JONES JR.: [05:33:34] Oh, hell.
WEISBERGER: [05:33:35] Roughly.
JONES JR.: [05:33:38] I would have to. It would've been '63-'64. Since ... oh, by the way, I
almost had to put it off again, you've reminded me of something else and this really cements the
fact that one subsided before the other. When they passed the railway ... the mediation to finality,
Jim Rhodes goes and "That has got to be the dumbest thing. What are you talking about?" That's
all well, you know.
WEISBERGER: [05:34:09] But everyone loves mediation, so I can see theJONES JR.: [05:34:13] But to finality [crosstalk 05:34:14].
WEISBERGER: [05:34:14] Right, right.
JONES JR.: [05:34:16] Don't say arbitration! But anyway. When that bill got passed, it had some
public staffing thing in it and the proposal was made and I don't know where in the department
they made it, that Tom Powers, who was the secretary's exec and then moved ultimately moved
up to be a deputy solicitor under Charlie Bowers for a while that the party should choose Tom
for staff director for this little whatever thing. The procedure just stature ... and take Jim Jones as
Counsel and I don't know if I ever would've gotten out of it. It would have been several years
later before I got a chance to do this research because it was an opportunity you couldn't decide
not to do, right? The party vetoed it. I think it had nothing to do with me and Tom but they
wanted to make their own independent, however they made their choices, because we would've
been quite a team, we were too much of a team with the second year labors.
[05:35:43] Anyway, so that disappeared, right.
WEISBERGER: [05:35:46] Cleared up.
JONES JR.: [05:35:48] And then the civil rights thing, you know, the crisis part of it subsided.
WEISBERGER: [05:35:54] Simmered down, right.
JONES JR.: [05:35:55] Right. So I was released to go in theWEISBERGER: [05:35:59] And were you able to take the full time that you?
JONES JR.: [05:36:03] Oh look, Bob Gutman operated now, the became the deputy became the
acting counsel and I-

WEISBERGER: [05:36:09] You did it.
JONES JR.: [05:36:10] I had all my stuff in a cart I moved from office to office. A Dictaphone,
and Jill Myerson who was my secretary, and she didn't have any crisis to do with the regular job,
but Bob was her boss, she would transcribe my tapes. And I spent ten months in the basement of
the Labor Department. Now, we're getting this stuff sort of jumbled on top of each other. I was
working on the sabbatical thing when Kennedy was shot, does that make sense?
WEISBERGER: [05:36:51] Yes. Yeah, you said it wasJONES JR.: [05:36:53] 'Cause I was at home writing something, and one of my colleagues from
the Labor Department, who also edited my draft of the second [inaudible 05:37:04], she was one
of the editors of the monthly Labor... I had written the for the Labor Bill at [inaudible 05:37:18]
office, you know, cases, and I wrote that for years and Phyllis was the editor, so we had to work,
and she was marvelous. I liked her too, she retired and started being professional but anyway. I
think it was Phyllis called me. And it was so unlike her, I was so shocked, I said "That really is a
gauche joke, I mean, come on, I'm sitting here with all these damn yellow pages and so forth,
and she said "Turn on your television." So I sat for the rest of the whatever it was watching that
television. Now, that fits because otherwise I would have been at work where I was actually on
sabbatical.
WEISBERGER: [05:38:18] Did you think, or were you ever part of discussions shortly
thereafter, that this would have some sort of impact on future civil rights legislation? ThatJONES JR.: [05:38:33] I was not connected to the civil rights establishment.
WEISBERGER: [05:38:36] To the politicalJONES JR.: [05:38:37] Or the party political stuff. The party stuff would have to still sift through
whoever was in power.
WEISBERGER: [05:38:44] Mm-hmm (affirmative).
JONES JR.: [05:38:45] The other business about watching what was going on in the
congressional record and the newspapers and the dynamics of the players. And even with civil
rights organizations, but the civil rights organizations, they speak with their ... didn't know I
existed so I wasn't down there, I wasn't part of their community. I belonged to the NACP and
Urban League, local chapters where you just pay in little dues and I wasn't active in any of that.
So I had no political, even with a small p, involvement. Industrial relations research association,
which, when I came to teach I became the elected president of the Washington Chapter, which
was the largest chapter, and then served one term as the secretary-treasurer, and then I served a
tour as chair of the Federal Bar Association labor management committee which had thirteen
thousand members.
WEISBERGER: [05:39:53] That's pretty impressive.

JONES JR.: [05:39:53] Well, it sounds a lot more than it was.
WEISBERGER: [05:39:54] Somebody's paying their dues.
JONES JR.: [05:39:57] Well, federal bar, I belong to too, I didn't belong to the American Bar
Association until we came[05:40:00] To I didn't belong to the American Bar Association til you can teach and got a
corporate one, but there was a sort of practice a lot of these things the establishment would
underwrite in a sense. You selected for the all these things, and you could bring that to your
office and get staff support too and that was the government's contribution to the associate
professional associations and their people involved.
[05:40:30] And so my external activities were just those two. When I left the government and
came out here I...well by that time the civil rights people had discovered me because of my, the
next step. But all this jumbles. I'd have...a lot of things happened so fast, you see. This was a
compressed period, the place was going mad, right? The place, the government with all these
changes and...
[05:41:04] Well any way, when I finished, I'm trying to sort this stuff out, because when I
finished my year, I had this 186 typewritten manuscript. And we worked on that for I don't know
how long to sort of juggles presentations and so, that these [inaudible 05:41:26] wonderful
attitude. And not a lawyer, you know, but with some sophistication that labor theory would say,
one, you shouldn't have your friends edit for you, it strains the friendship. It doesn't flow clearly.
It's all here, but if you...some of the things I got into sequentially, as I got the boxes and so forth
from Justice, or dug into legislative history. But then when you start to put it together, finally,
that way isn't the most clear way to go WEISBERGER: [05:42:08] Right.
JONES JR.: [05:42:08] Go from A to Z. You go from A to N and then down to P and back up to
C. So that's where a good attitude is very good. A person who isn't too close to the flow.
[05:42:22] So we...and you know Bob, Robert Harris, that was a federal mediator? I'm sure
you're...
WEISBERGER: [05:42:28] Yes.
JONES JR.: [05:42:28] Well anyway, Rita Lou Harris was Bob's wife. She typed the manuscript,
the final manuscript.
WEISBERGER: [05:42:34] When you were off doing this research and writing it up, were you
in constant touch with your office? Okay, so you really did ...

JONES JR.: [05:42:47] [crosstalk 05:42:47] but they had something. Bob, who was my deputy, if
he was into something that was, you know, he would pick up the phone and call me. But I had
no, I wasn't running back down to the office. As a matter of fact, I was in the building most of
the time. But I was down there in the basement in some of the offices and so I just had a
current...at one time I had all of the boxes from the Justice Department in the previously-litigated
cases. I went through every slip of paper in there.
WEISBERGER: [05:43:18] You must be one of the very few people in the world who could say
that.
JONES JR.: [05:43:23] I'm sure that I'm probably the only...
WEISBERGER: [05:43:25] ...ones, on October 11, 2004, this is tape number six of an oral
history project.
[05:43:33] Okay, at the end of tape five you were just in the middle of having discovered this
paper in the course of your research.
JONES JR.: [05:43:39] I went through all of these pieces of paper and it sounds like a more
massive job than it turns out. Because as yo know, if you start going through big files a lot of it
will be, oh this again. You know, it's...to sort of...
WEISBERGER: [05:43:55] Right. But you still have to go through it.
JONES JR.: [05:43:58] Right. And I found an original copy of the order that John Kennedy
signed and broke Taft-Hartley emergency dispute provisions for the first time in history. It was
just in this file.
[05:44:09] If I were a crook I would have just removed that, maybe, if there was, make a copy, if
it was very important. It probably wasn't that important. Nobody appreciated the historical
significance of it. I called it to the attention of somebody. It would be interesting to see if you
could trace to see whatever happened to it.
WEISBERGER: [05:44:30] Right. Whether it's still there.
JONES JR.: [05:44:30] Right, or whether it went to the archives.
[05:44:34] AnywayWEISBERGER: [05:44:35] Okay, now you said there was a disconnect that you wanted to fill
in.
JONES JR.: [05:44:39] When Goldberg wentWEISBERGER: [05:44:42] To the Supreme Court.

JONES JR.: [05:44:42] Supreme Court and Wertz became number two, I mean, he became
involved, there was another guy who was Undersecretary, who had trade union political
connections in California. So Jim Reynolds didn't immediately move up to be officially...
WEISBERGER: [05:45:05] Definitely.
JONES JR.: [05:45:06] Officially Bill's deputy. He was actually, because that other guy was a
cipher, and I was in the office one day in the building, early in the morning. I came early, and I
don't know what reason I got off the elevator on the third floor, which was the heart of [inaudible
05:45:30]. And the Secretary was coming around the corner whistling. Out of the blue, as if I
weren't there, he said, 'I finally got rid of that dumb son of a bitch.' And went on away. And I
was, what on earth? And then I found out later on that the guy would have been Undersecretary
had been named ambassador to Australia or something. He was kicked upstairs, right?
WEISBERGER: [05:45:57] Right.
JONES JR.: [05:45:57] So Bill got him out of the way and he could put Jim Reynolds officially
in the number two job and then they could recruit somebody. That's when they got...
WEISBERGER: [05:46:07] For Reynolds' slot.
JONES JR.: [05:46:09] Right.
[05:46:10] But anyway...oh I know how that came about. In the...oh. Well what happened after
that is that Jack Gentry went with Jim Reynolds to the undersecretary's office as his exec. Jack
had been the first director of the office of labor management policy development, which by the
way was a GS-16 spot.
[05:46:44] And Jack had a bachelor's degree in labor and industrial relations from one of those
little Pennsylvania Catholic schools. And a law degree. But he didn't come to work for the Labor
Department as a lawyer. He went to work as a management intern, which used to be a special
entry for bright test scores and marked for future managers. Anyway so he was in that though he
was a lawyer.
[05:47:10] I had a counterpart academic background, better than his.
WEISBERGER: [05:47:16] Right.
JONES JR.: [05:47:17] And experience, and we worked together on lots of things. And then
[Landon Griffin 05:47:22] and all, he was one of the young people who was a shaker and mover
in the department. In lower management stuff, we worked with a lot stuff.
[05:47:34] When Jack went up, that opened up a slot. There was a civil service slot that they had
to advertise. And I took, you know, being the counselor for, I'm their backstop lawyer on all sorts
of stuff, where we didn't have a researcher. I threw my name in there and they chose me. So I

moved out of the Solicitor's office downstairs on the third floor. I had an office down there, had a
staff on the second floor. And another half a staff out in Silver Spring.
[05:48:11] I had four jobs now. Three jobs now. I was the director of this, quote, think tank. So I
had two chieftains. And you know, and I had to delegate, so I wasn't, I wasn't managing. But my
office was in the office between Jim Reynolds and Jack Gentry. It was a walk-through sort of
suite. The boss's office down here, secretary, a couple of secretaries for my office, a couple of
secretaries for Gentry's office.
[05:48:48] Since Reynolds was the all-purpose troubleshooter for Labor and miscellaneous stuff
that the president dragged out to do all sorts of things, this is Johnson, Kennedy is dead. I used to
get, I used to get - I never knew what I was going to do when I went to work in a day. I would
get the assignment. Jim would be snatched off to go to somewhere, you know. He was in
Memphis. Jack Gentry would have to catch whatever he was scheduled to do and I would have to
catch whatever Jack was doing. So I had that job that had little directly to do with running the
research operation.
[05:49:29] And then by this time they had established the, the Civil Rights Act has passed, and
they, this is '66, I think. The Civil Rights Act has passed, Civil Rights Act has passed, though
nothing happened until '65 you know. Because they put off the effective date of Title VII. Some
other stuff happened with six and things but none involved the Labor Department.
[05:49:52] But since the labor-management [NLB 05:49:56], labor relations in general legal
services in Legislation Division had inherited all the civil rights-type stuff, they finally had to
establish another law office in the Solicitor's office and staff for those functions. So they did that.
I'm downstairs now, already, in a GS-16 slot. But they can't operate upstairs without me because
almost all the stuff in...you know how, well you don't know...government operated on files. That
would be wonderful if I could go in and sit in and see how they're doing with computerized stuff.
But see I still have a lot of my old files.
[05:50:38] And the research for who's going to get the assignment was, they'd be walking around
saying, 'Who's the last one who worked on Secondary Board of [Cross 05:50:45],' right, you
know? So anyway, I kept - well, Charlie Donahue, when I left and went down to work for
Reynolds, said 'You can't practice law downstairs. It's a lawsuit, there's a law practice, you can,
right here.' But they couldn't do it up there totally without me. So you know, there'd be stuff that
they're, and I'd have to go upstairs and huddle with the lawyers or whatever. Or if it was up to
Charlie's level, I'd huddle with Charlie before he was going to turn it loose, go back.
[05:51:15] So when Tom Donahue came aboard, he inherited me and four other people as his, as
chief of his division. But his number two slot, his deputy slot, had been occupied by Gentry, who
was now the Undersecretary's exec. So he had a vacancy to post it. I think it was a 17. So my
name was in the hat for, obviously, I'm one of his divisions, he needs it. So Charlie Donahue
who was the Solicitor, sent for me, and said, 'Jake Carroll is going to retire.' And Jake had been
counsel for litigation, appellate litigation. He really trained, I believe, was involved in training
Carolyn if I've got it right. Jake was a guy who was writing a brief for relaxation, walk around
the corridor and do calculus problems in his head.

WEISBERGER: [05:52:23] Just for fun.
JONES JR.: [05:52:23] Just to, you know, get out of the loop for what he was with this labor
standards brief that they were doing. He didn't know beans about labor relations and civil rights
except casually. But he was a senior guy with credentials so, you know, he set that up, he was
running the store. And he decided to retire, he was going to Puerto Rico to teach law. And he
learned Spanish so that when he went there he taught his courses in Spanish.
WEISBERGER: [05:52:57] In Spanish.
JONES JR.: [05:53:00] He was something else. Anyway, Jake was leaving. He was retiring.
WEISBERGER: [05:53:06] Right.
JONES JR.: [05:53:06] He'd had enough government. So he was retiring and he was going to go
teach. So Charlie had this vacancy. So he sent for me and he said, 'why don't you come up, come
on back upstairs and take this mess?' and said, 'You know, you can't, I won't let you practice
down there and we can't operate up here with you. You might as well just come on up here and
run it, after all it's mostly your stuff.'
[05:53:29] So I was, you know, by this time, we had upgraded the Associate, they changed the
Assistant to Associate so they dealt with, that's why Jake went there, he got the 16 but they had
unscrambled the logjam that all these 15's stacked on top of each another. Edith was a 16, Bessie
was a 16. This was a 16.
[05:53:58] I'm already a 16. So I said to Charlie, well you know, all right, we talked. I said, 'You
know, Charlie, I've been very, I think, amenable to nuances in policy changes and so forth. And
for reasons, whatever reasons you have, you can't go with the best view of the law. But if I come
up and take a civil rights job I will be all over you and the whole Administration. I won't be
reasonable, on your terms, for accepting the Administration doing, what I think is wrong. And I
will push as hard as I can to get you and the establishment to go where I think it ought to go.'
[05:54:45] I said, I realize you have the last call but I want you to know I will beWEISBERGER: [05:54:48] Where you're coming from.
JONES JR.: [05:54:49] Let him know I will be a pain in the ass, is what I'm going to be on some
things. I ain't just reasonable. Right? He said, 'We can work that out.' I said, 'Well okay, I'll tell
you what. I'm in the mix for Donahue's number two. If I don't get it I'll come.'
[05:55:12] I'm sure when I left the office, it was one of the dumbest moves I ever made, Charlie
said, 'What is that going to help them, get me Tom Donahue.' He say, 'Tom, this is Charlie
Donahue. Don't choose Jim Jones for your number two slot.'
WEISBERGER: [05:55:32] I need him.

JONES JR.: [05:55:35] 'I need him back up here.' And I'm extrapolating now, if I was him, and
his trump card would say, and by the way, it's civil rights, labor relations and civil rights. And
the labor relations part of his job, you were his chief client. So he'd, I won't let him practice
down there. I get him back up here and you get the best lawyer, right, for that part of it, rather
than, if you take him on your payroll I won't let him practice law down there.
[05:56:10] I never had this discussion with either one of them. I said I just bet you that I really
sort of trumped my own case. Which didn't, you know, I was, the administration stuff was not
that interesting.
WEISBERGER: [05:56:25] It sounds like this was your meat.
JONES JR.: [05:56:26] Well, you know, it was, it was a calling. The young people they hadn't
recruited to put in that division. Most of them, what they had learn about the civil rights stuff and
the labor relations stuff, they learned working for me.
[05:56:44] But for the seniority thing and a lot of the stuff like that Charlie probably would have
been trying to persuade me early on to take it when he first got it. So I don't know when I got the
16 before he got - I think maybe I went to the job that was a 16, before they got that all sorted
out. So they had...
WEISBERGER: [05:57:03] So it took a while.
JONES JR.: [05:57:04] Yeah. And Bob [Gutman 05:55:41], meanwhile, had been gone over to
[Manpaul 05:57:10] in training, where he was, and he was picked. And another slot was more to
his... Anyway, so I don't know if I hadn't taken it, if he would been, who they would have gone
to next. They might have gone outside, for that matter.
[05:57:25] So anyway, I went back up there. And this is '66. I know that pretty much. I think I
know that. No, maybe it was '67. Somewhere in there. I could track it.
[05:57:43] So now I'm in the hot seat. First time in my career I got a job that says that civil rights
is my responsibility. And the hot stuff that emerged was the Executive Order. They passed Title
VII. Johnson is the president after Kennedy's death. Johnson rewrites the executive orders, all the
Kennedy executive orders plus some others. And the executive order on government contracting
and affirmative action, that is the signal number for it now is the Johnson order that has been
amended somewhat but its fundamentals remain in place. That's 11, what is it, 11246. EO 11246.
You see people talk.
WEISBERGER: [05:58:49] Right, yeah.
JONES JR.: [05:58:51] And people say Johnson, they don't know. Actually what Johnson did
was packaged the two executive orders that Kennedy had issued plus a coordinating one he
issued, 4647 and 48. And some of them had to do with internal civil rights. And Humphrey was
his vice president who was in charge.

[05:59:17] Well one of the other things Title VII freed up, you no longer needed this, this
business of all these Congress of do-gooders and interagency. Because in the original Title VII
one of the major provisions on employment, it mandates cooperation between Justice EEOC and
the Labor Department, the executive order, the executive order administration. So having then
Congress specifically embrace the president's executive order idea, and mandated to share the
information between the agencies and coordination of that, and budgeting following for
whatever, right?
[06:00:06] Johnson's people said we don't need to, you know, to the extent that there's that
executive order, statutes exist that say you can't do this, right. We don't have to have this
burdensome inter agency arrangement and outsiders and operated out of the White House's
pocket, how will we do this thing. I will put all of the authority in the Secretary of Labor to
administer the president's order. And enable the Secretary to delegate everything except general
rulemaking. And that's what we did.
[06:00:50] And then when the appropriations, I mean, and now everything's out in the open.
When you go up...so when Johnson's guy, Hobart, ended up handling counsel for the executive
order, or whatever, he was a Texas politician too.
[06:01:13] They would go up and I would be this separate presentation in the budget for these
particular things that they are in the statute, you know. And so I have argued vociferously and
been ignored mostly about research and so forth. But I don't necessarily mean ignored by
government people, because with all the yakking that the Reagan Administration for eight years
has made about eliminating the Executive Order with a stroke of a pen, and the Bush, for Bush
One, nobody has done anything except to expand it. And Reagan, making all the noises about
with the stroke of a pen eliminating all this affirmative action crap, et cetera, signed two pieces
of legislation where they spell out in detail in the legislation what is in the rules. It's part of a,
and they're small bills, but that's not the point.
[06:02:18] So I have contended that the president doesn't have authority with the stroke of a pen
to eliminate that program. That program has got, it's one part of a three-part stool. And it's a
legislatively-endorsed program, so it's not....
WEISBERGER: [06:02:33] I think that sounds like a pretty strong argument.
JONES JR.: [06:02:38] Well nobody, they haven't...
WEISBERGER: [06:02:40] They haven't done it.
JONES JR.: [06:02:40] Not even these people yakking now have done anything about changing,
and I have campaigned, and I'm going to be ignored again, about Justice O'Conner's notion of
constitutional affirmative action is the executive order approach that started with the Revised
Philadelphia Plan anticipated all the places they've gone. And she told her colleagues in Local 28
Sheet Metal Workers that their remedy was unconstitutional. What they should do is what the
FCCP rules on affirmative action require. And she [ibsa dicsa 06:03:22] her Local 28 thing in her

[Rouder 06:03:26] case affirmative, Michigan affirmative action thing. So I'm waiting for
somebody, and they are going to do it, but I would hope somebody, like Linda Greene's article,
she cites some of it, and I've suggested to Mario our latest successful Hastie that maybe he might
want to write one of his things and track what I'm saying. He could write [inaudible 06:03:55]
the article, you have to look at the earliest stuff and bring it forward. I think I'm going to have to
get David Schwartz to look at affirmative action, because he said something the other day I was
really shocked. I suggested some targeted recruitments since he said that the crop that they
looked at, the minorities. And I want to say, first of all, I said, I said, 'You guys don't read what
I've written. You ain't going to get what you're looking for in the minorities by going to the well
that you usually go to to get other people because they don't go there.' The best ones ain't in the
meat market, they're with Cravath, Swaine and Moore, you know. Or Sidley Austin. And so, and
if you'd,
WEISBERGER: [06:04:45] You have...
JONES JR.: [06:04:46] If you'd in time, you'd say these people are practicing and if I really do
like this or I got enough money anyway, you go there to recruit them out to come teach. My
prime example of a successful thing of this is named Harry T. Edwards. He practiced five years
with Seyfarth Shaw before Michigan spotted him. Okay?
WEISBERGER: [06:05:09] And that's, that's a very useful person.
JONES JR.: [06:05:12] They didn't find him at AALS. My other person was me. I wasn't looking
for a damn job. You know, they recruited me. Bob Belton wasn't [inaudible 06:05:21] the
Vanderbilt guy, he was practicing law at the....
WEISBERGER: [06:05:25] No, you're making a good point.
JONES JR.: [06:05:27] Half the young folks that have gone, I mean, Michigan hired Ted Shaw,
and he quit and went back to, went on leave, you know, but you know now he is the head of the
Legal Defense Fund Inc. but he was never in the mix. Bill [Robertson 06:05:40], I can click off
people like that. Linda Greene didn't come out of the meat market, nor did...anybody else you
want to bring in. Pat Williams. Right? Beverley Moran.
WEISBERGER: [06:05:57] That's a good point.
JONES JR.: [06:05:58] There's another place to go and you got to go get them, because the ones
that you're looking at, they don't impress you. But there are other places to go.
WEISBERGER: [06:06:08] Other places to go.
[06:06:10] Jim, I'm proposing that we end here today.
JONES JR.: [06:06:14] Where are we?
WEISBERGER: [06:06:15] And that we start.

JONES JR.: [06:06:17] I wonder what time we are here, 3:10.
WEISBERGER: [06:06:18] Yeah.
JONES JR.: [06:06:18] I used a two-hour block.
WEISBERGER: [06:06:20] And we start next one finishing your dates at the Labor Department
which you didn't know were going to be the finish of your Labor Department career, because you
didn't know you were going to be recruited to the academic...
JONES JR.: [06:06:32] This is a good place because see, I've got to finish the two years that I
was really the counsel, I mean the Associate Solicitor. Because when you talk about enforcement
of the executive order, see, all the first eight enforcement actions administratively I issued over
my name as prosecutor.
WEISBERGER: [06:06:53] Yeah, and
JONES JR.: [06:06:53] And how that, how that...
WEISBERGER: [06:06:55] that's worth a significant amount of time. And then the transition.
How you got recruited.
JONES JR.: [06:07:03] But we also revised the executive order on public sector collective
bargaining. Remember I told you that woman that was up there taking shorthand and recovered
the
WEISBERGER: [06:07:13] Right.
JONES JR.: [06:07:14] She in fact wrote the Nixon version of it under my supervision.
WEISBERGER: [06:07:20] We definitely have to hit those two points, and then get to the
transition of coming to Madison.
JONES JR.: [06:07:25] I think that probably, right. Oh, and the revised Philadelphia Plan.
WEISBERGER: [06:07:31] Yeah.
JONES JR.: [06:07:31] Which was the actual last major sign that I did for the Nixon
Administration.
WEISBERGER: [06:07:37] Yeah, no, I don't want to rush the last two years, because I think so
much is packed into them.
JONES JR.: [06:07:43] Well that's true but I don't think that have to...if you stop me from talking
wandering all over the lot we could probably get some of the fundamentals.

WEISBERGER: [06:07:51] Yeah, well....
JONES JR.: [06:07:53] Because [crosstalk 06:07:53] some of it's, it's in my book, the serendipity
aspect of it. Funny things that...okay.
WEISBERGER: [06:08:01] Okay.
TURNER: [06:08:03] This concludes the fifth interview of the oral history. The sixth interview,
conducted on October 18, 2004, begins now.
WEISBERGER: [06:08:11] Okay, today is October 18, 2004, and this is June Weisberger, and
I'm sitting in Professor James Jones' office and we're continuing his autobiography, our oral
history project. And we got up to the time in 1967 when he was appointed as the Associate
Solicitor in the Department of Labor. Now.
JONES JR.: [06:08:37] All right. I think that it's worth talking about the transition from the
Director of the Office of Labor Management Policy Development, which I had been promoted to
previously. That took me out of the law office, down into the, running a division of our client,
the Assistant Secretary for Labor Management. Who was Tom Donahue, who had been a
functionary in SEIU and was the mentor of the current president of the AFL-CIO, John Sweeney,
is that his name?
WEISBERGER: [06:09:22] Mm-hmm (affirmative)
JONES JR.: [06:09:23] Tom went on to become head of the AFL-CIO, first for a while and then
he lost out, and I think in a political joust with him mentee. Anyway, and Tom was a lawyer, but
he was not in a law job. And I wasn't in a law job, but when I down to take over that job, for a
promotion that they didn't have in the Solicitor's Office, a handful of GS-16's, Charlie said, 'You
can't practice law down there.' Charlie Donahue was the Solicitor's label. These two Donahues
are confusing. But then after I went to work for a while, the first head of the new division of
labor relations and civil rights was Jacob Karro, with a K, K-A-R-R-O. Jacob was a certifiable
genius. He didn't know labor relations stuff. He was a brief writer and I think he was a principal
mentor of Karen Krause. He was her supervisor. And he, Bessie Margolan, who was the
Assistant Solicitor for Litigation, a renowned superstar and was head of that division, Jake was
one of her chieftains.
[06:10:38] When Jake left to go teach, he retired, and that opened up this Associate Solicitor,
they now upgraded the names of these things, for Labor Relations and Civil Rights. Charlie
Donahue had insisted that I couldn't practice law on Tom Donahue's payroll. As a matter of fact,
when I went down there, well I was working for Jim Reynolds. Tom came in after Jim moved
up. That's a different story.
[06:11:10] Anyway, Charlie sent for me and said, 'Why don't you come up here and take over
this office?' He said, 'I won't let you practice law down there and we can't practice law up here

without you.' So it's all this junk, as we call it. See all this junk usually had something to do with
it, in the drafting stage or in its early administration. So why don't you just come take it?
[06:11:34] So I said to Charlie, 'You know, Tom's got his deputy's job posted. And since I'm one
of his, I'm one of the chieftains of the constituent units, I'm an obvious candidate.' And it's a GS17. It's a move up the ladder. The only 17 that Charlie Donahue had was his political appointee,
he was his number two guy. Maybe he was even higher than that, I don't know.
[06:12:05] So I probably made a tactical error when I said to Charlie when we talked about it.
Two things. If I come back up here I'm not going to be the compliant, all-purpose lawyer for you
in civil rights matters. I will push you and the department and the government generally as hard
as I can to make you do the right thing, not just the convenient whatever you call it.
[06:12:32] So giving these alternative outs, you know, I will push you to the wall. He said, I
understand, we can handle that. I said okay, so I'll tell you what. If Tom doesn't choose me for
the promotion I'll come back up and take this job. Right? So I didn't even think about that too,
how unsophisticated I was. I said, Charlie Donahue probably said, hmm, get me Tom on the
phone. Picked up the phone and said, Tom, you know, of the people you will be considering for
your deputy, don't choose Jim Jones. I need him back up here for the legal office of labor
relations and civil rights. And by the way, the labor relations part of his responsibility, he's your
lawyer. I like to think that that conversation went off, I mean twoWEISBERGER: [06:13:23] Highly likely.
JONES JR.: [06:13:33] How come I, I really did shoot myself in the foot. But as I think back on
it, it was a better fit to go up to do what Charlie wanted me to do than to supervise, shuffle the
mail and stuff that would go to the Assistant Secretary, which would have been a higher grade
and would, you know, would have been yet another step up the ladder for a black career person
in the Labor Department. I was already as high, higher, than anybody had ever been in the,
whole, career structure. And probably as the non-career too, there were so few blacks in the
political slots that were high but there were a few.
[06:14:21] And it was novel stuff the administration of, the labor relations stuff had to do with
the public sector collective bargaining. I had already been through that since [John Bell
06:14:32] had written all that junk. Almost called the guy's name. To the extent that it was
operational in the Labor Department I had been his lawyer anyway. But it was very easy to be
his lawyer because he didn't have any rights, any enforceable rights.
[06:14:47] When they would get in trouble, Lou Wallerstein, was his name, was the first director
under the executive order. He used to call me and whine about somebody, some lawsuit some
place and I said, Lou, did you guys follow the procedural stuff? Yeah. I'd say, they don't have a
prayer, there are no substantive rights in that order.
[06:15:05] So it was easy to be a lawyer for that right. Anyway, I went back up and took over the
office, which was really not very well organized. It was sort of, I don't know what they would
do. There wasn't that much for it to do, but the administrative stuff.

[06:15:30] And it was staffing problems and so forth. So the first thing I did was to get rid of all
the clerical staff. They said, 'You can't get rid of civil servants.' Yes you can. You can fire
anybody for insubordination. And those old-timers who want to do the job the way they want to
do the job without regard to the instructions to do it differently, a lot of, this is what gives
bureaucrats a bad name. Not just in Washington. All over. I could name names in this building of
people who are old-line bureaucrats. They get control of something and they manage it for their
own benefit, the hell with the mission and the boss. And I work for the state, or I work for ...
[06:16:20] So I let the word go out that I had a little black book and I had a chapter in there for
everybody on the staff. Clerical, and lawyers. And we expected to do things in an efficient way
so we could move what we had to move. Too few people for a large responsibility. An oldfashioned tread water [inaudible 06:16:44]
[06:16:45] So we didn't fire anybody. Didn't have to. Got rid of all of them. That taught them, if
you don't want to do, you know, the new stuff, let me know and I'll help you find a job
someplace else. Where you can nine to five and two coffee breaks and a long lunch, and you
know, don't have to worry, you know, any crises, et cetera. Most of the jobs in the department
are like that. But this new stuff is on trial.
[06:17:15] Okay. So we, people, one of the women, by the way, the last one I had to get rid of,
she went to the front office. She went to the deputy, the deputy slot. And she was very
competent. But her way, you know, and I can't ... I go to a meeting and I say, look, you'll never if I'm in a staff meeting or in there working with one lawyer on something and people call, don't
say he's in conference. Put it through.
[06:17:49] I can take two minutes, generally, and resolve an hour's worth of somebody about
client stuff and move it on along and then get back talking to the staff. The only time you don't
put them through, if I specifically say hold the calls. When I'm away and you collect the calls,
and I come back in and I look at them, I shuffle them in order and say, starting with the one on
top, call them and tell them to come around. When you've finished, if it's my staff people, when
you're finished making that call, call the next one.
[06:18:24] You know, they better wait til they come and then going to say, look, by the time that
they walked down the hall for most of the stuff it's a one or two or three minute thing and we can
clearly calendar. And then you can get, when you get to that, you can get to the important ones
that are going to take a lot of time and we can move all that away. They just didn't believe that
you could do that sort of thing.
[06:18:46] The other thing they didn't believe, and I told the supervisors, you're a supervisor.
Your job is not writing or rewriting copy unless I specifically assigned the job to you. You're
going to write it and I'm going to review it. Otherwise you do review work. If it isn't satisfactory,
and I don't want you law review editors trying to conform people's copy to your copy,
concentrate on substance and policy. If that's right, move it. If it's sloppily written, give it back to
the young lawyer and tell them it's sloppy writing, rewrite it. And I don't want to see your slug you know what slugging' is, right?

WEISBERGER: [06:19:31] Mm-hmm (affirmative)
JONES JR.: [06:19:31] And I don't want to see double slug unless I assign both of you to work
on it, okay?
[06:19:38] Now that did a number of things. It actually communicated to the young lawyers, you
are expected to be a lawyer. And to do your best work. Okay.
[06:19:53] The other thing I told the secretaries, two of them, three of them sat in my office. One
of them was my deputy's secretary, and then we had a spare, and then my secretary. And they
were in a pecking order in terms of who was making the most money, was supposed to, you
know, and one was kind of a floater. Maybe it was space.
[06:20:17] I, my secretary said, don't put drafts in my box, unless I specifically asked for a draft.
And when you clear it, I want you to clear it. It's perfectly clear, there's no typos, no
misspellings, et cetera, when you put it in my box, put it there for me, prepared to pick it up and
say can I sign this, without reading it, or initialing it if it's, you know, somebody else's signature.
[06:20:47] And there's two answers to that: Yes, no. Okay? Don't put it down, because I might
pick it up and say, oh that. And give it back to you, so we move it. I don't want, you know,
duplication of function.
[06:21:05] I remember one time, a new girl she had given this speech to, she had put something
in the box and I said, 'Can I sign this?' She said, 'I think so.' I said, 'uh-uh, yes or no.' 'Well, yes.'
I signed it and gave it back to her. And I look around the corner, laying it on the seat, they're
being there, they're proofreading one anyway. Just what I expected. I said put it in, because you
know, the government is so picky about even typos, et cetera go down. There was something
about going down to Bill Wertz, if it ain't perfect [cripe 06:21:37]. So we, you know, perfect. But
efficiently perfect.
[06:21:43] I had to threaten to fire one of my top lawyers. Counsel for civil rights, because he
refused instructions to stop doing staff work, stop holding stuff, meetings. It had to move through
him or it wouldn't move. And if he want, he was trying to, you know, play the game so he gets
all the credit with the clients, et cetera and so that backlogged. And I told him and I told him and
he didn't change, and I sent him a memo, he didn't. I sent him another memo, he didn't. I sent
him a third memo.
[06:22:23] Now, the third memo, I went to the boss's office. I said, I want to fire Henry Rose.
What? I said, I want to fire Henry Rose for insubordination. I have the documentation. And I
said, either he goes or I go. But, so I told him, now, he's using the job to advance himself and
frustrating. We got a limited number of people. We can't let the lawyers do a full job. They're
frustrated with him fiddling with this stuff. It's bad for morale, it's totally inefficient and
unnecessary. I told him and told him, I memoed him and memoed and memoed. And I've got the
documentation.

[06:23:10] And then I said - he said - do you realize how he came here? I said yeah. He said how
do you, what do you mean? I said, you know, Secretary of Labor, he used to teach with him at
Northwestern. He said, how do you know that? I said, I read his file. He said, that's not in his
file. I said Charlie, I'm not talking about that junk that's in our office. I'm talking about the
personnel security file that's upstairs on the top floor. How'd you know about that? I said, come
on. I wouldn't tell him how I know. I knew about that playing tennis with one of their cops.
[06:23:45] I found out this guy works in the Labor Department, and you know, just conversation,
what the heck do you do? I just, there's this whole operation. Well see, I learned a lot of things
that civil service security people, they're sometimes better cops that the FBI in terms of
personnel stuff.
[06:24:05] So then he said, then we chatted, he said, I'll tell you what. I've been having, he went
through this business of ... there was another kid, black kid, from Arkansas, classmate in law
school of Shirley Abrahamson, Indiana Law School. Law review and all that stuff. He was
working for the Labor Department. He was sent on up the ladder, up the career track, he was
very good, and he was in that operation that I didn't go to Landrum-Griffin stuff, he was one of
the top lawyers out there. He had started in fairly the standard stuff. Cream rises, and so, there
was another kid that had gone to Columbia, Yale Law School.
[06:24:58] These are black guys both of them, one of them was really black. The other was half
Jewish but he ... And Saul Robinson was his special assistant, which you know, the throne guard,
you know anything that's going in the front office has to go through the hands of these couple of
people in there. And Saul was a wonderful lawyer and when he was a little too academic, I don't
know what you'd call it. He didn't have a very good political sense for stuff. Realities and so. So
Charlie said, yeah I've been thinking, he told me. I'm repeating, but, what he said, he had all of
the compliments as well as the criticisms about Saul. And he said I want somebody in there that's
got a little better feel for stuff and I'm thinking about this kid out in Silver Spring, which was
McKinney.
[06:25:56] Now the reason he was so impressed with Rufus McKinney, both of these guys have
top, great, academic credentials. Saul, all elite schools and Mac went to the black state school in
Arkansas. Pine Bluff, if you're going to Indiana that's a story by itself by the way. But anyway
when they had retreats frequently the senior staff at this Solicitor's Office would go out to that
farm in Virginia for a long weekend. And the regional solicitors would come in and they'd have
sort of seminars on all sorts of stuff that policy matters and how you run a big organization,
which is [inaudible 06:26:40]. And in the evening when they were socializing they'd play poker.
And Charlie Donahue and his then-wife Bertha were poker players. And Mac was a poker
player. So they used to play poker. And Mac would clean their clocks. Charlie and them thought
they were such good poker players he told me, that McKinney guy always ends up with the
money.
[06:27:05] So you know, I guess the, that's interesting about the notion of what the big boys,
right, attribute to somebody who's a good player in a game that involves a lot of lying. Bluffing.
But you've got something on the line that's not just trivia. So it tests your mettle a little bit as well
as your skills at reading people.

WEISBERGER: [06:27:26] Reading people and having a good memory and ...
JONES JR.: [06:27:30] All of that. By the way ... John Kidwell was a professional-grade poker
player. So I understand.
[06:27:45] But anyway what impresses Charlie the most about Mac in addition to his legal skills
WEISBERGER: [06:27:57] Was his poker playing
JONES JR.: [06:27:57] Was that he had wound up with a very good, the business of reading
people and weighing things that weren't, that don't jump out at you from the paper.
WEISBERGER: [06:28:06] Well we know that there are a lot of very very bright people who
don't have that ability.
JONES JR.: [06:28:11] There's a lot of people. As a matter of fact very very bright people are
generally deficit in other skills that they don't even recognize are very important. And this
building is full of them. Okay. Right?
WEISBERGER: [06:28:24] Well I think the academic world is full of them.
JONES JR.: [06:28:29] Well it's true. That's why I want to say this building. This is the academic
world we've got more lawyers with nonacademic, some background other than just the academic.
And most law schools are, I would think, just speculating.
[06:28:40] In any event, he moved three people. He moved this guy out of my office. Moved
Saul Robinson onto my staff which gave me a minority. A real minority. And he moved Mac
down to his specialist and moved the fellow he was getting rid of in Mac's job. Now see they
were all the same grade level.
WEISBERGER: [06:29:11] Mm-hmm (affirmative)
JONES JR.: [06:29:12] Everybody was impacted at GS-15 by this point. But the one out at in
silver Spring had a title upgrade. Deputy rather than Counsel Four. Well.
WEISBERGER: [06:29:30] It worked.
JONES JR.: [06:29:32] It worked. And when it happened the fellow who got moved came to see
me. He said, Jim, I understand, if our positions would have been reversed I'd have done the same
thing. No hard feelings. And I said, you know, it's nothing personal but you really put it on the
line, because if Charlie hadn't moved you I was going to have to fire you. By the way he went on
up, he ended up being at the Council for Pension Benefit Guarantee, moved from that deputy up.
But you know the system works one way but not on my staff.
WEISBERGER: [06:30:06] And maybe he changed, who knows.

JONES JR.: [06:30:07] I doubt it.
WEISBERGER: [06:30:08] You doubt it.
JONES JR.: [06:30:13] [inaudible 06:30:13] He was a ... he didn't change. But I got a fellow who
took seriously the business of, well he ...
WEISBERGER: [06:30:22] Right.
JONES JR.: [06:30:23] You know, I came up in the system whether I was supervised by it. And
the supervision was garbage. I mean, you know, I mean I think the reason I don't edit well and I
can't spell, or what like that, is that you know, I recognized right away what supervisors did.
Including my beautiful supervisors. She did more than that but how the system worked. I find me
and Edith Cook we were a ferocious team. She went right on up, a woman, went up to the top of
the shop and I went right on up with her. And ultimately went over to be her equal.
[06:31:02] But when we were a team, I did the substantive, between Edith and Bill Evans, on
labor-management stuff I was the worker bee and the substantive stuff was me.
[06:31:14] And they would polish the stuff for the next level of whatever. And Edith could
massage something to death. She would come in and she's ... I remember one story, let's just take
it too.
[06:31:28] Once we were working on something, it was interagency. And we'd been through a
number of drafts. So she came in, she said, Jim, I think we've got it. But I would change only one
more thing. She said, I would move so-and-so to here and then such-and-such to there. I said,
Edith, I can see your point. Really, it would really improve the flow of things. But I don't think
we should.
[06:31:56] She said, why not? I said because we've got to clear this to HEW and if we move that
there isn't anything else in here that they can tinker with. So if we leave something like that to
tinker with they will make those changes and feel they made a contribution. They won't fool with
the substance.
[06:32:16] So a week later she came in my office with the finished document and she was
laughing. She said, you won't believe this. I said, what? She said, you're not going to believe it. I
said, come on Edith, what? She said, they did exactly what you predicted they would change and
nothing else. It sailed right on through. We were a good team. She was one of my favorite people
that died too soon but ... she was a wonderful person. Okay.
WEISBERGER: [06:32:45] Okay. What do you think some of the highlights of your ...
JONES JR.: [06:32:47] Well the highlight was actually, well the first thing that's a highlight of
this outfit was the first ever enforcement action of the anti-discrimination and affirmative action
provisions in the executive order. I don't mean the first under the Kennedy-Johnson executive

order. I mean the first ever, going all the way back to Roosevelt in 1941. There had never been
an administrative hearing aimed at imposing sanctions on a contractor who didn't comply with
the government's mandate.
[06:33:29] In other words it was all sound and no substance. Now, that's an overstatement
because the mere fact that you have it, some people will go and do at least, stop doing the real
bad stuff, right?
WEISBERGER: [06:33:42] Right.
JONES JR.: [06:33:42] But since, you know, what's the sanction? There had never been any
effort to litigate sanctions that I know of. We discovered in the run-up to this. And no
administrative enforcement hearings you know, investigatory hearings where the stuff was
getting input or facts. But not saying, you violated it, you are being charged with, the end of
which we are going to take your contract.
[06:34:14] Before the Kennedy executive order there was no express provisions in the executive
order that said anything about sanctions anywhere.
[06:34:27] I have written elsewhere, an indication that the Kennedy order was more serious than
any that preceded it was that not only did it mention sanctions, it had a provision providing
explicitly for due process hearing. A hearing and determination of guilt of the contractor before
imposing the sanctions. And the sanctions spelled out cancellation and termination and
blacklisting, which is debarment as possible sanctions. Right?
[06:35:10] Well there is a story about how it happened. I was told, this is strictly hearsay,
nobody's disputed it and if you've read this much this is in the memo I wrote, the first action that
went to term was against Allen-Bradley in Milwaukee. N. Lee Allen-Bradley is the first known
case. And I didn't choose to litigate that case.
[06:35:39] There was a black publisher of a black newspaper in Milwaukee who I never met and
don't even know if I got his name. Ken Coulter I think was his name. And there was a
newspaper, the national association of newspaper publishers, I.e., the black association was
meeting in Washington. And Hubert Humphrey was the featured speaker, the vice president. And
Lyndon Johnson had this habit of popping in and surprising, you know, interrupt the thing. But
who's going to say, you know, they were going to stop for the president.
[06:36:18] So he popped in on this meeting and made a few remarks. And then opened it, you
know, taking questions. This guy, the guy from the back was waving his hand and got his
attention, and said, Mr. President, this morning, the vice president spoke and I told him, and he
rattled off this litany of horrors against Allen-Bradley and asked him what was the government
going to do about it.
[06:36:44] And he babbled. So I ask you, Mr. President, what's the government going to do
about it? And the reports was, this Cliff Alexander, I guess by this time Cliff was Special
Assistant to the President. He had been chair of EEOC, well, maybe he was that after [inaudible

06:37:07]. Cliff, all six foot and beautiful brown skin, Harvard, Harvard Law, he was so good
looking and confident it was easy to hate him, right, pointed his finger and said, do something.
[06:37:22] Well I got this story in bits and pieces, but at least I got called in to the boss's office,
this is Tom Donahue, this is not Charlie Donahue, the Solicitor of Labor and he said, you should
let a debarment notice against Allen-Bradley. I said, what? He said, issue a debarment notice
against Allen-Bradley. I said on the basis of what? We don't even have a complaint filed on
Allen-Bradley that I know about.
[06:37:49] So I don't know if he told me all of the story but he told me, the message comes from
the White House. And then he said to me, when you took over this job didn't you tell me that you
could, maybe, no I don't want to say, that you could close your eyes and just grab any bundle of
employer contractors and debar them on noncompliance? I said yeah. He said, now's your
chance.
[06:38:14] So we had to go out and do, I had to go out in the shop and we had to draft some rules
of practice. There were no procedural moves in the rules. We had to draw up the rules of practice
to send them out with the complaint. And we didn't have a, you know, we had no factual, a
collection of files of complaint processes and so forth. So we had to come up with, what are you
going to be debarring them for? So basically I guess it came from the kind of newspaper
reporting things that this Coulter guy had said they were doing. Essentially looked at all of it.
They just refused to recognize any obligation for affirmative action. They're stiffing the process.
[06:39:07] So we charged with violation. Right? Now here's the part that makes it so it ... so, the
gentleman couldn't be that stupid as a lawyer, could he? I mean there was no definition of
affirmative action in the rules and regulations. And I had made a speech to a huge, the largest
audience I had ever spoken to. Six hundred lawyers.
WEISBERGER: [06:39:43] October 18th, this is side two of tape one. An interview between
June Weisberger and Professor James Jones.
JONES JR.: [06:39:52] Okay. All right then, I had to send three young lawyers out to Milwaukee
to build the case. You got to the groundWEISBERGER: [06:40:01] Get your evidence.
JONES JR.: [06:40:03] And get all sorts of other stuff that are out there, including going to the
plant and get their records and stuff like that, which we could in fact demand and do.
[06:40:12] The procedural provisions were drafted by that Saul Robinson who had gone to Yale
Law School. He had also clerked, I think, for the Supreme Court of California and had worked
in, you know, something ... so he had some creds for doing this kind of stuff. So Saul worked
with a woman lawyer named Marilyn Rose who was a senior lawyer on my staff. Had worked
for the NRRV and had done administrative trial stuff. And a kid who was waiting to hear from
the bar exam as to whether he'd passed the bar. He had graduated from the University of
Michigan Law School. And at my first real professional job in Chicago, on the Wage

Stabilization Board, when I talked about the boss of the boss that urged me to go to law school
and told me to come to this law school, very famous Samuel Edes. That a law firm that was Edes
and Rosen and Rosen was Claire Rosen, his wife. They had one child, Nik Edes, and this kid that
had come to work for me was Nik Edes. How about that, it was a generational connection.
[06:41:42] Nick and Saul and Marilyn went to Milwaukee and spent six months trying to dredge
up all the information they could. A lot of it was statistical analysis and profile and who these
people hired and what they did and did not do.
[06:41:59] And so, by the way, by this time, Milwaukee was in ferment. There was a lot of stuff
going on over there. Father Groppi, the late Father Groppi, was leading the charge against
discrimination and generally against Allen-Bradley specifically. There was some, the Black
Commandos, that sort of, behaving almost like look-alike Panthers. They were marching and
picketing in the street. And then there was an organization, a brand new organization of
Hispanics, that little neighborhood, because it turns out that the factory was in what was a
predominantly Hispanic neighborhood. You know how neighborhoods, segregated
neighborhoods, tend to grow. People network, you know, when you come to town you tend to go
to live where you know you can live and so there was a large Hispanic community surrounding
the plant.
[06:43:03] And the bus system from all over Milwaukee would somehow come pretty close to
this area of Milwaukee for the industrial jobs. And they put together all of this stuff. Well, they
were intransigent. So we go up to the point that ...
WEISBERGER: [06:43:31] No alternative.
JONES JR.: [06:43:34] [crosstalk 06:43:34] but to go to trial, unless you're going to, if they're
going to laugh about the system anyway. So Charlie sent for me one day and said, you've got to
go to Milwaukee and try the Allen-Bradley case. And I said, what? He said, you've got to go out
there and try the case. And I said, Charlie, those kids have been breaking their hearts over this
stupid case for six months, out there doing whatever. And all the kids in the shop, we work them
to death, we pay them no overtime, there is no overtime anything, they get, you know.
[06:44:05] He said, yeah but, you know, this is the first-ever case in the history of the executive
order. I said that's all the more reason they ought to try, they ought to be allowed to try their case.
He said suppose I order you to? I said, suppose I quit? And since he knew I didn't play, he
chuckled, he said, well, he told me a story that back in the World War II days or shortly after
that, he ended up trying a case because his boss, his supervisor was ordered to try a case that he
thought Charlie and them ought to try and the boss's boss wouldn't relent, so he quit. So Charlie
tried the case.
[06:44:45] So he said, see this is a happenstance on how things work out well that you don't
know about then, he said, okay, I'll tell you what. Your shop, it's your call, you can try it any way
you want to, but you got to be there. Because Bill Wertz won't forgive us if something went
wrong out there and you weren't there. Which is another way of telling you, you can delegate
authority but you can't duck responsibility.

[06:45:13] So I had to stop what I'm doing. I got three lawyers out there, I got another 11 lawyers
doing stuff, and I got a deputy [inaudible 06:45:21] so I packed my grip and went to Milwaukee.
There was a big convention of some sort going on, so they had a central housing place, because
the hotels and things. So they sent me over to the south side to a motel. And I got over there and
they refused to rent me a room. I pulled my government credentials and told them that is against
federal law and you will rent me a room or you will get sued. So they gave me a room.
[06:45:48] I was being driven by Nik Edes cause we had to go - the staff was downtown at
another hotel. So we went in to the place, put my, just unpacked luggage, put it down, took my
briefcase, went to the toilet, got back in the rental car and went back downtown.
[06:46:04] Got back downtown just in time that somebody else was giving up a room in the hotel
where the rest of the staff was. They were just, they hadn't checked out yet. I said, Nick, go right
down to the checkout lane and get that room. Don't listen to any nonsense from people. Say we
get it or the rest of us move out. Or whatever. He didn't have to, he got it. So then we got back in
the car, went back out there and checked out. The people, I'm staying in the room. They wanted
to charge us for staying in the room. I wasn't paying. They accused us of going in there and
having a homosexual liaison. We were in there maybe five minutes at most. I don't know how
long it takes to urinate, right?
[06:46:50] So anyway, we went back downtown. Here's the government's enforcers, coming to
town to take the contracts from the leading, from the largest employer in the city, on
discrimination. The Civil Rights Act has passed. The public abominations part of it has passed. I
mean, the Heart of Atlanta, maybe, had even been litigated. And over there in the ...
WEISBERGER: [06:47:14] South side.
JONES JR.: [06:47:15] And I'll bet you, you go over there now, you'll have trouble. Milwaukee
is a Jim Crow town.
WEISBERGER: [06:47:23] I've heard it described [crosstalk 06:47:25] segregated Northern city.
JONES JR.: [06:47:29] [crosstalk 06:47:29] Now it's been reported by research types, you know,
not, this ain't just ...
WEISBERGER: [06:47:33] A label slapped on it.
JONES JR.: [06:47:34] That's right, they've got data that's saying this town is bad. Okay.
WEISBERGER: [06:47:40] So there you are in Milwaukee supervising.
JONES JR.: [06:47:43] All right and I'll tell you what. I let the kids try the case. We knew,
obviously, I trained most of these kids. Who knew anything about this stuff but those of us that
started in legislation and sort of pass it on. And so we were on the same page, basically. We,
when I say this staff worked all the time, we socialized together, we were always what if-ing, we

were anticipating and stuff. And the kids were motivated, and so I said "Okay, let's see. Saul, you
a senior, since you're the counsel for civil rights. Marilyn was the deputy, and Nick is just an
associate, so you're the lead counsel" and we figured how we going to present this stuff, and so
forth. When they had to run copies and stuff, I was doing grunt work as well as when we were
talking out how we would strategy and so forth likeWEISBERGER: [06:48:50] And the strategies.
JONES JR.: [06:48:50] And we tried this in the federal courtroom, and this was in the early days
of the executive order, so provided for a tripartite panel, essentially of arbitrator mediator types.
And the legendary Dick Mittenthal was one of the tripartite to begin the arbitrating. One of the
guys whose names I can't remember had been on our NLRB and he went on to be administrative
law judge. There were three of them.
WEISBERGER: [06:49:24] Mm-hmm (affirmative).
JONES JR.: [06:49:29] I sat in the back of the courtroom [inaudible 06:49:31] that separates it.
Before the bar, the public sits back there...in the jury room and everything. But before the bar,
with the benches up there in the lawyer's tables or something. And they'd set up a press table in
there because this case is hot as a firecracker in July. The press was all over it and the TV
couldn't get in, right? So they had a press table where the press guy sat at the table. And Herman
Grant, who had been [inaudible 06:50:10] attorney when I was hired, as a matter of fact was the
first one to interview and recommend that the department hire me in Chicago. And he came up to
Chicago to sit through this 3-day trial. There'd never been one. And there's nobody had any
experience [crosstalk 06:50:26]....He was the litigator. Everybody knew who Herman was in this
region because he sued most of them for about every standards violation [inaudible 06:50:35].
[06:50:37] So Herman sat with me [inaudible 06:50:38]. And the kids would [inaudible
06:50:40] and they would break for a consultation and come back and hover around and then go
back. And Larry Wooden, he was a senior partner in the Quarles and Brady and a really young
lawyer [inaudible 06:50:58]. Oh, Father Groppi and them got a lawyer and they filed a motion to
intervene. And the tribunal had to consider the motion. We filed a motion in support. The
tribunal ruled against us and them. And directed me to put the witnesses on as part of the
government's case. I almost died. I don't even know these people! They're up there talking about
quotas! The last thing I want in my case is some quota crap.
[06:51:34] But, 2:00-3:00 in the morning we're interviewing Father Groppi and Larry Frinn and
another kid whose name is Ariano something-or-other, he had a Spanish name. He had recently
been elected leader of the Spanish Navy....charming. He was a kid, by the way. So I had to split
up the lawyers, you know it's the middle of the night. We're interviewing these....and they're
going to be put on tomorrow morning in the court. I sat with each of the lawyers that was
interviewing at the start of the interview to impress upon the witnesses: This is what the
government is going to put you on for. This and only this. Answer as honestly as you can. And as
precisely the questions that we put. Don't wander off into anything else. Once we rest [inaudible
06:52:40]. And if the defendant's lawyer decides to cross-examine you, you're on your own. You
can say anything you want to on his turn.

[06:52:56] So I made that very clear and then we got together after they were gone home and
went through this drill about the narrowness of what we're trying to do here. Don't go fishing for
anything else. These are the questions. And they say, "Well who's going to examine these
witnesses?" "Who's going to put them on?" I said, "I was going to put on so-and-so and Marilyn's
going to put on so-and-so and Nick.....[inaudible 06:53:36]" it had fallen to him to interview
Groppi. And I said, "And you're going to put on Groppi." He said, "I don't need interviewing!
And beside, I'm the boss, I don't work." But, whatever. At any rate, I think part of the shock to all
of them was the fact that this ain't the way you do it in Washington. If it's high-drama the boss is
going to suck it up and I sat in the back of the rail. Didn't address the tribunal at all. They
addressed the tribunal, you're the government's lawyer. I'm the boss, but you're the government's
lawyer. Right? I reckon.
[06:54:19] At least that counts, obviously my name is....the complaint is over my name because
in the rules, et cetera, I'm the prosecutor. The associates [inaudible 06:54:32] and civil rights. So
that's the way it went. And they tried it and....don't hold me to the specifics, which one of them
did what, but anyway....the senior counsel made the greatest mistake in the world. Firstly,
[inaudible 06:54:52] don't ask questions the witness you don't know what they're going to say.
And the second one is, don't try to make a man of the cloth a liar over whether the date was the
18th or the 17th.[inaudible 06:55:04] his memory...some ticky tacky....
[06:55:09] That can't do anything but damage your case. There were people who were sitting in
the courtroom who could get in for seats, who were in the audience. At some point the audience
was giggling when Gooding was cross-examining our witness. This little boy, who was the
Hispanic kid, he was riot. He was a great witness. He was funny and sort of sharp. And his
responses. He made this senior lawyer look like a damn fool. How do you....because I was there!
I was over there. I did this. I mean, my people....anyway. The thing they say is, "How on Earth
do you prove a case when you don't have a definition?" Well, my take on this is good oldfashioned Wisconsin law in action lawyer. Didn't have a label for it then. [inaudible 06:56:23]
lay this crowd stuff and cram it into a concept. But we went to the ground. This people claim
they don't understand, that this is unconstitutionally vague, blah blah blah blah blah. What about
the class of the contractor in the [inaudible 06:56:41] subject to the same thing? We went to our
regional people and got names of senior folk who are contractor representatives. I subpoenaed
them I guess. We put on their understanding of the rules of what affirmative action required.
[06:57:02] Now, what was the basis of it? At the beginning, the government turned affirmative
action over to the private sector. In something called Plans for Progress. [inaudible 06:57:17]
they came in put all this crap together....by the way, still in the rules. All that outreach stuff? That
was what affirmative action was at the beginning. And who came up with this? Corporate
America.
WEISBERGER: [06:57:32] Oh, because they could live with that easily.
JONES JR.: [06:57:34] Well, they were going to cheat on that, too, but it didn't have much of
a....what was the problem? Exclusion of the people from the net. You aren't looking for
incompetent folk, you're looking for folks that are in your labor market area who have the

qualifications of jobs you're looking for. Well, where are you looking? Are putting in white want
ad? You going to the white schools? You go to the schools that have got no minorities, right? So
the business of outreach....it lives today. I get mail all the time. I know what people are sending
me stuff telling me about a job. They got their universe of: This is what we did. All these black
folks that are professionals [inaudible 06:58:16] and whatever, we send them personnel notices
to get on their networks. Which raises another question about my friend next door [inaudible
06:58:29]. Targeting outreach was somehow a problem with affirmative action enforcement.
God, that's the longest standing thing that we've got, right?
[06:58:41] Anyway, so all these people with bad witnesses and their own testimonies saying they
would do none of this. They thought it was unconstitutionally vague and unconstitutional and
they weren't going to comply. What they had was friends and relatives. A recommendation, and
all...we dug out all that [inaudible 06:59:05] hype....some referral is somebody who works there.
Well, if you don't have nobody who looks like me that works there, how you going to get into the
mix? One of those things that when I talked about...you talk about my about my network in the
Chicago....one of the guys that was the first black professional [inaudible 06:59:21] it was an
electrical engineer. He worked for them. They didn't put him on, fortunately and I don't think I've
ever seen Dave since we left Chicago, but I knew who he was.
[06:59:36] Another highlight. The last day of the hearing, before we recessed for deliberation for
the [inaudible 06:59:43]. There was a break about something, I forgot what it was. I was sitting
back in the bench. And three judges were somewhere, deliberating. And the press guy came up
and says, "Excuse me." I said, "Yes." He said, "You're with the government, aren't you?" I said,
"Yeah." He said," I understand Mr. Jones is has been in attendance at these hearings. Could you
point him out to me?" And I laughed my mischievous laugh. I said, "Yes. I'm Mr. Jones." He'd
been looking at me for 3 days. You see, this is trap of unconscious racism. The trial team is
breaking to consult...they're obviously consulting with this white lawyer that's the chief trial
lawyer for this region. I don't know what they do that's sitting next to him...he is. But, couldn't be
Mr. Jones because Mr. Jones is higher up the picking order than this chief lawyer. By the way,
this guy the reporter had actually talked to me long-distance on the phone in Washington. Since I
sound different on the phone...I hadn't said anything publicly in the meetings. That goes to
something else. I used to dress like the chauffers in Washington when I went to Capitol Hill as
the Secretary's lawyer. When the hearings were over, I'd take the briefing books and dump them
in the limo and go and stand where the chauffers are. And Washington press....
WEISBERGER: [07:01:20] Never caught on.
JONES JR.: [07:01:21] Never caught on. I don't even know....you couldn't have television in the
committee rooms. And they'd be in there scrambling trying to take notes...and whether they
would get a good view to see who was at the table and how they were introduced. And if you
were the media feed....one of the advantages....Old Bob Taylor was there[inaudible 07:01:51] He
was a big, old black guy who was assistant council to Vice President Lyndon Johnson and first
council of the President's committee or something....and this other little dude just dripping....I
mean, why did he bring his chauffer in? I guess he's carrying the books. See, and I would
disappear, they would never think of....even though by time I was a counsel for labor relations I
had been vetted, but see when I was associate solicitor. But when I was just a counsel for labor

relations in general legal service in the legislation division, I had not been publicly disclosed. So
I'd go [inaudible 07:02:43] up there with the chauffers and the chauffers would take their caps
and they'd stick them under their coat. It's always hurt me a little bit, to see them.
[07:02:56] Top-level jobs that most black men had in government for years and they were
ashamed of them. Which says something.
WEISBERGER: [07:03:10] You have to, for the records, say something about the outcome
[crosstalk 07:03:13].
JONES JR.: [07:03:12] We win the case.
WEISBERGER: [07:03:12] That's what I wanted you to say that...
JONES JR.: [07:03:16] People said, "How could you?" I said,"We won the case." These people
couldn't say they were the only mid-western contractor that didn't understand what their
obligations were under affirmative action. They had all these other people were living by without
objection. Though, how they were doing is a different question because the standards, and I can
say this since I wrote them, doesn't mean you achieve. It means a good-faith effort to achieve the
objective. I've written somewhere, that's just sophisticated plagiarism. I'd figured if a good-faith
bargaining had been in the national relations act since 1935 was unconstitutionally vague then a
good-faith effort to comply with your affirmative action obligation wasn't unconstitutionally
vague. And I have preached across this nation, without much recognition. It's a process. Sandra
Day O’Connor gets it. But she doesn't know where it came from.
WEISBERGER: [07:04:26] What else would you point to during those years?
JONES JR.: [07:04:29] We had 8 cases going at one time. 8 [inaudible 07:04:32] cases going.
The only other one that I can recall that went to trial was a humongous one, was against the
Bethlehem Steel. And it was the Sparrow’s Point facility was the target and it had 35,000
employees just at Sparrow's Point. This is another case I didn't choose to litigate. I got called to
boss' office. He said [inaudible 07:04:57] and I said, "Oh, are you kidding? You gotta be
kidding!" He said, "You know, who's done the study as to the extent to which the government
can do without the steel production of one of its top 3 producers?" So you realize we don't have
the facility for just de-bar a company for one facility. The government doesn't contract with a
facility, it contracts with the corporate entity. This is what Charlie said, "Get the hell out of my
office."[inaudible 07:05:42].
[07:05:41] It turns out that Lyndon was jaw-boning on inflation and he was jaw-boning the
contractors to keep the lid on prices, and steel particularly. Bethlehem broke ranks and increased
the price and he was livid. He sent an order to every agency. Whatever you've gone pending
against this company, go. So we had this...there were a bunch of black steel workers, by the way.
It embarrassed the labor department. They had to take it to the labor department. Because the
government was down at Newport News doing some mediation stuff with the shipyards. The
lead person in that was the EEOC and the labor department was just sort of a tag-along. And
these steel workers, they were standing around with these picket signs with the labor departments

saying, "What the hell are y'all doing way down there in Newport News? We are right down the
road from you and we got all these problems and y'all aren't doing anything for us." And so, that
got that case.
[07:06:57] I remember once I was going out the back door to lunch, to the picket line and
somebody said, "Hey Jim!" One of the staffers from Labor, "Jim! What are you going to do to
get these pickets away from the labor department's door?" I said, "Are you kidding? Hard as I
worked to get them here?"
[07:07:14] They were never certain that that wasn't true. I had absolutely nothing to do with it. I
wasn't involved in it.
[07:07:21] So that was a big one. We had 6 lawyers on that tied up and I didn't have but 14
lawyers. That's one case, that's 6 lawyers. One of them was detail... two of them were detail from
someplace else. So it was 4 of mine and 2 others. We had Pullman Standard. Tim can roll a
bearing. Bethlehem Steel. Allen-Bradley. Enos Bagg. And I can't think of another. And some of
these people who represented...one of them was represented by Charles Horski who had been
White House Counsel. Pullman Standard, I believe, was represented by Clifford and Miller. And
I had a kid, no I guess that was [inaudible 07:08:06] case. One of my kids had one of these cases,
I can't remember, and he had a hearing problem. It was a young lawyer with a hearing aid Roland
Wilder one of the other big-time law firm...all these firms against my kids were big-time law
firms.
WEISBERGER: [07:08:26] Well, it was a big-time company you're talking about.
JONES JR.: [07:08:27] Well, that's true. One of these guys was called Dick Hosfelt was his
name. He was a lawyer. Roland Wilder went on to be an associate counsel for the teamsters, by
the way. But Roland was a lawyer and this guy called me up complaining about Roland. And I
listened to him for a while and when he finished I said, "Mr. Hosfelt, as far as you are concerned,
Roland Wilder is the United States Government." And I slammed the phone down. It's the only
time he ever talked to me. He then tried to go to the solicitor, I'm told. The solicitor said, "You're
going to have to deal with Jim Jones. That's his job." He went to the Secretary of Labor
[inaudible 07:09:10]. So he finally dealt with Roland Wilder. And when it was all over he had all
this praise about Attorney Wilder. I think maybe the word went around that the system [inaudible
07:09:22].
[07:09:27] The steel workers had a separate law firm. And the black workers that didn't trust the
government had NAACP Inc firm. Robert Belton, who was the....Belton was the lawyer for the
Inc firm. All of them were suspicious of us. As a matter of fact, the Belton people we got
cooperation from them. When we would close up at the end of the week, starting in the weekend.
Belton, he had to go back to New York. He used to leave, he'd say, " Well Jim, I'll be suing ya."
Since we were attacking seniority, the steel workers were against us. And they had, they might
have had [inaudible 07:10:14]. That went on forever. Finally, Charlie took it out of my shop.
Called me in and said, "Look. You have limited trial experience in you and your people and this
is going to be....

WEISBERGER: [07:10:33] Humongous issue.
JONES JR.: [07:10:34] Humongous. By the way, the 6 lawyers I had on it, the lead lawyer had
tried murder cases. But he didn't know....he was a trial lawyer in the court
WEISBERGER: [07:10:47] But labor law is different.
[07:10:50] ....using on October 18th 2004. For a conversation between June Weisberger and
Professor James Jones. We're talking about the period of 1967-69 when he was associate
solicitor in the Department of Labor.
JONES JR.: [07:11:06] Well, we were continuing with 1) the affirmative action issue and Allen
Bradley, but it took months before that thing was finally....there's an appellate probably goes to
the Secretary of Labor and there's agreements and so...and they worked out a settlement. And I
thought that essentially...and Allen Bradley, we had won the battle and lost the war because
they....
WEISBERGER: [07:11:30] Because of the settlement.
JONES JR.: [07:11:31] Because of the settlement. And I didn't find...I get some input...about the
effect of that case in that community.
WEISBERGER: [07:11:47] You're talking about the effect of the settlement in the
community.[crosstalk 07:11:50]
JONES JR.: [07:11:50] Teaching a course over in the...giving a lecture in eduction to some
graduate students and I made this statement that we won the battle and lost the war. And student
contradicted me. I was taken aback [inaudible 07:12:13] and then he...[inaudible 07:12:13] I've
forgotten his name, but he was a young fellow who led the Hispanic group. He was no longer a
young fellow. He had grown up and matured. He was gone on to school, he was in graduate
school. And he said that that case changed the profile in the Milwaukee since we took out this
major outfitter all the little people started to [inaudible 07:12:30]. A tremendous benefit to
[inaudible 07:12:33] down there.
WEISBERGER: [07:12:35] That's a very interesting post-script because we often don't hear what
really happened.
JONES JR.: [07:12:42] He said, "Bad as Milwaukee is, you have no idea and you have to
appreciate...."[inaudible 07:12:48]....all sorts of job activity has changed in the whole
community.
WEISBERGER: [07:13:01] And it's not that I've done any statistical analysis, but that doesn't
surprise me that the real ending is not what it may appear to be.
JONES JR.: [07:13:12] Anyway, it went back and forth [inaudible 07:13:14]....secretary sort of
sold us out, but, you know. It was the mediation, kind of, error and when you take what you can

get. I don't know who monitored later on and so forth...anyway.... the Bethlehem Steel thing,
they delivered....we were making the demands for information. [inaudible 07:13:36] we're
stiffing this. And this was, they were making this demand in a hearing. And they were ordered to
comply. And so the weekend I saw before they trial, they "complied", they delivered to my office
a mound of IBM cards 6 feet by 3 feet by 3 feet. Little boxes. And no computer tape to get the
information out with. And this kid who knew how to try murder cases was also a bloody genius
among other things, I always reckoned he would demonstrate that. He went to Howard Law
School. He finished in the bottom half of the class. He was one of 3 people that passed the bar
the first time around. He went into the military and then...did you know Mary Wilburn? This is
Mary's little brother, Jeff Nelson. He's retired now. He's lightning bright. He figured out and
broke the damn code.
[07:14:37] This is early days of computer and we were able to milk that data stuff for sufficient
data to put a case on. And Charlie took me off the case because I was going to hang 'em. Charlie
knew I was going to hang 'em, too. I had them convicted out of their own mouths of lying to the
Federal Government about the status of segregated housing and facilities, see? They had live-onthe-premises housing and they had it segregated. And they filed a form saying they didn't.
Violation of 18 USC 10001.[inaudible 07:15:17] face of material breach of the contract, so I'm
holding that. And then we milked this...we got enough out of this so we put a picture plus the
testimony of the black guys and put together the picture of their process in the foundry. And how
they had structured the job so they had the intentional discrimination against black and no way
[inaudible 07:15:40] could claim that that wasn't what it was. And since we didn't had 18
departments and we only had busted out the stuff in 1, we were going to make the claim that all
the rest of them were just like this and put the burden, I though, shift the burden to them to prove
that they weren't. Which was a good tactic. This is the model. And the rest of them are as bad or
worse. And then put a live witness to say that and then let them squirm.
[07:16:07] This had turned into the dimensions of....Charlie was bright he had a sense of where I
was going. He said, "Old down and dirty's going to nail it to the wall." Let the tribunal say 'no' on
the base of this record, how are they going to explain to people that a criminal violation ain't
worth breaching their contract, so. They didn't want that. The word on the streets was that this
stuff that we were doing, not that case, but another one I'll get to in a minute...was costing
Humphrey the blue-collar vote. So the government obviously didn't want that stuff....the
democratic administration didn't want to exacerbate the....the construction workers and
everybody was mad at the government because of the affirmative action stuff, the union
[inaudible 07:16:54] encroaching on seniority.
[07:16:57] So, Charlie pulled it out and he had great...and he said, "Look, you're on demand. Too
much of your staff tied up on one thing. You can't do other stuff, you've got all these other cases.
I'm going to put together a trial team under Bill Farther." Bill Farther is a senior trial lawyer. He
also was a [inaudible 07:17:19]. He was going to cry it to death at [inaudible 07:17:21].
[inaudible 07:17:23] We'll keep Ellisburg and the woman who came out of litigation, Burnie
Dunous wife. She can stay on it, we'll put some other people and we'll free up Chuck Nelson and
the other people can go back to doing....see Chuck was already offered a job at a DS14
promotion at HUD and Charlie wouldn't release him. So he couldn't go to the other thing. So he
released Nelson to go to his promotion and give me back your two other staff people and then

you can fill that slot that Nelson has left. Well how can I say, "Charlie...I'm going to ditch you
actually." I can't say, "No way, I'm going to resign [inaudible 07:18:15] he's got a perfectly
legitimate reason that's a non-throwing-the-case reason."
[07:18:21] I was out here 3 or 4 years before that case ultimately finished. We won it. They won
it, but they had briefs and counter-briefs and I got some of the file and I said, "[inaudible
07:18:31] going to try everything." The labor department was meticulous in that trial and they're
considerably...[inaudible 07:18:31] justice department.
[07:18:31] The other thing that happened. We were involved in the Crown Zelibar 189 Paper
makers case. That was basically triggered by the labor department. That was another one that we
got forced into doing something about because they had this little stop order that would say,
"Don't spend any more new money with these people, we got these problems with their
compliance, until you hear from and clear it with labor." Well, Crown Zelibar sued the Secretary
of Labor and Eddy Sylvester, who was the head of the OFCC...POFCC it was then.... Right
around the holidays, 3 months after I took over the job. I said, "I oughta be fired. I take up the
job in 2 months, I get my clients enjoying before Christmas." And so that's to say, "Shucks, I'm
thinking of disobeying so I can go to jail for disobeying the...just think of how my stock would
go up in the civil rights community, I'd be like Martin Luther King. I refused to comply with a
government order that was discriminatory..."
[07:19:55] What Crown Zelibar realized after they won in lawsuit that they had pushed the
government in a corner. They didn't have any choice but to back off and eat crow or take him to
the man. Maximum John [inaudible 07:20:07] ruled against us and said, "That's a sanction..you
can't impose it without due process. You've got to take them through the procedure." Well, faced
with that, I don't know about [inaudible 07:20:20]. And the union had issued the threat that if
they...if the company...negotiate to impasse. The company imposed the changes in the seniority
things, the paper makers. They had to give them 10 days notice to strike. So they gave notice to
strike, they're going to strike against the government's....propo...and I said, "Well, uh...that's a
great...the Justice Department...[claps]...we're finally"....they went in through District Court
sooner.
[07:20:50] First time they went into court, they trashed my part of the complaint. It was a local
36....sheet metal workers in St. Louis involving the St. Louis Arch. We had a case there and it
went to court on that cause I kept campaigning for litigating specific enforcement of the persons
in the contract. Well, the first time out, when the District Court judge threw out the Labor
Department's [inaudible 07:21:18], then the Justice Department didn't appeal. I was livid, but this
was in the early days well then we had so little Title VII settlement law. And the Justice
Department got [inaudible 07:21:29] for [inaudible 07:21:31] they had big, little. So they were
anxious to make some laws. So if I were flipping hats, I can see why they didn't want to take on
this issue...they're out there flying blind. Well I'd been flying blind so often, what the hell? Go to
court and fight and you either win or you lose. If you lose, that tells you something. So with my
arguments...what do you mean, a memo? Get from the contracting people that specific
enforcement cases. That's all this is. Take out the race thing and just like any other nonperformance. Well finally, they got this stripe about the face, and well, they went on, and they
won a case by the way, and it's a case that the people have ignored. The Eighth Circuit has a

remedy, an affirmative action remedy you won't believe. One of the three judges was Blackmun,
who went to the Supreme Court. I kept trying to push our case to the Supreme Court.
[07:22:25] We got somebody up there that's already gone this far. Most of my colleagues,
including you, have read carefully my writings and this is all written someplace. I mean, I take
the truth on the whole enforcement thing.
[07:22:37] Anyway, Atlanta, when they got 189, that was very sexy. The union's gonna strike,
force the government. They went out on Title VII and the executive order thing, tossed us in
defense with a legitimate contract, on strike, the government and my notes were gonna drop it
down the toilets, too.
[07:22:59] After all, Title VII waived that anyway. So one had gone away. And one ended in the
Fifth Circuit. It was one of the pillar cases for present effects of past discrimination. There was
quarrels, Local 189 achievement of paper makers and Crown Zelibar. That's basically our case.
[07:23:22] Force came from my clients. So those cases start to be pillars. And also, the interface
of the relationship between a Title VII remedy for mass systemics, an executive order of
affirmative action. It sort of got boiled in. It's obviously that the federal courts had jurisdiction to
order such affirmative action as maybe necessary to effectuate the purposes of the law.
WEISBERGER: [07:23:55] Well it sounds like these were very action packed years but very
satisfying because,
JONES JR.: [07:24:01] They were mind blowing. They were also debilitating. I ... other things
going on in my life caught me at the same time. I don't know where to keep them. I guess we've
been through the housing thing, the hospital thing. All this was, switching jobs, I left out some of
that.
[07:24:20] They promoted me to a job and as a white boy in the structure it took a long time. A
guy with a PhD thought he should have gotten the job. He didn't say a word when that white boy
had been given the job before that had a background like mine. But not quite as good.
[07:24:37] But when I got it, he, his misbehaved. All these things take substance out of you. The
guy would have his secretary call me and get me on the phone. I'm his damn boss, have me
waiting till he gets around to it. Which, he did it a couple of times. He'd call, I would hang up. I'd
say, tell Mister [Loren 07:25:01], when he's on the phone I'll talk to him. Or send me a memo.
WEISBERGER: [07:25:08] Maybe this is a good time to stop because we're just on the verge of
your, of the interest in Madison about you and things like that.
JONES JR.: [07:25:22] Well we are, you see, we got a change in the administration.
WEISBERGER: [07:25:26] Okay, yeah.
JONES JR.: [07:25:27] There's a huge chapter involving George Shultz.

WEISBERGER: [07:25:31] Okay, could we save that for the beginning of next time?
JONES JR.: [07:25:35] That can be a tape.
WEISBERGER: [07:25:36] Yeah.
JONES JR.: [07:25:37] Because it's the run-up to the real affirmative action enforcement, which
is the [crosstalk 07:25:41].
WEISBERGER: [07:25:41] Yeah, yeah and I don't think we ought to rush that 'cause these are
key events.
JONES JR.: [07:25:46] It may take two tapes. Well, yeah it's in the book but, you know, book
may never get published. This'll be in the archives somewhere.
WEISBERGER: [07:25:55] Here.
TURNER: [07:25:57] This concludes the sixth interview of the oral history. The seventh
interview conducted on October 25th of 2004 begins now.
WEISBERGER: [07:26:05] Day the 25th of October 2004. This is June Weisberger and I'm
sitting in Professor James Jones' office and we're continuing our conversation about his career,
particularly the last couple of years when he was in the Department of Labor. And we're up to
the point where there's a change in the administration of the presidency.
JONES JR.: [07:26:31] Okay, you know when administrations change, first of all, in the run-up
to the change almost nothing happens, nothing new. Politicians are busy out campaigning. And
the real pros who make the government go are not about to do anything novel, right?
[07:26:59] Because, they've gotta deal with, stay on their side of the administration not making
policy decisions. So things tend to sort of settle out a little bit and slow down. But one of the
things that happened in my tour of government duty and when I got up to the super grade level
where you had a chunk of it that you were, quote, in charge of, you had to prepare a briefing
book for the newcomer.
[07:27:36] Which would have all the things that somebody new needed to know about your piece
of the pie, right? So, when the new administration came in, having been through this and seen
parts of it before, I knew we needed to get together a briefing book. They talk about the
transition teams. And I'm sure these briefing books are part of what the transition people get.
[07:28:04] Because as you can see, somebody coming in new, if there are these very thorough
briefing books some may have been passed on and upward gives the new administration as sense
of just what they've got to ...

WEISBERGER: [07:28:24] And I'm assuming 'cause I don't really, I've never seen one, I've
never really talked to someone that has been in the process that these are really legitimate
briefing books, that they're not skewed in any way. 'Cause this is the career grades that are
producing them.
JONES JR.: [07:28:43] Basically. There's some people, no matter what you try to do, that will
try to tilt stuff. It's dangerous because well, first of all, when the people come in they're
suspicious of you, no matter how straight laced you are. If you try to play games and they catch
you, they will hang your head and properly so.
[07:29:08] But most of it, you know, a professional wants to know guidance from people 'cause
sometimes this is cutting edge stuff. You don't wanna have somebody hand 'em a hand grenade
with the pin pulled, they don't even know it's explosive, right? So basically yeah, they are.
[07:29:29] They have fundamental stuff in there that are referenced to. You don't talk completely
down to 'em. Basically what you give 'em is highlights and then trouble spots. And then places
where policy is not clear but action needs to be taken. So, something needs to be decided to
move this from A to B.
WEISBERGER: [07:29:51] Right, and something needs to be decided sooner rather than later in
the new administration.
JONES JR.: [07:29:57] Depends on, that's part of the briefing too. They're real sophisticated.
You can't write everything down. Sometimes you might sit down with 'em, say, this has been
festering for a while. If you take it and you don't do anything about it, you're courting criticism
down the line from various people who are watching.
[07:30:20] If you take it and since it's been around you can sort of discount the flak you're gonna
get and sort of let it sit and if you get flak you can say, well why didn't they do it, it was so hot?
You see that go. People at that level have very sensitive jobs. Some of 'emg misuse them. I
didn't.
[07:30:41] I don't know whether that reputation was good or bad but the reputation was, you
wanna know, ask Jim Jones 'cause he's gonna tell you what you gotta know.
WEISBERGER: [07:30:53] He's gonna tell you.
JONES JR.: [07:30:54] It won't be sugar coated, right? Anyway, so, I prepared a briefing book
for a new Solicitor, which was maybe a couple of three ring binders. One of 'em that had core
stuff and then the second one would be back up. So if you want more, there was more.
[07:31:17] And also identification of things and people that you need to know. So, in comes this
Bill Wirtz for whom I had worked in one form or another for eight years, he came in with the
Kennedy administration as Undersecretary and went out as Secretary.

[07:31:38] Charlie Donahue was Solicitor of Labor for the whole time. By the way, when they
came in, Charlie inherited me as one of his working lawyers and legislation had some sensitive
angles, a little bit sensitive. I can now look backwards 'cause I think at that time I was at the GS13 level.
[07:32:02] I didn't find out 'til they came in that they brought black politicians in at the GS-13
level. I was really offended when I found out my colleague Howard Jenkins whose wife was a
friend of Peggy Goldwater, that was her name. They campaigned for the President. And here
Howard Jenkins was a GS-13 lawyer and he had been Professor at Law at Howard University
and had all sorts of credentials.
[07:32:33] I was fairly soon up at the GS-13 level and I came from nowhere. God, these guys
really got screwed over, right? I don't know how I got off to that thing but, oh, Charlie was a
little bit suspicious. And we had a nose-to-nose on something involving secondary black-outs.
[07:32:57] And he said, I wrote that. I'm talking about some old stuff. And I said, and I wrote
that, which was true. And then we worked through whatever the thing was, and I got the
assignment. And I wrote it. It turns out at one point, there were two committee reports. The
Democrats, they were majority. And the Republicans that were the minority.
[07:33:22] And there was a minority report and the majority report. And I had written both of
'em. Two different administrations. [inaudible], see. From me, one of my areas and stuff like
that.
WEISBERGER: [07:33:39] And a very sticky issue.
JONES JR.: [07:33:40] Oh look, one of the worst ones in the, that and national emergency
disputes and things like that. Well, with the Landrum-Griffin and stuff we had the whole
blackmail picketing. And a lot of the back part of Landrum-Griffin was reform of Taft Hartley. I
was up to my eyebrows in all of that.
[07:34:00] But one thing we weren't doing was anything to do with civil rights. That didn't, that
came when Johnson came and I guess we went through that.
WEISBERGER: [07:34:07] We did.
JONES JR.: [07:34:09] Well, Nixon comes in and George Shultz who was a Professor of
Industrial Relations at University of Chicago. And his young associate, he was a Professor by
then, but had been his graduate student at MIT was Arnold Robert Weber.
WEISBERGER: [07:34:27] Your good friend.
JONES JR.: [07:34:28] My classmate in grad. school, right. And when we finished in Illinois,
Arnie went to the Coast Guard 'cause he was in the Korean War. I was a World War Two
veteran. I went to work for the Waste Stabilization Board. I was already a vet and not subject to
be dragged into that war.

[07:34:51] When the war is over, I end up coming to law school. Arnie goes to MIT and gets a
PhD under George. And then they end up teaching together. And so when Shultz came to
Washington as the Secretary of Labor, brought Weber as his transition guy. Transition stage for
about four years or however.
[07:35:12] Anyhow, George came out of the industrial relations professional arena, as did Bill
Wirtz. They're probably the architects of it. As did Hodgson who succeeded Shultz when Shultz
went to the Pay Board went on also as Secretary of State. Anyway, the first week that Shultz was
Secretary of Labor, Weber came with him.
[07:35:41] And Weber came into my office and spent half an afternoon talking and chain
smoking. It went all over the Labor Department. You know how rumor gets around. Well I tell
all this story because I now suspect that I had trouble with the new Solicitor of Labor because of
the notion that somehow or other I was connected to his boss.
[07:36:10] The other thing might have been that here I was, at this time I'm a GS-16 Division
Chief. And knowing what they had in mind, what they were gonna do, mainly cheat, right?
Figured that I had gotten there because I was a political appointee. Somebody had to. Anyway, I
found out much, much later, I guess after I came out here to teach that there was another element
that I knew absolutely nothing about.
[07:36:38] And that is, some of the Republican politicos, and I suspect it might have been the
Teamsters Union had put my name in the hopper to be Solicitor of Labor. No politics, nothing.
Well, I would suppose then that Larry Silberman must have known who the competition was,
and he considered me.
[07:37:07] So he had a bunch of reasons to be suspicious. The other was before he got appointed
Solicitor, he was a GS-13 Brief Writer over in the bowels of the NORV. He had practiced law in
Hawaii with a management firm or something. But in terms of a ...
WEISBERGER: [07:37:25] Broader view.
JONES JR.: [07:37:26] And a profile, here he was one day a GS-13. The next day he's got five
hundred lawyers and other staff people. He's the Solicitor of Labor.
WEISBERGER: [07:37:35] With a large firm.
JONES JR.: [07:37:36] Right.
WEISBERGER: [07:37:37] A very large firm.
JONES JR.: [07:37:38] That has a hundred and sixty-six statutes to administer, about which he
knows nothing. In addition to which, as he said to me at a later date, I'm sittin' on the hand
grenades. I got labor relations and civil rights. He said to me much later, the rest of my
departments can run themselves.

[07:38:04] You are sitting on the most politically explosive elements that I've got under my
jurisdiction. And I need somebody whose got political coverage to head your departments. That's
what he told me when I asked if he’d give me a leave of absence to teach. He also said that, just
what he said, he also said something that I let it go by without saying anything, that if I stayed he
was probably gonna have to transfer me out of that office.
[07:38:43] He would replace me with a political person. I was thinkin', man would you ever get a
grossly unimpressive political, unanticipated political surprise just 'cause I'm not a politico. By
this time there were these people out there, you know in the other world that for some reason
decided I was a good person. That's how my name kept getting put in as if I had a political
following or whatever.
[07:39:12] Okay so, the first thing that happens, Larry was busy doing my job. Oh, wait a
minute, Jim Hodgson, that's his name, Hodgson was Undersecretary and he had this thing with a
budget kind of meeting as they are working out their budget. We didn't have a Solicitor when it
first started. The acting Solicitor was busy sucking up, trying to get appointed.
[07:39:40] He was a different man. And he let me go to the budget meeting to make the
presentation for my ... And Hodgson was dismissive of my sounding alarm bells about what was
these hand grenades I'm sittin' on.
WEISBERGER: [07:40:00] Right.
JONES JR.: [07:40:04] And I was, it was not so much what I said but my tone was disrespectful.
I had known him in Industrial Relations and he was in Industrial Relations with one of the major,
an active member of a national corporation. I met him and Hodgson at the Harriman House, one
of those big retreats on the problems of collective bargaining.
[07:40:32] When they had invited the Assistant Secretary of Labor who declined the invitation
and suggested they invite me since what he was gonna tell them was what he got from my
briefing. He was thinking, you know,
WEISBERGER: [07:40:43] Hear it first hand.
JONES JR.: [07:40:43] Hear it first, they said all right.
WEISBERGER: [07:40:44] You could respond first hand too.
JONES JR.: [07:40:50] And Weber was at that, my working group by the way. Weber was there
and Ben Harriman was the Chair and the head of the Teachers Union in New York and the
lawyer for the, it was a real high-powered group. I don't know if I told you, one of these press
guys on about the third day, the further we got away from civil rights the more vocal I was.
[07:41:09] He said, where have they been hiding you? I said, in plain sight. I didn't say in plain
sight. I wish I had. Well anyway so, I knew these people. They knew who I was. And Larry was

a little bit sensitive. I knew part of it was because Jim Hodgson was mad at me for being
disrespectful.
[07:41:31] But Larry was busy tryin' to do my job. So all of a sudden I wasn't being invited to the
meetings that were going on as they were shaping policy. I'd be doing some lower level type
stuff. Anyhow, a lot of this policy I didn't know was goin' on 'cause I'm out of the loop, right?
[07:41:55] Well one day I get a call that, you know, come down to Under Secretary office,
Hodgson's office right away. So I stopped what I was doin' and got a yellow pad to be sure I had
enough to take notes and went down to the office. And I walked in the room and, one of the
reasons that I'm not too happy about them banning smoking in the meetings is I could tell from
the smell of the place and the look of the ashtrays there was about a three, four hour meeting.
[07:42:38] And as I looked around the room and looked at the faces, I knew what the subject
matter was. Everybody who had a significant role in civil rights ...
WEISBERGER: [07:42:49] Except one person.
JONES JR.: [07:42:50] Except me was in that room. The new Assistant Secretary, whom I'd
never met. Big ol' black guy named Arthur Fletcher was in the room with his staff people. The
other thing that, if you get some sense of [inaudible], and once I looked at who was there I got
the sense that there was a chill in the place. There was tension in that room.
WEISBERGER: [07:43:22] Yeah, they hadn't rolled out a red carpet, certainly.
JONES JR.: [07:43:24] No, it wasn't. The tension wasn't me. Whatever they were doin' in there,
this was not a happy gathering, right? So I sat down and I don't know, somebody started a
conversation. Something about it was fairly apparent they were trying to come up with some
civil rights strategies. Well the reason, the catalyst of it is that this Defense Department with Mr.
Packard of Hewlett Packard was the Deputy Secretary of Defense to Melvin Laird of Wisconsin.
[07:44:02] Came in office and signed off on some affirmative action plans in the textile industry
that the Labor Department had rejected six generations of proposed plans ago to deal with that
problem. And the civil rights people, you know, got word of that, exploded. And their friends on
the hill were furious. Labor Department is supposed to be in charge of this.
[07:44:32] Poor ol' George Shultz got kicked in the groin or kicked in the ...
WEISBERGER: [07:44:38] Where-ever.
JONES JR.: [07:44:40] Blind-sided by the Defense Department with its usual arrogant notion of,
who the hell is Labor? I don't care what the President's Executive Order says. None of it plays.
Well, the political explosion, Kennedy called up poor George and Congressman Ryan and they'd
have got killed over there with that other gentleman in Guyana.

[07:45:08] But they called him up and demanded an accounting about the group, the
administration selling out civil rights and affirmative action. It was really a political mess, right?
WEISBERGER: [07:45:15] A big one.
JONES JR.: [07:45:15] Yeah and that sort of put some, put some heat on the Labor Department.
And they were down there trying to figure out where to go to gain some credibility in civil rights.
I bet there's someone that said poor old George Shultz had barely sat down in his chair and this
explosion, right?
[07:45:46] Oh I never had a face-to-face meeting with George. He was a delegator and he dealt
with, I'm not complaining by the way. Maybe he should have adopted the paratrooper approach
and said, did you write this? No. Then go get the person who actually did and bring them here
with you. But the other side of that is you can't really supervise more than 5 or 6 people.
[07:46:14] If you think you can do more than that you're kidding yourself, right? Maybe Clinton
could but not too many people can handle that many balls in the air. Okay, so whoever said this
negative thing about, you know, the program, Hodgson reacted, I think he's smarting about me,
my smart mouth about the disaster that he had.
[07:46:41] Maybe he was smarting that I was right, you know what I'm saying. He was sitting on
this. We have so limited resources we can't even manage the agencies let alone enforce the thing
out there. And those cases that we started were still bobbling around, some of 'em, right, the
enforcement stuff. But all of this was torn in ferment.
[07:47:12] And Hodgson reacted and said something about left-over Democrats and the
problems that those Democrats didn't solve. Some left. And to his ever-dying credit, Larry
Silberman who had his briefing from me said, Jim, you can't level that accusation at Jim Jones.
He told me in the briefing session that we had that we had this problem.
[07:47:51] This was the construction industry failure of an affirmative action type in creating a
Philadelphia Plan. He said, oh, I skipped a piece. Would the Congress - Comptroller General
works for the Congress basically even though it's an assignment thing. And they had crashed the
Philadelphia, the first Philadelphia Plan for the construction industry affirmative action approach
as illegal.
[07:48:23] A letter from Staats to the Secretary of Labor George Shultz dissing the program,
right? It wasn't too, could it be, I think with Mister Shultz, right? So that was and the
Philadelphia people who had started that thing had put some pressure on the administration, too.
So all of this was spinning.
[07:48:50] Now Arthur Fletcher was from Washington State, at least that's where he had
migrated to. He was actually, he went to college in Kansas. And he had run for Lieutenant
Governor of Washington State as a Republican and came within a hair, an eyelash of winning.
WEISBERGER: [07:49:08] Of winning, yeah.

JONES JR.: [07:49:10] That, Washington I guess runs independently of, so you could have a
Democratic Governor and a Republican Lieutenant Governor. But anyway, he almost won. And
it turns out that he had been involved in construction stuff and maybe with some affirmative
action kind of, whatever junk they do. So he knew a little bit about the construction industry.
[07:49:34] And he had gone on public television, not public public but television and had an
interview when he first came to town as one of the black sub-cabinet people. He said to the
world at large that he didn't come to Washington to be the Republican’s house nigger. On civil
rights, the administration's position was gonna come over closer to his, not the other way around.
[07:50:03] So now he's out there with this big mouth, right? But he's got a presence, at least a
sense for the dramatic. And all of this was fermenting around that. So they needed something to
get some credibility. So, when, oh, when the construction stuff came up and Hodgson made his
sort of back hand reference that I was a left-over Democrat, I guess. Why didn't you fix it before,
blah, blah, blah, something like that. Larry Silberman said, don't ...
WEISBERGER: [07:50:44] Not this guy.
JONES JR.: [07:50:45] When we had our briefing he told me if we wanted to go back out there
with him, he can fix it. Arthur Fletcher who had never met me but I'm now interpreting, he hears
this white lawyer say this black lawyer can fix it. And he takes off. He talks for a good half hour.
And I knew everything that they had been discussing in the meeting before I got there.
[07:51:19] And he had the call, I guess. I don't know what they were gonna do. All of which he
had dismissed as sophisticated gradualism, he just dumped all of everything they had been
talking about. And finally when he finished, he somewhat chastised Jim Hodgson and said, well,
Jim, lemme here you can fix it.
[07:51:38] And I outlined the Philadelphia Plan revised, how to put it back together. The primary
thing saying, as I told Larry, Comptroller General is right on procurement law. If it's gonna have
specs, it can't have hidden ones. They gotta be in the bid announcement. You can't pull it out
from under the table. That's done on both of the, matter of fact a lot of these were negotiated
contracts.
[07:52:11] On the Title VII civil rights stuff, first of all was not his call. Second, he's wrong, I
believe. And that's the Attorney General's call ultimately. The first call would be ours, the
Solicitor. Then it would go forward, blah, blah. And so I just, specifically told him how you
could put it back out there but they have to face the numbers issue.
[07:52:36] There's no way you can get away. You can't play these skew games and then you go
pull the numbers out at the last minute. If you're gonna have 'em, you gotta put 'em up top. And
when you put 'em out at the top, they gonna scream. But basically, I can put it together. I didn't
say I, I probably said we. I generously shared stuff with my staff.

[07:53:02] We can put it together so it, whatever else they can make it, they can't make it a quota
without redefining what that term has been held to mean. Now I don't have a memo written down
or anything, see, 'cause nobody's asked for it. There've been ones that got crashed. The last thing
Democrats wanted was for us to go back out there since they didn't want anything in the civil
rights to go back out there because the word was it was the President's Executive Order program
was costing Humphrey the blue-collar vote. He had seniority by the throat. He had these quotas
and stuff for participation for negros, for minorities. That was the only minority.
[07:53:49] And so we just treaded water. Ed Sylvester was one of the more sophisticated dudes I
ever worked with. He would ask me and I'd tell him, I'd say, but he didn't want me to write it. He
knew that [inaudible] If he wanted an official response he had to ask the Solicitor of Labor, not
go around the Solicitor to one of his staff people.
[07:54:12] It had to go formally there. And it would get to me. But he knew from me if it went
that route what he would get back and he didn't want it. So I kept the thing, kept balls up in the
air until the election or so. Well anyway, I got through outlining and Hodgson finally said, he
was a pipe smoker, well, write it up, write the proposal up. And run it by the Justice Department
and HEW.
[07:54:50] If they come onboard, we'll see about going forward with it. It's almost an accident
that the revised Philadelphia Plan, at least me doin' it, got pulled out of the filing cabinet.
Because of the suspicion of my young boss through a briefing session that let him know that he
knows what he needs to know.
[07:55:11] And by irritating the new Deputy, who makes an opening. And then this irate black
politician that realizes his reputation is gonna be on civil rights and that this whole thing in the
Labor Department comes under what they had put in his pile to do.
WEISBERGER: [07:55:33] So, that was a pretty critical meeting.
JONES JR.: [07:55:37] It was. But you know, when I say it was serendipity. This is almost
accidental.
WEISBERGER: [07:55:45] It had gone on for so long without you.
JONES JR.: [07:55:47] Yeah and who knows what they would have done if it just, and the fact
that we in fact had put something together that would work. And when he said run it by HEW
and Justice, I knew exactly which lawyers over there were gonna be my counterparts over there.
[07:56:00] David Rose and Sam Barret. And as we, my people, and other the people you deal
with who have to be ready for crisis, kind of. Once the thing got dumped on, there were these
conversations about, “What if …?, How about ...?, What do you think about ...?" So, there's this
sort of thinking through of problems, and I used little files, and putting in sheets of paper in
them, got the go-ahead. 'Cause usually, it was, "When do you want it?"
WEISBERGER: [07:56:38] [crosstalk 07:56:38] yesterday.

JONES JR.: [07:56:41] Tomorrow; right? So, I went back up and the younger staff, and we put
the damn together in less than two weeks. But, see, we weren't starting from the start. We'd been
playing these little ...
WEISBERGER: [07:56:52] Whatever.
JONES JR.: [07:56:55] No, intellectual games or laboratory games. So, we knew where the
problems were and I sort of assembled a crew of people and say, "You do so and so. You do this,
you do that, you do that, you do this.” We'll get it passed. Pull it together and give it to Gresham
who I had three [inaudible 07:57:24] we he was first became Solicitor he was in the legislation
[inaudible] special assistant.
WEISBERGER: [07:57:29] This is side two of a tape that is being made in Professor James
Jones' office, and this is June Weisberger.
JONES JR.: [07:57:40] Well, anyway, when we assembled the group and we got to get this done,
so it's a high priority, and I think I pulled about five people off of whatever they were doing to
get on this thing, and they knew we had to put a legal memo together, and then we had to
skeleton out the administrative process kind of thing, which the people downstairs in the
assistant secretary's office, and the office of federal contract implies, the actual people who
operate this, had to have some input in. And the interesting thing about it, it wasn't the folks in
the Labor Department, there was only one or two of them that were construction people. The
construction program, each agency had a construction person that they finance, and that's the
way they staff the regions. See, this whole program was terrible in terms of how it was funded.
[07:58:35] So, every guy in St. Louis that was on the Interior Department's budget, and a guy in
Philadelphia that was on Defense Department's budget, and they were the construction
coordinators, where the two guys in Washington sort of coordinating the coordinators. So, we
had to get that input, so then we had to figure out about how we're gonna get some about a
database for Philadelphia where you get that stuff from. There was no system of collecting of the
kind of stuff that you need. And, basically, the Philadelphia Plan Exercise is a labor market
exercise.
[07:59:19] You got to determine, what is the qualified pool? Qualified or qualifiable to be
expanded. We didn't, trading into people who's apprentices, etc., and people then, who were not
in construction, and do the same kind of stuff in the factories and the training schools, and so
forth, what's the base? What's the participation rate of minorities in these various trades? Who
belongs – you get the Unions, though? Who belongs to the Union? Who's been in that? How
many they got? Then, how many jobs are generated by federal contract money going into the
Philadelphia [inaudible 07:59:58]? So, you can see how soft the data is, right? But, there were
sources. The Philadelphia Executive Board, which the senior government function here is for
every agency in that region. And certain information, stuff that they could supply. We had to pull
a lot of that stuff together, and ultimately, what we did was… I don't know whether I had left
when they did this, or if they do it before. We had to have hearings up in Philadelphia, go
through the quasi rulemaking though, we had to ultimately eat crow. It was rulemaking. I knew

that. I kept trying to tell these people, "Look. He can't make rules." But, iron head decided to
sign it anyway.
[08:00:49] But, anyway, so there was a whole lot of things that had never been done, and we got
all this organized. Since I knew the legal stuff that Dave Rose and St. John Barrett, Slim Barrett,
they called him, was the number one guy at AGW. Once they said, "If you can get them to go
along with it, they will consider it."
WEISBERGER: [08:01:11] No problem.
JONES JR.: [08:01:12] [crosstalk 08:01:12] I said, "Hey, I got those two votes in my pocket. If I
put this together like all the critical things that we discussed, and then run it by them, and the
process so we get their input, the extension we needed to fine tune, we got all that stuff. And then
I got another two programs. I got programs ... Civil Rights, Title VI junk. The good part about
the labor relations stuff is that was the Executive Order. I told you, Lou Wallenstein was the
head of that, and when Lou would call up and whine, I'd have one question, right, "You stick
with procedures. Don't worry about that lawsuit. It ain't going nowhere." I could get onto ...
[08:01:56] Anyway, so that's how it went, and that became the Philadelphia Plan Revised. Put
the whole package together, got it cleaned up and ready to go, send it to Justice for really a sort
of an ultimate clearance, to meet with the Comptroller General and tell him what the rules were,
right, and one of the final leaders in this was Larry Silberman and me, Dave Rose, and ... I'm
blanking on the guys' name. The Assistant Secretary of the - Assistant Attorney General for Civil
Rights. Was Jerris Leonard, a former state legislator of the State of Wisconsin, a lawyer, white.
The Assistant Attorney General for Legal Counsel was William Rehnquist, formerly of
Milwaukee, Arizona, and so forth. And ultimately, the Chief Justice of the Supreme Court.
[08:03:18] Five lawyers fit it, the final piece, before Larry, and me, and David, and Jerris. I don't
think Rehnquist went with us to meet with the Comptroller General. And Jerris was the
spokesman as civil rights is his thing. The face-off with Elmer Staats, I think his name was, the
Comptroller General, and when discussing the detail, they got to the business of his contrary to
procurement laws. He fixed that. And then starts that, "It's a violation of Title VII." Jerris
Leonard pounded the table and put his ... And said, "It's not. The Attorney General decides
what's right with Title VII, and I decide whether the Attorney General, and if you as the
Comptroller General decide you wanna go a different direction, the Attorney General is your
lawyer." How about that for a 'shut up;' right? Anyway, so Staats has got to worry about
Congress and then, but that's to say, "This is the President, and let the Congress do what they're
gonna try to do which we’ll get to later." In any event, at the end of that meeting, David already
had written the transmittal for the Attorney General, and we had the total package ready to do
because I understand and this part is hearsay. Oh, by the way, Rehnquist never brought a staffer
with him to any of those meetings, and as a matter of law, structure, the assistant Attorney
General for legal counsel as the keeper of the President's power, and if there was something
wrong with it, he should've spoken up. He had more than one opportunity and never opened his
mouth.
WEISBERGER: [08:05:19] And he didn't.

JONES JR.: [08:05:21] Now, and this is the cynical thing, he didn't bring a staffer with him, so I
don't know if there's anything anybody gonna bring justice like me that knows this story.
WEISBERGER: [08:05:36] And you probably will never know.
JONES JR.: [08:05:38] Probably, but I can get to another point. No case involving the
President's Executive Order, legality has ever been reviewed by the Supreme Court. They
refused to hear any of the cases challenging the Executive Order. The only one that's gotten up
that had to do with freedom of information stuff and whether their affirmative action plan was an
additional insulation that people couldn't get, and that went up to ... GSA vs. Brown, or
something like that. And none of them have ever gotten to the Court of Appeals, and no Court of
Appeals has ever found the program illegal or unconstitutional.
[08:06:27] The first two specifically on the Philadelphia Plan provides ... we'll get to that. Now,
the first one on the Philadelphia Plan provides ... The second one was on an offshoot of it, the
Hometown Plan, which is in Boston, and which is another approach to the construction program.
[08:06:45] Anyway, here's a ... I was told that Larry Silberman and George Shultz was supposed
to take the Philadelphia Plan Revised to the White House to catch the helicopter 'cause Nixon
was at Camp David, and they were late, so they missed the plane. And when they called the
President down at Camp David to chat with him, he said, "I don't need to see it. Are you satisfied
that it's done what we ...? " And guess what they told him about it? Nixon was a damn smart
lawyer by the way. He was third in his class at Duke Law School when they wasn't handing out
standing easily. And the reason I know that, the guy who was second in the class was Jeeta Ray,
who was an Associate Solicitor in the Labor Department and they were classmates in the Law
Journal together and all that stuff. So, anyway ...
[08:07:47] So, we went out there with it, and the quota issue hit the fan, and the so-called liberal
Washington Post. Our press guy worked on the Post guy all night trying to get him not to use the
damn term. Just don't pause in the well by labeling it with some legal term. It has a legal
meaning, not the one you're gonna use and we’ll provide that and they lost. They came out with
this. Well, debate's gone downhill since that. It's still going on. And my addressing that
technically for the folks that had to approve this was that if the Supreme Court's definition of a
quota in three Supreme Court cases, different context, is what that term legally means, it doesn't
fit anything in here.
WEISBERGER: [08:08:52] Which is a nice position to be in legally.
JONES JR.: [08:08:55] Well, I mean, the kind of stuff I did as a legislative lawyer who got some
Supreme Court guidance, I write back into ... Right?
WEISBERGER: [08:09:03] Mm-hmm (affirmative)JONES JR.: [08:09:03] Or as close as I could get it.

WEISBERGER: [08:09:05] Right. You track it.
JONES JR.: [08:09:05] [crosstalk 08:09:05] If I can get it all in there, I track it, and when you
need to write the briefs, all you gotta do is cite the Supreme Court, right? So, the brief, and we
got a copy of it over there. We anticipated all the problems, all of the attacks, except one: strict
scrutiny.
[08:09:25] I defy you to go back to the literature or the cases between 1954 and 1965 and find
one that talks about strict scrutiny. There is no such reference to strict scrutiny in Brown, The
Brown Project, that I was able to find.
WEISBERGER: [08:09:53] That's very interesting.
JONES JR.: [08:09:54] It was a label that didn't get dragged out and had virtually no legal
content, except the assertion that strict in form and fatal in fact was what they meant when they
applied that test.
[08:10:12] This current Supreme Court has supplied ... This one, 2004, and specifically, Sandra
Day O'Connor has put more content in the strict scrutiny in her opinions. Go back and track
different things they finally pieced out. How can you get something that's approve-able? It's a
race-specific preference, and what kind of standards do you have to meet since whether it's
benign or malignant program, if it's race-preference, or race-specific, you've gotta pass the strict
scrutiny test. Well, she's put legs on the strict scrutiny test. And she ultimately, though she
maybe doesn't know it, and her approval opinion, Michigan Law School's affirmative action
program, cites to an earlier opinion of hers where she specifically cites the Office of Federal
Contract Compliance Affirmative Action Guidelines as the proper way to do it.
[08:11:26] So, all the way to yesterday, the Philadelphia Plan Revised exercise has withstood
judicial, legislative, and executive scrutiny. And I say 'executive' because with all the yacking
that they did, Nixon administration, and Reagan, and Bush, and in between about affirmative
action being a quota and unconstitutional, and they're gonna change with the [inaudible]
opinions, they have not changed the fundamentals. And every president, including Reagan, has
used the stuff left in place. And if you look at the affirmative action, the Executive Order stuff
now, you'll find Executive Order 11246. That's the Johnson version of the Kennedy combination,
and it's in place from then to now. Those people, now, aren't about to fool around with it, I don't
think 'cause they can look at the amicus briefs in the Michigan cases. The majority of amicus
brief are from corporate America saying, "Don't mess with affirmative action. It works fine."
Right?
WEISBERGER: [08:12:51] Yeah. And I think that that certainly would be true if the
construction industry does learn to live with it and maybe found some advantages, even.
JONES JR.: [08:13:01] The construction industry unions, the construction union, and the cops
and firemen were the most virulent opponents of affirmative action implementation.

[08:13:12] But, it's sort of interesting enough, the stuff that gets to the Supreme Court has to do
with professional school admission, and elite school admission, if we take the last one. They
haven't gotten to the job stuff, and then that's gone on its separate way, it seems.
[08:13:28] Now, obviously, when you talk about implementation sub standards, you can pull the
string. This is ‘cause the shift of one vote might try to crash the whole thing, but that's
tomorrow's.
[08:13:45] That lawyer, the contractors took it to court right away. George Shultz is etched in
history. Eastern Contractors' Association vs. the Secretary of Labor, George Shultz. It went to
the District Court, they lost. It went to the Court of Appeals, Third Circuit, they really lost. A
conservative judge of the Third Circuit wrote a devastating opinion for them, for the anti's. I was
out here already teaching and long gone before it went to litigation. They didn't give a ... They
tried to get the Supreme Court, Supreme Court rebuffed it. They took it to Congress. They spread
the whole thing, the whole Philadelphia Plan, they're supporting [inaudible], but the District
Court opinion, the Court of Appeals' opinion, and by this time, I think the law suit came outta
Boston with an attempt to get Congress to prohibit any affirmative action.
[08:14:54] In the '71, '72 amendments to Title VII ... I think the Ervin Amendment, rather, not
only got rejected, the one they passed, I wouldn't have drafted that. It is so broad in terms of
what it, in fact, empowers them to do with it. You've guys have gotta be kidding. What a way to
lose, right? Not only you didn't get your restriction, you empowered these people under certain
circumstances to take their contracts without a hearing. I think that's suspect, maybe.
WEISBERGER: [08:15:33] It passed.
JONES JR.: [08:15:36] But, that's what Congress said so ... I mean, I'm sure if I were the
[inaudible] CC guy, if I wanted to maximize my stuff, I said, "Congress says I can do this, they
approved the plan.” You have, as Alan Bradley has, absolutely refused to comply with any of it,
right?
WEISBERGER: [08:16:00] Right.
JONES JR.: [08:16:00] That means that I can take your contracts, and I don't have to go through
that kind of hearing process I did the first time I tried to take your contract. Congress says so.
Anyway, so, that was the end of that. That's the last major assignment I did under the Nixon
administration, the Philadelphia Plan. I did something else with John Dunlap. It had to do with
the construction industry cooperation. It's a Presidential Executive Order. It's kinda funny. Went
to the Bureau with the budget, and there were 12 of us there from the Labor Department and 11
other agencies, including the Justice Department, and everybody was opposed to this Executive
Order but me. I'm sitting there, I started listening to a young professor from Michigan who was
the Assistant Attorney General for something or other, Tom [inaudible], and he was talking
about, "There's not authority and no enforcement." I'm sitting there saying, "Yeah. That's right." I
didn't have to pull out, say, "And this is what the President wanted." John Dunlop was his
spokesperson, and I wrote it the way they said they wrote it.

WEISBERGER: [08:17:13] They way they wanted it.
JONES JR.: [08:17:14] And so, it's gonna go in there and nobody's gonna challenge it anyway.
What the hell difference would it make; right? It's symbolism. So, that was my last major one,
but that other thing was [crosstalk] ...
WEISBERGER: [08:17:28] While this was going on, were you starting to get your nibbles from
the academic world?
JONES JR.: [08:17:33] Yes. As a matter of fact, while this was going on, I suppose ... I know
exactly where. First of all, I got ... Maybe even before this hit the fan. Maybe in the wake of the
Alan Bradley stuff and the enforcement stuff since issues there raised the business of the
preference and the illegal, but it was a lot of dynamic, and I ... Matter of fact, I made a speech to
the Labor Law section of the American Bar Association in Philadelphia. Biggest order. There's
600 people, right, and I'm up there, and I talked about the program, and talked about the rules
and confessed the fact that affirmative action was not defined in the rules. It's just restated in the
Executive Order. When we litigated the Alan Bradley case, the Quarles and Brady guy had
attended that meeting and he quoted me against me in his brief. We won anyway, but that's ... I
think we went there, but how, that was the low to the ground, and do the old-fashioned law in
action kind of interpretation of provisions.
[08:18:57] But, in the midst of this turmoil, there was so much stuff going on in this first 11
months or so of that administration in its transmission, I get a visit from a young fellow from
Michigan. This fellow I had met ultimately who was in town 'cause he was being vetted for an
Assistant Attorney General's job. By the way, just met his daughter last month. I was with Ted
staying in Atlanta and she's a lawyer. We were in a bar in the Hilton in Chicago, the O'Hare
Hilton, and there she was at the next table, and Ted knew her. Anyway, he came to chat with me
and raised the question, "Could I be interested in teaching?" So, we had a nice little chat and he
went off about this business and said, "I'm gonna invite you to come out." So, I had been invited
to Madison by Gerald Somers and Bill Foster. Gerald Somers, the late Gerald Somers, Industrial
Relations Director professor, and the late Bill Foster, who had taught me and I guess now, he
must've been on the Recruitment Committee, but I don't know that.
[08:20:14] They had me out here to talk to Gerald Somers’s course on employment problems of
the disadvantaged on what was going on in the Executive Order stuff. And in that trip, I spoke to
three different classes. I spoke to Nate's class, I spoke to Gerry's, and something, and they ended
up sitting on the floor up in the top of the Social Science building with a bunch of graduate
students and just sort free exchange between students.
[08:20:47] And when that was all over, Gerry and Bill took me into that back room. There's a
smaller room at the top of Social Science. It looks right out over the great expanse of the lake.
It's almost ...
WEISBERGER: [08:21:01] That's your VIP's.

JONES JR.: [08:21:03] It's almost as good as the top of Van Hise. And then they proposed a
visit, "What about taking a leave of absence and come visit for a year, and you could teach in the
Law School and Industrial Relations?"
[08:21:26] I'm really a visiting fireman for IR300, which was Gerry's course and it turns out, that
course had been funded by the Labor Department, and they didn't have any relevance courses
going on and IR had this little special thing. So, I was flattered, and I told them I had never
thought of it but can't you see me going back and finishing the brief and my new boss and trying
to get things organized so I can run this apparatus where I got these hand grenades I'm sitting on,
trying to keep them from exploding in his face and saying, "Oh, by the way, may I go play
teacher for a year?"
[08:22:03] So, they started chuckling and saying, "Well, you know, after it settles down, let's
talk." So, I went back to Washington thinking this is the academic version of Washington “let’s
do lunch.” By this time, I'd had a number of assorted “let’s do lunch” inquires, kind of getting
me outta the feds, one of which might've been different.
[08:22:29] When Robben Fleming left the University of Illinois to come back to Madison to be
chancellor, they were looking for a replacement at Illinois for Fleming. And since he had IR
heritage, being the first director of the Institute here when it was a non-degree program, and a
graduate of this law school, he was, I guess, supporting me and to try to find somebody, a
replacement. And he came to Washington visiting at one point, and he told me this story. He
came there looking for a person that they had targeted. And when he got through telling people
in the Labor Department what they were looking for, they said, "Oh, you mean Jim Jones." And
Bob said, "Well, no. I know Jim. It's not Jim." And then somebody said, "Well, if it ain't Jim, it
ought to be."
WEISBERGER: [08:23:26] It should be.
JONES JR.: [08:23:29] What he was looking for was Jim Adler who had clerked for the
Supreme Court, not only for the Chief, but he clerked for Whittaker. I think he was like a split
clerkship where he stayed an extra year. He had gone through three college degrees and never
made anything less than an A. He had two degrees from Princeton, and his law degree from the
University of Michigan.
[08:23:55] Anyway, Jim Adler was one of the special assistants to the Secretary, was rattling
around the Labor Department during the Kennedy/Johnson administration, along with a kid who
was first faculty at Cal Davis, and two other kids. One of them, his father was a judge, and he's a
teacher. And another one, who was the Supreme Court Clerk, Ronald Price, was also a teacher.
They were all rattling around. Monahan was in there at one time and folks would ...
[08:24:32] Anyway, these lawyers were always sticking their oars in the Solicitor's business,
although they did work for the Solicitor. I think Charlie was the one, "Who the hell do they work
for?" But, see, the Secretary's a lawyer, a very good lawyer, and it's kinda hard to ... Tom Powers
had been the Secretary's exec., Steve Schuman, and all these people with tremendous credentials

and connections. Well, most of the time, they would try to second guess my lawyering, and I like
to say this, "I ate their lunch."
[08:25:08] Some of them remained very close in affection. Some of them didn't, were
unforgiving because having this stuff, they're trying to tear apart somebody that this faceless
lawyer from nowhere wrote, and they can't make a dent.
[08:25:24] I remember once, four of us were in there, late at night working on something, some
dumb memo that I had done under an emergency. Gotta have it last week, and three weeks, four
weeks later, it still hadn't gone where it was supposed to. And we were at night, and they were
trying to poke holes, and sitting around, and finally, one of them said, "Well, you know, as a
practical matter, suppose they ignore it?" And I said, "You just asked me a political decision.
That's not my job. You wanna take that up? Take that up with whoever gave me the assignment.
What we're talking about is the law, and so far, you have not laid a hand on it." And finally, the
discussion got into various sort of things, including the usual curiosity of my background, and I
remember being somewhat irate. Didn't often do that on the race matter, but I said, essentially,
"With all the background that you guys have, and all the fancy schools and the opportunities
you've had to do well, and here you are: It's 11:00 at night and you are working on the same
thing I'm working on, and you're trying to second guess me, four to one. I had two weeks to put it
together. You've had it for three months." I said, "You're talking about comparative
qualifications? You guys can carry my briefcase."
[08:26:59] I saved the bacon on one of them, by the way. He became a lifelong friend. He still is,
but with all his credentials, he was in left field, and rather than let it get out there and pull it out
from under him, he came by to chat with me, and I told him, and he wasn't convinced, so I gave
him references to go look.
WEISBERGER: [08:27:21] And then he was convinced?
JONES JR.: [08:27:25] He would've looked like the biggest ass in the world. One of the world's
greatest labor lawyers where he was going with that thing.
[08:27:38] Anyway, so outta the blue, we're talking about I went back to Washington, and I got
the visit from Michigan. And then they invited me and Joan out there for a weekend. I knew
absolutely nothing about visitations.
WEISBERGER: [08:27:53] Right. And the whole question about the spouse, and that you're a
package.
JONES JR.: [08:27:57] None of that.
WEISBERGER: [08:27:57] And all the rest.
JONES JR.: [08:27:58] None of that. I knew absolutely nothing. We were out there for three
days, and they picked us up at the airport, gave her an envelope with her agenda, and me a
separate one with my agenda, and sometimes we came together. And, at one point, suddenly I

was in the middle of a room with a bunch of people sitting back in the shadows, kind of around
tables, and me up front, and Ted St. Antoine who was the little man that took me around to visit
the various professors. And basically, what this was was a presentation, but nobody told me I
was supposed to make one. I had no idea. And what they were nitpicking about was affirmative
action. I suppose things were very informant of these, otherwise, I would've thought that Ted and
them set me up.
WEISBERGER: [08:28:52] The second tape, side one, and we're continuing how Jim somehow
got intrigued, seduced, anyway into the academic world from his Department of Labor position.
JONES JR.: [08:29:07] At any rate, I had referenced earlier that Bob Fleming, who was on his
way back here to be Chancellor, had come to Washington looking for somebody named Jim, and
I wasn't the right one, but people suggested when they found out what he was about.
WEISBERGER: [08:29:29] That maybe you were the right one.
JONES JR.: [08:29:33] That maybe I was the right one because ... I don't know whether Bob
knew that. He knew who I was, but I don't know whether he knew that I had an Industrial
Relations graduate degree from the University of Illinois, a law degree from Wisconsin in labor
and so forth and so on, so since he had been doing both some IR graduate institute stuff, as well
as being the Labor Law Professor at Champagne, I would've been, at least arguably, a match for
his background.
WEISBERGER: [08:30:02] A natural.
JONES JR.: [08:30:03] So, that led to Bob coming back, or maybe it was the same trip, getting
together with me for dinner and visiting, a long chat and telling me to send some stuff to a man. I
was so naive about it. I didn't have time to stop to send something. So I got some materials that
had been part of the legislative bill that I had written and put the package together and I don't
know whether ... Well, my emergency dispute article had not yet been published. I think I sent a
draft of that along as far as writings. I mean when they asked, "Have you written anything? Have
you written it down, have you published anything?" And my course was that, "Not under my
name." So, he should have gotten it, but anyway. So, to shorten the story, another member of the
Recruitment Committee came to Washington and took me to dinner and we had a great visit, and
both Fleming and this fellow seemed to be very enthusiastic. And, now, that was the first inquiry,
which seemed to mean more than “let's do lunch.”
WEISBERGER: [08:31:22] Right.
JONES JR.: [08:31:23] But by this time, I'm a little bit suspicious of any sort of targeted
recruitment since I've surfaced in the Labor Department as being a pretty good lawyer and so
other people would want to steal somebody else's token without taking risk, right? A minimal
risk, anyway. So, I wasn't preoccupied with it since I never really seriously thought of teaching
anything. So, then I got a visit, a request to go to lunch with the Dean of the Law School. And,
took me to lunch at Harvey's, up on Connecticut Avenue, and this was in '63, I guess.

[08:32:10] People like me didn't go to Harvey's unless you worked there as a waiter. So, anyway,
I had this wonderful lunch with the Dean and his wife. And, I learned something very valuable
from that lunch and that is if you're being interviewed about anything and somebody asks you a
question, and you never listen to their answer, it's a fraud. He would ask me a question, we got
into this emergency dispute stuff. And, he kept talking about Jerre Williams, he used to be labor
law movement, federal advance. I think Jerry is dead now anyway, used to be a law professor in
Texas. He had written a little piece on the national emergency stuff. And, I say, a little piece.
This research document that I had done was an official one-year tome. Wasn't published yet, but
he kept asking me and he started talking about something else so I sort of enjoyed my chef's
salad on his nickel and said, "Well, this guy was going through the motions. This is a nonstarter." So I went on back to happily, to my office. I said, "That's interesting." But I don't even
know if they'd have been interested, I wouldn’t have gone. I wouldn't ...
WEISBERGER: [08:33:42] Well, that certainly is a clue.
JONES JR.: [08:33:45] Yes, yes. Well, a clue? That's dispositive. They'd already decided. Okay,
I give it to you free. Anyway, and then sometimes your colleagues will say something and then
they won’t bother to listen to the answer and I say mm-hmm (affirmative) ... okay. Well, okay,
so fast forward again to the late '60s. I get a call or a contact from Ed Barrett, who's the new
Dean for the brand new law school at Cal Davis and Floyd Feeney, who had been one who had
clerked for Hugo Black and was in the Labor Department, one of these special assistants that I
made a baloob out of and some people other than Supreme Court clerks knew a little something.
He was original faculty and they were trying to recruit me to join the faculty. And Barrett came
to Washington, sat in my office for couple hours trying to persuade me to ...
WEISBERGER: [08:34:46] I bet he listened to your answers.
JONES JR.: [08:34:48] Oh, well, I listened to him. They were recruiting. They weren't
persuading, I mean they weren't ...
WEISBERGER: [08:34:55] They didn't need to be persuaded.
JONES JR.: [08:34:56] No, no, that's right.
WEISBERGER: [08:34:57] No.
JONES JR.: [08:34:57] As a matter of fact, so ... Oh, I skipped a beat. I don't know whether
Barrett got in the act before Wisconsin got me down. Well, we got back from Michigan, I got to
thinking about Wisconsin's leave of absence. And having gone through that curious mating
dance at Michigan, I said, "I wonder if Wisconsin was trying to tiptoe up on the business of
teaching?" So, I called Bill Foster and I told him about WEISBERGER: [08:35:31] What you been up to with these other schools.
JONES JR.: [08:35:34] Well, just in Michigan. I don't think Cal Davis had gotten into the mix
then. I told him that we had just come back from a three-day trip to Michigan and these people

weren't talking about a visit. They were talking about a career change. And it occurred to me that
Wisconsin might be a half step. But, that if I had to go through sorting out a change of my career,
I wasn't going to do it but once. So, anybody who was serious about me considering leaving, had
better have it on the table when I sit down to go through the pros and cons and make judgements
on what I can, and that's not a pleasant process. And I got other things to do than to fool around
with who wants to play can we steal your token. I'm going to say it that way, but basically, yeah.
[08:36:41] Bill had apoplexy over the telephone and said, "Don't do it. No matter what they say,
what Michigan ... Don't do anything." So, I said, "Well, you know, I didn't plan to do anything,
but I just wanted ..." Then, Cal Davis came in and, we ain't through yet. I got a call from the
Dean of Rutgers Law School at Newark, wanted to know if he could come down and talk to me.
He could come down and talk to me, not me come to Rutgers, right? Oh, he was coming to
Washington, could he stop by, you know how they sugar-coat it. So, he came down and sat in my
office for a good part of an afternoon. These people keeping me from working, right?
WEISBERGER: [08:37:26] Right.
JONES JR.: [08:37:27] And they were recruiting me to come to Rutgers. He told me lots of
things that people ain't serious don't tell you. He said, "The faculty's split down the middle, at
each others' throat on all sorts of stuff. But there's one thing that everybody seems to be agreed
on. They would like to get you to join our faculty. So, come up and ..." So, I went up to Rutgers
for a visit, for a day. I didn't give a presentation of that stuff like at Michigan, so I'm not this
formal like way of doing a visitation. No, I've visited around with various people and ... Well, I
guess they knew more about me than ...
[08:38:14] By this time, my law review article on national emergency disputes is published.
They offered me a tenured position as full professor and 25 percent more money than, ultimately,
I took to come to Madison. And the Dean was very clear in explaining, “Say, you know, many
schools have this multiple publication of small pieces.” He said, "Rutgers, we have a tenure
piece. You can publish a lot of them little things. But until you write the definitive work on the
subject that you choose, it's not a tenure piece." He said, "And your work is the definitive piece
on this subject in the United States that we're aware of." And then he said, "I wouldn't want to be
quoted, but better than half of those already on our faculty. So, we wouldn't be lowering anything
to get you, and to offer you full professor with tenure is not a gesture. We'd really like to have
you here."
[08:39:22] And, but he really didn't go to the next step. I put this together myself, so Newark had
its first black mayor and Newark was burning. And Al Blumrosen didn't have but one fire hose.
They needed somebody else in harness with Al. They were going to throw me out into the
community to try to help lots of the problems that were erupting. And Rutgers had a great
reputation in the past for hiring lawyers. Clyde Ferguson used to teach at Rutgers. He was a
professor.
WEISBERGER: [08:39:52] Do you remember who was the dean then?
JONES JR.: [08:39:55] I can't think of his name.

WEISBERGER: [08:39:56] I'm trying to remember because, for a long time, there was a dean
there who would come from Buffalo, who we knew.
JONES JR.: [08:40:02] It might be the guy, if you think of his name.
WEISBERGER: [08:40:04] Well, names are getting increasingly difficult.
JONES JR.: [08:40:07] You know, he was a long-time dean. He'd been here a long time.
Anyway, so, now I got these four schools in the mix.
WEISBERGER: [08:40:15] Right. And they're all very different. Different locations, different
faculties.
JONES JR.: [08:40:21] Well, Ed Barrett said, "How can you not come to teach at a law school
with the name of law school named Martin Luther King Hall?" I said, " Well, one of the
problems is you got a brand new law school and I don't know anything but labor law. What am I
going to do for two years until y'all get a crop that might take some labor law courses or
something?
WEISBERGER: [08:40:40] Which is an astute question.
JONES JR.: [08:40:42] Well, anyway, what am I going to teach because I knew what Rutgers
had in mind, and I was going to teach labor law, and be dividing it with Al Blumrosen, which
would have been an easy thing since Al was one of my great fans and still is. Well, anyway, I
never heard from Michigan after the visit. All this is going on and Wisconsin got back on and we
came, me and Joan came out here to visit. I didn't make a presentation or that stuff here.
WEISBERGER: [08:41:17] A couple years later, when I was looking for a job in law schools,
Wisconsin was the only school where I was asked to make a substantive presentation. None of
the others had that format in the law school. Now, for the rest of the university, yes. If you were
being interviewed for the econ department, that's what you probably would be asked to do. But
law schools, Wisconsin was really quite unique, in my limited experience.
JONES JR.: [08:41:43] Well, mine was even more limited than yours. It was only at Rutgers, I
mean at Michigan, I ended up WEISBERGER: [08:41:50] Making a presentation.
JONES JR.: [08:41:52] And I don't know whether they would call that a presentation, but see WEISBERGER: [08:41:54] Especially, when they don't tell you you're going to make one.
JONES JR.: [08:41:56] Right. But the senior barons, we met with them one on one, junior people
met together with more than one person and I guess the others that couldn't make it, they might
have assembled then so they could be exposed to them. But it didn't go anywhere. So, I’d been

doing this other business with these other schools and some senior law partner for some major
New York firm came to Washington to lobby me to go to Cal Davis. I've forgotten who he was
... Ed Barrett and them put on a hardcore press.
[08:42:44] We came out here, me and Joan, and they knew. And then they made an offer for
visiting professor for a year. For visiting professor now, common research, support for the first
summer and so forth and so on.
WEISBERGER: [08:43:00] Yeah, what was the understanding because when I came here as a
faculty member, I had also a visiting title, but it was well understood it was not a one-year
visiting JONES JR.: [08:43:13] No, and mine was, too. Mine was visiting because I had to be professor
because I had to take a pay cut because I was making more money than Brody and Feinsinger.
To slot me in, they couldn't do it at assistant, or whatever. They had to ... And it was really a
three-year contract. Well, the usual thing to make tenure.
WEISBERGER: [08:43:36] So, when you came, the idea earlier of your coming here for a real
one year visiting and getting leave, that went by the board.
JONES JR.: [08:43:45] Oh no, this was a permanent job offer, this was. You know when I
discussed making a change with Larry Silberman, he told me he wouldn't give me leave. I said,
"You mean I have to quit." He said yes. Then he said, "I couldn't fill your job with somebody
from outside with political clout and you've got it incumbent. And then he says something, which
I have no reason to believe he was not serious. He said, "If it doesn't work out, you can always
get a job back here. You just couldn't get that job."
[08:44:22] Well, you do all sorts of things by just word of mouth. I remember when Wisconsin
made their offer and it was a real offer and so forth, here I was I had a real offer from Wisconsin.
I had a raw offer from Rutgers and an offer from Cal Davis. And I haven't heard from Michigan.
So, I called up Ted St. Antoine and I said ...
WEISBERGER: [08:44:46] What's going on?
JONES JR.: [08:44:47] That's essentially, I said. No, I told him what was going on WEISBERGER: [08:44:50] No, you told him JONES JR.: [08:44:50] I said, "I've got these offers," and I described who, and I said, "and from
Wisconsin. And I haven't heard anything from you people in Michigan about what's going on."
And then he told me, he said, "What's going on is nothing." He said, "We just got, at the end of
your visit ..." He said, "We got notice from a young professor who taught torts last year who, one
of two people that teaches four hundred tort students first year courses who quit effective
immediately and we've been scrambling, trying to find somebody to fill this" WEISBERGER: [08:45:42] Emergency.

JONES JR.: [08:45:43] "Emergency. Since, as you know, the labor thing was getting prepared
for the fact that Russ Smith was going to retire, but we have no emergency in labor." And then
Ted said something that ... Now, A) I'm not so sure that he wasn't giving me the ...
WEISBERGER: [08:46:05] You'll never know.
JONES JR.: [08:46:06] Right, right. But, he said, "But if I were in your position, and I got an
offer from a first rate law school like Wisconsin, I wouldn't be waiting around to see what
Michigan might do in the future." Now, the other thing, Bill Foster evidently had gotten in touch
with Ted because Bill, who's a curious guy whom I dearly love, well, he said some things that I
wasn't sure what he was saying, whether he was suggesting that I misled him or that Ted said
after I misled him. And he called Ted to find out what Michigan was up to. And, it sort of
puzzled me a little bit. I don't want nobody saying was I using Michigan against them to get an
offer from them or I don't know what he meant. I hope he didn't mean that because if I thought
he meant that from the beginning, I wouldn't have come.
WEISBERGER: [08:47:16] No.
JONES JR.: [08:47:18] Because I had a job. I didn't need a God given job WEISBERGER: [08:47:18] Right, and you didn't go out looking for these.
JONES JR.: [08:47:23] No, I wasn't looking for any of these. I got recruited. My wife had a job.
We were WEISBERGER: [08:47:31] Yeah, you liked Washington, too, didn't you?
JONES JR.: [08:47:34] Well, I didn't know. Washington was a commute, but I traveled through
to get to my job. You read all of the things that happened to us in Washington?
WEISBERGER: [08:47:42] Yes, yes.
JONES JR.: [08:47:45] Well, that isn't a place that make you love it, right?
WEISBERGER: [08:47:45] Right.
JONES JR.: [08:47:46] But, at any rate, she was WEISBERGER: [08:47:48] But you were settled.
JONES JR.: [08:47:49] We were set for life. I mean, I don't know from what I said ... We were a
poster couple for upwardly mobile young black skin making it in the federal government as a
career without politics because they're qualified. She's a computer programmer at NASA and he's
a GS47, or whatever it is on the career ladder at the Labor Department. You know they've
arrived. Set for life. Well, and she already wanted to come out of it and play with her dolls.

NASA wouldn't give her a leave of absence so I told her to quit. And that was a decision she
could make and we made, but I said, "We'll live on one salary until, you can always get another
job in your field. I mean, it's the hardest field in the country. I said, "The only thing is next year
you'll have to live on my salary, all them people you got working for you. She had a payroll of
about four, I think, at one time. I said, "That won't be covered by our salary, but we can ..."
[08:49:09] So, having decided you're going to change your careers and take a hit, then the rest of
it was do you want to roll the dice on something that, right, is not permanent? So, my foolish
attitude at that was, "I wasn't born with these jobs." I got where I'd gotten because WEISBERGER: [08:49:31] Because you worked hard and you had a lot to give to those jobs.
JONES JR.: [08:49:34] I got a lot of luck, too, in between, as the timing is very important. So we
can find another jobs. As a question, do you want to try ... Well, visit out here. California was a
nonstarter. For me, I wasn't going WEISBERGER: [08:49:52] Well, you had a strong argument that if you went to teaching, you
want to teach labor law and there wasn't going to be JONES JR.: [08:49:57] Right? Well, they could have come up with a lot of other things and they
didn't. Cal Davis didn't give up, didn't want to be turned down but that's a later story. But the
question was, Michigan was out because Ted said, "I'm going to wait around and throw away
opportunities if I'm going to think of going to teaching. Don't put it off for another year or so, I
might just forget the whole thing.” And, as a matter of fact, that's probably true. I'll tell you that
story later on. So, Rutgers said that, "Rutgers doesn't have a labor program to offer." The college
is down in New Brunswick and they don't have the IR operation in Newark. So I'd just be going
to teach law. Furthermore, why the hell move to Rutgers? They just matching my salary. Where
we going to live, not sure, not in downtown Newark, so you'd be out in the suburbs. I'd be
commuting downtown. Hell, we close to the suburbs, I'm commuting downtown now. That won't
provide the kind of academic town environment that is attractive to a young wife with some kids
she wants to bring up.
[08:51:21] So that, only 25 percent more money, was not terribly significant because we were
making a noneconomic decision for her to come out of the market. But see, when you are
prudent or cheap, as my wife might translate this, you don't have to make those ... We weren’t
living from paycheck to paycheck. We were banking one paycheck and living on one. Our
freedom fund is in the bank, or in the children's account. So, if it doesn't work, I told her, "You
know what this really is? It's a three year contract."
[08:52:03] And, I gather they, if you don't renew, if they don't keep you here, they got to give
you a year's notice. So WEISBERGER: [08:52:09] So, that's really a four-year. Oh, you mean they give you notice the
year before the expiration -

JONES JR.: [08:52:13] They give you notice the end of your second year. It ain't six years, it's
two threes. It's approximately six. I didn't know any of this. Worst-case analysis is what I do. I
say, "Look, I got two years to make the team. Okay? So, why not roll the dice and go try
something new for two years? If we go, we going to live then with what we get and if it works,
fine, you get back to work when you're ready. If not, I'm on the market looking for a job. Well,
since a lot of outfits around Washington have been trying to get me to lead the labor department,
at least a couple or three, and these people I've supervised around here, shucks ... There's a job
around here somewhere for me if I need to come back and, obviously, you could get one faster
than I could, I would think, even though in a year away from the computer stuff, you might be
way out of step."
[08:53:24] So, we decided to come to Madison. Took a 50 percent cut in gross income, so that'll
tell you what we think about the real significance of money beyond certain comfort. So, we left
Washington Labor Day weekend.
WEISBERGER: [08:53:47] 1969.
JONES JR.: [08:53:49] Driving to Madison. We arrived here on Labor Day and everybody was
on holiday. We had to come out early and bought a house and the lawyer for my house closing
was Shirley Abrahamson. Joe Melli was the lawyer for the seller. That's why he wouldn't mine.
And my real estate agent was Patrick Lucey. He wouldn't the guy that found the house, but it was
his outfit so ... When we drove up to the little place, little shack, in Hilldale, the only person
there was Pat, and I'd never met him, and he came out and he said, "You must be the Jones' I'm
Patrick Lucey." We shook hands and he said, "got your key right here." And, furniture and
everything was in the house and there was a bit of transacting.
[08:54:43] The selling of the house ... I cried when I drove away from that beautiful house. But I
told Joan, "We're going to buy a house house, because if in two years we got to bail out, it's a
house that I'll sell, so exactly this one. It's a four-bedroom split and it's modern '50s. Had more
than one owner. But I'll not have any difficulty moving this one. Still, I took a second first on the
land. Wish I had of kept it but ... I wouldn't going to have two mortgages, right? Too risk averse.
So, that gets us to Madison.
WEISBERGER: [08:55:23] Okay. I think that might be a good place to stop now because you
entered Madison in the university community, at an especially hot time in 1969.
JONES JR.: [08:55:34] Yes, but we left Washington and, see, all that business of Madison's hot
time was that you were what? Were you kidding?
WEISBERGER: [08:55:42] Yeah, you're used to hot times.
JONES JR.: [08:55:44] I've been driving through National Guard and stuff like this for WEISBERGER: [08:55:50] Let's start there because I think that that's a very interesting point.
Because I should have thought about it but I didn't and I'm sure other people will be interested,

too, in a way the perils, or at least the experience that you had in Washington, living there, and
the fact that coming to Madison wasn't that big a shock because so much was happening here JONES JR.: [08:56:13] Honestly, wait, as a matter of fact, it was kind of down ... Madison thinks
they had a big rumble. D.C., Washington was burning. I was driving through the riots and all that
stuff and the March on Washington, we went through that little part of ... The poor folks march
came back later that was a violent eruption. The cops were beating heads. All sorts of junk. I had
to get acquainted with the National Guard because for my morning run, we'd moved out to a
white folks' neighborhood, and it was like, "What's this idiot running down? Oh, that's that guy
who works out in [inaudible]. He got to go to work." He'll be back in that little bug driving
downtown. So, anyway ...
TURNER: [08:57:02] This concludes the seventh interview of the oral history. The eighth
interview conducted on November first, 2004 begins now.
WEISBERGER: [08:57:11] Today is Monday, November 1st, 2004, and Professor James Jones
and I, June Weisberger, are continuing our conversation. We last talked about how Jim made his
decision to come to Wisconsin in 1969, and that's where I'd like to pick up. And I suggested that
maybe we talk first about teaching, and maybe including administration in that, and then move
either to public service, which of course includes more than the university, or whether you prefer
to, as a second topic, talk about research and writing.
JONES JR.: [08:57:52] Well, we can let it unfold the way it would naturally unfold. I hope we
said that, actually, we arrived in Madison on Labor Day. A wife and two kids, to teach labor law.
And we met in his real estate office by Patrick Lucey, who went on to become governor of
Wisconsin, and we'd been out here before and bought a house. But it hadn't closed. At closing,
the lawyer for my closing was Shirley Abrahamson, the Chief Justice of the Supreme Court in
Wisconsin, and Shirley was a part-time professor at the time. The lawyer for the seller was Joe
Melli, reseller. I guess he was one of their clients that Rita would know. Professor Margo Melli
has been a longtime professor at the Law School. But, the point I want to make is when I came to
Madison, there were only two women on this faculty and both of them were part-timers.
WEISBERGER: [08:59:01] And that was JONES JR.: [08:59:03] Margo and Shirley, right. And, of course, I was the first black. And,
since I had talked about this a little and the people I'm going to talk to tonight, I don't recall any
discussion when they were recruiting me about affirmative action. Or that I was the first black. I
assume they assumed I knew it, but I'm not so sure. Same thing WEISBERGER: [08:59:29] Did you?
JONES JR.: [08:59:29] What?
WEISBERGER: [08:59:30] Did you realize -

JONES JR.: [08:59:31] No, I hadn't. It wasn't something I thought about. I wouldn't have been
surprised. I'd been the first black for so much junk in the Labor Department. As a matter of fact,
I was the first black to get a graduate degree in industrial relations from the University of Illinois.
I didn't find that out until 1996. Right? When they told me.
[08:59:50] Anyway, but as you said, the attraction to come to teach was to teach. The notion was
well, having been supervisor of young lawyers for now over half of my career out there at least,
in some fashion, when they talk about teaching, I said, "Well, supervision is kind of like
teaching, which is WEISBERGER: [09:00:18] It is.
JONES JR.: [09:00:19] Coaching is a type of teaching and whether you got one person or 10 or
40, and so on. Maybe it won't be so different." So, I wasn't intimidated by the notion of teaching,
though I'd never had a teaching job.
WEISBERGER: [09:00:35] Right, although you'd been a student for many years.
JONES JR.: [09:00:37] Yes, that's for sure. And I suppose for the short six months I was with the
pulp, sulfite and paper mill work, because we were the research and education, so occasionally
we gave lectures to working trade unionists on a particular subject. One I can remember is how
to negotiate a pension and welfare system. We had somebody would come in, there was an
action area where they would talk about the realities of WEISBERGER: [09:01:11] Right. The nitty-gritty.
JONES JR.: [09:01:11] And then we'd talk about how much per unit and stuff like that. But that
was a short time thing ... My only other teaching experience was when I was an undergraduate,
when I used to take classes for my professor, periodically, when he couldn't make it. Anyway,
so, they recruited me with the carrot that you come aboard, teach labor law, and teach in the
industrial relations graduate program, too, since I came here 25 percent in IR and 75 percent in
the Law School.
[09:01:55] Since IR had no tenure line, and a big plus for them was that what they put in the
L&S IR budget part, one quarter of my salary at law school salary rates, which was a nice bit of
money for them up there. And, ultimately, the business of what do you do with the summer,
right? When all of this was left open, now they recruited me with this pitch, labor law, blah, blah,
blah. Being placed, your mentors were part in the process. Half of the people that hired me
taught me. Maybe more than half of the faculty were people that taught me. And, the person at
the spear point, and I guess that must have been chair, or whatever of the personnel committee,
right, was Bill Foster who had taught me a bunch of courses. No labor, and had been a friend
since Bill wasn't that much older than I was. And, as a professor, he was very friendly and
outgoing.
[09:03:08] But, I didn't work for him. I worked for Gus Eckhardt. Gus was still here. He was
[inaudible 09:03:12]. So, it was kind of comforting. I knew these people. I believed what they

were telling me. Matter of fact, I'm using up too much of your substantive time, but I remember
calling Spence Kimball.
WEISBERGER: [09:03:29] Was he dean then?
JONES JR: [09:03:30] Yeah, he was dean, and I said, "Spence, I'm really sort of a country
lawyer and, before I quit my job with about as much security as you get as a federal employee, at
least I'd like to have a piece of paper in my hand that said I have a job at Wisconsin." All of this
was just totally verbal, right?
WEISBERGER: [09:03:52] Very informal, mm-hmm (affirmative).
JONES JR: [09:03:53] Now, this might be significant if they tried to kick me out of this office
before I'm ready to go because one of the things they told me, heavily, when they were asking
me to take a pay cut, right? Said well you know, once you get tenure, you arbitrate, you know, as
much as you want to just like Nate and Abner. As a matter of fact, I got the distinct impression
that though we get paid, you and I both, modestly, for the arbitration we do, that was considered
as part of the service contribution of the labor professors.
WEISBERGER: [09:04:32] I think that's right at least I've had this vague impression, too.
JONES JR: [09:04:36] Well, [crosstalk 09:04:37]. They, they were not vague at all about it and
say, well, it's expected that you will do, you know, just like your predecessor and since they pay
you a little bit of a [inaudible 09:04:48], it's sort of make the reduction in your salary as
significant if at all. If they'd gotten an umpireship like Nate did, wouldn't have made it at all, it
would have been a big boom.
JONES JR: [09:05:07] And the other thing they talk about, research. Well, you know, the
summer, you can teach summer school if you want to, or you can get some research support.
Well, I came here on research. the first semester I didn't teach, but they discovered somewhat to
their chagrin, if that's the right word, that they didn't have a Labor Law course to offer, because
Nate wasn't about to retire, even though they owed him two years. He had two years of leave
time coming.
WEISBERGER: [09:05:38] Because he'd taught overloads
JONES JR: [09:05:40] [crosstalk 09:04:40] and so forth. And he was 68 and the mandatory
retirement at 70 was still in the law so ... Well nobody I guess checked with Nate, [inaudible
09:05:54] about to go, which was kind of embarrassing and to me, I wasn't about to be hovering
around trying to push Nate out the door, like a vulture waiting for him to die [inaudible
09:06:08]. The other thing that Spence said is I'm not going to put you down on the fourth floor
with Nate. He will just swallow you up in his empire. I’m going to put you up on top, so you can
have, you know, your own independence, et cetera. So anyway ...
WEISBERGER: [09:06:25] And that's how you got this office.

JONES JR.: [09:06:26] Yes, I guess it was vacant. The other thing they said was, you know we
have this course that nobody teaches, Protective Labor Legislation. Nate does Labor Relations
Law and whatever else he, his dispute settlement thing that he was doing, it was a new course
and Abner was half the time in Con Law ... Did he leave Civil Probate? Con Law he was doing I
know, and also Labor Relations, he had two sections. So nobody was really doing the protective
label, which was fundamental to labor law when I was coming up, and I think Abner and Nate
both did the seminar, Collective Bargaining, the negotiation part and the arbitration part.
[09:07:27] So there was this course, and they said, why don't you take the Protective Labor
Legislation course, and develop a full Employment Discrimination Law course. There's no such
course and to the extent that any of it was touched on, it was a little module, usually had
protective labor in it. The old book at least, there was a couple of weeks devoted to FEPC
[inaudible 09:07:54] because states ... After the president moved in the forties to establish that
little executive order, well they couldn't get a federal law passed, civil rights anything. The
states, they loved it, picked up and ran with the idea. Some of the states put together a little,
quote, commissions. Wisconsin not being one of them. Wisconsin's statute was wimpy, turns out
it wasn't even enforceable, but a lot of northern states, further north, with larger minority
populations and cities, got the political pressure to alert the FEPC if there was something, and
two weeks I guess was the max, and not even that was offered anymore.
WEISBERGER: [09:08:43] At the time that you came was, did some other Law Schools offer a
full blown civil rights course?
JONES JR: [09:08:52] If so, it was the best kept secret in Negro education.
WEISBERGER: [09:08:55] Well you must be right, it just [crosstalk 09:08:56]
JONES JR: [09:08:56] The only thing that anybody knew about was Mike Sovern’s little book,
66 book [inaudible 09:09:03] and then some of the people who started the poverty law, some of
them had modules in the poverty law, but there was no booklet, there was no full course
WEISBERGER: [09:09:19] So you were really starting with a blank slate then.
JONES JR: [09:09:22] Absolutely.
WEISBERGER: [09:09:22] Except you had all your experience
JONES JR: [09:09:26] Uh, you know, two things. The fact that I had been out there on an island
by myself so many times [inaudible 09:09:38], I don't really know how I survived it. I guess
ultimately by saying, well, you know, I'm a player they chose me to quarterback this. I assume
that they chose me because I'm all they got, right? And if that’s so, well, I'll give it my best shot,
so [inaudible 09:09:58] a failure, right? Big deal. But I wasn't consumed by ... well I wouldn't
say that's not comfortable, but it wasn't paralyzing.
[09:10:08] So having gotten accustomed to being out there, on an island, sort of making it up as
you go, that wasn’t the big, such a big fright. Fact that I didn't know anything about teaching,

and nobody taught you to teach law, you know, how you do this, you know, you sort of look
back on your own experience as a student and take what you think was really good and that
WEISBERGER: [09:10:36] And try to avoid it.
JONES JR: [09:10:37] That you hated, right? Unless they got shoved down your throat, they're
like for the damn exam, that one time you would avoid. So that, that and the fact we said, well
okay, since nobody's done this, here I am again, right? And I don't know if I said I had become
less enamored, if ever I was … I wasn’t intimidated by the legal culture, having spent 10 years or
so, grew up reading everything you could get your hands on that came out of academia and labor
areas, where we were trying to either fix or do for the first time. Right. And having looked at
what they offered and added to my attitude as a student ...
[09:11:32] See, I wasn't intimidated by Law School as a student, right? I was an older student
and worked professionally. And so, here I am, said, well you know, I've long since realized that
even the sovereign federal government, half the time doesn't know what the hell it's doing.
Everything isn't fixed, it's dynamics out there, it's not a chemistry lab or math problems, which
we thought they knew all the answers when were students, and they didn't either. So I'd lost that
innocence, if that's what you would call it or [crosstalk 09:12:12] maturity, and sufficient
confidence to say okay, so it's got to start.
WEISBERGER: [09:12:21] Right.
JONES JR: [09:12:22] You don't expect it to be perfect
WEISBERGER: [09:12:22] If it's not me, who else?
JONES JR: [09:12:25] Well, you know, that's all I got to go with. Then I sat in this very office
and sort of said, how the hell do I do a course on this? And then it occurred to me, I'm as fixed,
probably, as able to do this as anybody else. After all, on my watch in Washington, we created
all this stuff and the labor department was active, and I was up to my eyebrows in it.
[09:12:57] So what do you do? What do lawyers start with? You sit, you look and say, well what
did we have to work with? And what pieces did we rely on? How do you put the thing, you
know? And so, I just sort of started, you know, went back and say, okay, it's 1960.
WEISBERGER: [09:13:18] What was there?
JONES JR: [09:13:20] What was there?
WEISBERGER: [09:13:21] Not much, for anybody.
JONES JR: [09:13:22] Everybody. What did you reach back for? How did you know? So that's
how I put ... By the way, you realize that at this time the Supreme Court had not decided one
single, substantive case. Duke Power didn't get decided until [crosstalk 09:13:38]

WEISBERGER: [09:13:39] 60, 71.
JONES JR: [09:13:41] And by that time I had taught a full, three credit course. So that's how I
got started. And without realizing it, this is where your education kicks in, and you don't know
really how it’s affected your perceptions. Basically, the first materials, and the ultimate, the book
and so forth, was a sort of a legal process approach to it. What else could you do? [crosstalk
09:14:17] But it is a great model, I think. All courses ought to be that way, right? What did you
work with, and what was the focus of the problems? What pieces of law, whether made by courts
or in the legislature, in different areas, would fit this new animal? And when in fact we did title
seven, the reason that the labor department was up to its eyebrows ... It was labor law, some of
title six was kind of the stuff that labor department was involved in with its Wagner-Peyser Act,
and things like that, so ...
[09:14:56] What were the fundamentals involved in those exercises, that would be useful for this
new one, National Labor Relations Act? They were the labor and history law over there. As you
grapple with some of those issues in this new law, we borrowed liberally from existing law, and
since that was why I got into this because that was my turf, it was like, all right, let's go to the
problem. What the government looked at, right? And then, congressional response pieces
[inaudible 09:15:34] statute, pieces of the statute that we borrowed from them, what, what are the
meanings, what definitions and so forth. The structure that government put in place, right? … to
deal with it, right? Then the administration and actually the things they did, rules and regulations,
if they had any, and what the courts did with them and who were the moving parts, players …
this litigation process was done in private.
[09:16:10] And then, what do we have that the courts have [inaudible 09:16:15]. Look at that
process, the business of the usual massaging cases, right? Which left the door open for when the
Supreme Court gets in the act, now that we have these court of appeals cases of ... The major
ones had something to do with us at the Labor Department anyway and we weren’t in Duke, that
was outside litigation law.
WEISBERGER: [09:16:45] Were students waiting for something like this, or did that have to be
built up over the years?
JONES JR: [09:16:52] Well now, see this is, I get here in 69. The place was over ... One of the
reasons I got recruited for the IR, I think, was Jerry Summers had gotten the Labor Department
to finance a course on employment problems of the disadvantaged. There was a little bit of
funding with the IR for that, that had the employment and unemployment, all that kind of
[inaudible 09:17:22]. And the reason that that course was, I understand, fundable, was that the,
you know, the students were complaining about the relevance of what the hell they were being
taught. So, my course was a new relevance …
WEISBERGER: [09:17:31] Very relevant
JONES JR: [09:17:32] and the first ... that spring of 1970 there were 20 or 21 students had
signed up for…

WEISBERGER: [09:17:43] Sight unseen.
JONES JR: [09:17:45] Well, they still brag or complain that my original set of materials was
2000 pages.
WEISBERGER: [09:17:53] They probably do both.
JONES JR: [09:17:59] I haven't really ... There's a set of them over in the Law School archives.
Every sequence of the material, and each year they were different because you know, the courts
[crosstalk 09:18:14] we had to cut it or increase it, and I religiously sent copies of my
unpublished teaching materials to the library.
WEISBERGER: [09:18:28] That actually would be a fascinating topic for some advanced degree
research. Do you know of anyone who has done that?
JONES JR: [09:18:35] As matter of fact I threw away two courses when Paula [inaudible
09:18:40] and only woman director of IR evicted the only black. She gave me seven days to
vacate my office up here in social science. And all the preliminary materials for Jerry's course,
IR 300, I think, started out [inaudible 09:19:03] and by that time the stuff I developed for IR 679,
but we're skipping a little bit, was apparent after the first year teaching the employment
discrimination course ...
WEISBERGER: [09:19:16] In the Law School.
JONES JR: [09:19:18] We had three young men who went on to get their PhDs in IR who
wanted some EEO stuff, who signed up for that course, which was joint listed as Protective
Labor, and after three weeks, they quit. Somewhat later, several IR students, led by Cilla
Reesman, a woman PhD, descended on my office, insisted that they ... If they take a 300, they
probably take [inaudible 09:19:58 Arthur Breit] and Cilla but I'm getting ahead of the story.
[inaudible 09:19:58] … got a PhD in Business School with a small business minor, and he took
Employment Problems of the Disadvantaged from me. I think Cilla must've taken it from Jerry,
she might've been one of Jerry's PhDs, but anyway, Cilla came in the office and said, you know,
you've got this course for the lawyers, but the IR people are the front lines.
WEISBERGER: [09:20:24] They need it, too. Even more, that's right.
JONES JR: [09:20:27] Well she made the point, the fabulous point. Said, you know, with the
Industrial Relations, that's before that, it's the organizational and personnel behavior people. It's
what's now HR ...
WEISBERGER: [09:20:41] Right, but that was long before the days of labeling in human
resources ...
JONES JR: [09:20:46] “If they get it right, then the lawyers’ jobs are easier, so we ought to have
a course. I'm not leaving here with a PhD in Industrial Relations and nothing in the NDO, and

you're the only person that can do a course. So, you have to do me a course. “ Well, I was sort of
shocked.
[09:21:08] So, I had a brilliant idea. I did the course for her, I said, but … I mean she is at the
PhD level. I said, rather than have you write another, you know, Director of Research, write
another paper, I'll tell you what we are going to do. You are going to do directed research, or
reading, I don't know how to label it, they have a catchall seminar. I'm going to give you all the
law stuff, and what you are going to do is look at it and then go dig up the non-law stuff that
addresses the issues that we have in here. And then what you going to do instead of the papers, is
an annotated syllabus for our course. The course that you taught yourself and that you think
ought to be taught to people like me.
WEISBERGER: [09:21:58] Terrific.
JONES JR: [09:22:01] Well, [Arthur Breit] this other guy. Did the same thing. Not knowing her,
it was Business School, but he wanted something too, and I set him off on a similar thing, he had
to get stuff from psychology, personnel, whatever he could, and put together what ... And I'm
skipping now, but Gerald Lindsay, who was a joint IR/JD student ... He had both degrees and he
had taken my Law School course, but he wanted some more, there was so little. So somehow he
got in the mix and did some work in there, and lo and behold, students are interesting because
one day, all three of them descended on me in my office and said, you got all this stuff, why
don't you select from it and offer a course for the non-lawyers, and we will sit the course. Not for
credit, but we will take it too, and then afterwards all of us can then assess how it works …
WEISBERGER: [09:23:16] Critique it.
JONES JR: [09:23:16] That was great, except now by this time I'm the Director of the institute.
I'm already teaching half-time. I'm supposed to be half-time, right? And I ended up offering the
course. By the way, I didn't know about overload and I taught a three credit course Thursdays
from 7:00 to 10:15 at night, with a 15 minute pit stop, and 22 students signed up for it. A lot of
them were from downtown, so it was open to people who were working full-time, eligible to take
the courses however, they worked back then, and 22 people showed up, by the way.
WEISBERGER: [09:23:59] That must've been a really good, a crackerjack group, because you're
getting some real life feedback from people [crosstalk 09:24:07]
JONES JR: [09:24:06] The most of the people were downtown, when it wasn't a [inaudible
09:24:11] course for him to pick up some cheap [crosstalk 09:24:13] Christ, he must be out of his
bloody mind. We're going to work that hard one day a week and then this mountain, the paper
and so forth that they had, so most of them dropped out, as did most of the students.
WEISBERGER: [09:24:27] When they found out how much work they [crosstalk 09:24:29]
JONES JR: [09:24:29] That dissertation pressure and prelims. Those that hadn't finished, the
combination, it was too much of a chunk of time.

WEISBERGER: [09:24:43] So it ended until the time you retired, that EEO law was one of your
key parts of your teaching load.
JONES JR: [09:24:52] Actually the six, that IR 666 that we developed with these students that
were doing the syllabus, actually the process they [inaudible 09:25:02] between their inputs and
mine, we pared down stuff and I put together a set of materials and actually the syllabus and
everything, and put it through the approval process and got it its own label. That was IR 679.
WEISBERGER: [09:25:20] When did you finally get to teach labor law, which is what you
thought you came to teach?
JONES JR: [09:25:27] After Nate turned 70, he had to get out.
WEISBERGER: [09:25:34] Which is kind of upside of the mandatory retirement rule when it
applied to the University
JONES JR: [09:25:40] There was a dual upside nature of him teaching. By this time he had Ellen
[Rowe 09:25:46] who was actually his spokesperson, because his, she could understand what he
was saying. I couldn't. Hard to tell with Parkinson's, and you know, who's going to push him out
of the door?
WEISBERGER: [09:25:58]Right. Now, because I remember when I came here for my interview
in 73, I had dinner with several people and he was one of them, and I found it really quite
difficult to understand what he was saying because of his speech.
JONES JR: [09:26:13] She could translate for him. Anyway, and that's about the [inaudible
09:26:18] By this time they had suckered me into running the Institute. See, one way I didn't
have courses. I'm half-time for being the Director of the Institute Jim Stern was going to leave,
and I ended up being the Director of the Institute. All legitimate, I had a graduate degree in
Industrial Relations and had worked ... Matter of fact, I don't know if they realized that for a year
and a half, I was head of the federal government's think tank on labor and industrial relations.
The office of Labor Management Policy Development. Nobody on the staff was a lawyer but me.
Everybody has a PhDs in Economics, Sociology, Master's in Economics and so ...
WEISBERGER: [09:26:57] It certainly makes it very logical that your deep involvement over
the years [crosstalk 09:27:09] and you had started out.
JONES JR: [09:27:12] I went to Law School, reluctantly instead of a PhD in Industrial Relations
or maybe Economics if I hadn't come to Madison. Since I don't, couldn't get a PhD in Industrial
Relations anyplace but Cornell in 1953, and I don't think they had graduated anybody yet.
Cornell, I mean MIT, had Industrial Economics. George Schultz was a major professor there, and
on a level it was George Schultz' PhD.
[09:27:44] Anyway, we've already referenced them in my class. I overloaded them going, but
you know, having come from the 80 hour weeks in Washington, there's nothing particularly
unusual, I didn't realize [crosstalk 09:28:01]

WEISBERGER: [09:28:00] But not overloads.
JONES JR: [09:28:00] That people didn't work like this in academia. The first day, that first
semester, see, I was on lead, my projects were to develop the teacher materials for this course,
and I had three commitments that I've made as associate solicitor, to do papers and professional
conferences, which the Law School embraced.
WEISBERGER: [09:28:27] The first tape, a conversation between professor James Jones and
June Weisberger and it's November 1, 2004. Do you want to continue, Jim?
JONES JR: [09:28:39] My first year ... the first semester I came on lead, so that's the whole
semester, right? And then we have summer break, and then you have the ... Is that how it goes?
WEISBERGER: [09:28:59] No, fall semester, then you must've taught.
JONES JR: [09:29:02] I taught the Employment Discrimination course, and the Employment
Problems of the Disadvantaged three credit course and the IR, my spring semester. The
following semester, they chased me all over the place with the Administrative Law book. So I've
taught Administrative Law for three years. But doing that ... And I had summer support, that they
had…
WEISBERGER: [09:29:33] That was part of your understanding ...
JONES JR: [09:29:38] From my first year, after that you got the hustle [inaudible 09:29:40] on
the support, however it worked out. But anyway, after my first year they rushed me to tenure. I
published three articles and the teaching materials, and taught [inaudible 09:29:59] The first
semester I was here, I taught, I made 45 guest lecture appearances.
WEISBERGER: [09:30:09] You're right. This is where public service and research and teaching
all can combine.
JONES JR: [09:30:15] As a practical matter, by this 45 was on campus, mostly. I was all over as
a guest lecturer for various courses.
WEISBERGER: [09:30:16] As you still continue to do.
JONES JR: [09:30:16] A little bit I'm stuck with, but ... So I had taught half time as a practical
matter, but my great good luck or good sense, I didn't give talks on stuff I wasn't working on. So
I passed this on to young people as a sort of mentor and scholar, the business of synergy. I
researched what I taught, you asked me to give a talk. It was on the subject that I was already
working on. I was likely to say yes because I would look up a talk, and I taught like this one
here. I was always prepared. By the time I gave three presentations on the same topic that I had
to look through and footnote, etc, and I'm ready to pitch to somebody for an article.

[09:31:22] The first two were accidents. Southwest Legal Foundation, continuing legal
education, it's the grandmother of legal education. Well established, and all sorts of programs,
very prestigious programs, they published this stuff. Well, they asked me to do a paper, to be on
a program, and somebody screwed up. This was one of their major labor conferences, they still
do it because they had this system that one person would do a major thing and then two people
would do minor pieces. Not on that paper but on the related pieces, that would make sense. Not
like you do the paper and we do the comments, but see you have to have your paper first before
we can do the comments, right?
[09:32:22] But the way they had organized is you'd do the paper and then they would cut out a
couple of sub topics, so that we would be working at the same time, right? Because they, you
know, these things, they publish the book and the people who do the major paper get, they get
cuff links or something. No, they get a fountain pen [inaudible 09:32:46] And this old codger,
they never paid anybody to do it. Somebody finally said, well, it's an honor for them to be invited
to do it, you know, [inaudible 09:32:55] and so forth. Well, Bill [Wurtz 09:32:57] was on the
program, or one of the programs, and I was on and Tom Harrison was counsel then, AFL CIO,
and Bill Gould who was a rising young star, and we were on the program, all of us on the same
program.
[09:33:18] Anyway, somebody screwed up the invitations and had asked two people to do two
majors, and I understood. So I had done this ...
WEISBERGER: [09:33:30] Real preparation.
JONES JR: [09:33:32] Look, I had a humongous speech, right? When they had uh oh, you were
supposed to do the smaller thing on, right? Somebody else was doing the big one, right? And we
are so sorry ... I said, well you know, no problem. I just took what I had done for the major one
and pitched it to the Wisconsin Law Review and did the minor. So the major one is the bugaboo
of employment quotas, and it's the basic, the fundamental piece on Philadelphia Plan Revised
and really started the quota fight, the last thing they talked about doing under the Nixon
Administration.
[09:34:21] Well, I told them I put the whole thing together, the process as well as the law, which
we'd already done some things I couldn't previously disclose and ... When we hear about it, right,
the litigation challenging it came ... I was already out here when they attack it, et cetera. 40 years
later, I'm looking like a bloody genius since they haven't laid a glove on it. All this flack about
the constitutionality, and so you can imagine ... That was my first, quote, scholarly piece.
[09:35:01] The other one was a little thing and that's in 1970, Southwest Legal Foundation
publication. The other one I believe was in the Georgia Law Review, the Atlanta bar and the
State of, the Law School in Georgia, for the first time in history, hosted the program that was
going to be integrated. Blacks were ... Me and Howard Jenkins was on the program and I was on
the program, and I believe Jack Greenberg, and it was the worst storm that's hit ... I got there
after traveling all night, no food on the plane. The only thing they would have given away,
liquor. So I had more than my share of liquor, at least my share. When we got there, with a cup
of coffee and tomato juice, showered and shaved and change of clothes …

WEISBERGER: [09:36:01] And you're on.
JONES JR: [09:36:03] …doing the program. And they took, they say, oh by the way, we're short
of time, and said we've got to put more people on, so it won't be that 40 minutes for you to do
your presentation. You've got 20 minutes.
WEISBERGER: [09:36:15] Uh oh, think fast.
JONES JR: [09:36:16] I had to ad lib, right? Sort of ad lib real quick.
WEISBERGER: [09:36:20] What are you going to dump and what are you going to keep?
JONES JR: [09:36:26] And I believe that's the dawning of the age of enforcement. The one at the
Southwest Legal Foundation, [inaudible 09:36:35] I didn't think it's relevant. Maybe in the
recitation publication [crosstalk 09:36:44]
WEISBERGER: [09:36:44] Well, I certainly hope that we have a thorough vitae that we can file
with this.
JONES JR: [09:36:51] I don't know how thorough but, selective publications will have that, and
they have when they were published. But anyway you know ...The other thing, see, I haven't
been terribly concerned about this business of tenure. That's how dumb I was about the about the
Law School culture and the process. I didn't know ... Didn't factor in. Had it factored in, I
wouldn't have come to Wisconsin. I had a full professor with tenure offer from Rutgers was 75,
25% more money for a 10-month year, when the invitation to go, take your two months in the
summer and go hustle, or whatever. But anyway, see I had this definitive work on the national
emergency dispute provision [inaudible 09:37:51] By this time it was published ...
WEISBERGER: [09:37:57] Which is certainly a good start, because it's such a major work.
JONES JR: [09:37:58] Well, it is the major work and still is, so the Library of Congress says,
since they picked it up later on and published in the Fifty Most Significant Pieces, Major Stripes.
Ludgus who had the tenure piece approach mainly said …
WEISBERGER: [09:38:19] That's it.
JONES JR: [09:38:19] It was a hundred and, I don't know, something pages. [inaudible
09:38:24] the article. But he had published prior to that time, what's his name, David [Fellows]
190 page one on collective bargaining like the [inaudible 09:38:35]. But now, you know, briefs
are longer than they used to be. At any rate, so in Wisconsin, we're faced with the possibility that
I might get part of the way. I think they might have been worried about [Michigan 09:38:51]
Nobody just talks about …
WEISBERGER: [09:38:54] You ended up by producing so much, having come with such a
major piece and then producing in such quick order, some other very significant pieces, that your

case never raised the issue, that really, I'm not too sure what the state is with, which is when you
came here, you were already a very experienced lawyer and that you had done a lot of writing in
that job, whether it was memos …
JONES JR: [09:39:21] But not under my name.
WEISBERGER: [09:39:23] Not under your name, but in fact, you have could establish, I'm sure
as to what you wrote, including draft legislation, whether that would ever be considered
appropriate tenure writings. You didn't need to raise that issue, it turned out.
JONES JR: [09:39:39] I didn't raise any issue at all, since they had what they advised me is they
put me through the process and was being
WEISBERGER: [09:39:48] And it was all …
JONES JR: [09:39:48] It was always already up to par [crosstalk 09:39:52] and I was up to my
eyebrows in it. That was my first summer and I got all these animals about to eat me alive trying
to … So, that was nice, but
WEISBERGER: [09:40:07] So tenure was never a real issue, because it was the circumstances
you just describe, produced all this well excepted
JONES JR: [09:40:22] I didn't stop then, I think that I [inaudible 09:40:23] Well I got into the
case book stuff, I got into the Labor Law loop and reproduced a book, but you know, they used
just some of my two thousand pages and away we went with another adventure, and I got into ...
I was always writing something. [inaudible 09:40:49] Interestingly, when I did look back at that
process before, I looked at the tenure files, where I label all of the professors. I paid attention
very closely, to what we did, but we did, not what we said, but we did in my own head. But
interestingly enough, one of the part of the grief after Brody's tenure was the work he did on the
Labor Law [inaudible 09:41:22] book… case book, one of them first and second case books.
WEISBERGER: [09:41:29] I didn't know that.
JONES JR: [09:41:30] Nobody would know that unless they dug that stuff up at [inaudible
09:41:33] they read my [inaudible 09:41:38] Labor Law in Wisconsin: The First One Hundred
Years. I talked about that.
WEISBERGER: [09:41:42] How did you get into supervising clinical legal education students?
JONES JR: [09:41:47] I started …
WEISBERGER: [09:41:48] Okay, well, that's a good story I can tell.
JONES JR: [09:41:51] Well, it's fairly simple. The first thing, trying to get some money from the
feds and ultimately, the University wanted too much money. They wanted some 85, 86% or
something overhead and EEOC had this little pot of money that they were willing to kind of dole

out for projects and I put the proposal through to DILHR. David Rice, who was … took my first
course and was my first research assistant. He and Bill Martin, Bill Martin is a professor of
Labor Law at Hamline and they worked with me on stuff and they were gathering some of the
materials for the expanded course until they graduated, but the first clinical was in DILHR. Put
together this clinical on Employment Discrimination the students had to have taken my course,
in order to and we got some money from the EEOC and David Rice was the staff lawyer in
DILHR. Paid with the funds, which came from the feds to supervise the student clinicians in
DILHR.
WEISBERGER: [09:43:17] Well that explains how the clinical project got started that you were
so heavily involved in. Was it immediately accepted at the Law School because I remember
years in which the faculty seemed very divided about clinical education.
JONES JR: [09:43:35] I was totally unaware that there was … they probably seem more divided
to you than they really were.
WEISBERGER: [09:43:42] That could be …
JONES JR: [09:43:43] Clinics were here to stay, they were criminal, all right? I added the other
outhouse stuff. But the first one was not so total outhouse, because David was not only my
student. I had to sign off on his hiring to do this project that came from him. He helped write the
proposal. There was five slots for students, each semester. They got half-time pay, whatever they
had, out of this federal pot. There were five clinicians who got credit. Clinicians couldn't be paid
and those who paid, didn't get credit. They all had taken the course, that was a requirement. In
addition to which, when we wrote the proposal, I put in at the urging of [inaudible 09:44:33] … a
bunch of money at my daily rates, whatever they were, for consulting [crosstalk 09:44:42]
Happenstance. Patrick Patterson is graduating from Columbia and worked for, a woman whose
name is blanking on me, he went on to become general counsel for Shalala at Health, Education
and Welfare. [inaudible 09:45:08] She had a program at Columbia and it was a litigation and
Patrick had been one of her students [inaudible 09:45:21] and he was coming here for part-time
legal writing job and she wrote me saying "You get this great kid who's knows [inaudible
09:45:31] etc. I hope you will be able to find something"
WEISBERGER: [09:45:34] Appropriate.
JONES JR: [09:45:35] Use his talent. And we looked at the money that was in this budget
coming from the feds for some consulting that I would do. I thought hell, "there's enough in here
to get him half-time, the other half-time for his teaching." So Patrick Patterson and David Rice
supervised the students in DILHR, chosen by the Law School because of their expertise in their
field. They knew more than anybody down at DILHR and I was not interested in having the kids
go down there to be gophers for people who didn't know a damn thing anyway except [inaudible
09:46:15] So, eventually they stole the money, by the way, and put it in the case process and I
put in the program. They wanted me to keep the program. I told them "I'm not about to have my
students supervised by people who don't know a damned thing.”

WEISBERGER: [09:46:32] But that experience with DILHR and students who were getting
clinical legal education credits really also started a more general labor law clinical with students
being elsewhere.
JONES JR: [09:46:47] That was the next step. I actually recruited the people from the NLRB to
teach advanced courses, supposed to be and then I want to be practicing procedures. As adjuncts
they would come in. [inaudible 09:47:04] the little money they payed. And we got the best
people over there to do the seminar here. And I don't know whether we got the seminar first, or
the clinical first, but we came up with the notion "Why don't we develop clinical placement in
the NLRB, just to make it …" I don't know, they had all this stuff in the prison and so forth. Only
difference that they weren't supervised directly by somebody in the Law School. But we came up
with this theory and that's what it is. We had this seminar that they would do and that would knit
together the clinical pieces under the supervision of a professor. The other thing was an idiot idea
that they think you gonna put somebody in an agency with ... Now you gonna put one of us in
the agency to supervise them? I said "You guys get real" [crosstalk 09:47:56]
WEISBERGER: [09:47:55] That just doesn't work.
JONES JR: [09:47:56] So, we put them in there and we put them in EEOC. And at one time we
had somebody going down to the Solicitor's Labor Office in Chicago, but
WEISBERGER: [09:48:06] Right and also, I would add there was [inaudible 09:48:10] Relations
Commission
JONES JR: [09:48:10] Yeah, we had that.
WEISBERGER: [09:48:11] That had started already before I came ...
JONES JR: [09:48:13] Well, that was done before, I don't it was before or at the same time
NLRB. And the Wisconsin Personnel Committee.
WEISBERGER: [09:48:22] Right.
JONES JR: [09:48:22] You see none of these were going to be very many students. DILHR had
a bunch of students, but they had full-time supervisors. The others usually had one, two, three at
most. I think maybe we had a cap on the amount. And in the early days, the students were very
eager to get out of the classroom and have this experience and I don't know of any reports from
any of the students, we usually have them write up something, that they weren't very, very happy
with the experience. Now, here's the background at Wisconsin. You see a lot of people at your
college don't know a God-damn thing about the school that they teach in, all right?
WEISBERGER: [09:49:00]I agree.
JONES JR: [09:49:09] They would pontificate in a minute out of ignorance. When I was a
student, there were two ways to get a law degree in Wisconsin. Eighty credits, the weighted
average is 77, and a six months clerkship. It wasn't anything but clinical. That's a certificate.

Then you could and do six months with … It was outsourcing or whatever … outhouse clinical.
Law firms, government ...
WEISBERGER: [09:49:40] Agencies.
JONES JR: [09:49:40] Whatever. And then you come back and you get them to certify your six
months which is what, driving the bus and getting coffee. And then you got your actual degree.
Consequently, the late, great Lloyd Barbee’s official, receiving his degree is in 1956. But he
actually was in the class of 1955. So he sort of stood in both of them. Lloyd had a clerkship, I
think it might have been with an attorney. I had no idea that there were any clerkships available
for blacks. He's only one out of … There were three more in my class and none of us even
considered clerking. We did eighty and eight, it was called. Eighty credits plus an extra eight
credits that was ... you had to take Advance Civil Procedure and Legal Practice, which I took in
the summer with the late Jim McDonald. [inaudible 09:50:45] In class all morning, in library all
afternoon, drafting papers and so forth for the whole eight weeks, it was ... But I see they're very
important for people who want to practice law. But anyway, so the outplacement stuff for
clinical which was for the certificate program, which was a long time Wisconsin practice, they
scrapped it because they were having problems with the quality of the placements. You could get
placement with anybody, at Fred Moses Law Firm, have them write up you were satisfactory.
And so some of the people and I guess the students … and the Law School had no way to control
all that, so they scrapped it. But that didn't mean that quality outplacements ought to be scrapped
…
WEISBERGER: [09:51:41] Right
JONES JR: [09:51:42] … so the clinical thing with the supervision here, I don’t remember …
Frank Remington was here when I got here and clinical was, as Frank would say. “I don't
understand … how clinical … we are all teachers with different ways of teaching law.” Whose
gonna argue with Frank? Well, you could argue with him, but you weren’t gonna win. Who's
prestige will count? His or… Willard? And by the way, everybody's still slobbering all over the
fact that Willard clerked for the Supreme Court. Hell, Bill Rice clerked for Brandeis long before
Willard did. And Bill Rice was on this faculty when Willard, Nate and all the rookies … and he's
quite frankly a more seasoned and accomplished labor lawyer than Nate. [inaudible 09:52:39]
Had to dig that out, had I known all this. Bill was sort of an unsung hero, he was an expert on so
much international law. But he taught labor law first.
WEISBERGER: [09:52:57] I remember when I first came, he was still around, he retired.
JONES JR: [09:53:04] Riding his bicycle to work.
WEISBERGER: [09:53:06] Right, riding his bicycle here, that he had gotten some sort of
prestigious ACLU recognition for being such a prominent civil libertarian.
JONES JR: [09:53:15] Anyway, so, there was this, nobody even raised the question except the
business of "How do we sort of provide some in-house supervision for these disparate out house
thing" and they came up with this little [inaudible 09:53:32] more fiction than fact.

WEISBERGER: [09:53:35] Yeah, it changed a lot while I was here from year to year and that
some years it was more substantive and consistent than other years.
JONES JR: [09:53:43] By the way and it also depends on the extent to which the people who
were teaching the courses motivate the students who want to do it. I don't know whether I did or
Carin did [inaudible 09:53:58] Chicago. Maybe I did because Carin wasn't here. But the Law
School was footing the bill for the transportation between places and they said "Hey that was just
too much." And people running back to Milwaukee on the bus, but they had to cut that out. I
think that cost us the program, but one of our most distinguished leaders, I believe Pat Banks. I
shouldn't say that, but at least she did that placement. But we placed Pat Banks in there. That was
her first job [inaudible 09:54:32] And then Sears stole her from there. Anyway, so. I was no big
thing. I encountered no opposition at all. And actually since I had seminars, I wanted to get in the
WRC. You had to have the labor courses before you could get in any placements. And that's how
that worked.
WEISBERGER: [09:55:03] Do you want to talk about your experience as Director of the
Institute, the IR …
JONES JR: [09:55:14] I was the, Jim Stern first approached me. He was going on leave for a
year. I don't where he was going. I think he was going to New York. And he wanted me to stand
in for him while he was gone, so he could keep the job. I told him "Hell no! Stand in, what?" But
see they were faced with nobody to do that. And this business with me with sort of a fifth wheel
would be easy enough to just add half-time, I mean add …
WEISBERGER: [09:55:42] A quarter more would be half time.
JONES JR: [09:55:45] Right. I've got a course I'm teaching there on their budget and so, I'm
doing that and then I have my Law School. And in the summer, summer support you had to
hustle that anywhere and Ed [inaudible 09:56:08] chancellor … Young.
WEISBERGER: [09:56:08] Ed Young.
JONES JR: [09:56:08] Ed Young was in IR, a labor economist. So, he was sensitive to providing
efficiency [poor.] He didn't want me to leave either. So I got, let's see, I don't know, by the way, I
ran the institute without an associate. Which none of the white boys wanted to be associate to a
black director. What's in it for you? You aren't getting ... Most of us come out of the Business
School with, okay ... The other thing there is that I'm the first non-economist to head it, you see
the Econ Department wanted to run it like their satellite, but they didn't want to support it as
much as they should have and as people were going more into the beta thing. The old labor
economics. It was kind of aging out and leverage was kind of declined, I guess. When I sat
down, I looked around I say "All of the executive committee is, there's nobody from the Business
School." The Business School people who were interested, and there was quite a few of them at
that time were doing a lot of the scut work, but they had very little real input into the
management of the establishment. So, first thing I said "this is stupid." I'm not a turf person. I
said "Hell, these people ... " When the dean of L&S asked me for the slate for the executive

committee, coming up next, I said "All chairs of working committees are automatically
candidates for the executive committee." I put six business people on the executive committee.
They worked out very well since … That was the first move and the second move had to do with
involving getting student input on various stuff. It was part of a revolution where students are
[inaudible 09:58:23]. One thing I didn't have a clue about was how fragile the budget was and I
was supposed to be thinking about budget. Budget came from L&S and we had what we had. We
had a little money for some teaching for things that were IR courses and we had some part-time
staffers. And I suppose the … I don't know, maybe prior deputies, or whatever they call them on
the payroll in some fashion [inaudible 09:59:04] or maybe their departments would cough up a
little [inaudible 09:59:11] But so I just said "This is a mini-operation anyway. Why should that
be big deal?" So I didn't worry about it then I think they gave them apoplexy [inaudible
09:59:18] how to cover what we were spending would be. I never had a discussion with anybody
about [inaudible 09:59:29] I put in a proposal …
WEISBERGER: [09:59:35] Do a continuing conversation between president James Jones and
June Weisberger and this November 1st, 2004. And we're talking about right now, Jim's years as
... with the industrial Relations Research Institute. He was Director shortly after he came and
you were talking about establishing a center.
JONES JR.: [10:00:05] Okay, so one of the things we actually, there is a little history of the IR
institute that tracks everybody's thinking and I think mine was 71% of the group. Somewhere
around here I got it. But we’ll have to worry about that later. In any event, when Nate had to
retire then that freed up the labor courses and I'm up there half-time, I'm not going fiddle around
with that. Mini-administration, which if I wanted to do administration, I'd have stayed in DC
where I had a bit more leverage power and budget, I think and had I opt for going up the ladder
to administrative stuff, but it wasn't my thing. So, when the courses that they recruited me to
teach, now becoming available, I planned to continue more than two years in the chair, so I …
usually people would do three and then maybe another three advanced, but there were those
people like Lee Hanson and Johnson and Stern and so allowed me to do, wanted to do that and
saw no reason to continue but while I was there I thought I sort of lobby essentially and since the
chair would have to be approved by the executive committee, I basically put Dick Miller in the
chair behind me. He had a legitimate PhD from Cornell in Industrial Relations in a Business
School. See, that sort of would …
WEISBERGER: [10:02:02] He was also a different type than they had been used to as director.
JONES JR.: [10:02:07] I don't know what type they were.
WEISBERGER: [10:02:11] I was thinking about you said the people from the Econ Department.
JONES JR.: [10:02:13] Oh yeah. He was not in Econ. I mean I was the break with Econ running
it and here, hell, you're putting a Business School guy in. You see had this silly kind of School
for Workers people were a different kind of animal too, but I was impatient with the crap and the
fact of the matter is, here's a guy who's got more credibility in Industrial Relations than any of
them. PhD from Cornell, you gonna argue with that? Well, what's your ... Steve [Cleaney] was a
mathematician, right? So, we got the votes and Dick Miller became the chair and had broke with

the business of this has got to be … The other thing was obvious to me, that these people in Econ
were older. They weren't hiring anything they weren't seeing to be aggressive in that the people
into the database. A lot of the young Business School people, Don Schwab, the leader of them,
were numbers crunchers. We didn't have any labor types in Econ, that were that interested in the
new thing. I didn't think much of it either, because they were just playing games. Garbage in is
garbage out, even though you got a nice model. But it was here and that was going to be part of
the future. So I was trying to be sure we got the blend of the stuff and I was impatient with that
territorial crap over ideology. I would just back up and say when I got tapped for the chair, I got
sent for by the then dean of the Business School. I've forgotten his name, a crusty old guy, it was
in Ingraham Hall then. And I went across to chat with him and whatever he thought he was
doing. Forgotten his name [inaudible 10:04:11] He basically was trying to get some sort of
intimidation factor by the Business School [inaudible 10:04:21] running an institute or whatever.
And he not very cleverly raised a bill and split the two business and Econ about labor. And you
know, I'm coming from Washington [inaudible 10:04:33] Talk about a horse's ass. I just nod and
let him talk and when it was over I just went on back and [inaudible 10:04:40] only time he ever
talked to me. And he nothing to do with my decision to [crosstalk 10:04:46] people in
management. And there were four, five of them and they were up their eyebrows in Industrial
Relations stuff and they were very good, by the way. Many of them, at least a couple of them I
think, are dead. [Ray, inaudible 10:05:03] And some of them left here, I think the guy that went
to North Western and then there was Don Schwab, who was the data guy who taught research
methods and he taught it for years. And Herb [Heinamen] who was a second generation
industrial relation lawyer, his father was a ... just to name a few of them. [inaudible 10:05:28]
where I would put that in terms of sophisticated leadership, [inaudible 10:05:30] was a wimp
WEISBERGER: [10:05:41] But that certainly had nothing to do with the fact the he was located
in the Business School [crosstalk 10:05:44]
JONES JR.: [10:05:46] Kind of, I don't whether it's confidence or whatever, but ... Had I stayed
in the Chair and made that part of my long-range endeavor, I would have gotten the boat rocking.
I tried even after I got out of … I remained on the committee and I remained a professor of
Industrial Relations. The label you get only when you teach on their budget and see I was a
professor of Industrial Relations for 24 years. The last four years that I taught is when I left, went
half-time, took Emeritus pay [inaudible 10:06:36] taught half-time. Put my half-time courses
were all in the Law School, but they always listed.
WEISBERGER: [10:06:42] Right. So, IR grads could ...
JONES JR.: [10:06:46] Well, of course. As a matter of fact, I actually took the courses away
from Econ. Econ wanted to control the courses and not split them at all.
WEISBERGER: [10:06:56] Well, that sounds like economists to me.
JONES JR.: [10:06:58] The easy way to take it away is, I just separately listed our courses. Law
School let them, IR, joint list, Econ. Econ was trying to decide who could get admitted in courses
which they contributed not a damn thing to. So I took them, especially them, basically the
Arbitration Seminar.

WEISBERGER: [10:07:29] When did you start teaching the Arbitration Seminar? And did you
ever teach the Collective Bargaining seminar?
JONES JR.: [10:07:36] No. As a matter of fact, the proper label is Collective Bargaining. The
first part was negotiations, the second part was arbitration. I never taught negotiation. What I did
when I got to be in the cat-bird seat, recruitment people teaching negotiation would actually
negotiate it.
WEISBERGER: [10:08:02] What a revolutionary idea.
JONES JR.: [10:08:06] And actually got John [Lonne] and then got in some of those, young
people that were our PhDs. John was the best one, in my opinion, because John between his
Master's and PhD was out there negotiating and administrating contracts and from the union side
and he came back and got his PhD so he brings to the table all the necessary ... and Bill
Houlahan is both an IR and Law graduate and he's been into mediation, negotiation and all that
in the public sector. So we got these resources that we sort of pulled in which we were never
going to be able to staff totally from here and you were especially [inaudible 10:08:53] They
were desperate for Trust and Estates and I was desperate for Public Sector and you were the ...
WEISBERGER: [10:09:03] I was willing to do the Trust and Estates even though I had never
done anything in that except take some Law School courses.
JONES JR.: [10:09:10] They thought you had in your practice. I mean you had ...
WEISBERGER: [10:09:17] And by happenstance, when I was being interviewed and asked what
else I was also interested in teaching outside the labor law field, I naturally said related fields like
Contract Law and Administrative Law. Maybe I even was so bold as to say Constitutional Law.
And then they said
JONES JR.: [10:09:36] That’s not what got you here.
WEISBERGER: [10:09:37] Oh that, right! Then the said what wouldn't you teach and then I
made a long list of things like Taxation and Corporation Law and then they said, "What about
Trust and Estates?" I hadn't done my homework, so I didn't know that a really critical question.
And since I'd already said “no” to a whole large list of courses, I said "sure." And that turned out
to be the clincher.
JONES JR.: [10:10:00] That's right, since I don't think they would have hired you from just
public sector. I wasn't the high shit. But I had looked at your mentor, [inaudible 10:10:19] she
belongs at Wisconsin. And with that degree in history before you came to Law School and you
were a lawyer and that, it was automatic law answer… she’s a winner. But anyway, that just goes
to show you ... But so everybody was happy and then your willingness to pick up some of the
other labor stuff too [inaudible 10:10:44] … worked out fine. But anyway, I once made a sort of,
Nate left and then Abner was close behind. Abner and I both did the arbitration, whatever was
getting taught. I was just sort of a tag-along. Abner and Abe Johnson and maybe Stern.

WEISBERGER: [10:11:16] Yeah, those are the two names of the two people from Econ that I've
always associated as providing the non-law faculty.
JONES JR.: [10:11:22] Right. Lee Hanson and
WEISBERGER: [10:11:28] Maybe this is logical time although I certainly ... do you want to
start, because some of your public service was within the Law School, some was within the
university and some was a larger community beyond the university. Do you think there's
anything that might logically. We can't cover all those right now, but we definitely will in the
future. Is there any part of that that seems to be directly related to what we've been talking about?
JONES JR.: [10:11:59] This business is getting dragged into stuff that wasn't my immediate
focus of attention. I don't know when I got coached about being a Senator. So I think I served in
the Senate for twelve years.
WEISBERGER: [10:12:20] Which is a good long time.
JONES JR.: [10:12:24] Yes. Four different three-year terms. See, nobody wanted to do that, and
it wasn't any great burden, since I was up to my eyebrows in stuff involving the rest of the hill
and IR. Since IR being multi-discipline you have relationships. You know, all sorts of people
from Soc, from Econ, from Business.
WEISBERGER: [10:12:48] You were already part of the University community, not just the
Law School community.
JONES JR.: [10:12:54] So I was in the Senate, and I don't have a number for you. But then Frank
Remington got me involved in athletic movement.
WEISBERGER: [10:13:05] And you had quite long service?
JONES JR.: [10:13:07] 17 years. And Frank got me involved in a lot of stuff. But I believe Frank
knew that I had been …
WEISBERGER: [10:13:18] An athlete
JONES JR.: [10:13:23] … a high school and college athlete and he also knew ... we talked in six
floors about all sorts of things. And Frank was a very heavy player over there, in the athletic
world. And super sensitive to some things. Like, they had never had a Black on the athletic board
in the history of the school. So he thought and ... I don't know whether they had any context
since Frank didn’t name them, the Chancellor named them, the Chancellor’s Ed Young, and then
Irv Shain. And Ed being IR, and when I came here, they told me a couple of things. Ed once told
me a story about how Reed Tripp ended up at Lehigh. Ed was L & S dean at the time. Reed got
this offer, he wasn't really that anxious to take it, but he was usually too leveraged to get some
more money. So he came in get some career advice from Ed about what do you think of this

offer of going to Lehigh [inaudible 10:14:32] Ed congratulated himself with that, all the while,
he couldn't reveal it. (laughter)
JONES JR.: [10:14:44] So Ed was shrewd as they come, and he was telling me this story, and I
know what the whole message was. He was aware that what they had done in Wisconsin in
getting me, and I that was going to be our property. I wasn't. I knew coming in that there was
interest, but I didn't allow the system …
WEISBERGER: [10:15:10] And continuing interest elsewhere.
JONES JR.: [10:15:10] So he essentially was telling it wasn't gonna be wise for me to play that
who loves you game, and I wasn't gonna play that anyway. I find that disgusting. But it's become
part of the requirement, now, but that's different question. But he did say “Now, when people are
sniffing around, I wish you'd keep me advised”. So every time I got a job offer, a nibble from
someplace else, when I wrote my thank you ... no thank you letter, I carbon copied the dean of
L&S and the chancellor.
[10:15:48] Anyway, so he knew lots of stuff. To make a long story short, Frank got me on the
athletic board, which took a fair amount of time. A rather more significant activity than it ought
to be. And then Frank and Herman got me involved in police departments.
WEISBERGER: [10:16:23] We'll end talking a little more about the athletic board. When you
were a member of the athletic board, what do you recall as some of the big issues that came up
during your tenure?
JONES JR.: [10:16:33] Well, the biggest issue that came up was women's sports.
WEISBERGER: [10:16:40] That is a big one.
JONES JR.: [10:16:41] It was a huge one. Fortunately, Title 9 had been passed, but Wisconsin
didn't have inter-collegiate women's sports, they had club sports. And kids’ fathers and Paula
Barna had developed this ... I don't know what their roles were, but Wisconsin had some very
good club sports. And by the way, when I went on the board as the first Black, the first woman
came on ... Muriel Sloan “Moby Sloan” ... she was a professor of Physical Education. And we
sat down together, as the two freaks. Well [inaudible 10:17:18] watch me put in ten
intercollegiate sports for women.
WEISBERGER: [10:17:22] Well, that's a good track record.
JONES JR.: [10:17:23] The other thing, by the way, they hated my guts over there, because I
didn't just let them have a performance where the athletic board was audience. I asked questions
about
WEISBERGER: [10:17:33] That sounds like you, too.

JONES JR.: [10:17:35] Well, look, I took being a business like the corporate directors. We've got
a responsibility to the academic partners to monitoring, alright? Since I not only took sports
seriously, I took scholarship seriously. I was a hair shirt on academics. And I was always
pushing. By the way, most of the reforms that happened during Elroy Hirsch's, I came on the
board a year after Elroy became Director. And we're the same generation ... he's a little older
than I am ... and for 16 years, I was on the board with Elroy. And he squirmed about the women
... he was a fiscal conservative, as am I. I mean, wasting money for junk you don't need. But the
business of academics, and my argument that there's no inconsistency between good athletes and
good students. Same kinda discipline.
[10:18:46] Now, some fiscal talent goes with some things, but my big pitch was to coach a
smarter ... to recruit a kid that's a half-a-head smarter than one that's a half-a-second faster. But
the faster one ain't gonna be here, since coaching is teaching and if you lose your crop, you're not
gonna win consistently.
[10:19:07] Profit … look at what's happened. They don't get folks that it is clear they're gonna be
marginal. You put in all these other kinds of programs, too, but they stole the L&S dean to be the
Assistant Athletic Director for Academics and Student Personnel, or whatever. Put in all sorts of
things about who controls the money. Prohibition on anybody from outside paying the Athletic
Director and coach's salary. Everything has to come through the Athletic Board to be approved if
it's money. Regulating that to get the cheating out. That's one of the things I won't be recognized
for, unless you go over there and dig them out of the minutes. I proposed five motions having to
do with academics and athletics. One of which, they damn near died ...
WEISBERGER: [10:20:06] What was it?
JONES JR.: [10:20:09] We had to put in ... it was a little country store, and they didn't have
standards for various things. Sort of an elementary human resources' management thing. We put
in stuff about coach's contract, the Athletic Director's contract. What gonna be in it? What's
gonna be the evaluation process? So Kit, and Paula did an enormous amount of work on this
thing before they got to be major players, and particularly after Kit became Associate Athletic
Director. One of the things that they ... well as a matter of fact, it had to be delayed for a while. I
proposed that in the coach's evaluation standards, the academic forms of the people they recruit
be considered. So that would make a difference by whether you gonna get this clown. You gonna
use up his eligibility and out the door he goes.
[10:21:07] The reason Remington wanted me in is he had sense that they recruited a lot,
particularly in minority athletes [inaudible 10:21:13]. They didn't care, but they use up the
eligibility in dealing with them.
WEISBERGER: [10:21:20] Which is exploitation.
JONES JR.: [10:21:21] That's right! Well, anyway, we changed all that crap around. They had to
delay that motion by putting it in their contracts, because they already had contracts, and one of
the Business School guys caught that [inaudible 10:21:35]. But in negotiating all new contracts
there will be understanding. We put in ... oh, you don't go to sports. If you go to a football game

and look at them fancy programs, there's a page in there always about the academic performance
of the athletes. The Jones motion requires they put that in there.
WEISBERGER: [10:22:02] Well, that's quite a legacy.
JONES JR.: [10:22:03] Well, you know, the women's sports, and discrimination kind of
evaluation and stuff like that. And the establishment of an eligibility committee, and that the
coaches don't go ragging professors about stuff, they go to the eligibility committee, and the
person, Diane Johnson was the one that did it. They had something they wanted to discuss
academically, they take it to Diane, and Diane dealt with that. So Diane came out of the L&S
Dean's office and had PhD in History of Science, and Bachelor's a Master's in Science from this
university. And 20 years in the dean's office, she knew the standards code, and she didn't play.
And she had the last word.
WEISBERGER: [10:23:04] It sounds like a very reasonable way of handling this, than most
other schools probably have either followed, or, if they haven't, they have a big hole.
JONES JR.: [10:23:14] I'm not so sure we follow it now [inaudible 10:23:16]. I remember when
Elroy was leaving, retiring, and that mistake that the board made. I can't think of his name, but
he had a PhD and he looked great, but he quit after one year. He was being interviewed, and he
was coming up for a meeting with the Chancellor, and the [inaudible 10:23:43]. And I met him
coming up the stairs, and I said to Elroy “Elroy, you remember when Diane Johnson was hired
and you said to her when you hired her for that job that you would never overrule her decision on
and academic matter?” He said “I sure do, and I never have.” I was getting him to say that in
front of the new guy (laughter). “And I never have.” So, that guy didn't stay too long.
[10:24:24] But the academic part has become more significant. And what I laughed about when
we first got this stuff in about recruiting [inaudible 10:24:31]. They had to go to class, they
monitor the class attendance. Bill Coffey, the late Bill Coffey, the first Black head coach of
basketball in the Big Ten had a woman ... Coach Corals, Black woman ... who were both hired
on my watch. Coffey and the late McClain were complaining about these requirements
[inaudible 10:25:02]. A couple of years later, McClain would come in, and before he would talk
about the foot speed of his recruits, he'd be talking about their test scores (laughter) academic
average. But we got the whole list of academic on Americans.
WEISBERGER: [10:25:27] Maybe this is a good place to stop for today. We'll pick up with
some other university public service that you think you wanna cover, but the outside activities,
too.
JONES JR.: [10:25:39] I guess we ought to put in there that during the first years of the AfroStudy department, there were half a dozen of us that actually were ... they didn't have tenure
faculty then, and we essentially ran the operation.
WEISBERGER: [10:25:56] I think that's worth something more extensive, but this is a good
marker, so we don't forget about it.

TURNER: [10:26:02] This concludes the eighth interview of the Oral History. The ninth
interview, conducted on November 15th, 2004, begins now.
WEISBERGER: [10:26:10]… It's November 15, 2004. I'm in Professor James Jones' office, and
we're continuing our conversation for the Oral History Project. And as we discussed before we
started the tape, this may be a good session to talk about some of the key things you were
involved in. Such as the LEO Program, the Hastie Fellow Program. Your choice.
JONES JR.: [10:26:38] Well, I suppose we ought to include in that the Afro-Studies department.
WEISBERGER: [10:26:41] Yes.
JONES JR.: [10:26:44] Since the year before I came, and it was the last year the faculty met in
Congress assembled ... the entire, as I understand, tenure track faculty, used to meet at the old
cow barn, to do the faculty governor's part of faculty input. They evidently had voted for the
senate approach. Because, by the time I got here, they were senators, rather than 2000 and
whatever faculty rattling around out there in the barn. Representative government.
[10:27:19] But there was a big fight about department versus program for Afro-Studies. And the
department people won. I didn't realize the significance of that until many years afterward. I'm
convinced that IR went down the tube because it wasn't a department. Afro is alive and well,
since they have tenure track slots, etc. etc.
[10:27:48] Anyway, when they approved it and all the people who were supporting it went off to
do their various things, and it had ... it was almost like Washington revisited. You gotta put the
thing together and get it started, and you have to have three tenured faculty people in a
department in order for it to run its own business. So the dean put people over there who were
tenured in other departments to do the- getting it organized and get the thing started. And I think
for six years, I served on the something; steering committee, or I don't know what it was called.
WEISBERGER: [10:28:28] Probably the executive committee.
JONES JR.: [10:28:31] Well... I used to call us "The Colonialists" because Colonialists ... you
know "get this done, so we can get out of these people's business and go back to our own
places". But anyway, so that was a rather fascinating exercise, and had some interesting
WEISBERGER: [10:28:51] What were some of the issues that you remember?
JONES JR.: [10:28:54] Well, the radicals wanted to have a different standard for tenure. And I
obviously, being very new at this point, I went bananas. Not by myself, but said "you have got to
be kidding me! Blue liberals, they want different standards for everything, right? If you wanna
have a different curriculum approach for this, give 'em to the white kids, and after they go up
through Brown County and established as that is the principle, then I'll endorse our kids getting
the same kinda thing. You don't put the Black issue at the spear point. Not on my watch.

[10:29:36] Another thing is, if you have less standards for anybody in Afro if they are in English
History, or Economics, or whatever- that are any different from the standards for tenure in the
home department of their discipline, you will seal forever their second-class status.
WEISBERGER: [10:29:58] Pretty powerful arguments.
JONES JR.: [10:30:00] Well look, it wasn't always, we all had a big rumble about that, but we ...
and a couple of the young pre-tenure people are over there. One of them ultimately was chair of
the department, Richard Rawlston, and the other kid that I got involved in teaching the IR 300
course. His name escapes me for a moment. He wouldn't take advice that don't get eaten up by a
desirable service, and forget the student publishing and perish. He didn't publish and he perished.
I gave that speech to I don't know how many young blacks who came here, who didn't stay,
because they didn't, they thought, you know... Obviously that "service stuff" was so important
when there are so few minorities, that they'd get eaten alive. I don't know if I told you this story,
when I came, this Spence Kimball, who was our dean when their hired me. I had a conversation
with Spence in his office, and he said "Look Jim, this place will eat you alive, as the first black
professor. Not only will the state, and the city, and University, and the Law School, and the
students, everybody will want a piece of your time. And if you give it to them, and not do the
scholarship, at the end of the period in which you would be seeking tenure, we'll fire you." He
said "Close your door and tell everybody ‘no’, including me!" (laughter) best advice I ever got.
WEISBERGER: [10:31:34] Good advice to this day.
JONES JR.: [10:31:35] And I've been giving it for years, so anybody who ... any and everybody.
Now, you said everything is service. Spoken like a true outreacher. Because, I thought the
divisions were kinda silly, really. You know, what are we supposed to do? We come here, we got
these obligations. Now, why should one me more important than the other? But I don't make the
rules.
[10:32:02] Scholarship, teaching and service in that order. If you are a great scholar, you can
have just minimal acceptable response, performance in the other two, and you'll get tenure.
WEISBERGER: [10:32:17] Easily.
JONES JR.: [10:32:17] Easily. And I had a fight, an argument with Irv Shain, when we got the
second little group of spots for professorships, and he wanted input from the Law School and
since I had a chair in Bascom from the Hill, and then Remington, who was the Jackson Fellow
was here. And, I don't know; Stewart and Handler, or something, and we went up to meet with
Shain, and I jumped all over with Shain about distorting your reward system. I said "These
young kids look at the system and say 'scholarship is what you do, the rest of that stuff is tagalong.' And if you don't indicate in the reward system that there's a possibility for outstanding
performance in one, and two, and three, then they aren't gonna focus on it."
[10:33:14] Well we had a big discussion, and I'll claim this since it happened, thereafter, Shain
was the one that started the two teaching things, and we still have them. We lost one; split one of

them and gave them to two of our people, and both of them have chairs that are their teaching
chairs. Ultimately, he gave a service chair.
[10:33:43] I wasn't involved in the mix of why they gave me a chair, when I was made a
Bascom. Shain called me on the phone, I was sitting here, it was the middle of the afternoon.
And he said "Jim? Irv Shain." And I said "Irv? What's happening?" He said "I just wanted to tell
you on my motion the regents just approved you for a Bascom professorship, and didn't want you
to read it in the newspaper like Herman Goldstein found out about his chair," since the press
covered the meeting. And I said "Thank you very much." I was sort of flattered, so I don't know.
But since I was all over the place, that by the time the tenure thing, they rushed me to tenure after
one year. I say rushed since I think they were scared that Michigan was gonna steal their token!
(laughter)
WEISBERGER: [10:34:36] Well, probably with good reason.
JONES JR.: [10:34:37] Well, I don't know.
WEISBERGER: [10:34:38] Whether it was Michigan or somebody else.
JONES JR.: [10:34:40] Well, somebody else might, but Michigan had by that time, come up
with Harry Edwards. I started in '69, Harry started in Michigan the next year, in 1970.
[10:34:54] But anyway, so, service. That exercise was Afro. We had a lot of problems, including
firing a young person, and denying tenure to the person that they recruited to be Chair, named
Fin McCandle, and I made the motion to deny him tenure. And they trashed my house in the
middle of the night on the weekend afterwards. Broke all the windows in my house, way out on
West Side. And I know that's what it was, because he was protesting the review of the executive
committee’s denial. He took it to the University Committee, and at the hearing, of the University
Committee, first there was a protest picketing line around the entrances of the Bascom, and they
were chanting my name. It was the radical student days, [inaudible 10:35:52]. But we denied him
tenure. The reason, he didn't publish, and we'd given him support and so forth and so on.
[10:36:03] That took a lot of time and energy, which wasn't what they recruited me for.
Meanwhile, I'm trying to teach Labor Law, Administrative Law, and publish. And I think that
when I retired, when I took emeritus status at least, in 1993; I had averaged 2 1/2 publications
per year, teaching. Somewhat more than a full load, most of the time.
WEISBERGER: [10:36:37] More than a full load of teaching, and more than a full load of
service?
JONES JR.: [10:36:41] The service stuff just galloped. But once you're tenured, you can allocate
your time however you want to.
WEISBERGER: [10:36:50] Right, but you continued your publication track long ... well, to this
day.

JONES JR.: [10:36:56] Well, we'll see. But yeah. People ask me "how do you manage that?" I
preach this to young people; it's synergism. I did service things ... mostly speeches and things
that they asked me to do ... on stuff that I'm working on, researching on. And I research in the
areas in which I taught. I do a talk on blah, three or four times, I don't just go talk. I got a box in
there, somewhere of published pieces and unpublished pieces. But by the time I would work it
over two or three times, then I'd flip it to some journal. Because I'd footnote it. It's the
Washington thing; you don't just get up and talk if you're a mustang. The president can make all
the boo-boos he wants to, but if you're out there as Director of the Office of Labor Management
Policy and Development, you are speaking for the government, not for Jim Jones.
[10:37:58] So you have to very careful. I was very careful, so that any statement I made, if you
asked me the basis for it, I could give you a footnote. You might not agree with my
interpretation, but I suggest that it's based in a genuine interpretation of policy blah. So I carried
back in here. Since I'm prepared for each class, even though in the book that I assemble the
materials I'd been fiddling with in cases for years, I spent two hours in here going over the stuff
that's the next outline that we're gonna talk about, the business of how you did. And that made a
"wow" into three hours worth of work. You think of teaching service. And I didn't take
assignments that somebody had to convince me I was qualified to make a contribution. Even the
Police and Fire Commission ... that was a little administrative agency. I have written statutes to
put stuff like that in place, so if that's what this is about.
WEISBERGER: [10:39:03] Do you have a background in...
JONES JR.: [10:39:06] Yeah, I have something I can contribute without being elevated to the
highest level of my incompetence.
WEISBERGER: [10:39:14] So you were involved then in and very heavily ...
JONES JR.: [10:39:19] In all sorts of stuff. Frank Remington got me involved in the Athletic
Board, because they'd never had a Black the Athletic Board. He felt that since increasing number
of athletes were Black, and they needed some more insight, something. Most of the issues were
not black. The biggest thing we did on the Athletic Board was put ten women intercollegiate
sports in place in one foul swoop.
WEISBERGER: [10:39:50] That was a very active time on women's sports
JONES JR.: [10:39:52] Oh, it was. When I went on the board, the first woman also went on the
board. She's dead now. Moby Sloan. She was in [inaudible 10:40:00]. And Kit Saunders and
Barda and so forth, that did so many wonderful things, it was a ballerina. So while this ended in
Title 9 was just passed, and they go "someone is always blaming Title 9" you know, if you bigots
had been doing what you should've been right? And now we brag about our programs. They
always brag about our programs.
[10:40:25] So, that was Remington's story. And they'd had some implications for the Big Ten as
a matter of fact. The first Black assistant commissioner on the Big Ten was a Jones/Remington
enterprise, a Remington/Jones. Remington was 25 years on an athletic board. He was NC2A rep,

and he was a towering figure in the whole athletic world for our conference. So his voice was
like gold. He wanted to get out there and report by himself.
WEISBERGER: [10:41:02] Well, that's a good strategy, too.
JONES JR.: [10:41:09] Well, look, it worked, and I'm not complaining. So, that was one thing.
Took a lot of time. Incidentally, the sports jocks, when I left, there was a little thing that one of
them said "the last obstructionist board member's gone." Several years later, I don't know if it
was the same person, but somebody was complaining and said "you know, it's not worth
attending the athletic board meetings and no issues come up. We're just audience. Nobody asks
the hard questions like Professor Jim Jones did." And he was on the board. That was a
complement they didn't know they were making.
WEISBERGER: [10:41:55] What about the LEO Program? Because that certainly is one of your
very important legacies.
JONES JR.: [10:41:58] LEO- and by the way, I get more credit for Leo than I deserve, in the
sense that people wanna say that I started LEO. I didn't start LEO. LEO, just like Afro-studies,
the same dynamic in '68 that produced that, because of lack of diversity and minorities etc. there
was also this dynamic going on nationwide, about the paucity of Blacks in the legal system,
except in jail. When I went on the police and fire commission, there wasn't one Black police
officer. Seven police women; and there were no black or women in the fire department. Now,
we're talking about the early 70s in "Liberal Madison" right?
[10:42:59] It was not understood- I think I went off the board, and even now, the sports press
didn't realize it, but I had six varsity college letters in football and track. I wasn't anti-sports.
WEISBERGER: [10:43:16] But that's why you're such a good person to ask these questions,
because you know more than a lot of others.
JONES JR.: [10:43:23] They didn't know this, though, business of- so I went rah-rah, I said I
know about training and time management, and don't tell me there's some inconsistency between
being a good player- at least good enough to get letters- and being a good student. I finished
Magna Cum Laude, and played sports, and served on student council, president of the
Lettermen’s Association, regional keeper of finance for a fraternity and president of the
international relations club. And had two jobs, because we didn't have no scholarships. You
know, time budget. By the way, the girls that dated me when I was undergraduate, their grade
point average went up the year the dated me because the only time was between 7 and 10 when
they could be out, anyway. If they're gonna spend time with me, it meant in the library. At the
table in the library where I would be studying for my classes. Anyway, that's a long story.
WEISBERGER: [10:44:21] So, when you came here, what was the status of the concept that's
become LEO.
JONES JR.: [10:44:27] They had started the outreach idea, but it was a faculty initiative as I
understand it. It had no money- no budgeted money. Jim Doll's mother, Ruth Doll was assistant

to the dean, and she was involved in all sorts of other university-wide stuff. And she handled
"whatever lived". There were four Black students that were getting some support. The format or
the structure; I have no idea. And nobody could tell where the money came from. I always
suspected that the money came from faculty families who were quite wealthy. One of the
suspicious donors was Walter Raushenbush's mother, the famous labor economist Elizabeth
Brandeis. E.B. as she was known, who was still alive. And the other was George Bunns' father,
Charlie Bunn, who had been a rich railroad lawyer before he became a professor. The Bunns had
lots of money, still do, I guess. Nobody could ever document where the money came from. As I
remember; memory is bad and I'm frequently wrong, but if anybody wants to correct it, let them
go to the data bank.
[10:46:00] Made friends, senior, who is currently a member of the Board of Visitors, by the way.
[10:46:10] Geraldine Hines. Geraldine Hines is a sitting judge in the state of Massachusetts. And
I don't what the other fellow's name ... there were two other people, and one of them I can't come
up with his name right now. I believe he was the first black to become a member of the public
service commission here, which wasn't really just sort of a black appointment. Turns out that his
undergraduate degree was in accounting and he worked for years before coming to law school as
an accountant in the energy industry.
WEISBERGER: [10:46:54] Pretty relevant degree.
JONES JR.: [10:46:55] Yeah, it's really sort of hands on stuff. I can't think of his name. And the
other fellow. I always say his name was Horace something or other. But they were four of them
that were [inaudible 10:47:09] on budget. Then they started the program up, not just the law
school, but law school was the focus because of what had happened earlier in Washington and
the creation of CLEO, which I did plan to attend.
[10:47:20] But I was in attendance at a National Bar Association [inaudible 10:47:24] there in
D.C. when Ramsey Clark made the presentation about the fact that there were 300,000 lawyers
in the United States and less than 3,000 Negro lawyers. And there weren't a thousand negro law
students. There were five Negro law schools. Five, including all the students at Howard, Texas
Southern, whatever the other black ones. Lincoln University Law School which was started
because the Lincoln 38 case, a constitutional case involving the [inaudible 10:48:02] games.
[10:48:05] Anyway, so there was that push. There wasn't a law that said, you know whatever.
This is just unacceptable. Nobody will believe our system is fair. So this issue with this profile.
And that sort of galvanized all and everybody got involved in the act of looking around and
saying .... Well, I guess Wisconsin looked around and said well where are our Negro ... I say
Negro because that's what we were before they kept changing the name and that's what
happened. The book is the transitional. What happened? And I could have told them if they'd
asked me. You know, what happened is that nobody was recruiting these people, and they looked
at you know, if I'm going to go to law school I'll go to Howard. Go do civil rights. Or I think I'm
going to get a fair break because I don't want to have to go through all that grind and have to deal
with all these people that don't think that I should have come to their schools anyway.

[10:49:07] Wisconsin was never, to my knowledge, exclusionary, and unlike some of the eastern
schools, to my knowledge, then they have a quota. A real quota. Like Harvard wasn't gonna let
but five Jews in the medical school no matter what their scores were. I just made up that number,
but you know. There were schools that had these numbers. Even though they had some people,
they would admit some, they weren't going to let a lot of them in. And the reputation of it's just
now this is really brutal, and you gonna get all the stigma, the negatives, you won't get any
support or encouragement. So you really better have your act together or don't go to Harvard.
[10:49:52] After all, the Charles Hamilton Houston finished, was the first black lawyer at
Harvard in the 1930s when he was twenty. And Higgenbothen…not Higgenbothen, and William
Hastie, who was Charlie Houston's cousin. Both had gone to Amherst, Phi Beta Kappa,
extracurricular activities, etc. Both went to Harvard, both were Harvard lawyers who finished in
the top five, or three to five in their class. Came back stayed on, got S.J.D.s. Didn't get invited to
teach. Went back to segregated D.C., and Charlie Houston went to work in his father's law firm
and went over to Terrell night school.
[10:50:43] I don't know what Bill Hastie did. Bill Hastie got involved in a lot of things, but he
ultimately was the first full black judge. There was a guy named Terrell was a court
commissioner in D.C. and since D.C. is federal I guess technically he was a judge instead of ...
but Hasty was on the federal district court bench. In the Virgin Islands, I think, and then the
Third Circuit Court of Appeals in ‘39.
[10:51:15] There were schools that blacks went to, a few of them. Carl Robeson went to
Columbia after being Phi Beta Kappa and All American and all everything at Rutgers and you
know, so where did he work? And a few people went to places. Bill Coleman went to Harvard
Law School and was lawyer of the year and all that stuff and was the first Supreme Court clerk.
He clerked for Frankfurter.
[10:51:41] I left Madison, and I didn't know what a clerk was. Nobody told me about a clerk.
You didn't interview for jobs. Law firms didn't interview us, and law schools didn't tell us that
they interviewed here, and it was an act of kindness. Am I repeating myself sometimes?
WEISBERGER: [10:52:06] I don't think so.
JONES JR.: [10:52:07] Well, it was an act of kindness. They weren't going to hire nobody. There
wasn't a black man in a white law firm in the United States to my knowledge. And since I wasn't
interested in that, pursuing that anyway, that wasn't what I getting a law degree for, wasn't
something I interested in poking around with that. I wasn't going to look for it if they offered me
a job probably. I say probably because when quitting time comes a job is a job if you can stand
it.
[10:52:33] Anyway, back to the primary subject. The LEO stuff came along as part of the whole
diversity, minority disadvantaged outreach money that the university was doing. And I don't
know the details of it. I've been trying to get somebody to really do the kind of detailed research
that says trace this money. Follow the money. Go back to the budget, what the legislature

approved. Cause when I came here there was something caused M & D money, minority and
disadvantaged money.
[10:53:16] They had a Afro students center, over on University Avenue, where Granger Hall is
now, at least part of it. Three lots over, and there was a big old gray house over there on the
corner that black students had, the black male students. Jim Clark headed it at first, and then after
that Kwame Salter.
[10:53:42] There was a five year program. They had started a program, the five year program
was to go and recruit minority...it's outreach now. Go find minority students who are qualified to
come to Wisconsin. And structure programs so that they had five years to do four. We had all
sorts of aid, aid in the sense of ... I don't know what kind of money support they got for students,
but they got tutoring and it was an established program. Now I don't know a great deal about the
details, but there was money in that and there was money in the Afro student center and then
there was money in the budget for Afro studies and all of that was in place when I arrived.
[10:54:39] The Law School wasn't part of the five year program. The Law School LEO program
was a fledgling program that seemed to have no relationship to this money. There wasn't no
money coming to the law students. So, in 19 ... when Pat Lucey became governor, as governors
are wont to do including the one we got, they announced they were going to balance the budget
by cutting everybody's program by 10%, and Pat had appointed the first Jew and the first Negro
to the Board of Regents, I believe. At least his first two appointments were a black lawyer,
graduated from this law school who practices in Racine named Edwin Hale, and a Jewish
newspaper publisher from Fox Valley, John Levine.
[10:55:36] Previous Republican governors had appointed two women. Cara Sandin and her
daughter is Catherine [inaudible 10:56:00].
WEISBERGER: [10:56:01] Oh, I didn't know that.
JONES JR.: [10:56:01] That's Cara's child. Cara's dead now. She was from way up north, and
she was a Republican that was about as liberal a Republican and very much loved by her
constituents. Really a no nonsense person on lots of issues. She was wonderful. And Mary
Williams, whose husband was Steven Point. What do you call these public relations type, but
also power plays in Republican politics?
[10:56:34] Anyway, they were the two women on the Board of Regents and Rank, [Rank
10:56:39], of Rank Corn was on it too. You know Wisconsin is really a conservative state, so
amazingly enough these two Lucey appointees...a lot of this is hearsay, by the way, but I think
it's valid since I spend a lot of time with these two guys ultimately. And Ed Hale I knew from we
went to law school. He was in law school for a while and then he went away to the military and
then he came back. I was gone by the time he came back. He finished much later.
[10:57:13] Anyway, they went down to see the governor and said, you know Pat, the M & D
program can't stand a 10% hit. There's so little money in it anyway.

Speaker 1: [10:57:26] Tape 1 of a conversation between June Weisberger and Professor James
Jones on November 15, 2004 and we're talking about the origins, the early stages of the LEO
program.
JONES JR.: [10:57:41] Right, the M & D money which was spread out now in merger. I guess it
was in the beginning. Before they merged, all the colleges got a little piece of the money in the
budget, but you didn't have this combined regent system oversight. Anyway, so Pat was going to
cut everything by 10% and his two minority appointments to the Regents went to him and said
that program can't sustain a 10% hit. And then Pat said but they were wasting the money on
frivolities, which they were. All sorts of stuff and nothing that he could see to do with education.
Social stuff and [inaudible 10:58:28]. And he said, well if you guys can get them to use that
money the way it's supposed to be used then I will try to protect it from the reduction in the
budget.
[10:58:42] So, John and Ed went back to their colleagues ... I'm speculating now ... at the
Regents and said ... Why would the conservative Board of Regents be motivated to do this in the
first place? The US Civil Rights ...
WEISBERGER: [10:59:01] Commission?
JONES JR.: [10:59:02] No, the Health Education and Welfare at the time. H.E. Douglass’
[Douglass's00:13:15] Civil Rights Division had investigated some of the colleges. In chapter 36
or 37, I can't remember who is in which, but the non doctoral clusters. I don't know which ones,
but there were several of them that had been, that had complaints filed. And they had
investigations, and they found that they were discriminating against Negro students. So, when
the systems ... now, they hadn't gotten to the doctoral clusters yet. I suspect they heard their
footsteps because the students were out there. The Vietnam protest students and the black protest
students merged and they were the ones that were screaming about Afro studies and all this stuff
and lack of blacks.
[10:59:58] So, that clamor and the fact that they were rapidly becoming a political ... as the
students were in the whole Vietnam era, putting pressure on the whole system. I wouldn't have
been surprised if Madison and Milwaukee and Green Bay I think cause they got a doctoral
cluster would have been next on the list, vulnerable for the same reason.
[11:00:25] So, when the merged people came together, you know it wasn’t just these out
colleges. This stigma attaches to all of us now. We got the problem of trying to do something
about what the kids said we were guilty of. And all you got to do is look at the numbers and say
whatever, right? We don't have 4% minority student participation. Less than that. I think the
ideal would have been something like 4.2%. That would have been those who graduate and are
eligible for college, etc.
[11:01:04] And in the early days before the Civil Rights Act of ‘64, very few schools were using
tests to cut off student admissions. In Wisconsin, in the early days, if you finished at a Wisconsin
college, you were eligible to come to law school. So, you know, they were sweeping in the
people who would come. And the kids from the inner cities ... where was our minority base in

Wisconsin? It was Milwaukee and Racine and the rest of us that had dropped out of sight. The
Indians up north in the tribe that were treated as badly up there as the blacks were in Milwaukee.
And there weren't enough blacks in Madison or anything else to get excited about.
[11:01:50] Foreign students didn't count. There always were foreign students who came and
Hispanic, that term hadn't been invented to be included in minorities. Chicano was a Washington
concept which meant Mexican and Puerto Rican. But that other expansive stuff they sort of just
threw it in the mix in 1949 without any clear definition of it. But it picked up the whole South
America thing, Cuba in particular. They ran away, took the money and ran. Born Republican, the
moneyed class.
[11:02:31] So, they convinced the Board of Regents to establish an ad hoc committee to hold
hearings all around the state and all the colleges to evaluate the Minority and Disadvantaged
programs and come up with some recommendations as to how to deal with the problem and save
them money.
[11:02:53] And, I don't know who came up with the idea. I was a big political committee, had 25
people on it. These four Regents that I named, and me, and I believe they might have had some
professors from other schools and a bunch of students and whatever. But anyway, Kwame Salter,
who had taken the Afro student center directorship away from Gene Clark. I mean literally,
Kwame's bully boys, pseudo panthers, etc. backed Gene up in one of the rooms in the black
houses as I called it, and literally took the keys away from him and threw him out. Now this is
hearsay too, and so Kwame became the director. Kwame was a part time graduate student, by the
way, at this time, and he had a budget of $102,000 a year for that operation over there, and his
salary, the salary they paid him for being director was something like $5,000 more than Afro
studies was paying a young black historian with a Ph.D. from Princeton.
[11:04:13] When I found this out, obviously I went berserk. I'm on the committee, now. Kwame
and them, this was the business of acting out. They would attend the meetings, and then
unscheduled they would take the microphone and take over the meeting and threaten people. So
folks, the non-Regents quit the committee. They got threatened or scared. I don't know with
whitewater or whatever it was. And I wasn't at that meeting since I had my first serious bout with
my arthritic neck. I spent about three months in a surgical collar eating pain pills to avoid
surgery.
[11:04:58] And Larry Jowls restricted me from traveling...
WEISBERGER: [11:05:00] From traveling.
JONES JR.: [11:05:02] From traveling, right, so I wasn't there. But had I been there it wouldn't
have made a difference. When they finally came back to the meeting in Washington, somebody
... I mean not Washington, Madison ... somebody said well Professor Jones are you going to quit
like the rest of the people? And I told them hell, no! Not unless somebody can present to me a
cogent argument on why I ought to quit. I had sent some feelers out to Kwame to try to get him
to come in the house and sit at the table. Let's see if we can sort out some inclusion sort of stuff
rather than go bare knuckles and he stiffed us. So I said I'm going to close the God damn thing

and make a parking lot out of it. That was sort of braggadocio to me, but I was dealing with these
little bullies, some of them, and I spoke the language y'all don't want to ... An opportunity to
participate in making the decision and you gonna make it all on ... well, you gonna do nothing.
[11:06:05] Well, I wasn't able to make a parking lot out of it, but it ended up being torn down as
a park before Grainger was there. We closed that thing. I mean, the idea is that the Regents
decided that we won't make them, we won't choose programs for them. They respected academic
governance and freedom. But every school was to present a priority list, one through whatever
and rank the programs they had, knowing that at some point, the bottom part are going to get
axed.
[11:06:42] They then decide what goes. You decide the lineup, [crosstalk 11:06:50] and if you
get to this point when the money runs out, I guess the rest of the stuff is outta here. So that's how
it proceeded. Well, getting involved in this junk you find out about a lot of these people.
[11:07:05] The mission started saying what's that thing supposed to be doing? Well, they had a
whole lot of stuff. Now, I knew about the five year program and what it was doing. That was 101
money in education. We had a guy named Bob Murphy. First guy, I forgot his name. These
people are fairly celebrated who ran the five year program. Both the first one and the second one
had Ph.D.'s in ed policy studies, and they had tutoring and they worked….
[11:07:35] Now, they didn't improve the retention rate. I screamed down to them and said y'all
going down to the ghetto and the pool hall and getting the loud mouth dudes and bringing them
up here. They can verbalize, and they ain't working hard and they're flunking out. Go back down
there and find them quiet ones that's got a book and bring them up here. Don't bring anybody up
here to flunk out. That isn't what you need. They can go wherever.
[11:08:02] Wisconsin, when you start this business of creaming to protect your numbers, you
ain't ... Well, that's not it. Or just grabbing rather to protect your numbers. If somebody says
you're creaming, what you're doing is saying these people are qualified to be here. With a little
bit of help to make up for what they didn't bring to the table they're as bright as the rest of them.
WEISBERGER: [11:08:26] Mm-hmm (affirmative)JONES JR.: [11:08:27] And they don't have to be A students, but we don't want people up here
that can't maintain a legitimate Wisconsin C, and don't you dare lower the standards. That's
insulting. I did a lot of screaming at them about that, and I guess to some extent I carried some
real bona fides as a product of the segregated schools, a broken home, and all that bull that they
talk about you. I went through the systems all the way through the white colleges when they
weren't very friendly, and you know, turned out with a ... I used to put a little bit, and it's true, I
did as well as I wanted to. I was in the top ten percent of the class at Wisconsin and decided it
was a crock that I wasn't going to spend all that time doing that junk with these kids because I
needed to pay the rent.
WEISBERGER: [11:09:16] Right. The junk being the Law Review ...

JONES JR.: [11:09:18] Yeah, I quit all that, but you know, I'm carrying a master's degree, and
I've been a research assistant and worked professionally at a cracker school that didn't exclude
you, but they were discriminatory basically. And I cut my hair in the student union. And I was,
I'll say it, I was a star among the graduate students at Illinois, overshadowed only by the famous
Robert Weber. But, we were the one two in that class of people and I was ... I worked hard.
[11:09:55] And I motioned to these kids and said look, I'm not unusual. You can do this. You
gotta do some certain things and put out the crap, and if you aren't willing to pay the dues, then
go do something else. I can tell you a lot of places to go that’s easier, but not here. You don't
want to come here and get a cheap degree. We've worked too hard to break down segregation,
and you gone come and re-segregate yourself and get a second class degree? Second class in a
first class package. My basic argument then was over my dead body.
[11:10:31] I mean, anyway, so we started pushing, and I started asking questions about what's
the educational value of this enterprise? I went all the way up to the president of the university,
John Weaver, and his number two guy whose name I can't recall right now, he was the vice
president. Wonderful guy, ended up being ... Percy. Don Percy was the vice president. I ended up
in the president's office with John Weaver and what I wanted to know was what was the
educational basis for spending 101 money for this social exercise, and what's his name, John
Weaver gave me a spiel, and I said, that's Kwame Salter's statement to justify him being over
there running fun and games. That's not education. They want to do that, fine. Go off the
premises. Organize the minority community, and get them to pay the money for them to have a
black house. And I said, sort of bluntly, them dudes over there are token, and they know what
I'm talking about, drinking, lying, smoking pot, talking black and sleeping white. Fun and games.
IF they ain't smart enough to find their own company and a gin bottle and go to the woods and
have fun then they too dumb to be at this school anyway. Get em out of here! And Weaver just
babbled, and I said something about why are you allocating the money there? Just because the
kids threatened to throw bricks through your window? And Don Percy said, you're absolutely
right, Jim, we don't have any justification for that. And Weaver said so if we cut the money, they
gonna call us racists. I said what the hell you think they're going to call me?
[11:12:43] But anyway, we cobbled and fooled around ... and I don't know how it works cause
you make waves at the proper place, and you can't follow its total ending. But the ad hoc
committee wrote the policy statement that in fact incorporated as a matter of university policy,
affirmative action. But affirmative action kind of modeled from the federal government's
affirmative action model, without the quota thing, without lowering standards, adding some
numbers, some targets to go at, and suggesting that they had to have systems in place that each
school would work with its own. Because only the school would know what are we doing that
gives us this distorted yield. What do we need to do and where to improve what we get in the
applicant pool? This will sound familiar. This is using the employment analog to the whole
business of recruitment of students.
[11:13:50] Now, take a look at what you are requiring cause if you just ... with the whole
university system, there's a school for the Milwaukee kids. They don't have to all come to
Madison but all the white kids in the top of the class ain't going to get in Madison. Now you
want the high flyers, right, then you gotta have a special program to try to target and go after

them. To get them in your applicant pool, there's nothing wrong with this kind of targeting.
Because the system sort of pushes them out, unintentionally maybe, but unless you do some
intentionally to get them in you ain't gonna pull what you get. So that's basically the idea.
[11:14:35] And it was fixed there so that top side wasn’t dictating to them. I was sensitive to the
academic freedom thing and how folks feel about passing edicts that didn’t make any sense in
practice. Well, the Regents passed, not only once, but they passed it unanimously twice and this
included Walter Rankin, the most conservative person since Atilla the Hun voted for this. And
Cara Sandlin used to say, talking in that group, Jim's proposal. And I'd say Cara! It's the ad hoc
committee's, not mine!
[11:15:17] The other staff member on that was [Merrick Norrell 11:15:19] who went on to get a
Ph.D. from here and ended up as athletic director at Michigan State. His son is a football coach.
Went to Iowa, one of his sons anyway, and coached with Barry Alvarez when Barry was at Notre
Dame and I think he was here with Barry for a while and then he went to another school, but
anyway ... and Ed Spicer, another black guy who went to my old undergraduate college. When
I'd say he had a doctorate in education, he'd always correct me and say I have an E. Ed. Not a Ph.
D. I don't know where Ed is now.
[11:16:09] And in this process I found out much later that while it was going on, some of the
bully boys got on the elevator at Van Hise with Ed and beat him up. This was, these people, I'm
embarrassed to ... nobody ever, except for trashing my house and other places. When they
trashed the house, it turned out they wanted a fire, and I obviously ... my wife turned the lights
on, and I said turn the lights off! To see if there was any flame or just stones that they threw. And
it's kind of like they ran off in the dark. Cops came and put me [inaudible 11:16:50] with some
black bricks. They threw a huge stone through the thermal pane.
WEISBERGER: [11:16:56] Mm-hmm (affirmative)JONES JR.: [11:16:57] Sounded like a bomb when it broke that. It really exploded. Scared my
son to death. He moved out of the front room to the back room. Anyway, so that was ... that
period. Well, I went to see Ed Young, who was chancellor, and I made all the pitch about you
got all this crap that they spent the money and then the Madison campus was spending money
and you got all this junk over there at the black house where these people were ... you go over
there and there ain't nothing over there but these big black dudes and if you go after hours, some
white girls. Fun and games. That ain't what this money should be spent for. You can't make an
educational justification for that, and you don't have a nickel in the law school.
[11:17:48] Now, I can't document this and Ed is a canny joker. He probably wouldn't admit it
anyway, but we closed black house and fired Kwame Salter. He sued us and lost twice. We
closed ... he was graduate student and we closed out the program. The next year, we had $36,000
in the law school of 101 money. When they passed the whole thing, it included professional
education. The new Regents policy, which sort of folded in the law school's fledgling LEO stuff
as part of it. And we started getting... well, I never was involved in the details. I stayed out of
that, but we started also getting the business of some tuition waivers and things like that, plus

some stipends. And it stayed in there, and it's that connection that people ... when they say that I
started the LEO program.
[11:18:51] They know less about it than I do. They know I was involved in the transition that
started the minority and disadvantaged programs system wide, and it became a part of the
Regents budget. I went down there with the governor's blessing, and I came back up and each
wave, after that as they keep looking at, as their supposed to assess these things periodically and
see what they need to change. Then we had a whole series of Madison things, including plan
2008, which is just a ten year extrapolation of what started in 1972 I believe.
WEISBERGER: [11:19:36] What kind of structure, formal or otherwise, was developed in the
law school to implement ...
JONES JR.: [11:19:45] You'll have to ask other people. It's the one thing I have religiously
avoided is being an active player on those committees. I was never on the LEO committee as a
full member, but you know, law schools run by committee. They put in a LEO committee.
[11:20:01] Bill Whitford has been involved in them forever. I was never a member. The original
committee had women, I mean, had minorities on it. They looked at individual minority files. I
went ballistic. It took me forever to ban with Dean to get that committee broken up, throw them
off of there. I kept screaming "It's illegal. It violates the Buckley Committee." Besides, it’s very
undesirable. They politicize who they want. Them kids say they aren't going back to the ghetto
or the [inaudible 11:20:36] say get the hell out of here. We don't need no more ghetto lawyers.
At least, we need some partners in the downtown law firms.
[11:20:46] Anyway, we finally got that broken off. The business in law school, the first few
years, a number of years for me and Bill probably in the beginning, 50% of the LEO people
flunked out or dropped out. Which I've been told that for ten years prior to requiring the LSAT,
Wisconsin, for admissions purposes, Wisconsin required the test and collected the data but didn't
use it. During that period of time, 50% of the students washed out. They finally decided, this
thing is significant so why don't we use it for admissions purposes? There's suspicion that when
they started the LEO program, they decided to ignore the predictive value of that LSAT and they
let the students who were just at the margin in.
[11:21:48] Now, to make an argument, some of those kids that got in just at the margin went on
successfully, did law school, and did law. Test people will tell you the best prediction rate for
tests, 7% who are high flyers are going to be lousy performers. 77% who are lousy test takers are
going to be adequate performers. You can't tell, right? Look, it's a good ... why play the ... At
least if you use the damn thing, you reduce the margins. I was screaming for a long time. I said,
"Don't let LEO students who don't predict in school. We don't need opportunists just to flunk."
[11:22:37] The gamble you take that the few of them will make is not worth the wreckage of
those who don't make it. This is not the only place to become a lawyer. They can go to other
schools and fit comfortably in the frame, perform well. They teach differently. They don't have
all the esoteric that we insist on, that these kids don't know. They bring street smarts and are
adequate, and they go on and become outstanding lawyers and contribute in their community.

You are pushing the envelope for your own damn purposes. You're not helping the minority
community.
[11:23:13] I've screamed at Joe [Thome 11:23:15] for I don't know how long on that issue. He
finally behaves as if he ... I finally got the faculty to pass a rule that says nobody except full
faculty can admit a student to this law school who doesn't fit the 77. Since they went to that rule,
the performance rate of the LEOs, that's pretty much just indistinguishable from the rest of them.
Maybe a little bit of difference, but not much. But now the competition to get in as a LEO has
moved up. I get this from looking, not from being intimately involved. I've told people for years
who call and think that somehow or other faculty can get you in law school, I tell them, "There's
no side ways to this law school."
WEISBERGER: [11:24:03] Right. I think that is a very naïve, public perception, that somehowJONES JR.: [11:24:07] Well, in some law schools, it isn't naïve, right?
WEISBERGER: [11:24:11] WellJONES JR.: [11:24:11] There's still preferences that go around. You go to Yale and you'll see a
student who will be President of the United States. He'll be on the Supreme Court of the United
States if you're black and you got a white sponsor. There's still some. In other schools, you know,
they still play all sorts of games.
WEISBERGER: [11:24:29] Okay, you're saying that you weren't involved officially in theJONES JR.: [11:24:35] In the administration.
WEISBERGER: [11:24:35] LEO Committee Administration of the program.
JONES JR.: [11:24:38] Let me tell you my theory.
WEISBERGER: [11:24:38] Okay, but let me just tell you where I'm headed, and then you can
add your theory and tie it in.
JONES JR.: [11:24:44] Okay.
WEISBERGER: [11:24:44] I know that you have been, by LEO students and other students,
have been intricately related to that program. They consider you an integral part of it.
JONES JR.: [11:24:58] Which is fine, since I was the only thing they had that was black like
them. They heard my voice including to them. You are qualified to be here, but you don't get a
free ride. Get off your ass and work. You're going to work harder than you ever worked in your
life. If you flunk out, and you come before the Retentions Committee, and I'm on it, I will send
you back home. And did. We got a kid that's practicing law in Minnesota that he flunked out
twice. Well, he flunked out once, and I was on the committee that flunked him out. Then I was
on the committee that let him back in after he did what ... He went on and was a successful

lawyer for a while. He was disbarred for some other dumb things, I don't know what. I walked
the hall. I talked to the minority students.
WEISBERGER: [11:25:46] I mean, you were an active member of the Law School community
as far as the student body was concerned.
JONES JR.: [11:25:53] Yes, right. Since I was involved in so much other stuff, the newspaper,
the visibility stuff, they would ... I didn't exclude. I didn't exclude the whites either, you know?
The labor people were my children. The blacks, all of them were, but many of them never came
near me. Didn't take my courses. My courses weren't popular with blacks. I was considered too
hard. Not just to blacks, the whites either. Oh, he's hard. He's hard on students, and he gives low
grades. Which wasn't true, by the way. My grading frames most everybody else's. You know, if
you were not a legitimate pass, I'd flunk you. Since I taught to the middle of the class.
Fundamentals, everybody. The test would sort it out. If you do the fundamentals, you entitled to
get a C.
[11:26:49] Anyway, here was my theory. I decided when I came to teach, and I only had one job
in Washington that had civil rights in its title. When I came, I figured that the white folks made
the problem. The first thing they do is get the black folks and give them the spear point, and said,
"You all made it, you all fix it. I'm not going to be out there doing all the black stuff. I'm going to
be on the committee that you report to." I tell kids this. Don't go for the [inaudible 11:27:30]. I'll
tell you what happened, the glass ceiling thing that black men complain about, they tapped out in
corporate America, I said, "You tapped out when you took that cush job that they overpaid you
for."
[11:27:43] It was the advice side, the soft side. Now when you actually at the end of the ladder,
you're complaining you're not being considered for CEO. You aren't qualified. You should have
taken the hard jobs and multiple jobs if you're aiming up there, so that when you get up there you
can run it. You're at your level of competence. Shut up and go on and drive your BMW or
whatever it is you do with all that money. You want to be at the top? I'll tell you what, get in
sales or marketing or finance. Those jobs are assistants to ... HR people will never become CEO.
WEISBERGER: [11:28:30] Second tape, first side of a conversation that we're recording on
November 15th, 2004 between June Weisberger and Professor James Jones. We just got started
with the Hastie Fellow Program in the Law School.
JONES JR.: [11:28:46] Well, as part of this early entre into elite legal academia, there were less
than a dozen of us in the top 20 law schools, black, full professors. I think, as a matter of fact, at
one point when [inaudible 11:29:03] and I declined to leave and go back to Washington or
something, there were nine. Four of them were at two law schools. I'm talking about full
professors with tenure, you know? The rest of it doesn't count.
WEISBERGER: [11:29:25] Not in the pipeline.
JONES JR.: [11:29:26] That's right. Or associate with tenure. Tenured professors, okay?

WEISBERGER: [11:29:32] Right.
JONES JR.: [11:29:36] I kept running into all this business all over campus, not just at the law
school. The people, they're telling me what wonderful things they could do if they could find
qualified workers.
WEISBERGER: [11:29:46] Right.
JONES JR.: [11:29:50] I got to the point that I was intemperate on some things. But I said,
"Where the hell are you looking? Under rocks?" I said, "You tell me you can't find people
qualified to teach? Is that a confession of your incompetence, or you don't think we're smart
enough to do this?" I said, "You're the only institution that creates the product, and you're
complaining." It's like General Motors saying they can't find black Cadillacs. [inaudible
11:30:16] I believe I said this when I made that crack. He was not the CEO of General Motors. I
didn't say what I should have said, but [inaudible 11:30:29] you wouldn't have been an
incompetent SOB. They should never have chosen you for this job.
WEISBERGER: [11:30:35] That's probably just as well you didn't say it to him.
JONES JR.: [11:30:41] Anyhow, A, I was already tenured when they started dragging me in all
of this stuff. B, I wasn't too sure how much time I was going to spend in legal education. It
wasn't the end of the world. C, I threw away at least a half a dozen invitations a year coming
from some other schools or something trying to steal Wisconsin's token. And I wasn't looking for
the job when I got itWEISBERGER: [11:31:05] You had options.
JONES JR.: [11:31:07] Right? I pushed the envelope. But the other thing I said, "Explain to me.
Nobody wants to be accused of being a bigot, thinking we're too dumb to do this stuff. The fact
that you're talking about the pool is small, no kidding." Right? If the pool is small, then there's
some problem with the feeder system [crosstalk 11:31:31].
WEISBERGER: [11:31:31] With the suppliers.
JONES JR.: [11:31:31] I used to preach this to the university that if it's an education problem,
don't blame the Milwaukee Public School system because they're not producing the records of
numbers of minorities with adequate credentials to go to college. Blame the universities, schools
of education. If it's education in the State of Wisconsin, it's our business. You need to get your
people out there to find out why is it that the system is not working. Now, you start with the
presumption that people are people. If you don't start with that, then we can go back to where we
were, put them over there in them second-class schools and train them to do the Booker T.
Washington thing. If that's not where you are, then the problem is one that you ought to solve.
All sorts of things flow from that. They won't say it, but Headstart and all that stuff? The
business of looking at how do we get the people, right? How do we get the whole pipeline to
flow? Well, you've get a bunch of six-month-old babies or two years old. Don't tell me you can
...

[11:32:45] There are some inherent kind of genetic, I guess that's the best word there, and some
physical aspects of mental advance, I think. At least the psychologist who was watching my baby
in Washington, the woman had a PhD in psychology in child development. My daughter was
rattling around in her little playpens, et cetera, playing. She looked at me, this woman, and said,
"Your daughter's very bright." I was thinking, "How the hell do you know? She's a large potato,
right?" I said, "Come on, give me a break." She explained to me the business of synapses, the
connective tissue. She was talking about her dexterity and the way she was handling the little
toys and that's very advanced development for a baby.
WEISBERGER: [11:33:50] Whatever age she was.
JONES JR.: [11:33:50] Right. She wasn't more than a year since we had stayed there. We got
pregnant and had to get out of that little house. It was too small. There was a little broom closet
that was the baby's room. It wasn't going to do for two, so we ... Anyway, I said, "Okay." I
accept some limit of notion. I go to the next [inaudible 11:34:13]. Whatever that is, it isn't unique
to any particular color, right? It spreads out amongst the whole gene bank. The more we dig
around in fossils, we find out we all share the gene bank, all right? Ought to be enough of them
like that. Anyway, everybody doesn't have to be that brilliant to do well. [inaudible 11:34:38] as
a matter of fact. We aren't recruiting everybody to be an abstract researcher in whatever field.
We want them too. They'll show, all right? People that bright don't really need you as a teacher.
All they need is a syllabus to work it out, and a little bit of stimulation.
[11:35:02] Anyway, I kept that business of view the creator. I was having this discussion with
the late great Frank Livingston, and ranting and raging about how it would be easy for the
schools that are whining up there, I got to the law school thing, whining about what they can't
find, blah, blah. He said, "Why don't you write that up as a proposal?" What I said essentially
was, "Look, if all them law schools are claiming they're in the top ten, all 40 of them ... " Their
graduate programs produce ... I had not discovered the producer school syndrome. All this is
after the fact.
[11:35:40] I said, "Those schools decided they were going to create a special program to recruit
very bright minority law graduates for their graduate program." This is talk about post JD, all
right? They would go after one a year and put them in their program, whatever their program,
they produced their graduates, get them in and out of there. If the 40 schools that claim they're in
the top ten would do that in the time that they'd been whining, I'm here in '70, '72, in the time that
they've been whining about what they couldn't find, they would have glutted the market. There
isn't that many law jobs. I was on the mark without knowing the particular details about how
many jobs produced each year.
WEISBERGER: [11:36:27] Right.
JONES JR.: [11:36:27] That's when George Bunn, no, Remington said, "Why don't you write
that proposal? Write a proposal up for us." I wrote the Hastie proposal. It wasn't called Hastie. I
would have called it George Wallace if he'd funded it, right? When they needed a name, since I
knew about Bill Hastie's awesome record, I also knew about Charlie but Hastie actually eclipsed

Charlie in the academic and all the way to judge, all the crap that people think is so important. I
said, "We might as well have a role model that’s impeccable [inaudible 11:37:08]." Didn't ask
Bill Hastie about whether or not we could use his name.
[11:37:12] I wrote the proposal and took it to George Bunn, who was dean. George was elated.
He said, "Yeah, let's go with it." We took it to the faculty. They endorsed it. Then came back and
George said, "All right Jim, you go find a candidate. Meanwhile, I'll try to find the money."
$12,000 a year or something like that, stipend. The way he cobbled it together, the first Hastie
was they ... Well, you know, we had me in the building and these mad black students by this
time. These students were angry, black students. There was still some hangover from the
Vietnam thing. The faculty was essentially scared. Either patronizing or a little bit anti and
tension. Nothing in between.
[11:38:11] One good way to go out was to find some people who can interact between these two
levels. Since these students, to be eligible for the program would have to meet our requirements
for graduate study, which at that time was top 20% of your class. [inaudible 11:38:29] that's a
different story. For the LLM program, that was a requirement. In the rules, for the SJD program
was top 10% or you were actually in teaching and there were these exceptions if a person was
already teaching, they could get into the program. Now to what extent they required that all the
time, I don't know. I wasn't interested in that. That's the standard. Whatever that standard is,
that's what we're looking for. I said, "Okay." I knew what to do. I had my eyes on some kids who
were, you know, there was a clack of kids out at UCLA that started Black Law Journal, the
National Black Law Journal. All of them were on the UCLA Law Journal. There were three or
four of them that I knew about. They were a member of UCLA's BALSA chapter. BALSA
chapter, some of them were going to be attending the National Bar Association, which is the
black bar. It started in 1925 when the ABA wouldn't admit Negros. It still exists. I'm a life
member. I didn't join the ABA until I got a corporate membership at this Law School.
[11:39:49] Anyway, I went out to San Francisco to the National Bar Association's annual
meeting, because these kids were going to be there. I went chasing after these ... I knew Marilyn
[Me-ar-bro 11:40:04], who was the leader of the clack, and Michelle Washington, and what's that
kid's name? Walter Gordon and Ralph Smith. They were going to be there at these seminars, so I
went out chasing them. I caught up with at least three of them. Well, maybe all four of them. I at
least made contact with all four of them. Marilyn laughed at me, gently laughed at me. She was
married, had two kids, and her husband was the Controller of [inaudible 11:40:46] Industry.
What the hell was she going to do with $12,000 a year stipend, right? I don't know what
happened to that marriage, but she went on and did teaching anyway.
[11:40:55] Walter Gordon was going into law practice in his father's law firm. [inaudible
11:40:58] was one of his partners in [inaudible 11:41:06] from my high school [inaudible
11:41:07]. I knew him in undergraduate [inaudible 11:41:13] so he wasn't interested in teaching.
He was a practice lawyer. Ralph Smith turned us down. He ended up going to Northwestern
Pennsylvania. He was their first black professor. Michelle Washington turned us down too. She
came out here for an interview, and ultimately she dropped out.

[11:41:37] While I was out there, I fell over Dan Bernstine's feet. The Solicitor of Labor's office
ran a desk. They were out there recruiting for minorities. Hey, the government hires. The woman
who ran it was the Chief Personnel Clerk from the other office, Bernice Williams. I had known
Bernice for years. I stopped by to visit with my old friend. This young black fellow was sitting
there with her. She introduced me to him. This is Dan Bernstine. He's not on the Solicitor of
Labor's Office. He's in your old division, your legislation division. She said, "What are you out
here for?" I told her about the graduate program.
[11:42:23] This kid piped up and said, "I'd be interested in that." I chitchatted with him, sort of
smiled. I recited again and emphasized that if you didn't finish, if you weren't in the top 20% of
your class, your law class, when you graduated, you wouldn't be eligible for consideration." I had
made it clear that this was an honor's program. He said, "I'd be interested in that." At some point,
the young woman had joined him. It turns out she was Nancy. She piped up and said, "And I
would too." I said to Dan, "Well, you know, when you get back to Washington, send me a copy
of your resume, your vitae." He said, "I'm going to have a break in about a half hour. Why don't
we meet down here and I'll give you one?"
WEISBERGER: [11:43:13] Good move.
JONES JR.: [11:43:17] Good move on his part, this guy especially, right? Right. I got the
Bernstine's package. Turns out they had been in Northwestern. They were classmates at
Northwestern. He got a job in the labor department. He was a year ahead of her. She transferred
to Howard for her final year, but she got her law degree from Northwestern. They were in DC.
He was in the Division of Legislation, which I told you was at ... I guess maybe they changed it a
little bit, but most of the people in there at least were almost top of their class. You weren't likely
to get in legislation or litigation. Since we had ... When I left, there were five divisions. I think
they've got 12 now, but not all of them required intellectual heavy lifting, just a good lawyer. For
those others, they started cleaned up the best they got. As they say, and the rest is history. I
brought that stuff back here. At that point, I'm really through. That's the only time I went head
hunting for them. Here’s the crop. You have people that can meet your standards.
[11:44:46] I've been telling people, "Look, if you weren't in the top 20% of your class, we can't
admit you to the LLM. The Hastie Program requires ... " I didn't know until much later they
changed the rule. Who changed it was Peter, the son of a bitch. I went in print what the rules and
the rule book documented. They got a different rule. [crosstalk 11:45:10] the rule was a very
sensible rule. What's the top 20% of your damn class mean, right? In the graduate program, it's
grade point average, right? If everybody in the class is top-drawer, right, people who got an A
average are not in the top 20%. 2.75 and 3.0 for department's can raise it was the graduate
program. They should have had as to what they have now. It's honest performance. Well, there
wasn't anything wrong with the rules. It was they had a provisional rule and it wasn't a published
rule. Peter did that. He was Chairman of the Committee. For all them years, they
never…Carstensen was kind of liberal that gives me a pain in the butt.
WEISBERGER: [11:46:04] Well-

JONES JR.: [11:46:09] It's sort of arrogating them to yourself the business of making decisions
that ought to be general and you ought to follow the procedure. It's embarrassing. I'm out there
telling them ... You can't deny me, because you look at the public, the rule, you look at the rule,
it says top 20%. The rule hadn't changed. They hadn't put [crosstalk 11:46:26]. They hadn't put
the provisional rule for the faculty to pass and then changed the rule in the rule book. That's just
sloppy lawyering. Anyway, it's kind of vulnerable if you've got one rule and the black folks think
it's a different rule. If I was the lawyer for somebody who turned them down because ... they
didn't apply because they gotWEISBERGER: [11:46:50] The official rule.
JONES JR.: [11:46:50] They didn't meet the official rule thing and they were misled, I would sue
you. That's the kind of crap that the trade union folk did all through, and the other people all
through the civil rights early part when they had these phony tests in there, these barriers out
there. Except nobody but you had to meet them, right? Anyway, so they changed that. That's a
later story.
WEISBERGER: [11:47:16] Right.
JONES JR.: [11:47:16] That took off. Then Nancy and Dan were hired together on the Hastie
thing. Between them, they actually did the Assistant Dean's work, working with the minority
students and organizing their study groups. The interface so there was a bridge between the
angry students and the scared faculty. Then the program had to get a committee. Then we went
back to Jones's theory twofold. "First of all," I said, "I don't do black stuff. I want to be on the
group that you have to report to.” I said, "If it doesn't work, they'd say, 'Oh, see Jim.'" I said,
"No, no, no. See June. Don't even see June. See Peter. Toast his butt if it doesn't work right." The
other thing was this. I preached this to black, white, green, and whatever. I totally failed with Bill
Whitford. If you personalize a program, when you go, it goes. If you institutionalize itWEISBERGER: [11:48:23] That's a very important point.
JONES JR.: [11:48:24] ... it stays forever.
WEISBERGER: [11:48:25] Right.
JONES JR.: [11:48:27] There are people in this building ... by the way, I have not met the new
Hastie. I don't know. Is she here?
WEISBERGER: [11:48:32] I don't know.
JONES JR.: [11:48:32] It is a woman. I don't know whether she's ... she might be second Native
American. Whatever it is, she's a Hastie. I've never met her. It’s this kind… Peter they do things
like ... they had all this Kastenmeier lecture. They brought Roger Wilkins here. I didn't know
anything about it until I got the invitation in the news. I had known Walter since his days in the
justice department and I was in labor. I knew his current wife before they were married. She
teaches at Georgetown. This is really tacky. Anyway, they still didn't invite me and Sylvester

until after the dinner. Roger paused in his speech to acknowledge Lynn, because he's known her
a long time. I was Lynn's father's lawyer when we started enforcement of the executive order.
Eddie Sylvester is a legend in his time. He's got Alzheimer's now, by the way. And by the way, I
was his lawyer when we were making waves. She came into this law school. I taught her. She's a
fellow mediator, a senior commissioner of labor.
WEISBERGER: [11:49:59] Right.
JONES JR.: [11:50:02] She’s beautiful. She and Nate Friends are an item. Nate Friends went on
to the justice department, civil rights in the civil division, anti-trust and went to AT&T, where
they were senior counsel for AT&T. That was my first LEO class, okay? Made friends junior,
graduated from the University of Virginia with honors and was an all-American soccer player
who was recruited heavily for professional soccer and turned it down to come to law school and
came to his daddy’s Law School. Made law review and moot court so left here to go work for
White and Kates for $113,000 to start. Geez. Generation stuff, right?
WEISBERGER: [11:50:46] Right, right.
JONES JR.: [11:50:46] Crazy.
WEISBERGER: [11:50:47] That's among the changes in generations.
JONES JR.: [11:50:52] [crosstalk 11:50:52] changed now. I have never ... I think I maybe
officially had to stand in for somebody on the committee for a semester or something, but you
really didn't do anything. I'd never been on the Hastie Committee. I tried to get Linda Green and
Beverly to infect it with the notion of don't chair it. When Derek was at Harvard, all the black
kids who went to Harvard, the outsiders considered them Derek's kids. Well, I don't know how
you start your conversations and say that the Hastie kids and Jim Jones kids when David Trubek
was chair of the committee. By the way, I've only been on two Hastie graduate committees. I've
never chaired one. I was on those because it would look funny if I wasn't. One was Kimberly
[Crim-shaw 11:51:51], which was a civil rights thing. The other was Rene Bowser, who was a
title seven. I'm trying to draw up any excuse to people and say, "If she's so good, how come Jim
Jones wasn't on the committee, right?"
WEISBERGER: [11:52:04] That's right. That could be aJONES JR.: [11:52:06] See, none of that's relevant now, since I'm out of the loop, but not quite,
since the Hastie's know.
WEISBERGER: [11:52:14] One of the things about the Hastie Fellowship Program is that it
serves so many positive goals. I mean, it gets the candidate something in writing that's
scholarships and teaching experience, a graduate degree. You have aJONES JR.: [11:52:34] All of that was part of the original idea.
WEISBERGER: [11:52:37] I know, that's-

JONES JR.: [11:52:37] What are the standards you people use to choose your teachers? Okay,
we'll put together a program that equips people to meet those standards.
WEISBERGER: [11:52:50] And a school hiring somebody who is a graduate of the Hastie
Fellowship Program gets a lot better product than they do when they go out through their normal
recruitment.
JONES JR.: [11:53:03] Well, of course. Then you're suggesting that they're all very logical. I
think [inaudible 11:53:07] and Georgetown admits that they copy it. They've got more money
and stuff. Stanford's got a kind of one, but [She-lay-la 11:53:19] was on a program with the
Chancellor or whatever of Stanford, and they behave as if they invented us. I was out there. I
said, "You should have kicked him in the knee." He wouldn't admit that we were there first and
they borrowed some of it. Georgetown is very generous. Harvard came in late. We'd already
preempted Hastie, so they got a Charles Hamilton Houston. What do we call that? Lewis, one of
their black graduates, that took what they taught him, leveraged [inaudible 11:53:52], died and
took it over. Beatrice [inaudible 11:53:57] and left it. His daughter, who has an MBA from
Harvard is the CEO.
[11:54:06] But they got ... they don't grant a degree, it's just that, you know, Human Studies? I
don't know what I meant.
WEISBERGER: [11:54:12] Well, presumably, the exposure at Harvard for a year isJONES JR.: [11:54:15] Well so, they used to have a teaching degree at Harvard. And then they,
Jack [inaudible 11:54:20] went to it, and so did Vernell Powell. Vernell Powell was in the last
class. You know who Vernell is?
WEISBERGER: [11:54:25] Yes.
JONES JR.: [11:54:27] He was in the last class in Harvard teaching fellowship. So now they've
got this year of research, and the writers, but they don't connect it to a degree, I don't know what
they do. I guess they still have LLM's, or something at Harvard. But why wouldn't they put them
together? I don't know. Maybe they figured ... I don't know what they figured. I'm not them.
[11:54:51] But I don't know that it has ... I think Wisconsin's Hastie's got a reputation in the
academic communities, now, we've got a growing number.
WEISBERGER: [11:55:02] Right, and just as I was impressed with the network of kids who you
went to high school, college and thereafter, in your first jobs, how you've stayed in touch and
provided this support network for one another. Information, housing and all sorts of things. I
don't know, but I think I could make an educated guess that among the Hastie fellow graduates,
there was aJONES JR.: [11:55:31] I'm not sure, either. But that's something that maybe, whoever these
people who now run it, ought to try to find out. And the way you find that out is from the Hastie.

[11:55:41] They don't all keep up with me. Matter of fact, I asked Ethel, a month ago, to give me
the current list, she forgot it, I guess. I'm gonna make my request again. I actually have a chapter
on Hastie in the memoir, but I shortened it, I think, or I might take it out. I should, because
Hastie deserves a separate thing itself, it shouldn't be shorted.
[11:56:09] And we had the 25th, it was time that they maybe did something and try to get them
... There's some that we couldn't even find them, they don't even keep in touch.
WEISBERGER: [11:56:21] Is there anything else you'd want to say about the Hastie program, or
...?
JONES JR.: [11:56:24] No, except it's alive and well.
WEISBERGER: [11:56:25] It sure is!
JONES JR.: [11:56:27] When the first Hastie came back to be the first black, you know, the
black dean to this law school, and he's now president of Portland State University.
WEISBERGER: [11:56:35] A pretty good track record.
JONES JR.: [11:56:36] There's one of our Hasties, had to decide whether she was gonna stay a
tenured professor at UCLA, or become a tenured professor at Columbia, and I don't know how,
when it came to the crunch, how it all was decided. And one of our early Hasties is at her third ...
second? ...or third major law school. She's a professor of law at Cornell Law School. Winnie
Taylor.
WEISBERGER: [11:57:01] Winnie Taylor, I knew of before she came here, because she came,
at one point she practiced law in Rochester, NY.
JONES JR.: [11:57:10] Yeah. Before she was a Hastie.
WEISBERGER: [11:57:12] Yes, before she was a Hastie.
JONES JR.: [11:57:15] So I don't know what else, there ... We've got a Native American, Stacy
Leeds, who's a travel judge, and I think she's at the University of Kansas Law School now.
[11:57:28] But, one of the early women is the first Mexican American professor. She's at
Southern Memphis.
[11:57:39] So, they're out there all over the place, and some of them have dropped out
completely. I believe some of them, one of them is dead at least. I wouldn't have given him a
Hastie anyway, he already had a Harvard LLM so what the hell ... what he needs is a job, why
should we waste a Hastie on him? We could have somebody else that gets the next leg up.

[11:58:06] Native Americans, you know, we've got ... matter of fact, we've got one of our own.
What's his name? Monette. Monette’s a Hastie Fellow. Where the guy who's heading the Native
American program at Michigan State Law School, he's Native American. So we've done some,
poked some holes in some fire and there is a network that I think Linda Green probably had
much to do with the start various sections of conferences of minority scholars and they were
Midwest conference and they just had a national event here and that's a network that's still going
now. I don't know what the Hastie's participate in, they've got so many networks now, if you
looks in the AALS in the back when we first started the minority provisional section, there
wasn't 250 minorities in all the school, the LS schools and it didn't matter what you were doing,
you didn't have to be a teacher just assistant dean or recruiter, if you were on the payroll you
were counted. Now there's multi pages of minorities but they've also expanded what's included
as a minority but I don't mind that I mean these people who were not represented, the biggest
revolution is women have taken it over andTURNER: [11:59:45] This concludes the ninth interview of the oral history, the 10th interview
conducted on November 22nd 2004 begins now.
WEISBERGER: [11:59:56] Monday the 22nd of November 2004 and I'm in professor James
Jones' law school office and we're continuing our conversation for the oral history project and as
we talked about earlier very briefly, this may be a good time to pick up some of the activities, the
outside activities and maybe some of the university wide activities that I don't think we
thoroughly talked about like the athletic board.
JONES JR.: [12:00:26] Okay.
WEISBERGER: [12:00:26] So your choice whether it's the public review board orJONES JR.: [12:00:31] We could do those almost together for this reason. Frank Remington got
me in the athletic board stuff and I think around the same time or shortly after I went on the
public review board, one inside, one outside, right?
WEISBERGER: [12:00:49] Very different though.
JONES JR.: [12:00:50] Very different right. The athletic board is one of the positions, I guess,
that people thought was more important than I thought it was but because of the curial
relationship with the athletics and university at a university that’s research, education oriented
and for many years Northwestern and Wisconsin were considered the education elite more
concerned by academics than sports and their records sometimes showed. That's changed greatly
but because there were so many black athletes and so few blacks in the rest of the athletic world,
Big Ten schools and all the rest of them but since civil rights had come and the south had gone to
recruit lots of blacks it affected the whole athletic world and Frank had the feeling that maybe
the student athletes were being used and eligibility used up and they were dealt out when they
were no longer viable for the sports and not enough of a concern about academics or whatever
else that, for whatever reason he dragged me into the athletic and when I went on the athletic
board and you can do the math I think I left in '89 and I think I served 17 years and when I went

on as the first black, the first woman also went on, and she was a faculty member, [inaudible
12:02:37] Sloan, she's dead now and I sat down at the same time.
[12:02:42] Elroy was the, Elroy Hurst, I think that's crazy that we was the athletic director, the
athletic department was a really kind of sleepy little operation had going global and modernized
with all the television stuff so a lot of things to be done. I was a hair shirt because I believed
there was no inconsistency between good academics and good athletics.
WEISBERGER: [12:03:07] Well with good reason, because you knew in your own personal life
it could be done.
JONES JR.: [12:03:10] Well that's true but I was not as good an athlete as I was a student, I
think, though some might argue that since you don't give six scholars varsity letters if you’re not
adequate at least but I went to one of those schools that take business, [inaudible 12:03:26] we
didn't have scholarships or anything it was my last year in school before we even got a meal
ticket, so. But at any rate I was firm believer that the same discipline and organization and
dedication to what you were doing for being a good student was the same as for being a good
athlete and people who were just naturally gifted and [inaudible 12:03:52] it was not likely that
they would survive as athletes so it wasn't even in the interest of the coaches to get the gifted
trump athlete to go survive, you know coaching is teaching them, and you keep your crop the
more the they learn and now that's almost [inaudible 12:04:06].
[12:04:06] But anyway the other thing was what do you do with an athletic board member? I
didn't come over there to be buddy, buddy with the jocks and celebrate and so forth, it was sort
of, you're the board of directors of a corporate entity to hold it accountable for carrying out its
mission. I took it seriously, well it caused great problems because I was always asking the tough
questions about all sorts of things.
WEISBERGER: [12:04:34] Well, you were consistent Jim, because you always asked the tough
questions.
JONES JR.: [12:04:39] No always having the answers but having the question, but before we left
the one thing we did, and if let's say what was the most significant thing that I contributed to, and
that was to put, to force the academic achievement of the athletes into the whole review process
including review of the coaches performance on the year for each sport on a yearly basis. The
athletes that that coach recruited, academic performance were part of the evaluation of that coach
as a coach.
WEISBERGER: [12:05:20] Well that sure will increase motivation to do something.
JONES JR.: [12:05:22] Well look become long the early guys screamed about all sorts of stuff
and before I left, a couple of the coaches that were involved in the beginning had said, we won't
be able to be competative said they would be in bragging about the foot speed of their new
recruits, they'd be talking about test scores and their high school grades and so and I think there’s
a correlation. The programs have gone forward and if you look at what has happened over the
years is you end up with a senior crop and [inaudible 12:05:55] students.

[12:05:56] The other thing that still goes and people don't even know about, if you look in these
fancy programs, at least in football, there's a page in it to talk about the academic achievements
of the student athletes and the reason that that's in there is I introduced a motion that got passed
that they had to put something in there about the worth of a Wisconsin degree and what the
athletes have done with it and so you've got to, academic all american and so it has a page that
usually talks about [inaudible 12:06:26] well I buy a program the first thing I do is to turn the
page and see if they still got that in there.
WEISBERGER: [12:06:32] And they do?
JONES JR.: [12:06:32] Well, they do, at least the last program that I, I don't know if they have it
in all of them, the other sports but football being the major one. That's it you know, we put the
women's, the intercollegiate sports for women in the program on my watch.
WEISBERGER: [12:06:51] Your watch began with Title 9.
JONES JR.: [12:06:53] With the assistance of Title 9, right. Which people call the Title 9. Title 9
of what? Actually it's Title 9 of The Education Act of something Act of 1972, right. So there's
lots of Titles, Title 7 said [inaudible 12:07:06] for discriminating what a jobs and so forth. So
anyway we've seen things from before.
[12:07:12] And I'm glad I served, I'm also glad I left. And I think they're backsliding on a lot of
things but that's money. What else? I served in the Senate which I recommend to everybody, the
University Senate, it's a low, you don't have to spend an awful lot of time unless you want to end
up being on the University Committee and people, I always thought that athletic board members
should be elected just like, but I lost that squabble with [inaudible 12:07:46]. What else, those
would be the principle things, did we talk about Hastie?
WEISBERGER: [12:07:55] Yes.
JONES JR.: [12:07:58] We talked about Hastie and we talked about LEO and I got to that part in
the book where I document the interrelationship between LEO and the fact that people keep, Jim
Jones started LEO and I didn't but the business of the bridge between it being a pass the hat
program and Hastie being part of our one on one funds and the whole structure. Serendipitously
that I got involved in that but that's rewarding that it still goes on and miscrediting me is about all
they do because I have no involvement, no actual involvement [inaudible 12:08:41].
[12:08:41] The other thing I think we talked about was the service on Afro studies department.
WEISBERGER: [12:08:45] Yes we did, just to backtrack, I think one of the interesting points is
that the Hastie program has been replicated in large part elsewhere which I think is a real
compliment whether it's been made explicit or not to your role with the Hastie program
[crosstalk 12:09:07].

JONES JR.: [12:09:07] The only school that in there early days just told the world or whoever
was listening that they got the idea from us was Georgetown and Harvard's got there's, it's not
quite the same, Stanford's got something. There are some others that I suspect that are around
that maybe don't but maybe now that the supreme court seems to of said something where race is
okay to consider an appropriate thing, they might say well you know we got this graduate
program too but one of the early articles I challenged, the forty schools all of whom claimed to
be in the top 10, to start a Hastie type thing then one, turn out one such scholar qualified minority
a year they could have flooded the market, and ten years they'd been whining since '64 to '74 that
they couldn't find the product. Now the Hastie is alive and well and we have a Hastie in the
building by the way and I've never met her and maybe she isn't in the building but I understand
we have another Hastie here and maybe she's a Native American, I don't know Hispanic but at
any rate. So that's nice.
WEISBERGER: [12:10:29] It is.
JONES JR.: [12:10:30] The other, I can't thing of anything else at the university level that'sWEISBERGER: [12:10:38] Well that certainly is not the limit of your public service.
JONES JR.: [12:10:41] Well we talked the IR thing, the time I serviced at that and then moved
on back here to teach my courses.
WEISBERGER: [12:10:50] Right, and we also talked then about your service to the Madison
community as police and fire commission [crosstalk 12:10:56].
JONES JR.: [12:10:55] Well yeah that and it's interesting enough we have our second black chief
of police and we have a native American woman whose chief of the fire department and when I
became the first black on the Madison Police and Fire Commission, they had one black police
officer.
WEISBERGER: [12:11:12] Period.
JONES JR.: [12:11:13] He's now retired, he's a lieutenant, Johnny Winston and his son is a
fireman and a current member of the school board.
WEISBERGER: [12:11:24] Madison School Board, right.
JONES JR.: [12:11:27] Anyway soWEISBERGER: [12:11:29] What about did you say you started the athletic board of
participation around the same time you joined the UAW public review board?
JONES JR.: [12:11:38] Well now that's a, the public review board is an institution that's been in
the constitution of United Auto Workers since 1957. It was put in there by Walter Reuther in an
effort to provide a voluntary mechanism of policing the internal affairs of a union guaranteeing
the democratic rights of the members and the proper use of bonds and kicking out communists

and the criminals in the whole business and Reuther started this public review board where seven
outside public people with great credentials and blah, blah, blah, blah, would be given
constitutional power over certain things to decide disputed issues and their position was to final
and binding on everybody including Reuther, right?
WEISBERGER: [12:12:36] And it was unique and continues to be unique?
JONES JR.: [12:12:41] Well, a few people have borrowed little pieces of it, it hadn't lasted very
long. I don't know whether there's another one in the United States that's still in place but the
teacher's did it once, Al Shanker had one for a very short time I'm told and the first time they had
some cases and all of they, they ruled against that and the next year he canceled the thing. And
the woodworker's had one, there's been [inaudible 12:13:10]. For a long time the UAWPRB
covered Canada but then Bob White, who was a leader of the Canadian UAW, decided to run for
public office, he pulled the Canadian people out but then when they separated them from the US
of A UAW they replicated the public review board, it's smaller thanWEISBERGER: [12:13:39] Oh, I didn't know that bit of history.
JONES JR.: [12:13:42] It's smaller than ours, they have three people I believe, and the three
people that they chose went to school for a little while on us. But the original public review
board had a black seat, a Jewish Rabi, a Catholic Priest, a women, some Protestant Minister and
blah, blah, blah, it was sort of diverse or as they'd say in those days, a New York ticket, right?
And these people had very high credentials both in their professional jobs, the preachers who
were well established, the Rabbi's and Monsignor George Higgins was the original Catholic
priest and served longer than anybody til he retired, shortly after that he died. The first black was
Wade McCree, I mean we was a local judge and Wade went on ultimately to be a federal Court
of Appeals judge and Solicitor General of the United States. George Leighton followed Wade.
George was a Cook County Court of Appeals elected judge, and ultimately was appointed to the
federal district court [inaudible 12:15:14]. And I replaced George Leighton, and so I always say I
have the black seat and my predecessor's all went to the federal advance and didn't and that's a
different story part of which you know, since you were involved.
[12:15:33] But I've been serving on it since October of 1970 and it is my most prized outside
activity, professional in that it's internal union affairs of unions which I had some credibility in
going on there having served to the government when they put together the Landrum-Griffin Act
and I got recruited for that I don't know how I, well I do know Bill Wirtz the former secretary of
labor served on it for a short period of time, Robben Fleming who went on to be the president at
University of Michigan was on it, I served with Bob for a while, Frank McCulloch a long time
chairman of the NLRB served on it during my tenure, Benjamin Aaron who is the dean of the
scholars in labor and industrial relations law I think, and Ben is still on it and I like to say it's the
only thing in labor that I am senior to Ben, since I studied Ben's stuff when I was a law student,
he was on the original labor law group put together that first book.
[12:16:48] Now there are, Jean McKelvey died, the legendary Jean McKelvey, whom you know
and put in anything that needs to be said about her and we were successful in having another
woman on and she is Janice Ballace, spelled B-A-L-L-A-C-E, she's Italian who has a master's in

industrial relations and a law degree and I think she's provost at the Wharton school now and
she's got a fabulous vitae and an expert in internal [inaudible 12:17:25], she served as one of the
lawyers working on one of the teamster's monitor's thing before she was a [inaudible 12:17:32]
and just I'm proud of the fact that once I sat down the business of what about the diversity on
here too? So we had, at one time had just one black and one woman but then we got Eleanor
Holmes Norton and we had two blacks and two women, and three minorities. Eleanor got herself
elected to congress for the DC so we had to replace her and we got Marilyn Yarborough who
was the first black women to be dean of a southern law school, she was dean of the University of
Tennessee law school and Marilyn Yarborough was one of my original targets for the Hastie
program so my taste was very good, though she never did the Hastie thing.
[12:18:19] Marilyn died and recently we have replaced her with Maria Ontiveros who you know
is a new member of the labor law group and I know her both as that and the fact that she is coauthor of the discrimination in employment book which I started. There's a sort of a dual outside
connection and so Maria just joined us this last month for her very first meeting of the public
review board.
WEISBERGER: [12:18:50] Since most people are uninformed or maybe this might be their first
introduction to the Public Review Board, maybe it would be helpful to mention a couple of the
different kinds of cases that the seven of you get together and just discuss and then make a
decision on.
JONES JR.: [12:19:11] Well you know most of the stuff that's in the Landrum-Griffin Act, the
challenge is to irregularities in the election of officers from the local level all the way up to the
national level, except there is a convention appeal that sort of fenced the Public Review Board
out of somethings which I thought was appropriate but that's just all my colleagues, well once
you have a convention that's constitutional convention well they have to have election in national
office because the federal law requires it's sort of the same thing. So election irregularities, use
and misuse of union funds, conduct unbecoming of a member which is really a vague one and it's
really ridiculous.
WEISBERGER: [12:19:59] Like disorderly conduct.
JONES JR.: [12:20:01] Well whatever, it's and yes because actually they go to a trial, there's
actually a trial process that's mandated, a real trial and we're an appellate body not a trial body.
Somewhere away, in fact not too long ago they gave us jurisdiction, when they first did it I
thought George Higgins was going to have a heart attack, we have in effect jurisdiction in the
same area tracked by the union's duty of fair representation where grievances are concerned, very
narrow though, because what we can do if we find the union breached its duty that there was
discrimination or collusion with management or arbitrary caprices, when they added to that after
they gave us that to add whether the union's disposition of a grievance matter was without a
rational basis and we get lots of those cases and because of the comprehensive authority we have
and the areas that we cover, if an individual goes to court to sue the UAW for matters that they
could bring to the Public Review Board, the state and federal courts will throw them out for
failure to exhaust their administrative remedies. They cite the Public Review Board in all sorts of

cases where they say you know, get out of here and go take that where you should've taken it in
the first place.
[12:21:47] The max we can do with grievances is, well mostly the max, is put them back in the
process, they don't take it to arbitration, take it back and take it to arbitration, or we had some
cases where you can't do that and in fact they'd been nicked with fairly, fairly large back pay
payments, rather rare. Then it has an overarching thing about the ethical practices codes and one
of them is democratic practices, and it’s about as, it's a troublesome one because if you're not
careful you could stretch the jurisdiction of the Public Review Board beyond any sensible
boundary I think, because you're not going to give an outside body kind of authority to, our US
Supreme Court decides [inaudible 12:22:47] up you know so, but it's fairly comprehension and
that includes anti-discrimination on the basis of the invidious stuff as well as the process, fair
process.
WEISBERGER: [12:23:01] I'm curious about one maybe somewhat technical aspect of these
cases that involve an allegation that the union breached its duty of fair representation, have you
had cases where the allegations involved the quality of representation?
JONES JR.: [12:23:18] Yes, yes, we've had cases where essentially it looks like whoever was
pitching it threw the case but not very much but we made him go back and do it again.
WEISBERGER: [12:23:30] And do it right.
JONES JR.: [12:23:32] And that's always a tricky one, because if you put it back in and that
person goes in there and does a shoddy job but since the federal DFR law has quality in there,
they don't have negligence but the quality has to do with did you throw it? And the negligence
issue is a little bit fuzzy in there and so we've got that delicate problem and of course we're
appellate, we don't send somebody out there to do it though at one point the union had a big
problem in a district, misuse of funds. They essentially trusteeshipped that whole district and
turned the whole damn problem over to us, we had to establish a separate, and we hired two
more lawyers and an office and a separate, to deal with all of it, to clean up the whole thing, to
get rid of people and throw them out of office and make people pay money back and so forth and
so on.
[12:24:30] It was a very unique one and under special, so they can actually ask us to do,
commission us to do stuff. We have a very small staff, we have an executive director who used
to be assistant who just succeeded her husband who retired, served on the board longer than
George Higgins and we had two clericals. The executive director lives both in Colorado and in
San Francisco recently, she and her husband are out there with the grandkids and our office is in
Plymouth, Michigan where the two clericals, one clerical is sort of more like a semi pro of
[inaudible 12:25:22] and she actually, her husband is recently retired and very ill and they moved
out of town so she commutes back, so this is this great, [inaudible 12:25:32] I have to come in
and do my emails because I don't do this email at home, like right here. Where is it on there,
there's something on here, one about the latest cases I can tell you the number right here. The
former dean of the Michigan Law School is now our chair and this is just a note from Ted St.
Antoine about case number 1481. The first case that I participated in was 219.

WEISBERGER: [12:26:08] Well that certainly had you involved in and continued to have you
involved in lots and lots.
JONES JR.:[12:26:12] Well some of them, I've missed a little because we can do panels, you
know everybody can now. And we have bound volumes of published cases and stuff, I was
hoping we'd get the constitution and stuff put on the computer so you could cross-reference, but
we haven't gotten there for it yet. The union has a staff that pitches cases to us and they have a
couple lawyers, more than a couple lawyers, but the people who normally pitch the cases are not
lawyers, they are pork choppers, political types and in fact I have had cases in my history in
which the presidents of the unions themselves presented the cases, Leonard Woodcock stands
out. I mean Walter was not president when I went on I don't think but anyway soWEISBERGER: [12:27:07] And that's something you are continuing well into retirement.
JONES JR.:[12:27:12] As a matter of fact that's the, I have turned down jobs in the past that
would have required me to relinquish participation in the Public Review Board since I think it is
the most significant internal union affairs mechanism in modern American law. And maybe
internationally, I don't know what other countries, other than Canada have done. We still have a
Canadian, Paul Weiler who's a professor at the something Friendly Professor of Law at Harvard.
That's a Canadian seat. Harry Arthurs who wanted to be the dean of Osgoode Hall and president
of the University of Toronto and is currently, still a current member of the labor law group,
Harry serves on, I served with Harry, so we've had a Canadian on there.
JONES JR.:[12:28:00] [inaudible 12:28:00] I don't know how long I'll hang on. I think in the
time the old people ought to step aside and pass the baton, butWEISBERGER: [12:28:14] Well, that particular institution does have a tradition of people
continuing their service well into retirement.
JONES JR.:[12:28:22] But there ought to be a cut off point for that too, because you lose a step,
and we have our latest genius on there. It's James Brudney of Ohio State University.
Unbelievable. By the way, he's Jim Doyles' brother-in-law. James Brudney is the Baker and
Hostetler professor at the Ohio State University Law School. He's a former Rhodes Scholar and
clerk for the Supreme Court of the United States. He practiced law with the premiere trade union
law firm, Bredhoff and Kaiser. He was on Capitol Hill where he was both Minority Staff
Director and Majority at different times of the Senate Labor Committee. Talk about credentials,
right?
[12:29:14] It's a great group. But traveling, the court goes to the people. We'll see.
WEISBERGER: [12:29:31] Speaking of the court going to the people, I know that you have
done labor arbitration, particularly grievance arbitration is what I was referring to, and I wonder
whether this might be a good time to comment about how that played into your teaching and
other issues that are related to that.

JONES JR.:[12:29:50] I still do a modest amount of grievance arbitration. I will do the
[inaudible 12:29:56] that you know about, because being that I did enough of that at the national
level, the Federal Impasses Panel, as we hadn't gotten to yet. I'm a member of the National
Academy of Arbitrators and longtime member of the Industrial Relations Research Association
that went all the way to the National Executive Board in IRRA before I bounced out of the there
to get in [crosstalk 12:30:22]
WEISBERGER: [12:30:22] Got off the escalator.
JONES JR.:[12:30:24] Well, I was only interested in it to be sure it was open to people like me
and you. Well, I maintain my membership, but I'm not active. I was elected president of the
Washington, DC chapter, which was the largest chapter in the United States at that time, and
then I came to teaching, stuck Wayne Horvotz who ran as my Vice President on the commitment
that he wouldn't have to do anything.
[12:30:50] I still do a little labor arbitration, but I've restricted myself, because I don't drive
highway driving to take cases. Outside the state, zero, inside the state, two hour max, and no
wintertime. Since I'm not really looking for business, I'm available. The reason is twofold. One, I
know more black judges now than I knewWEISBERGER: [12:31:28] Tape conversation on November 22, 2004 between Jim Jones and
me. We're talking about arbitrations and the fact that the arbitration profession is not as diverse,
at this point, as the judicial profession.
JONES JR.:[12:31:46] Despite the fact that that what has advanced, and largely through the
continued efforts of your good friend and mentor, Jean McKelvey, there are a large number of
women in the academy. Jean was the first woman, and I think they just elected another woman,
Margery Gootnick, who is gonna be the incoming president. It's been a dynamic, but since the
academy doesn't choose arbitrators, the pace of the creation of minority arbitrators depends on
the parties who have to choose them, because in order to be in the academy you have to have
been one. You have to have five cases in the immediate past year. Past five years, rather. They
have to demonstrate diversity and acceptability, and then you have to be elected to the academy
through the process. It's a little difficult.
[12:32:47] They're more and more coming in now from the public sector, because of the political
aspect, and the state/local government using arbitrators, and so forth, and the dynamic of
minorities and women active in the political mix. More and more arbitrators are being in the
field, who are female and some minorities, but they come in out of the public sector where they
do both. You know. That's your field. [inaudible 12:33:17]. There's a distinct change in the
academy too, because a lot of employment law types are coming in, and quite frankly it's
becoming more like a commercial business. I'm thinking of quitting.
[12:33:37] But anyway, I got into it too like I've gotten into … Jean McKelvey dragged me into
that. Now I got into arbitration in the first place. I used to be the unofficial working general
counsel for the Federal Mediation and Conciliation Service. That's my terminology, not theirs.
At one time they only had one lawyer, and he had no staff except the secretary and one other.

The critical one that we've talked about before, Terry Herrick, stole my secretary, who was the
best labor secretary in DC at the time, and he had a promotion with Terry.
[12:34:12] Terry was the bridge between the task force for President Kennedy's Executive Order,
making legitimate labor management relations in federal service, and our office, the Solicitor's
Office, which was me and John Bell, that did the staff work until after the Executive Order and
all that stuff. The task force members didn't know, well, I suppose they knew we existed, but we
had no dealings with them. It was all through Terry as he was both on the task force and their
Staff Director for getting the work done. He couldn't get the work done in an office in which he
had no leg, so it was bootlegs in the Solicitor's Office.
[12:34:59] Whenever they needed some extra work, the FMCS, not just on the public sector
stuff, they needed other stuff, they would bootleg it to the Solicitor's Office, the General Legal
Service of Legislation Division, Labor Management Relations, that was me. I did all sorts of
things with training stuff and all sorts of things with them over the years. When I came to teach,
they approached me and wanted to list me as an arbitrator, FMCS panel, because they had so few
minorities and they had so few anybody who knew both labor law and employment
discrimination law. They said to me, "Let us list you, these special case-type problems where
people specifically want somebody with, you know, and we don't know anybody." I said, "Okay,
but let me tell you, not before I've dealt with this tenure. Let me get settled out in law school, and
then I will let you know when you can start to hang me out." They said, "We won’t hang you out
just generally," and I said, "Good."
[12:36:04] That's how I got into the arbitration field. I went through the fast track in tenure and
then got involved in these other things, and they started to list me, and I started to get a few cases
in FMCS. I think it was after I was in the Impasses Panel with Jean, and we used to meet time
and place at the National Academy, of which she was a very active member too. Jean thought I
was a member of the academy, and we were in New Orleans once at a meeting, and she said
something, and I said, "I don't belong to your racist organization." She said, "what ?," so we had
a discussion. She said, "You've got enough cases." Anyway, that's how I ended up getting in.
[12:36:53] By that time I had been picked up by the US Steel, and Steel, they have a permanent
panel, but they had this special panel, because they had cases that would overrun, and it was a
very efficient operation. Rather than sit around and wait, they would pre-pick people, and then
they'd have to filter through... I can't think of the guy's name.
WEISBERGER: [12:37:21] Who is the permanent umpire.
JONES JR.:[12:37:23] That preceded Al Dybeck. I'm blanking. The legendary whoever he was it'll come to me- and Helen Witt and I did a lot of steel. They had a very generous black
population. One of the things being on the Public Review Board, we don't take cases above
UAW. It would be kind of tacky to have a case that arbitrated before you and then somebody
claim that they blew the case that [inaudible 12:37:54]. One of us was the arbitrator, so as a
matter of policy we don't take [crosstalk 12:38:00].
WEISBERGER: [12:38:00] That makes a lot of sense.

JONES JR.:[12:38:01] It also sort of killed... Well, that matter. In this particular region, I would
have been...
WEISBERGER: [12:38:05] It was a lot of work.
JONES JR.:[12:38:08] My most natural universe would've been UAW stuff. In this area I didn't
take those cases.
WEISBERGER: [12:38:14] Where in this mix did the Federal Service Impasses Panel come in?
JONES JR.:[12:38:21] We're sliding over into a … I regard by my Public Review Board and my
arbitration as public service even though I get paid for it. I also keep my rates reasonably low for
two reasons. Wisconsin has low rates, but I've got an office, and I don't have the overhead thing.
I'm not soliciting business, but I am the only black in this region, National Academy region.
WEISBERGER: [12:38:49] I didn't realize that. I should've.
JONES JR.:[12:38:50] There's only been one black woman. The first woman on the Wisconsin
Employment Relations Commission was a black woman, my student, Danae Davis Gordon. By
the way, there are two women on there now. I taught both of them, Sue Bauman and Judy
Neumann.
[12:39:13] One of the reasons for keeping my hand in arbitration was I was gonna take over the
arbitration seminar when Nate gave it up, and I think you ought to have hands-on experience if
you're gonna teach hands-on stuff. My arbitration seminar was a practicum, so I used my cases. I
would change them around sufficiently, and since I had decided the case and knew the real
issues, and I thought that gave a bit of realism to my arbitration seminar.
WEISBERGER: [12:39:40] Well, I think it does, and I think students know that.
JONES JR.:[12:39:44] When I gave it up, I turned it over as much as possible to one of our
graduates from both the law school and the IR, who's one of the senior premier arbitrator settlers
for WERC. He does both public and private sector stuff. The other part was they got John Lund,
from the School for Workers, involved in negotiate things since John got his masters in industrial
relations, and he went out in the real world and negotiatedWEISBERGER: [12:40:14] And did it.
JONES JR.:[12:40:14] ... contracts, and costed them, and all that stuff. He came back and got his
PhD. Now he's off to Australia for the next year. He's still with the School for Workers, and I
don't know the future of both of those seminars. I don't know how the current management in the
law school is going to staff them, if they plan to. So that's that.
WEISBERGER: [12:40:42] Federal Service Impasses Panel. It doesn't sound as though there are
enough hours in the day to have another major commitment.

JONES JR.:[12:40:52] How that got started was that Jimmy Carter sent for me early in his -it
was '77 I think- term and offered me the chairmanship of the Equal Employment Opportunity
Commission. The technical way to say no, if nominated and confirmed would you serve?
Obviously what it was about was the EEOC. That was shocking to me since I'm not a politician.
I found out after I turned it down at least one way how my name got in the mix. United Auto
Workers put it in the mix. At any rate, I don't know if I can tell you the details of the story, but I
got a call from the White House, and they wanted to know if I could come to Washington to
meet with the president as soon as possible. "And like what?" I said. They said, "You know, like
tomorrow." I said, "No. Hell, I've got classes to meet. I don't just cancel my classes," and they
said, "Well, when can you?" I said, "I can do it on Tuesday. I can get to Washington for 11
o'clock for whatever meeting. One o'clock meeting. By leaving early Tuesday, and I can spend
the day and come back that night, so that's fine."
[12:42:23] I went out there, and I thought this wasn't gonna be with the president. It took about
15 minutes for me to clear the gate they told me to go to, because they were looking in the wrong
book. I just couldn't bring myself to say, "I've got a one o'clock appointment with the president,"
so I said, "Hamilton Jordan I think or one of the staff." Finally they cleared me and they sent me
in. I got ushered into the entrance into the Oval Office with Jimmy Carter. I was just stunned.
We spent about an hour on our appointment. I tried to get him to hurry up. The president is
spending all this time on this thing. One of the things he asked me, which was the most
complimentary thing I've ever heard in my life, was if I wasn't willing to do that was there
something else I would consider doing it for his administration. Can you imagine?
WEISBERGER: [12:43:15] That sounds pretty open-ended.
JONES JR.:[12:43:16] That sounds mind blowing. I didn't have the heart to ask it to say, "Yeah,
I would do the EEOC provided that..." I wouldn't, because I thought the whole system was a
mess. It was. It needed to be pulled together. It had to have some sort of solidifying force that
had enough of the president's clout to pull all of these warring entities together. Here I was, a
political nobody, asking to deed over to me the business of his whole civil rights operation so he
could straighten out the conflict between the agencies. That was one of the other things that was
considered a black job. Civil rights was my thing. Labor was my stuff.
[12:44:01] The other is that I had only been in academia for a short time. I should back up and
say I wasn't here for 20 months before the Nixon administration sent for me. George Shultz had
moved over to the [inaudible 12:44:15] to the budget to be able to budget, and he took Arnie
Weber, and Weber was my classmate at Illinois. They looked around and saw they had a slot, a
Senior GS18 slot on the civil service track, that was empty, and they looked at it and saidWEISBERGER: [12:44:32] "We know who."
JONES JR.:[12:44:34] Arnie called me and said, "George had me call me you to see if you'd
come in and take this. We got this senior slot in the supervisor’s labor management relations
stuff and civil rights. It's got your name on it. It's stuff that you didn't write, that you worked on
at some point. Won't you come back?" He said, "It's a GS18," and he said, "Look, I know you're

a democrat. I am too. I was a democrat for Nixon, but this isn't a political job. This is a staff job."
"God," I said, "I don't even know if you had come up with this before I left Washington. I'd
probably still be there."
[12:45:14] I hadn't been in academia long enough to know if I like it. Me and my wife made this
switch. I'm tenured. That's not the point. The question is if I come back now, I would be just
turning my back on my academic career. He said, "I understand. When this venture’s up, I'm
going back to my real profession." He should've said, "If George ever lets me go." He said, "We
need you. This is in our interest. We need you here to fill the slot." I thought about it for a couple
of days, and turned him down. In the mean time they sent a bunch of senior staffers who were
career [inaudible 12:45:59] to rope me, trying to get me to come and do that. It's very flattering,
right?
[12:46:06] I decided it was premature to move. I just yanked my wife and family around.
Academia was still unfolding. What can I do here? I came here because I was recruited, and part
of the acceptance was a mission. There's a need here that somehow I can contribute to the future,
the students. Passing the baton to the future is the most important thing that any society can do. I
didn't start out with this religion about being a teacher and how important it was at certain points
that people participate and contribute.
[12:46:51] This factors into another thing, by the way. After I was done with the federal service
stuff, they tried several more times to get me back up into it. When I turned the president down,
the EEOC thing, gently. Young kids, I didn't want to yank them around so suddenly, and there
are important things going on in academia. It's much easier for you to find somebody perfectly
suited for that administrative job than for the law school to find somebody acceptable to them if I
bailed out now. I'd be willing to consider coming out to do something full time for you in the
second term. Meanwhile, I could do some things that would allow me to commute back and
forth. Well, [crosstalk 12:47:41]
WEISBERGER: [12:47:40] He heard that.
JONES JR.:[12:47:42] He named me to the Federal Impasses Panel, and it was still an Executive
Order thing. I was an ideal candidate for that. Probably as ideal as they could get since I wrote
the damn rules and regulations in the first place, me and John Bell, and this was still part of the
Executive Order.
WEISBERGER: [12:48:00] Unlike many othersJONES JR.:[12:48:01] By the way, Jean McKelvey was on that too.
WEISBERGER: [12:48:04] Unlike many others who've been on that panel, you had experience
with the Federal Civil Service, which very, very few people do. It's a world apart for people who
may have some civil service experience but at the state and local government.
JONES JR.:[12:48:20] I had none at state and local government, but the line was federal, and
that's what it was all about. I knew the pieces and the stuff from having... It was a sacrifice I

made. That was the most boring damn job, but I had to commute in once a month. I got the
Public Review Board, that's about once a month. Now I've got the Impasses Panel that's once a
month. I'm teaching full time. I'm stupid. I didn't know you could... Having been a 50/60 hour
weeker in the feds and 80 hours when we were in overdrive.
WEISBERGER: [12:48:57] That was your norm.
JONES JR.:[12:49:00] Right. I'm in the business of working on this, and getting this going, and
organizing, and figuring out how you do what you need to do, that's important. Don't sweat the
small stuff that could be easily done by somebody else. I said, "Well, I can make this service,
and I can go back and forth." We nailed together that.
[12:49:21] After that, by the way, they came back after me several times. I will be forever
grateful for [inaudible 12:49:31]. Eleanor called me and said, "Jim, I can understand why you
wouldn't want this stupid job I got, but how can you say no to coming back and being General
Counselor of the EEOC?"
WEISBERGER: [12:49:44] It's a different issue.
JONES JR.:[12:49:44] Oh, that's right, and by this time General Counsel is with advice and
consent of the president, and so she's starting for the president. She got the call. I said, "Easy,"
and then I said, "You should consider one of the young people I suggested that came out of
academia, worked hard, and was her GC." She's a toughie. She didn't give up, but later on there
was a vacancy, the secretary to the Administrative Conference, which they no longer have now.
It was an appointed job with advice and consent. They came back after me. I was teaching
administrative law. I obviously had the credentials for it. I went into Washington when I was on
a trip, I guess for the Impasses Panel, and I went to visit with the folks who were at the White
House, not the president, but some other people. When I finished giving them my pitch about the
importance of remaining in legal education, and in education generally, and the responsibility of
the academy, these two senior folk in the government -one was this big guy I remember- he said,
"You know, he makes such a pitch. I think maybe we ought to quit our jobs and join him." That
was one of the more delightful things, but I turned that down. It was a short term anyway.
[12:51:18] The other thing, you know about, because Carter established the commission for
judgeships and said, "Don't send us the usual five white boys." When you were chairing the
commission out here... Did you chair both of them?
WEISBERGER: [12:51:32] No, I think I just chaired one and was on the other.
JONES JR.:[12:51:36] In both of them when you said, "Minority in law in Wisconsin," at that
time the first name out of anybody's mouth would be mine. My name got in the [crosstalk
12:51:48]
WEISBERGER: [12:51:47] Wasn't that a more difficult decision?
JONES JR.:[12:51:49] No.

WEISBERGER: [12:51:52] Because?
JONES JR.:[12:51:52] Because I had been known to say in the past, to people, that the most elite
job in the law in America is to be full professor with a named chair in an elite law school.
Anything else is a demotion.
[12:52:18] The court deals with what comes to it, and whatever comes to it you've got to deal
with. That isn't why I got [crosstalk 12:52:26]
WEISBERGER: [12:52:26] The agenda is set for you.
JONES JR.:[12:52:27] That's right. That isn't why I got into the law business. I got into the law
business for labor. I'm going to join the other ignoramuses on the federal bench with 50 volumes
of statutes about which they know nothing. I probably knew more about at least some statutes
than most federal judges that get appointed, but I didn't get into law to be a generalist. The notion
of that prestige, I didn't get into that. I never chased those kinds of things. The education
function, by this time, I really affected. I might have reconsidered, because you can do that for
part-time. I said, "But I'm old," so the time of life was a little different.
[12:53:18] Harry Edwards became the first black law professor at Michigan the year after I
joined Wisconsin and stayed for a number of years until they got stolen by Harvard, stayed two
years, and went back to Michigan, because he didn't like Harvard. They were stuffy or whatever
it was, and I just loved him for that. Harry went to the federal bench, he's [crosstalk 12:53:47]
WEISBERGER: [12:53:48] Where he is now.
JONES JR.:[12:53:49] ... former Chief Judge of the DC Circuit, but Harry is considerably
younger than I am. Had I been much younger with a different career trajectory, I might have
thought getting a federal judgeship was like going to heaven, but I didn't. I came to the whole
thing differently and serendipitously since the meager talents I had that got developed in my
government career seemed ideal to bring to teaching, particularly with my attitude of what I'm
trying to share with the students and more than what's between the books and you know so forth.
WEISBERGER: [12:54:34] These seems a natural bridge, your last comment, Although you've
been formally retired as far as the resolution of the law school faculty and the state retirement
system since 1993, in fact you have kept your oar in the academic waters to this date. I just
wondered if you wanted to reflect on, because I think you've been very consistent in your
priorities both pre-retirement and post-retirement about how you viewed retirement when it first
became a reality and through the years now since you took that formal step.
JONES JR.:[12:55:18] I think you may know, we might not have put it on tape, that I had cancer.
My first encounter was when I was just barely 60. I was 59. I was going through the process
pretty early with it, and having the monitoring of the situation with my very careful former
internist. That was the recurrence. It wasn't a recurrence. I never got it in the first place. In the

second time around, the cancer thing, I was 69 years old. I'm already four years past the
retirement age forWEISBERGER: [12:55:54] What used to be a traditional retirement age.
JONES JR.:[12:55:55] It's 65. I'm fully entitled to Social Security and whatever, the rest of it. I
thought that that was a good time to half-step, both dealing with the illness and it's permanence
and my own notion that I'm slowing down. I can't off the top of my head get on the volume and
page and case [crosstalk 12:56:26]
WEISBERGER: [12:56:26] The way you used to?
JONES JR.:[12:56:29] They don't realize I spent two hours in here studying the cases I've been
teaching for 20 years before I faced them. I'm losing a little bit of that multiple. I know where
we're going, where we were, where we are, and how I'm going to link this up with your multiple
thinking. I used to say to my class, "Now, where was I going with that?" I decided it's time to
give out a little bit, plus the notion that I just got dumped in the water when I came out here.
Abner and Nate, I guess they didn't know how to help you either. Nate couldn't help himself.
Nobody actually mentored me into the system. Having come with the notion that I'm the carrier
of the baton for the labor program now, the feeling that as I move away from the playing field, to
the bench, to the bleachers, if I'm around a little bit, I can help Weisberger and Clauss, and
whoever through the transition period before we take the next step whenever we interact.
[12:57:44] That was one notion that Wisconsin [inaudible 12:57:53] the labor field. I can do two
things. I can gradually get into the retirement thing, and I can be around to bridge the transition,
so that was part of the thing. When I finally got to that point, when I decided to go and got from
the state agency the business of my retirement, I thought they had made a mistake. The economic
aspect of it wasWEISBERGER: [12:58:33] It's attractive.
JONES JR.:[12:58:33] It was easy. I was going to get full retirement and half-salary. I said, "You
know this ought to be against the law." We did that, and it's a win-win for everybody, I thought,
and I still believe that. That was why I decided to go then. I already passed the baton for
employment discrimination to Vicki Shultz. Did we get that story [crosstalk 12:59:08]
WEISBERGER: [12:59:08] No.
JONES JR.:[12:59:08] Well, when they were recruiting Vicki, she had a better offer in Los
Angeles or out in California somewhere, and there was a dude out there in addition, and she was
dying to teach employment discrimination law. I told the dean that I would give up the course to
her. I felt that might make a difference, and I had the fifth edition of the casebook that I never
taught it at the law school. They said, "You some kind of idiot?" I said, "I'm a really good guyWEISBERGER: [12:59:41] You are.

JONES JR.:[12:59:42] ... beneath my shark teeth." Take a look at it from a selfish point-of-view.
I just passed the baton to a beginning scholar teacher that, for the next 40 years, this going to be a
part of her permanent portfolio. When I started, it didn't exist. That's what this is all about.
Besides, I had the grad school course that I was still teaching: diploma discrimination and
affirmative action. Because there were no other books, I used the book plus supplements from
other things, which got to be less that you can supplement when they started being persnickety
about you xeroxing stuff.
[13:00:29] By the way, in my sabbatical I also started to write the book. I said, "Nobody else is
going to write this book, so I guess I'll have to write the damn book for the non-lawyers." Here's
a book over here that's aboutWEISBERGER: [13:00:40] In the box.
JONES JR.:[13:00:41] ... three-quarters finished. I had to revise it twice. I gave up the course and
[inaudible 13:00:51]
WEISBERGER: [13:00:52] As we talked about before we started recording there, a lot of
different styles of retirement, but it's quite clear, and your last comment reminded me, that
you've chosen basically continuing many, many off the activities that you did when you were a
full-time faculty member with all these other outside public service commitments.
JONES JR.:[13:01:15] Less of them. I've lopped off a lot of stuff, but I've continued arbitration
for the reason that there's still a reason for me to be in it a little bit, but I don't know how long I'm
going to do that. I've stayed with the Public Review Board, and I'm thinking about when I should
pass the baton, get off and have a hand in them recruiting the next Jim Jones, having had my
hand in the next Jean McKelveys and so forth in the mix of it. Now we've got a Hispanic woman
as the first Mexican-American that's ever served on the Public Review Board.
[13:02:02] There comes a time when you ought to just get out the way completely, but I haven't
come to terms with it myself. I come to this office and I have nothing to do but to do my email,
right? I'm still writing the writing project that you have read was because my students kept trying
to get me to do that for the 25 years I worked.
WEISBERGER: [13:02:24] Okay, that's worth a little comment because I think it represents a lot
of commitment and time on your part and thought as to what you want say and what you want to
record in writing that gets passed on whether it's to future students, family, the world. Was that
something you ...
[13:02:52] Monday, the 22nd of November 2004. This is tape two, side one of a conversation
that I'm having with Professor James Jones and this is June Weisberger.
[13:03:05] Jim, we were talking about your rather comprehensive project of writing your
autobiography, which you said just as the last side ended, that was something you hadn't thought
about before you retired. It was an idea that came about after you retired.

JONES JR.:[13:03:25] Well, I probably misspoke. I hadn't decided I was going to really do it,
but over the years from when I first arrived as a teacher at this law school during the era when
there was so few black professors at elite schools, and at this one they had never seen anything
like that. Anybody, students, white, black or otherwise. But, naturally the students used to be
concerned, but you know, how did it happen? Where did you come from?
WEISBERGER: [13:03:58] Right. Where'd you come from?
JONES JR.:[13:04:02] And periodically they would come by and talk and at the end of these I
would tell stories, as I still do, and they would almost invariably say, "You ought to write your
autobiography." And, when I retired, basically people, when you go into retirement even though
you're not fully retired, professors are always supposed to be working on something and say,
"Well, what are you working on?"
WEISBERGER: [13:04:24] Yeah, have an answer.
JONES JR.:[13:04:27] Yeah, yeah have an answer. So I started saying ... At one point I said,
well, I'll think about writing this book and so, it dawned on me then that that would be a good
time to start and Linda Greene came. She joined the course and threatened to come down the hall
from her office, which was an idle threat as much as she's gotten into, and just get a tape recorder
and start me talking, asking me questions.
[13:04:57] So since I dictated all my professional life, I decided, well, maybe I'll start writing a
little bit of autobiography, or whatever, write a bit of the stuff. Somewhere throughout the
business, I started digging into the Labor Law program, which I've got a big piece that you
haven't read yet, by the way and maybe I should stick you with reading that. It's Labor Law in
Wisconsin in the first 100 years. It's [inaudible 13:05:31] autobiography and all that.
[13:05:31] First of all, then I decided I wasn't doing an autobiography because I wasn't gonna
document stuff and that's a good way to make it a memoir because see you can argue with my
memoir if you wanted to but if you have a different view, write your own damn thing. An
autobiography, somebody told me, publisher will insist that you document and I'm sick of
footnoting. I have some footnote stuff but that's other business.
[13:05:55] I could, as you see all these boxes around here ... A lot of the stuff is before I got here.
Two of those cabinets over there are my records from federal service [crosstalk 13:06:04]. And, I
didn't bring all of it. Some of the stuff I look at, I'd forgotten I had but then boxes [inaudible
13:06:11] throwing away stuff.
[13:06:13] At any rate ... So I said, well, ya know, I'll start writing something and what I'll do is
when I've got some little downtime and think about something, I'll put a tape in and I'll dictate.
[13:06:27] Theresa or Dora, they were probably one of the people who nagged me more than
anybody else about the ... It's got so, it's called, "the book." "Don't you have any more tapes on
the book?" She'd been bored down there and didn't have nothing to do, so she would want some
work. So that would motivate me and I said, well, I guess so ... Where was I and ... A lot of the

back and forth, is people talking about repetition which is interesting to me because I'm reading
Bill Clinton's "My Life ..."
WEISBERGER: [13:06:56] And you see yourself as ...
JONES JR.:[13:06:56] Are you kidding? It's constant back and forth and it's really dense, I mean
... It's a lot of ... I've read it maybe three or four different evenings, a couple hours or so. I'm not
up to page 300 yet. It is loaded with stuff.
WEISBERGER: [13:07:15] When you started your memoir, at what point doing did you come
up with your title? And, could you talk a little bit about it, because I think that's an essential part
of it?
JONES JR.:[13:07:25] In various parts, trying to explain to students, as well as to myself
somewhat, what the hell are you doing here? Why did you come? And, why did you stay? Why
are you constantly being, sort of, dragged into stuff? Which I wasn't seeking. I was gonna make
something out of myself or do something with myself because that's what my Grandma pounded
... My Grandmother raised me. My mother had four husbands before I was 13 years old and my
father was her first, and we went through whatever you can imagine. Dysfunctional family
arrangements and violence and liquor and unemployment and, you name it. She kept her little
brood together and primarily through the force of her mother who was this uneducated, sixth
grade education at best, half-breed, half-Negro, half-Native American farm person. The only
book she ever read was the Bible I’m sure. She probably read it cover to cover. But she gave me
my fundamentals which I still have. And also put the monkey on my back about obligations.
[13:08:48] So what were we talking about?
WEISBERGER: [13:08:54] We were talking about your grandmother. Why don't you at least ...
Because you haven't yet said what the title is.
JONES JR.:[13:09:01] The title of it is "Hattie's Boy, The Life And Times Of A Transitional
Negro." The transitional part ought to be fairly clear because I'm thinking when I started out we
were either colored or a Negro and then we became one or the other and then we became black
and now they use African-American. I think Negro is the appropriate term because it's a
sociopolitical, sociological label, and it's the one we've struggled with for so long and it ought
not be abandoned with another political gimmick which doesn't describe anything. AfricanAmerican, what is that? They are now quarreling that our latest star, Barack Obama, is not
African-American because his father was from Ghana and his mother was white. Although, he
was born in the United States and is the new Senator from Illinois. Anyway ...
[13:10:07] My grandmother was rural. Native American, and very, very Christian. And I think
she brought all of those frames of reference to the notion of what one was required to do as a
person. And basically, it was kinda, "You are obliged to contribute what you can best
contribute." And I know she never read Marx in her life, but, you know that translates to, "From
each according to his ability, to each according to his needs." And you think about that, that's
quintessential rule, if everybody's gotta make a farm work. If the boy is kind of not very strong

and healthy, but is a good cook, then he becomes the cook. And the girl is very strong, and she
plows or whatever. And Grandma had the notion that this obligations to contribute, and she also
had these wonderful, ethical notions of it, and you were obliged to be a good person.
[13:11:17] And if you didn't make judgments about people just in the abstract and all these ...
But the business of obligation, I got from my grandmother. And do the best you can. She was a
wonderful person. And as I grew up in Arkansas, I went to the little high school, little black high
school, I always had certain requirements. You couldn't do extracurricular activities if you didn't
have the grades. And there were certain things in those long ago years that boys were supposed
to do, girls weren't supposed to do.
[13:11:57] Well, I was in a very small class and there wasn't but a handful of boys, and I had the
best grades, and I was already getting dragged into stuff as a student because I could. I was
reluctant, I didn't wanna do that. They would call my sister and would get back here. So I got this
business of obligation, honestly, built in ...
WEISBERGER: [13:12:22] Well, it's both nature and nurture.
JONES JR.:[13:12:24] And part of it's sort of ... You internalize it. I was a boy scout. I wasn't
goody-two-shoes, by the way, but I did all the good [inaudible 13:12:37]. Oh, and part of this
was travel from my grandfather to mother, you don't make a commitment easily and your word is
your bond. If you pledge to do it, you're obliged to do it. It was immoral to default on the
obligation. How they manage the divorce stuff with that, I don't know. Inconsistence has little to
do with doctrine. With that sort of commitment and obligation, et cetera, came the part of the
family stuff, became a part of the religious stuff. I was very religious as a young man, and took
that stuff seriously 'til I decided it was all a crock. But I didn't leave back the humanistic sense of
obligation.
[13:13:32] So I was an easy setup later. I fought with this stuff about, you know, why me? Why
should I have to do this? And then a very quiet voice said, "'Cause you can." Look around, who
else is gonna do it? Why I got to be volunteered for all this junk? But it almost became second
nature that ... So, when I was looking for something to do with myself, the first challenge, I was
gonna be chemist 'cause black folks said it was too hard, white folks wouldn't let you do that. I
wasn't gonna be a lawyer and all of that. I went into Labor all for the same reason, "Here's
something you can contribute." And you're obliged to contribute something with your life, not
just taker.
[13:14:19] And it sort of got me into all sorts of stuff. Sometimes I resist it, sometimes I was
probably affected by not thinking too clearly. "Why are you doing that?" The business of coming
to teach after climbing degrees. What I was doing on labor law. What the hell, what? A lawyer,
and a labor lawyer? And he's black? What the hell are you ...? Well, usually it was ... All of these
things had to do with filling the obligation, but also making the contribution and moving the
equation. And I didn't really think ... This is what you do, right? So, when I got to the top of the
Civil Service ladder, the question was, "Okay, you've done that."
WEISBERGER: [13:15:08] Mm-hmm (affirmative). What's next?

JONES JR.:[13:15:10] Do you stay and preside over it and participate in this perfectly legitimate
enterprise 'til you retire? I'm looking around at people who at my level, and the closest one to me
was 25 years in, right? Carin Clauss' old boss had been in the job 34 years. So there are things
you can still do, you can make a contribution and it will be fulfilling in the sense that you have
contributed, and it's good living.
WEISBERGER: [13:15:44] It may be a rational choice, but that's not the one you took.
JONES JR.:[13:15:51] Anyway, that's how I got into so many things. And even when I came out
here, Dean told me, "Don't get sucked into all this service thing." He looked around and said ...
'Cause people would come and say, "What about ...? Remington would say, "Maybe I can pinch
in, pinch out a little time to make room for that." 'Cause these are not just trivial matters, this is
important stuff and you can do it or you can make a contribution, and maybe you can do it
because of your peculiar mindset. So somebody else is gonna be taking the bows for it, hell, only
... That's been my [crosstalk 13:16:31], that's what I grew up doing.
WEISBERGER: [13:16:31] Yeah, so what else is new?
JONES JR.:[13:16:33] Right? That's okay, I don't need that. I don't need to get into all that stuff
for me. It's, "Am I gonna pinch off some time for this?" Like that joke of that, I mean, I don't like
those folks anyway. African-American Alumni Association, get out of here, I don't know what
the hell y'all are talking about. That 2006 celebration, I didn't know you had a 2001 celebration.
And, you know, if they made the right pitch, I might end up doing something for 'em, but this
was wrong and they didn't ask if you were busy, introduce himself as a preacher, he already on
my bad side. I don't like preachers, don't trust 'em, most of them. Reverend Cooper. David
Cooper, actually.
WEISBERGER: [13:17:23] Oh yes. Yes.
JONES JR.:[13:17:25] [crosstalk 13:17:25] 30 years of [inaudible 13:17:28]. Anyway, so that's
the kind of ... This came along too, and the pitch, though, this was the opening of major
university's minority participation and when I got recruited, I'd already opened up more, the
Washington thing, since I had a perfectly integrated staff. And I was the senior black in the
solicitor's office, but not the only one. I was the only one at the super-grade level, but there were
others was sprinkled in there.
[13:18:07] This pot's boiling along, and politics is caught up, and yet will take care of itself.
What about this next venture? And then the kids and my wife wanted to get out and her job and
business of raising two kids in a college town and being a faculty-type wife, et cetera, was
attractive to her and taking a cut in pay wasn't a big deal. We could afford to live on one salary,
so a combination of things at 45 years old, this new vista. The dynamic is here. They think you
can contribute. And then I was being recruited by my mentors to come take time for them. That's
kind of heady stuff, right?

[13:18:54] So, they think that's just a niche I could fill out there. And I know there's this business
of ... 'Cause it's all over the business of the new integration, or at least desegregation, of places
we've never been. Now they're inviting you to come. Somebody needs to be there to help in the
mix, because I know things don't happen accidentally. And so I can take this that I've done here,
including the affirmative action [inaudible 13:19:29], and do the next step and see what we do.
So that's ... And I guess part of that was also grandma. Business? Well, alright. It certainly
factored into my telling the president, kind of thinking that, "Well, it's too early for me to deserve
this rampart." It's not ready, in my mind, for me to move on to another venture like my IR to the
national academy to the AALS, which I got involved in with new teachers and all sorts of stuff
with that, too, as part ...
[13:20:10] In another four years or so, I might be rich enough to say, "Well, all right, the legal
academy's got enough affirmative in there that I can go on back and do some of these other
things, but going [crosstalk 13:20:23] ...
WEISBERGER: [13:20:22] But you stayed here.
JONES JR.:[13:20:24] Yeah, I did. That's true. I stayed here and I stayed here and stayed here.
And when the judgeship thing came along, my name's first in the pot on that, probably the first
one that I went through it, and told the commission I didn't want the process to go any further
than that. And then somebody in the past asked me, "Why aren't you a federal judge?" And I give
'em my story. First of all, I'm a full professor with tenure and a named chair at an elite law
school, and being a federal judge would a demotion. And then I said, sort of brashly, "'Cause I
don't wanna be."
[13:21:03] So then, I tell him the story. I was in the pot for two Wisconsin seats, and since I had
turned Carter down three times and then said yes twice. If my name had stayed in the pot, there's
a damn good chance that I would've been chosen, since he already knew who I was and was
trying to get me for other things. Furthermore, and this I didn't know, I can say now, Bill Foster,
when he found out my name was in the pot, came to see me and wanted to know if I would like
for him to run my campaign. And I said, "Campaign? Campaign for what?" And he said, "You
know, you don't just get these jobs. You gotta ..."
[13:21:42] So I was naively kind of offended that ... I didn't campaign for the job I got, why
should I campaign for this one? And I thought about the realism, and I said, "You know, if it's to
get whose support? If it's the president, I wouldn't have to campaign. But if he needed, the
president, to have some tickets in hand and say who loves him." I'm remembering what that guy
told me for the EEOC general counsel. Then I thought of it, you know, I could've turned him
over a list of half a dozen people. First of all, UAW. Second of all, the Catholic community,
since George Higgins, could speak for the Catholic support in social stuff. Third of all, I had
done a chapter for Vernon Jordan, in the last minute, he needed a chapter for, the National Urban
League's book on the state of black America, and I produced a book for him.
[13:22:51] NAACP, the stuff I had been doing for the Inc. Fund people with the clinical place,
and so I contact with somebody there. And then it's like, I'm black alumni and there's a fraternal,
there's a group of fraternities, I belonged to one when I was a student. Somebody could've ginned

up the ... Well, it turns out Jesse Jackson and Michael Jordan are both frat brothers of mine.
There are a number of people. That would be enough for them to start up, say, "Oh, by the way
..." And when I turned down the EEOC, it got out in the world. AFL-CIO was dying to keep
Eleanor from getting in. I didn't know at the time.
[13:23:39] Their candidate was Ron Brown, I think, who was also a candidate of National Urban
League. Eleanor was the women's candidate. Bill Pollock, who was the chief in the AFL-CIO,
black guy, was on the phone trying to get me to say yes. I found out later, I asked him, said,
"How the hell, since I was a non-politician, did the president end up choosing me as his first
choice?" And somebody says it went through this business of a litany of power players that had a
candidate, and said, "You were everybody's second choice." So the president decided to go with
me. He's got all this secondary support, they can't get what they want, so obviously that's taken
care of and put him back out there again. A lot of these people said, "Oh, yeah, you know, we're
not mad."
[13:24:33] Black professor, a law school, it would've been a downhill slide, probably. But I
wouldn't wanna do that. Now, nobody put this in the business of ... Don't come telling me I
oughta do that because, well they could've made a case because ... Particular if it was seventh
circuit, they never had a black. But if they had George Leighton on the ... And Jim Parsons. Now
they got a black woman on the seventh circuit. Turns out, they really didn't need me. People'd be
slobbering all over themselves for those jobs. And we still have trouble getting people that are
suitable for this faculty. Even though you look at the back of the AALS, the minority list ...
WEISBERGER: [13:25:22] Yeah, it's really impressive.
JONES JR.:[13:25:27] That's right. If it can't take care of itself, those people don't belong on
there, 'cause if they don't adopt the notion of each one, reach one ... You can't find but one that's
as qualified as you? Are you kidding? They said ... I said to these, "I know a lot of guys as good
as I am. What are you talking about? You got me. You want me to give you the list?" So that's ...
Hattie's boy is my grandmother and the hope is when the whole thing is done, the bundle of stuff
that's gone in to my life, and I've touched on that in the book, all the important parts including
some seamy sides of it that people behave as if they don't exist in people's lives.
[13:26:19] By the way, Clinton lets a whole lot of bad stuff in his family life hang out in his
book. So the business of my students said, "You oughta write," since I got the time, "Why don't
you finish?" I mean, do the assignment that basically they've been calling upon me to do. In
particularly in the part of it that is whatever flies, if it makes any money, I'll put it in the fund that
the students started 'cause they somebody said they wanna have a chair.
WEISBERGER: [13:26:55] Ah, I wanted to be sure to get that on this tape, too. What about the
...
JONES JR.:[13:26:58] There are a couple of [crosstalk 13:27:00] ...
WEISBERGER: [13:27:00] James Jones chair?

JONES JR.:[13:27:01] ... LEO students. Harold Jordan, who went on to become an unbelievably
successful lawyer with his own law firm and two companies where he started, and his wife. She's
white, he's black, they met at ... They both went to Lawrence College and they met on an
overseas thing from Lawrence, they didn't know each other. They both came to law school, got
married, came to law school. Harold Jordan and Mary Donn plunked down $10,000 to start a
fund to start a chair in my name.
[13:27:39] And they did that at the 25th. There is that little ... I don't know what we'll do with it,
whether it'll stay in that book. But the 25th anniversary of LEO, which I thought we were having
a gathering of the LEO students. It turns out it was kind of a roasting and celebration of
Professor Jones. I pulled it off, but the whole evening I was right at the verge of tears. I don't cry
that easily, but anyway ...
[13:28:07] So I thought, when I was doing this, "Well, I'll do the assignment." That's the
assignment that my students gave to me.
WEISBERGER: [13:28:13] And that's your obligation.
JONES JR.:[13:28:14] That's right, there you go. Right? "They wanted you to do this, only you
can do this at this point anyway." So that would be consistent with, "All right, I'll do this
assignment. Give me something to be doing, it seems to be something that ought to be done."
And if it makes any money, we'll just do like I did with the other book that made some money
and put it in the kids' fund and maybe one of these days, 50 years from now, they'll get enough
money and say, "What do we do with the Jones fund professorship?" They won't even know.
"Who is this? Bird Jones?" You know? There's a Bird Jones way back in our law school history,
and they won't even know where the hell they got it from, so that's ...
WEISBERGER: [13:28:59] I doubt that.
JONES JR.:[13:29:01] And so, the bottom line of that, as you well know, is that that's ... I'm
saying and I believe it to be true, "Okay, Hattie, I did pretty much what you started me to do.
Wherever I got a hand dealt, I played it the way you would think, pretty much, don't ya think?
Like you would've done it," Right? At least I did the best I could with it. No, I'm sure that when
she was alive if I'd ended up being a postal, letter carrier in Little Rock, she would've been
delighted that it was, you know, accomplishment.
[13:29:46] But I went that mile, and then projected, she'd be delighted [inaudible 13:29:51].
WEISBERGER: [13:29:51] Just so that we have it on the record, as I understand it that your
memoir, the one we've been talking about, "Hattie's Boy," is going to be published in some form
by the university press, is that right? Or the extension, university extension.
JONES JR.:[13:30:10] At the moment ...
WEISBERGER: [13:30:10] Right.

JONES JR.:[13:30:12] ... David Schultz, who's the associate dean for outreach, and that's the
extension of the law school, which I was the first staffer of the original CLEW, continuing legal
education activity, as a half-time graduate assistant, paid for my senior year in law school. And
when I came back to teach, I did some outreach programs and Title VII. I've always had a soft
spot for extension. The boundaries of the university don't stop and it's quite appropriate that it’s
only law school has a tremendous outreach program for continuing legal education. And lawyers,
as a matter of law, if they're gonna keep their license, have to go back to school.
[13:30:59] So it seemed to me a natural marriage. They have published a book on Wisconsin
law. And so when I raised this with David, he is reading his way through the tome, he's
considerably through it, but he's already persuaded that he'd like to publish it. Now we gotta
figure out how. We're gonna get some money and ... Extension has to pay for itself, so that's the
current venture. I'm quite comfortable. The reason I haven't tried to put it through the university
press, I talked with the acquisition, the only acquisition editor by phone, at length, and he was
very discouraging. "Money is an issue, and those sort of things don't make money," and blah,
blah, blah, blah.
WEISBERGER: [13:32:00] As I understand it, university presses, including ours, are under this
tremendous pressure to be just like their commercial counterparts.
JONES JR.:[13:32:09] I hope that is not true, because if that's the case, we oughta just get out of
the university press business. The university press is the published stuff that oughta be published.
Now, you've got the practical problem of how do you pay for it? Well, you got that problem how
you pay for public education. And we're just gonna become another corporate enterprise and stop
bullshitting, excuse my language, that we are anything else. And we just get into the money
thing.
WEISBERGER: [13:32:36] Mm-hmm (affirmative).
JONES JR.:[13:32:37] If it ain't money, don't ...
WEISBERGER: [13:32:38] I [crosstalk 13:32:40] ...
JONES JR.:[13:32:42] [crosstalk 13:32:42], in which case you gonna get into money thing and
turn in your tax exemption.
WEISBERGER: [13:32:48] I agree with you about that.
JONES JR.:[13:32:48] Well, you know, we've lost our way nationally on the business of ... We're
rapidly becoming corporate America, where all the public universities are gonna become
corporate, private universities, too. Independent, nonprofit, take it away from it. Just go on out
there and borrow like the rest of 'em, if you're gonna do that. Only those who are doing a mission
that's consistent with the principles of a society that's humanistic. And the bottom line is not ...
Anyway, but there I go, having never taken a nickel of royalties on any. $60 they give you, if
they wanna make sure you've given up. They've given you quid pro quo to give up your right
when you do a chapter of a book, but I've turned back all the money, the labor law group ...

[13:33:41] I'd publish my diploma discrimination book, the first one out there, I could've got my
kids to school on the royalties from my book.
WEISBERGER: [13:33:47] Mm-hmm (affirmative).
JONES JR.:[13:33:53] The book that Herbert Hill and I edited, turned that money over to the
Tom Schick Scholarship Fund, so I'm comfortable with ... I'm walking the talk. I haven't done
the things to grub money.
WEISBERGER: [13:34:10] Well, I think that's very clear from everything.
JONES JR.:[13:34:15] I've done well byTURNER: [13:34:17] This concludes the 10th interview of the oral history. The 11th interview,
conducted on January 24th, 2005, begins now.
WEISBERGER: [13:34:26] Is January 24th, 2005, and we're picking up an oral history dialogue
with Jim Jones, with the last one I just discovered was November 22nd. So there has been a twomonth hiatus. And we're now going to look back at many of the interviews. I'd be interested, Jim,
in what you think of as the highlights in your career, which has been very long and diverse.
JONES JR.:[13:35:00] That's a tough one to really address, 'cause you probably ... We were
talking before you went on the business of that it's not what I would've considered highlights
when you were starting out, 'cause I didn't have any ultimate objective except to do something
that seemed to be making a contribution, something that was useful.
WEISBERGER: [13:35:29] And that goes all the way back to our early talks about your
grandmother and sense of life is about doing something that helps others.
JONES JR.:[13:35:40] [crosstalk 13:35:40]. Right. And the ... One of the things that certainly I
hope comes through in my memoir is the extent of which pure chance, the serendipity factor fits
in there. I was doing, and the notion of going to the mountain or whatever was not something
you concentrated on, the job you were doing and you were trying to do the best you could at that
job. And since I was frequently was sort of an experiment, in the sense that few Negroes were
doing those things and certainly didn't want to be an embarrassment. Though I reject the notion I
had to be the standard carrier. I don't whether he got the best- I quit law review after having been
quote "made law review" in those days meant you were in the top ten percent of your class. And
when word got around the negro students, mostly graduate students, I got a visitation from
several of them. And they were beating me over the head that I was obliged to stay on law
review because- right? Nobody has ever- none of you has ever done that while- whatever it was.
I don't know where they got that notion. But I guess there is some basis for it.
[13:37:03] If you look under the sheets about it, you don't find the name. Because in those days
you had to complete- it was almost like a pledge and do a little note then you would get officially
elected to it. I quit it as an idiot exercise. I needed to go to work and make some money. And I

didn't have any notion of the significance of that. I don't know if I told the story of my mentor,
Nate Feinsinger, who was my first mentor. Who found out six months after I quit, that I had quit.
He sent for me and said, "Don't you know that the big law firms are going to want to know where
you went to law school, where did you stand in your class, were you law review?" And I said to
Nate, "which one of the big law firms are gonna want to know that about me?" That's the only
time in the 30 odd, 40 year association with Nate I ever had stumped him. He didn't know what
to say. All that part of the legal culture was not relevant to Negro law students and lawyers circa
1953-1956. But labor I had already chosen, it was something worth doing, I was making a
contribution and still wasn't working at the post office in Little Rock. Or whatever it is.
[13:38:34] So away we went. We ended up getting out, doing whatever we did. A lot of it was
being in the wrong place at the right or the wrong time. As the case may be. So, to look back on
my long and tortured career, I suppose the things that would make it to what was significant
would be the things I did in government. And then the things I did in the academy, after I came
to the academy.
[13:39:07] And so, I was thinking if I would even put the government highlights in believe it or
not.
WEISBERGER: [13:39:17] Well, maybe not all of them, but some do come to mind right away.
JONES JR.:[13:39:24] Some of them are probably more important than ones I will think of but it
has to do with what gets sort of the external focus of attention. So if I start at the very beginning,
obviously one of the highlights, it was how I was tapped to write the rules and regulation for the
Kennedy executive order that started the Affirmative Action debates. We are forever having
them. This was in the first 100 days of the Kennedy administration and I got tapped to do the
drafting of the rules and regulations because I was sort of a journeyman, legislative lawyer and
knew about putting together the rules and the process of putting them through the notice and all
that sort of business. I knew absolutely nothing about employment discrimination law, non-law
as the case may be. I knew as much as there was to know really, which was not that much really.
WEISBERGER: [13:40:28] Which was not that much.
JONES JR.:[13:40:28] Little snippets with the wartime presidents committee and getting stuff
started up and some of the states had little pieces of stuff started up and we spent maybe couple
weeks in law school in protected labor relations and who wrote it. Talk about the state laws were
mostly pretense. So, Affirmative Action, nobody- that was a concept that nobody paid any
attention to and when we wrote the rules we didn't attempt to try to explain or define it. We just
put in what the Kennedy people wanted in the executive order. I found out somewhat later in this
rule writing exercise that the guy who wrote it was Abe Fortas. In all the efforts to get some
input, he was the only person who responded with anything of any substance. Not even Assistant
Attorney General Nicholas de Belleville Katzenbach gave us any content. The outside civil rights
groups, no content. Here we were, I was a kid and this guy was really a kid, we put the thing
together. No definitions. We had to define stuff later. And away we went, right?

[13:41:54] It turns out that fundamental involvement in that exercise, started me on my civil
rights career. Civil rights came to the Labor Department in the Legislation Division where I was
a competent legislative lawyer, and I guess ultimately I sort of said, "well, if they have me doing
this, it's because they don't have anybody else any better equipped than I am, which is nothing,
right?" Go! Right. Forever after anything discrimination type stuff came to the Labor
Department,
WEISBERGER: [13:42:40] They knew who to send it too!
JONES JR.:[13:42:42] That's how assignments were made. Who did this last? So there was an
accumulation of stuff by the time I graduated I climbed up the service ladder and came to teach.
Associate solicitor for labor relations and civil rights. The civil rights was executive order and by
that time Title VI and Title VII had been passed and anything related would come out of there.
So, that's number one. Executive Order that's essentially still in place. Kennedy’s got replaced by
Johnson and somebody added a little bit. All the presidents in between Bush and Reagan people,
always talking about canceling with the stroke of a pen but nobody has changed the
fundamentals of it, they are still operating under it. There was congressional action that took it to
be more than just that presidents doing.
[13:43:46] The second thing I guess I would say, as I look back is noteworthy is because of that
exercise, I got drafted to write testimony and represent Arthur Goldberg as counsel of record
before the House Labor Committee. Which was chaired by Adam Clayton Powell. I don't know
if I noted this in the book, but I said to people, "here it is in the early sixties- 62 at most. And the
black chairman of the House Labor Committee, the only black chair with any significance, Adam
Clayton Powell, holds hearings on a fair employment practices bill introduced by James
Roosevelt, son of the legendary Franklin D. Roosevelt. He chose the Roosevelt bill to have the
hearing on. And the Secretary of Labor who had to testify was a Jew, Arthur Goldberg, who was
accompanied by a young black lawyer of record. 1960's! Somebody making a movie would say,
"What?!" You know! It was really something. Now, the bill didn't go anywhere, it was in the
hopper, it stayed around, long enough so it entered into the mix with the Title VII. At least for
one they chopped up, that ultimately passed. So, that would certainly be a career highlight. The
Labor Department.
[13:45:19] Maybe topped by finally- two tops. When I appeared- Willard Wirtz, Secretary of
Labor, the undersecretary to Goldberg went to the Supreme Court, Bill was the second witness to
the House Judiciary Committee after Bobby Kennedy on the Civil Rights Act of 1963 that
became the 64 Bill on the employment provision. And I am in the legislative records of the
committee hearing, counsel of record and actually put together a brief and wrote the testimony,
nobody really writes a bill with just testimony but I write my testimony that's got all the issues in
it. And he can write his testimony with all the nice words and phrases. But that was a fascinating
and memorable. They didn't have television in the hearing room. Not even the press actually got
it, that young black at the table is not a chauffeur. He just dresses like one! Where did he go,
right? So, that thing passed so that would be a symbolic kind of- another thing by the way that is
related to you and your part of your expertise in the labor game. For reasons of just being
available I got stuck with being the staff lawyer to write the Kennedy executive order that started
the public sector labor relations in federal government. Was it 10988-

WEISBERGER: [13:47:19] Yes.
JONES JR.:[13:47:20] 25 was Affirmative Action. Well, I and a kid named, John Bell, wrote the
executive order and the codes and standards and the arbitration procedures and all that stuff. As
anonymous staff to Terry Herrick general counsel of FMCS, who allegedly was providing staff
assistance to the task force. And that thinking became- to degrees- this really turned the state and
locals loose. Government has taken the curse off of government employees. And that's the fastest
growing part of labor these days. So that was kind of like you said, "Who would've thunk!" It
didn't take that much time when it was an exercise and we went on to something else. That
would be another highlight of my government career.
WEISBERGER: [13:48:27] We understand that this is not necessarily an exhaustive list.
JONES JR.:[13:48:32] The last one was the revise of the welfare plan which was done for the
Nixon administration. Which really started the quota fight. It’s the one that has the goals and
timetables in it. It’s just an implementation of the Kennedy-Johnson executive order contract
requirement dealing with the construction industry unions in the Philadelphia standard
metropolitan area. The locals had their own plan which got trashed by the comptroller general.
That sort of cast a cloud on what the labor department was doing with the construction industry
and George Schultz and the Nixon people responded by putting out their own version of the
Philadelphia plan that was much more elaborate than what the locals had and had never cleared
through the Labor Department. By this time, I am the last lawyer working that stuff like that
comes to. And me and a small staff of people put together the whole thing in less than two
weeks. But we had been working on it for longer than that. And that is still in place. That, the
legal concepts in there undergird the Labor Department’s Affirmative Action guidelines for
contracts. Nothing really new. Which was alive and well.
WEISBERGER: [13:50:14] I think it is interesting that all of these are alive and well.
JONES JR.: [13:50:17] That's right.
WEISBERGER: [13:50:17] Maybe there have been some battles, and not all have been won, but
they are basically in place.
JONES JR.: [13:50:24] Yeah. Interesting. Anyway, that was the last one I was involved in. Then
academia came to look for me.
WEISBERGER: [13:50:34] Okay. Now, academic highlights.
JONES JR.: [13:50:38] I took off to academia. I suppose the first thing I got involved in here,
that was outside of law school- First of all, I came here on research leave. So I was on leave the
first semester. I had commitments that had been made for the Solicitor of Labor to participate in
continuing legal education programs with the intention of those entities that were sponsoring,
that the papers submitted would be published in the law journal. I did two of these. One in the
Southwestern Review, Southwestern Legal Foundation. The other was the Atlanta and Georgia

Bar Associations for the first time had some conferences on employment discrimination and
labor stuff and had some black participants. Me and Howard Jenkins, at least, and they were
going to publish the output. The Southwestern Bell thing resulted in two publications because
there was a mix up in the invitations and I got the one to write a major piece, somebody else also
got the one to write the major piece and I was supposed to write a commentary on it.
[13:52:05] So I had finished what had became the bugaboo of employment quotas when they
discovered the mix up they were apologetic and I just flipped that one to the Wisconsin Law
Journal as an article and wrote another one for the Southwestern Legal Foundation. And I did the
Georgia one, so I had three law review publications to go with a major tome on employment,
national emergency [inaudible 13:52:37] was the basis for the offer I got from Rutgers to be a
tenured professor with 25% more money than I ended up taking coming to Madison.
WEISBERGER: [13:52:49] I don't know whether you would agree with me, I think it is really
important that you had this interest and drive to write about these subjects and get them
published. Because I think that alone was an important aspect of making the whole field more
mainstream and respectable.
JONES JR.: [13:53:10] Well, that's a tremendous compliment you're making. First of all, when I
came in, when I was introduced to the business of tenure, professors were supposed to research
and write. I had headed for a year and half or so, the federal government’s think tank on labor
management policy. So that was research. In my ten or so years in the legislation division we
didn't have a backup research center like Fair Labor Standards had so the reason so many of us in
that legislation division had multiple degrees was we had to do the non-law and the law research.
Research undergirding my whole approach to being a lawyer- that's what we did. In addition to
having that graduate degree with a research base, which was another one of the reasons the
Labor Department not only hired me but put me in the legislation division. We used all those
resources to get together stuff that would be the factual basis for the legislative agreement or
disagreement.
[13:54:18] So part of the frustration of practice and crisis driven law offices in Washington was
we never had enough time to do the research. I was always complaining to the boss we never had
enough time. The boss always said we had to do it like the big downtown law firms, but this is
the government, we oughta have the rightWEISBERGER: [13:54:43] Yeah, yeah.
JONES JR.: [13:54:45] Part of when I came to teach, when they talked about the writing, I was
like, "You mean I will finally have the time to do all this stuff we should've been able to do?"
The only time I actually did it, and that was actually not enough, was the year I had career
service award, where I had a whole year off to do research on just one thing. Ended up with 120
page published law review. That was really grounded, I handled the pieces of paper, I could've
done another 100 pages and a couple other things we didn't finish. One of which I did finish
when I came out here, I wrote, called The Definition of Nationalism and Labor Dispute which
played with the business of inadequacies in what we've got and how you can define it better.

Anyway, so, that was also serendipitous. I was involved in that even though it wasn't the priority.
The priority was to produce the stuff and do it right now.
[13:55:56] I once wrote three compulsory arbitration bills for the railroads in about a week. All
of them got introduced in Congress! It was really a joke because the Administration was the first
one but then they got concerned they needed a foil so I had to write one that was strong to the
right. That got introduced by somebody then after that one, someone said, "you know, we need
one that's to the left of the real one." So then you've got left, right and center. It's a possibility the
one in the middle will be passed which was the Administration’s bill, so I wrote the other one.
And then Jack Dempsey, who went on to become Under Secretary of Labor, was monitoring the
debates in the Senate and he called me up and said, "you won't believe this, these idiots who
wrote these other bills have got serious and want theirs passed. Don't matter which one passes,
whichever version passes, you wrote it!" Just a sidebar of stuff. It was exhilarating but I'll say
exhausting too. The constant potential candidates, talk about pressure cooker. So when I came to
academia and they talked about writing and getting something done, it was great I had all this
time to work on this stuff.
[13:57:30] So, anyway, I got out here and shortly after, I got drafted, as it were, for the Regents’
Ad Hoc Committee on Minority and Disadvantaged Students. Part of this was, you'll notice was
the Vietnam era, the marching in the streets and the trashing of State Street and strikes on
campus and these such things but there was a ferment and the new university system that come
together under Patrick Lucey’s first administration. So they had to bring all these- and we had a
consolidated Board of Regents. The State Schools system had been indicted and convicted by the
Civil Rights Division of Health Education and Welfare for discrimination against the Negro
students. So when the two Boards of Regents came together, one of them had a stain on it,
Madison, the crazies as people called them, the students were out there against the Vietnam War
and there were black students who were involved in the Vietnam War protest but also had
another agenda, which the other students embraced.
[13:58:50] Out of that came the- I don't know where the minority and disadvantaged money
came. But there was a response, we had the Afro Studies Department issued which they debated
and deferred, the full faculty. Then they had an Afro Student Senate. And they had something
called the five year program. None of this was I involved in. This was when I came to Madison
these things were in place. They were out of whatever this fund was but the Law School had
none of it. The legal program was fledgling down there, sort of struggling along on gift money I
guess. The new governor said, cut all programs by 10% for the budget, he said. He appointed
these two minorities for a reason. A black man and a Jew. I think the first of their kind on the
Board of Regents. There were already two women appointed by a previous Republican governor.
[14:00:04] Because of the rumble they decided- and the suspicion, the had to do something about
the pending thing against with the Feds. It’s all the schools and the feeling the only reason the
rest of them didn't get condemned and sanctioned was that the government hadn't gotten around
to them yet. So there was this motivation to do something and they put together this committee
that had 25 or so people. And four Regents and me from Madison campus. I don't remember if
there were other, I think there probably were, representatives from other campuses. There were
students. The regents were directly- decided to have hearings and go around the state and see,

"what are you doing with this minority and disadvantaged money?" The Governor had told his
new regents they can't stand another 10% hit. He said," they're wasting it on frivolities. If you
can get them to direct that money to educational purposes, I will try to protect it." So that was a
motivating force, at least of those two regents, as I understand it.
[14:01:36] Rather than the Governor and the Regents trying to impose on everything topside
with their programs in defense of academic freedoms, the notion was, "Okay, you've got
programs, all of them will not survive, we can't afford. So each of you has to have a priority listone through whatever and you don't know where the cut line will be." What that did was focus
the campuses on what do we really want, right? Put one, two and three and four. Then the rest
will be a wish list. In the efforts to go around the state and get input, some of the black crazies,
some people call them Black Panthers would appear at these hearings to scare people. So,
everybody quit. There wasn't a Regent but me. One of these meetings they took the mic and
threatened, said nobody ought to have anything to do with it.
[14:03:00] I wasn't there I was suffering from [inaudible 14:03:03] Fight. Broke my neck. I was
in a surgical collar for two months! Gulping pain pills, trying to avoid surgery and make my
classes and the doctor said, "you can't travel." So I wasn't there. But you know, being, having to
use tear gas in Washington and all sorts of things we don't need to discuss, where your life was at
risk. I won't have no snot kids telling me I can't participate in things because they're mad about it.
Properly so, cause some of that stuff was at risk. When I found out what it was, I sent word
through the grapevine, the head of the Senate, "I don't know what you guys are fooling with over
there. But you can't fun and and games on State dollar." Segregated housing. What I said was,
"you guys are smoking pot and drinking wine. Talking Black and sleeping White." Right? Do
that on your own money.
[14:04:15] By this time we had the LEO program in and 101 money and this was the dumbest
thing I ever heard of. So to make a long story short, four regents and me became the ad hoc
regents committee, had a couple of staffers. If I would've had a doctorate in education and EDD,
turned out he had been a freshman in the dormitory at the segregated Lincoln University when I
was the dormitory counselor. The other was working on his PhD in education and that was the
staff. We finished the hearings and wrote up some recommendations. Regents something or
other, 71-2- it had a number after it. That became the underpinning of the system of affirmative
action. Save the budget, reroute some of the stuff, got more money, redefine, taken off on a life
of its own.
WEISBERGER: [14:05:39] Could you give some dates to anchor some of these events?
Roughly, when was the meeting you missed?
JONES JR.: [14:05:49] It was in the 70's
WEISBERGER: [14:05:52] That's fine.
[14:05:54] January 24th, 2005. We are talking with Professor James Jones about some of his
academic highlights, looking back.

JONES JR.: [14:06:07] Alright, I was saying, in the early 70's this Regents ad hoc committee
made recommendations and the Regents enacted them and they are still Regents law if you will.
And the rest of the systems affirmative action stuff as well as the colleges, universities, like
Madison's Plan 2008, they actually rest on that foundation. Which got put in the budget,
appropriations process, and all this stuff added onto it as they continued to refine and improve
the pursuit of diversity, which wasn't a term used early on and was put in by someone. Some
constitution law with diversity was going in a good direction so if we could marry what we were
doing on the university side, maybe it would survive.
WEISBERGER: [14:07:17] Which has proven to be true.
JONES JR.: [14:07:23] They didn't separate them. They sort of shmeared them together without
defining them, which is interesting.
[14:07:35] Incidentally, as part of that activity, and interacting with other parts of the Madison
campus, I discovered there was money but the Law School wasn't getting any of it. I managed to
get the Law School’s programs in so that we were getting 101 money for the meal programs. So
that sort of serendipitous. I went all over this place, including to the president, and said, "how
can you spend that much money on a game that they're playing at that house over there and
there's a young professor in Afro Studies with a PhD in History from Princeton, and we're going
to lose him. You pay him less than you pay Kwame Salter who’s a half time graduate student
who runs the center." They looked at me like, "well, it’s good this professor ain't throwing bricks
through the windows." We got some of that straightened out. So anyway, the Afro Studies
Department, once you got a department, you have to mandate what you passed, you've got to
staff it. And they didn't have any people so I guess they put together a steering committee to
organize and operate the Afro Studies Department because you have to have three tenured
professors before you can run your own affairs. So for five or six years I was on the Afro
Steering, the various permutations it went through before it got it’s own tenured people which
put us in the spotlight for some controversy. They had recruited from Indiana to chair the Afro
Studies Department had a PhD from literature from University of Chicago and a post doctorate.
WEISBERGER: [14:09:59] Which sounds very impressive.
JONES JR.: [14:10:00] Oh, very impressive [inaudible 14:10:04] and I understand when they
brought him here they tried to get him tenure. But the L&S Dean looked at the body of work and
say, "You know, what he's got isn't very good. It's not enough, yet." So we brought him in
anyway with research support and help in running, picking up the stuff that the committee was
doing. And after four years he hadn't published a line. He was busy running for Lt. Governor in
Indiana [inaudible 14:10:32] with Dr. Spock and he had a video program. He was very popular
with the student activists and he knew how to work the crowd.
[14:10:40] And I made the motion to fire him in a public meeting. He insisted on having the
tenure meeting in a public meeting. And so we fired him. He sued. He said we'd miscounted his
tenure and it also turned out he had lied on his ... but anyway he tried to sue us. The bottom line
is the night, the weekend after I made the motion that passed six to zero with some abstention or
two, they trashed my house.

[14:11:11] And I know that they ... because the next day at the university committee meeting
where he was lodging his appeal from what the department had done, they were picketing that
meeting and they were chanting about [crosstalk 14:11:25] what had happened. I don't know if
you call that a highlight but [crosstalk 14:11:32].
WEISBERGER: [14:11:31] Well, it's certainly memorable.
JONES JR.: [14:11:33] It did not move the people, those of us who were pushing that the
standards for tenure in Afro Studies will be exactly the same standards for tenure for the host
discipline and the person being considered. If you were a historian then history standards were
therefore the standards for history. English, we got in some young, non-tenured Afro people to
file with us a letter in support of, don't water down the standards. It's so sensible.
[14:12:06] Well, to that extent, I used to refer to us as the colonialists, by the way. I said, "When
we can get off of this, let these people run their own affairs." Well, it happened, and Afro Studies
is alive and well, while Industrial Relations is dead, program versus a department.
[14:12:27] Anyway, so that was another highlight of ... I couldn't wait to get off of that. I didn't
bring [Miga 14:12:34] to do that. I'm supposed to be doing labor law and I'm trying to get my
labor stuff and I think we sort of glossed over one of my assignments my first year, first semester
when I was in research [inaudible 14:12:49] was to put together teaching materials for a course
in employment discrimination law, which did not exist in any law school that anybody knew
about at the time, except some modules in poverty law that I believe Mike Sovern at Columbia
was doing some of that stuff. But there was no casebook, and I'm putting together teaching
materials, I'm writing three articles, and I'm doing this other junk that ... by the way, the other
stuff came later.
[14:13:27] That first semester, that's what I did, and I did them. Those three articles got
published and my teaching materials became the book from which the employment
discrimination and labor law grew, which by the way, it's in 1970 that I got recruited by the labor
law group, along with [Regel 14:13:47] and Eileen to be the first ... two first black members.
And Eileen Silverstein was the woman. I think she wasn't a member at the time. And I just
found, just remembered, she used to be married toWEISBERGER: [14:14:04] Oh, [Lenny Kaplan 14:14:04].
JONES JR.: [14:14:04] Lenny Kaplan. It was his first wife. Anyway, so that, joining the group
was [inaudible 14:14:11] though I didn't realize at the time how [crosstalk 14:14:16] because I
didn't realize how much I was a product of the group enterprises. Brodie and [Feinsinger
14:14:20] were the first and the originator of the whole thing was [Bill Woods 14:14:26], and
Brody and Feinsinger had taught me labor law, and I had been their [inaudible 14:14:31] lawyer.
All this sort of [crosstalk 14:14:35].
WEISBERGER: [14:14:34] Right. Small circle.

JONES JR.: [14:14:37] Right. So the book, the employment discrimination book is in its seventh
... I've been working on the seventh edition now, and I'm proud of it, except it’s history. 1962,
'72, '73 is the birth of Hastie, the William H. Hastie teaching, minority teaching fellowship here.
And that has got to beWEISBERGER: [14:15:05] That has to be a highlight.
JONES JR.: [14:15:06] Oh, it's probably the ... I'm proud of it for two things. That's alive and
well. And I haven't met the latest Hastie. I don't know whether she's showed up yet, but anyway,
I'm not so sure all the Hasties, the later Hasties, know the [crosstalk 14:15:29] unless they get
something that talks about it. And the original Hastie idea was hatched down there by the men's
room when I was complaining about these people whacking about they can't find qualified
minorities and who the hell ... what do you mean you can't find them? You're the only institution
that can create the [inaudible 14:15:48]. Frank Remington, he said, and I came up with this
notion of all the 10 schools are ... the 40 schools that claim the top 10 [crosstalk 14:15:57]
graduate programs, if they just created one scholar a year, they would have glutted the market
while they've been whining about what they can't find.
[14:16:05] So he's ... Remington challenged me, "Why don't you write that up and submit it to
the dean, a proposal." So I banged it out on a typewriter with my terrible typing, took it to
[George Bunn 14:16:19], he thought it was a great idea. He took it to the Regents, and then the
faculty, they passed it, and they sent me off to find some candidates and George Bunn went off
to try to find some money. We're going to recruit some people to come and he knew where he
could get some [inaudible 14:16:36] administration budget, and I suspect he got some of that ...
some of the money for that [inaudible 14:16:42] came from faculty, at least not the faculty, the
faculty's parents' wealth. In the early days, they put together some of that stuff.
[14:16:54] So we got Hastie started, and I stumbled over Dan Bernstine and I guess you could
say there is really [inaudible 14:17:02] got to be a highlight the first Hastie comes back to the
first black dean. Of the 30 the last time we counted, of the 30-some Hasties that have been
through the program, they all got their degree, but the majority of them, at least two thirds, were
in, or had been in legal education. SoWEISBERGER: [14:17:27] Which was just the way it was supposed to work out.
JONES JR.: [14:17:32] [crosstalk 14:17:32] work, right. The other thing that I insisted on doing
is whether Jim Jones is [inaudible 14:17:37] as an institution, and so I'm over the hill. There are
people still squabbling about who's going to chair the Hastie committee. [inaudible 14:17:48]. So
that's I think kind of neat and that'sWEISBERGER: [14:17:51] And just to add something that I know is in an earlier tape, what's
interesting about the Hastie program is that it has been copiedJONES JR.: [14:18:00] Oh, yeah. [crosstalk 14:18:02].
WEISBERGER: [14:18:01] ... now by many, many schools.

JONES JR.: [14:18:03] Some people don't claim they copied it but they copied it.
WEISBERGER: [14:18:07] Well, whether they claim it or not, we know [crosstalk 14:18:09].
JONES JR.: [14:18:09] [crosstalk 14:18:09] so that's right. And if you look at the directory of
law teachers, if you could find one from 1971, '72, you won't find a list of minorities. Now you
look in the back of the published, and there's pages and pages of minority teachers. Now,
minority's expanding. [inaudible 14:18:35] three, four but there are more blacks teaching in law
schools than anybody would have anticipated and now it's no big deal. As a matter of fact, it's a
bunch of ... the current dean of Cal Berkeley, former dean of Ohio State. It's old hat now,
nothing. So those are the interesting developments. Okay.
[14:19:06] One other thing I guess that would be a highlight is athletics, big ... First of all, as the
first black member of the Madison Athletic Board, which I served for 17 years. Frank Remington
got me dragged into that and between the two of us, we came up with something else. Big 10
used to have a special advisory committee of black athletes, people that had been letter winners
at their schools. Like Wisconsin, they were not ... they didn't have a lot of faculty people who
have input in sports governance, so how can we get some sort of quick fix? Well, coming from
Washington with the advisory committee thing, I suggested to Frank Remington, "Why don't
they put together an advisory committee? Each school would select one of their outstanding
graduates, graduates who had gone on post-sports to do something and bringing them together
periodically and field to them questions or problems and let them come up with some advice, and
you get some input that you wouldn't be able to get because you don't have any faculty."
[14:20:23] And I warned Frank, I said, "Look, tell them that to kind of think what I'm talking
about. Don't be casual about what you do, firstly." [crosstalk 14:20:33] Any one of them has a
press conference and the 10 of them together call a press conference and say, "Y'all are faking
about what you're doing," they would blow you away, so it's not something to treat casually.
Well, they did it. I don't know whether it still exists, but our first member from Wisconsin was
Dr. Charlie Thomas, a PhD and he was former superintendent of schools for Evanston. And he
also became a member of the Wisconsin Athletic Board, but Charlie Thomas was a member.
These were outstanding athletes.
[14:21:11] From that group, the pressure and with Frank involved, why doesn't the commission
have any black commissioners? So Frank came and talked, but did I know anybody who would
be suitable? And I said, "You guys kidding? If you're serious, I'll tell you the guy you want to
get. He's a guy who's the chairman of the physical education department at Grambling State
down in Louisiana. He's got a PhD from Iowa, he was a mathematician as an undergraduate."
And the Southern schools, the smaller Southern schools including the white ones deferred to Doc
Henry. So, make a long story short, [C.D. Henry 14:21:52] became the first African American
assistant commissioner in the Big 10.
[14:21:58] He's from Conway, Arkansas and they played against each other in high school and in
college. He went to college with [inaudible 14:22:11] graduate school at Iowa where he a

teaching assistant, and a research assistant to the chair of the department in statistics. He's dead
now, by the way.
[14:22:20] All right. Oh, one of the things that I've been over when I sat on the athletic board and
we went through the whole process of improving or putting some emphasis on academics at
Wisconsin, I think Wisconsin led the charge of trying to get five years of support to do four
years, but progress toward the degree. I was also sitting with me and [Moby Sloan 14:22:52] who
was the first woman to go on an athletic board, first black and first woman, when they're putting
in the women's sports. That's [inaudible 14:23:03]. Now we got a woman associate athletic
director and [Kit Saunders 14:23:08] was the first head of the program. She had really created
the women's program and it was club sports and she ultimately got her PhD in three years.
[14:23:20] So, now I brag about we got the most comprehensive program in [inaudible 14:23:26]
yeah, well, it wasn'tWEISBERGER: [14:23:27] You know when it was [crosstalk 14:23:29] things were not that
way.
JONES JR.: [14:23:28] I remember when you guys were screaming bloody murder when we
were trying to get you to ... "What do you mean soccer is not a sport?" intercollegiate sport at
Wisconsin. So hockey yes, but soccer no [inaudible 14:23:44]. So those are kind of satisfactory
kind of contributions. Okay. I guess the one thing we'd have to consider and I'd like to ... other
than be involved in recruiting you and Caren Clauss and most likely Evelyn Moran and Linda
Greene and AALS honored this faculty because we hired four minorities with tenure in 1989 at
the same time we went through the whole awareness of ... That was kind of neat.
[14:24:25] The story is told differently in various places, but the reason we were able to do that
is I was able to get to [Shalalah 14:24:32] to give us two additional slots in that pot that she was
dealing us money. We had four candidates and nobody was going to vote for any candidate in the
faculty, and this is a Remington play again. We [inaudible 14:24:49] "You know, if we had four
slots, there would be a short meeting, the faculty would approve all of them. But nobody's going
to vote on a candidate that's not theirs, because then they got one in three. Let's go ask the dean
to ask Shalalah." So we asked, and he said [inaudible 14:25:08] well I said, "Pick up the phone
and call the lady anyway." She said she’d see us the next day and just said, "You do the talking."
[14:25:18] "Fine." I said, "Look, I will need 15 minutes." She said she'll need those 15 minutes.
"I won't need more than five minutes," she told them. I wasn't two minutes into the patter when
she said, "You got it." They were shocked. I wasn't. You got it. One commitment. They have to
agree that they're going to teach some things in the college, so that's why I told her, "Heck,
there's a lot of us who would teach in the college, but the college can’t afford law school's
salary." She said, "They teach on the law school's budget, right?" So we got a little something.
They still do.
[14:25:53] I suspect the people who do that don't know why they do this [inaudible 14:26:01],
right? It's [crosstalk 14:26:03].

WEISBERGER: [14:26:03] Well, some history you want to be sure it never gets forgotten. I
don't know whether [crosstalk 14:26:08].
JONES JR.: [14:26:07] That's right. Well, that's what I ... because I were in charge, I wouldn't
need ... you couldn't pay your dues like that. I think I'd want something better than that from the
law schools, like a new teacher for some of the history of affirmative ... modern affirmative
action, which, when I give that lecture, I go all the way back to the lies that they told in the
Declaration of Independence. Our people don't know [inaudible 14:26:30] history.
WEISBERGER: [14:26:30] Yeah, well, that's a sad, widespread problem.
JONES JR.: [14:26:37] The other thing I think that I look back on academically with pleasure,
but I don't know how long they're going to last, is the labor law clinics. So when I came back, we
had clinicals but we didn't have any labor law. So we only had ... nobody had figured out how to
do it. Well, first of all, only a successful proposal I had written for money and I was invited
anyway. We wrote a proposal. For three years I had a clinical [inaudible 14:27:07] in
employment discrimination law. And it was funded by EEOC money and the two people who ran
it, David Reis and [inaudible 14:27:16] law firm in Milwaukee who were the lawyers who were
paid on out of Diller's money but the money was the Federal money from the program. And we
had five student research assistants on that budget and 10 clinicians would go through there each
semester. And all of the students had to take my course in employment discrimination.
[14:27:50] And the kids ... the kids, I call them. They're old men now. They ran seminars down
there for the students, administrative law stuff and the staffing. That was great for ... we put that
together and then we got anxious and Diller insisted that [Marquette 14:28:09] had to have one.
So Marquette had one, or he had two. But that was the first clinical. And it was out-house, but
the administrate ... actually, I chose the two people who ran it, so they had our kind of
supervision.
[14:28:26] But then we started, "What about some [inaudible 14:28:30] with the EEOC? With
the NLRB and with the Personnel Commission and the Attorney General's office?" So we started
all those out but you were supposed to have a coordinating seminar so you'd have in-house
connection. They worked very well, I think, and a lot of people went through those [inaudible
14:28:52].
WEISBERGER: [14:28:53] Yeah. I think particularly those of us who had practitioner
experience and maybe went to law school at time when they didn't believe in clinical education,
became some of the most enthusiastic supporters for these types of clinicals.
JONES JR.: [14:29:08] And Wisconsin used to have a ... they didn't call it that, but they had two
degree tracks. You could do 80 credits and six months internship. You got certified and you
didn't get your degree till you finished the six months and then you would have to certify that
you had done ... Well, it was kind of a clinical approach. They couldn't get paid. They had to do
that for nothing, but the problem is you couldn't ... there was no way to supervise the quality of
the ... Some of this, they would go for some junk and so they scrapped that by the time I came
back. Clinicals [inaudible 14:29:42] but it was limited to what you could do in-house and we

came up with this way to go out-house [inaudible 14:29:47] and I don't know if it's alive and well
now.
[14:29:51] And then we went to the summer, because I came up with this idea of getting a legal
defense fund, which I think the Green is now called the Thurgood Marshall something, the
summer. We used to have three slots automatic. Now we don't have. We have to ask [inaudible
14:30:11] have to go in a pot andWEISBERGER: [14:30:13] Compete.
JONES JR.: [14:30:14] ... competing for 15 slots. We used to have three and we decided. I
decided who would get it. I think it's a great experience. But things change, sometimes for the
better. [inaudible 14:30:30] but those were sort of ... what else? Law clinicals. I already talked
about the EEOC course, and the labor law group. Well, in whatever it was, I don't know, '78, '72
to '78 ... anyway, the labor law group tapped me to be the chair of the editorial policy committee,
which is both the editorial board and theWEISBERGER: [14:30:55] A lot of work.
JONES JR.: [14:30:56] And theWEISBERGER: [14:30:57] And the policy.
JONES JR.: [14:30:59] ... and, yeah, and the governing body. So I did that for four years and we
did what? Six books. And you say a lot of work. The reason that I think I was able to nourish
three books, six books through was I like [inaudible 14:31:21] at what you do. Why the hell
should we have two set ... two different sets of editors? It's only the people who were former law
review junkies. The biggest waste of damn time. 1978 is when I [inaudible 14:31:45] was that
when I did. Yeah. I was elected chairman in 1978, and then I stayed on chair for four years
before I passed the baton to ... what-cha-ma-call-it? [inaudible 14:32:01] with the Park City idea.
You have a new avenue, new directions was periodically being done for renewal.
[14:32:15] But when that was over the thing I was most pleased about was that from Eileen and
Jones is the blacks and that Eileen Silverstein is the woman. When we left [Breckenridge
14:32:26] one third of the active members was minority and female, and I never made a fuss
about the firm [inaudible 14:32:36]. Who's doing stuff out there that would enrich our group?
That's really going to come in and do some work, which used to be the ... Now, I don't
understand what the group [inaudible 14:32:47] they got all them people who know stuff and
never done a damn thing, right, except have their name in the book.
[14:32:58] One other thing I guess that you would say was ... I wouldn't say was noteworthy but
some people would say it. They'd think I'd lost my mind. When the fifth edition of the book
came out it was a brand new edition and I was teaching employment discrimination [inaudible
14:33:11] and the course I had developed for the students in IR, Vicki Schultz was being quoted
by us, and she had offers from ... an offer from here and an offer from Cal Berkeley or UCLA, I
guess. And she was dying to teach employment discrimination. Now it's a real course in law

school, and she practiced it for three years in the Justice Department with my old colleague in
arms, David Rose, who was head of the employment section [inaudible 14:33:45].
[14:33:45] So I don't know. I believe Cliff was dean and he said that now [inaudible 14:33:53]
we have a hard time competing with California and [inaudible 14:33:58] too. She's dying to
teach employment discrimination. I don't know whether Cliff was setting me up or not,
anticipating my response. I said, "Well, if you think that will get her to come here, I'd give up the
course." And the book, I would just hand her the book. She'd teach it. Now, I'm teaching the
other thing up there so I wouldn't be out. I would find something else for me to teach, but I
wanted to do a research seminar and people would do papers.
[14:34:35] If law review is so important for people, why the hell didn't everybody have to do it?
But essentially it's a law review thing. You could do it. Everybody, if you go back in history
when everybody had to have a seminary, and they had a paper. Why don't we go back to the
seminar and the seminar requirement that you have to ... A respectable piece of research and
writing that would be comparable to [crosstalk 14:34:58] a student note law review [inaudible
14:34:59] they do anyway with all them people turning out these stuff that nobody reads but
people in the same area [inaudible 14:35:11].
[14:35:11] But anyway, so I'm roaming around, butWEISBERGER: [14:35:15] But you gave up your law school course to get Vicki Schultz
[crosstalk 14:35:19].
JONES JR.: [14:35:19] I gave up the course and I [inaudible 14:35:21] she came in and
blossomed, and then Yale stole her and she's got a named chair at Yale. She's a presence in
employment discrimination. The feminist side of it, by the way, she's a big ... And was recently
the chair of the ALS Labor and Employment Law Section, because they invited me down to
acknowledge my contribution.
[14:35:44] But anyway, somebody said to me, "What do you mean? You've given away your
course, and bla-bla-bla." I said, "What are you? Candidate for good guy?" I said, "Well," I
stopped [inaudible 14:35:56] despite my sharp tongue and bluntly [inaudible 14:36:02]. But just
look at it selfishly. I just passed the baton to somebody where this is going to be their major area
of teaching for the next 30, 40 years. When I started, there was nobody to pass the baton. It didn't
exist. And kind of that's like what we ought to be doing. So anyway, so those are theWEISBERGER: [14:36:28] Those are certainly highlights. Jim, do you want to go on and talk
about the paths not taken or do you want to save that for another time?
JONES JR.: [14:36:37] Well, this question [inaudible 14:36:40] times and seeWEISBERGER: [14:36:40] I'm willing toJONES JR.: [14:36:41] I've got the path not taken kind of stuff.

WEISBERGER: [14:36:44] Okay.
JONES JR.: [14:36:45] This stuff was an add-on. I did this at home. [crosstalk 14:36:51]
WEISBERGER: [14:36:51] Okay. I think I've got a ... This is tape two, side one, of a
conversation between Professor James Jones and June Weisberger, andJONES JR.: [14:37:02] I was recounting the fact that I got nominated by the President for a
special panel that was the silliest arrangement I can think of. It was a six-year term, but it
required advice and consent of the Senate because the two people it had to referee disputes were
advice and consent. So you couldn't have a chair that's going to call the shot that has less status,
but it was clearly a part- time job, and if I had been confirmed it really would have been parttime. I told Eleanor who [inaudible 14:37:40] "If I'm confirmed for this we will have two
meetings. The first year we'll have to meet to get some rules written, so coming back [inaudible
14:37:48] to do that. And obviously, you have to report to the President at the end of this
[inaudible 14:37:55] progress. So we'll have to do something the first year. Thereafter, for my six
years, there'll be one meeting a year. It's when we write that one paragraph report to advise the
president that we had no ... you two had no issues that could not be resolved amiably, so the
special panel did not have to do anything."
[14:38:15] They both cracked up said, "Yeah, well." They were comfortable with that idea. So
Orrin Hatch, I visited with him, walking down the corridor on the way to a television thing
because he was all made up with greasepaint, etc., and walking down the corridor in the Senate
where you couldn't be overheard, told me that he was going to block my appointment, my
confirmation. He was blocking all the Carter folk because his man was going to win, and they
were going to make those nominations and then he lied like a thief. He said, "We'll probably
send your name back up." Well, he lied two things. First of all, he didn't block all. There were
two other black guys that appeared before the committee the same day I did. One for a Federal
judgeship in Little Rock, Arkansas, whom I knew because he'd been an undergraduate at Lincoln
University when I was a senior. He is the sitting Federal ... a sitting Federal judge in Little Rock
now.
[14:39:17] And the other was a guy named John Shore who headed [inaudible 14:39:20]
scientist. Both of them were approved. This nothing job that I brought, and I had appeared before
the committee by myself because Nelson was out. He had a conflict. He was giving an Earth Day
type speech out in Seattle, and Proxmire never answered my letter.
WEISBERGER: [14:39:46] Interesting.
JONES JR.: [14:39:49] Yeah. Right. Anyway, what's our Congressman’s name [inaudible
14:39:58], we have the lecture planned.
WEISBERGER: [14:40:04] Our local one? Tammy Baldwin?
JONES JR.: [14:40:06] No, no, the guy who got defeated by a talking head in [crosstalk
14:40:12].

WEISBERGER: [14:40:11] Oh, Scott.
JONES JR.: [14:40:13] He just ... we have the lecture. We have the Fairchild lecture, and we
have theWEISBERGER: [14:40:19] Oh. Oh. [Kastenmeier 14:40:20].
JONES JR.: [14:40:19] The Kastenmeier. The courthouse is named after him. Kastenmeier
would be nice. I sent him a courtesy copy of the letter but he couldn't appear for the Senate. But
he wished me well and I have to, for what it was worth [inaudible 14:40:39] bla-bla-bla. I didn't
even get a letter from Proxmire.
WEISBERGER: [14:40:49] Well, this is not the first story I've heard about Proxmire or his
office. Whichever.
JONES JR.: [14:40:54] [crosstalk 14:40:54] But, anyways. As a matter of fact, he used to go to
football games and shake hands and I'd come and tell him that he was a great [inaudible
14:41:02].
WEISBERGER: [14:41:05] Okay. So [crosstalk 14:41:06] this was in the context of you weren't
willing to give up anything for your seat on the UAW Public Review Board.
JONES JR.: [14:41:15] Well, I could have stayed, and it would have been perfect appropriate if I
stayed on the Impasses Panel. It wasn't a conflict. There would have been no problem with the
special committees. I know it was a ... the goals from what I was doing and ... but for Federal
judgeships, that would be the first thing to go, along with a lot of other stuff, which wasn't a
reason that I wasn't interested in Federal judgeships. I thought it was a demotion from being a
full professor at a major law school, right? Which is probably kind of silly. I wasn't interested in
being that kind of lawyer, and Blyde had no idea before I went into it, teaching next to what I
ended up accidentally being involved in in the Labor Department. I couldn't think of a better,
more satisfying endeavor than teaching. If you could stand the crap, which if you can stand the
crap of being a government lawyer you're pretty well [crosstalk 14:42:23]
WEISBERGER: [14:42:22] You were experienced in that.
JONES JR.: [14:42:25] But the great benefit was the students. That's the reason for coming. I
thought having ... I've been teaching in a different sense or supervising young lawyers, I thought,
"Well, if I can do this in year four and five, maybe I could take another year two and three,"
reflecting on my ... since I'm only going to teach labor or related type stuff and how can I take
what I learn and bring it back to share it with students and particularly in the field that I've
devoted my whole life to, right? I know what the other side is all about, so I thought I brought
some particulars.
WEISBERGER: [14:43:14] And I think students thirst for teachers who have been real lawyers.

JONES JR.: [14:43:21] If I were in charge, if you hadn't practiced something or other three to
five years, we wouldn't even interview you. Now, clerking for the court counts, but that alone
doesn't make you a prime candidate.
WEISBERGER: [14:43:36] A practicing lawyer.
JONES JR.: [14:43:38] Yeah, a prime candidate. Somebody like Thomas Mitchell is a prime
candidate. He worked for a law firm and left the law firm and clerked. However you mix that,
that kind of ... those kinds of experiences I think would be unique. That may well totally
excludes somebody who clerked for the Supreme Court and clerked for the Court of Appeals and
the Supreme Court, we might hire a few of them as assistants. They wouldn't necessarily be part
of agenda. Part of that was that some of those people I talked to who were lawyers in the Labor
Department had clerked for the Supreme Court of the United States. I didn't know what the clerk
was when I went out there, so I didn't get all impressed out of the ... All of a sudden we had four
or five of them rattling around the Labor Department, didn't know what the hell they were doing,
right?
[14:44:32] So, I don't want to dis the experience, but there's more to teaching than just being able
to read the books better than the other kids can. There's more if you want to bring something that
they got to take with them to practice law, and I'm not so sure that except for places that have
healthy clinical programs like the law schools do, get a job as they might, and so ... I think we do
a better job than most because we in Wisconsin have, in my experience at least, have the mix of
experiences that we are attracted to as teachers.
[14:45:13] I'm not so sure that the dash in the direction of social science PhDs is going to be a
long term thing.
WEISBERGER: [14:45:25] Time will tell on that.
JONES JR.: [14:45:30] Time will tell and I won't be around to see how it works out. So, anyway,
what else? What are we going to say? The legal defense fund, clinical, the labor law clinicals that
we got started and all thatWEISBERGER: [14:45:41] Well, this feeds into what you just said about clinical.
JONES JR.: [14:45:46] Well, that I'm kind of pleased that we were able to do that and solidifying
our relationship in ways that are far more away with the graduate program. Always a satisfying
experience, which brings me to the point of my sadness that in the after light of my career, they
trashed the graduate program, and I don't understand the arguments for it. I think it's a colossal
act of shortsightedness.
[14:46:23] As the world is careening down a different path, and we seem to be internationally
picked up, and EU and all that stuff, that they realize a huge chunk of that part is labor. At the
time when we're getting out of it, our partners. I hope we don't get out of it in the Law School
because the law firm in the future that practices the law, business law, that doesn't have a labor
component is going to be really sadly lacking in dealing with the problems that they're going to

encounter as we're increasingly internationalizing business. You can't have business without
labor, and we are shot.
[14:47:12] Our labor laws are in shambles. That's not true in the rest of the world, I don't think.
The EU is going to be one of the elephants, right? I don't think it's ... We talk about China, but
you can't have that kind of system for long. China's system where the people at the bottom don't
have much to say, but they believe in all of this democracy stuff.
[14:47:44] I believe that a healthy labor movement, and at least a voice at the table. A voice and
a vote is essential to a democratic institution. Otherwise, they don't have any say on what pleases
them.
WEISBERGER: [14:47:59] Well, this leads in naturally into something that I wanted to ask you
about, which is on the academic side, but it ties into the real world. What do you see is the future
of labor law, the role of labor law and legal education? Because I think some of the things you
just said are relevant to that.
JONES JR.: [14:48:21] Well, what I see, the future is, and we're now at a low point because the
establishment, the government, national government are corporatizing. We are rushing licketysplit down the wrong route. The CEO, the president is not the CEO of the United States. And, the
CEO of Enron shouldn't have that kind of leverage with the direction in which the country is
being led. The business of ... They're going to spread democracy all over the world, which is an
interesting, idiotic concept. It ain't like taking a recipe book, and giving it to somebody. Saying,
"Here, y'all." Right?
[14:49:12] But that human rights, however you define that, includes some fundamental rights
having to do with survival. The reason that labor law has to survive, or re-emerge ultimately, it's
an integral part in my opinion of the human rights of the little people who are the workers.
Otherwise, you're just a modified version of a slave.
[14:49:49] So, if you want them to join the community, the "society," they have to have a stake,
a meaningful stake in the society's governance. There ain't no natural laws dangling out there
someplace that automatically envelope the people, but they are the business of the urges of
people to have something, some say, over their destiny. Some security regarding their existence.
Some light of a sense of individual respect and worth that they talk about we hold these rights to
be self-evident? Well, whoever thought of that, that next part of it, endowed by their creator.
Jefferson didn't believe that, but anyway.
[14:50:46] If you don't have a kind of a system that in one way or another provides some worth
for that, what you've just got is a modified jungle. It ain't modified too much because the
powerful determine whatever. Well, it seems to me that if you have a system that forces the
pressure down, it's an invitation ultimately of an explosion upward. So, that's simple.
[14:51:16] When I discovered trade unions accidentally, it was after I had discovered or had
decided that a modern religion was a fraud. And that I looked around and all these other
organizations they were vilifying these organizations. It hit me. I said, you know, if the church

institute, religious institutions were trying to do what these union guys, or this union stuff is, its
ideal form at least were doing, they would be ... That would be ... I can't do all this crap they're
talking about the cross on your head, and all that junk that didn't seem to be relevant. And on and
then breached by the people who were preaching it for control purposes.
[14:52:11] But, they pushed that aside and moved over here. I can do this, and that's a
worthwhile thing to do with one's life to try to improve the human condition however you can.
So, that's why I got into the labor stuff. I was going to help the trade unions. Took me a while to
find that they were as big of bigots as the rest of them in there. The primary thing is race. The
other part of it is power, and it's awfully difficult to get people who have the capacity or the
talent to mobilize other people. To do it in such a fashion that they don't become the ogre at the
top of the pile, and maybe it can't be done.
WEISBERGER: [14:52:59] I think we're still trying to work that out.
JONES JR.: [14:53:03] And I think that if ever it was to be worked out, it must be that
fundamental respect for ... Some of the things in the New Testament at least that they attribute to
Jesus, makes sense for the ages, right? The least of us, society sort of means to me you come
together to do better what you can do in concert than if you just wander around, everybody
chases his own individual interests. The rest of it seems to flow from that.
[14:53:44] Is it easy? No, because the people you're trying to help can be genuine SOBs, and
some of them you've got to put in jail, and I'm not so sure that some of them you're going to have
to kill. I have trouble with the death penalty thing.
WEISBERGER: [14:53:58] That's a whole other discussion.
JONES JR.: [14:53:59] You know, it also has to do with you know ... Whatever, but I have
trouble with it because of the mistakes the system makes.
WEISBERGER: [14:54:07] If we were perfect system.
JONES JR.: [14:54:08] If we were perfect system, say, yeah, well this ... Whatever it was, this
one ain't ... We can't reform it. There's no point in warehousing it, and contaminating other
people. Humane extinction is the best way, but ...
WEISBERGER: [14:54:26] Too many mistakes.
JONES JR.: [14:54:28] Too many mistakes, and in my experience as the mistakes are made my
people and males in particular. They wasn't mistakes. They were just playing rumors.
[14:54:39] So, the hope of the world, for a peaceful, satisfying existence for the majority of
people that inhabit it, generation to generation, in my opinion depends on in some respect that
the worth, contribution, and the voice and the vote of the people who make the system go.

WEISBERGER: [14:55:06] And the people who make the system go are not necessarily the
people on the top making ...
JONES JR.: [14:55:12] The guy that occupies the office at General Motors pulls levers, and there
not always the most efficient or effective way of doing it in the interest that he ought to be,
selfish interest. You can't have a system that's that. Maybe I'm just still an idealist to some extent,
a humanitarian. You can't have a lasting system that is that distorted, and what's wrong with our
system right now, it is totally corrupted by money, material.
[14:55:48] What in the hell can anybody do with $10 million a year? Let alone 100 million.
There is no way Oprah Winfrey should be able to keep $92 million a year. 12 would be more
than adequate. The rest of it ought to be taxed. Then we wouldn't have to worry about universal
health care. All of these things that are "liberal." The people on the other side, they are
throwbacks to an authoritarian system that we've been trying to get rid of since we decided that
kings were not appointed by god, or whatever. You know that was a fraud where the best is the
guy with the biggest sword, or the most swords, or gunpowder.
[14:56:35] So, the natural jungle system is notWEISBERGER: [14:56:43] We certainly don't want to be endorsing that.
JONES JR.: [14:56:46] It's a system for society. Civilized society has to be humanitarian, or ...
WEISBERGER: [14:56:58] But, I think I don't know whether your generational approach is the
same, or though we're in the same generation. My parents believed the world was getting better
and better.
JONES JR.: [14:57:11] You're not 80 years old.
WEISBERGER: [14:57:12] No, but I'm going to be 75.
JONES JR.: [14:57:15] Oh, you're close.
WEISBERGER: [14:57:15] I'm getting close. My parents generation, at least they and their
friends I should say, thought the world was getting better, and better. Yeah, there were some
problems here, and problems there, and in their lifetime, they saw in their own lives this
enormous change because my parents were immigrants from their immigrant background to what
they achieved and what their children and what their grandchildren. But that's not true now.
JONES JR.: [14:57:42] Well, it is in the vote. What we have seen ... You see, my start goes back
further I'm the grandson of a slave. I have witnessed fantastic change. The fact that you are here
for whatever reason decided my experience is worth putting in the archives for whoever history
is going to do this. For what the little stuff I've been involved in, I'm not ... Whatever. I'm just an
ordinary contributor.

[14:58:13] But we've seen fantastic changes in our lifetime. The problem is, it seems to be
slowing down and going in the opposite right now. If we want to take refuge in history, we say,
well, you know change, the pendulum swings back and forth. But, see, I would just as soon go
out before it swings back much further. I don't think I'm going to live to see it swing all the way
back in, and swing back to a positive. The swing at the moment seems to be so hard right.
WEISBERGER: [14:58:43] Very greedy and mean-spirited. That's what bothers me.
JONES JR.: [14:58:47] And dishonest. Not just you know, I'm the king and it's right because I
said so. They don't even have the guts to say that, though it seems that's what they mean. And the
facts, don't let the facts get in the way too.
WEISBERGER: [14:59:05] Are we just sounding like old people, and old people have always
said things are really going in a bad direction?
JONES JR.: [14:59:13] I don't know. Not the old people that had any motivation, any influence
on me because theyWEISBERGER: [14:59:25] Getting back to Hattie's Boy.
JONES JR.: [14:59:25] Well, Hattie's Boy, but not just ... Hattie died when I was 12. There was a
lot of negative people telling me what you couldn't do. But because the system didn't work, but
there were others that said you don't ... Even when they were saying what you couldn't do, they
weren't suggesting that I'd be satisfied with what I inherited, or what my forbearers did, or what
my father, and they were saying if you don't want to end up like that, you got to get educated
because education is a way up.
[14:59:57] Well, if there was no up, then education was a waste, and those kids that got
discouraged saying, now why the hell should I go do that thing. Ain't going to let me do that.
Well, I looked at it, said, what the hell you mean ain't going to let me do that?
WEISBERGER: [15:00:10] Says who?
JONES JR.: [15:00:11] Yeah, well, they sure ain't going to let you if you don't try. Well, some of
them thought, he really is kind of strange. I'm going to go and do this, and teach in a segregated
school. I said, hell, I ain't going to teach in a segregated school. I'm going to be a research
counsel. I didn't know what the hell that was. But somehow or other there was ... And, you know,
not the only one there are so many in my generation who were reaching upward. Not thinking
they're going to get all the way up to the top, but look. Can you imagine a black woman
Secretary of State even though for the wrong reasons, who succeeds the black man who was a C
student in college. Did you know that?
WEISBERGER: [15:00:55] No.
JONES JR.: [15:00:57] Colin was an A student in military science. The rest of it he's just a ... He
was top of the class in military stuff, and he stayed in. Now, probably could have been the top in

the other stuff, but his motivation wasn't there, so we get this what motivates people to do what,
and is it you have a natural talent in one direction? I said well I dispute that kind of junk because
I chose chemistry because the kids said it was hard. Black folks wouldn't let you ... It was too
hard, and white folks wouldn't let you do that. Don't ask me ... I said, "What do you mean?" Hard
versus easy is how much time you put in it. It don't mean you can't do it, does it? Because I never
bought into the business that I was particularly gifted. I allocated my time. I've got to have more
time for this than for this than for this than for that. This right here is just plain fun. I have to
curb my appetite for reading this fiction. I won't ever get these damn algebra problems worked
right.
[15:02:13] I just the business of the work, if you want to call it the work ethic. If it's hard, you
have to work harder at it. If it's easy, it comes easier. People have different whatever it is. I still
can't read music.
WEISBERGER: [15:02:27] Well, it's still not too late.
JONES JR.: [15:02:29] Yes it is. I don't have the patience. I tried to learn to play the guitar one
time. One of the problems was I kept asking too many damn questions. Just memorize that.
Hated memorizing stuff that you didn't have to.
[15:02:44] But anyway, the satisfying thing from all of this has been the relationship with my
students. Not all of that's good, but I got a call last night to give me some very sad news. And the
call was from one of my students who is a labor mediator. She was just here, for the last
Kastenmeier lecture. Lynn Sylvester. Lynn Sylvester's father was the first head of the OFCC.
Edward C Sylvester Junior. I first met Ed Sylvester in 1939 when we were ... I was at
Northwestern high school in Detroit, and I was a ... The family was disintegrating again. I was
living with an uncle who was a crazy man, and it was silly then. And Sylvester was a very
popular kid in the high school. Northwestern high school is one of the 10 best high schools in the
United States at the time. Black population wasn't that big, but he was well known, and in the
neighborhood, and I lived in the neighborhood. I remember coming out of this alley dressed like
with cut down clothes that were of a middle-aged man, and looking a perfect target for teasing
and bullying by neighborhood toughs.
[15:04:38] I worked for Mr. Scott as a shoe shine boy, and his wife had a café. We would hang
out with teenagers. In those days, only the boys hung out except for certain times when they
would be ... But mostly it was ... And here I was carting stuff back and forth between these two
spots and looking like somebody to be made fun of and picked on. Old Sylvester knew my name.
He wasn't that big, but he was obviously highly respected even by some of these kids that looked
like they could be toughs.
[15:05:22] He intervened, and sort of helped to keep me from having to fight these hoodlums. I
wasn't very big, but I'd been in a whole lot of neighborhoods, and you didn't invade my space
easily. You'd beat me you, but you'd have to do it again tomorrow and the next day. They know
where this went. We moved a lot, and I was always in a different neighborhood, and there was
always a neighborhood bully. And here I was scared to death.

[15:05:55] Anyway, so I met Ed Sylvester, and it turns out that he was Episcopal. He was there
in the family church, Episcopal church. My uncle wouldn't let me go to that church, so I had to
go to somewhere else. But anyway, come to Washington a thousand years later, and he's the guy
in this order. And for the beginning of enforcement of OFCC piece order, Sylvester was the point
person. He voted for the program. His daughter comes in, goes to Law School takes up labor law
and laws there in OFCC. Generation stuff. He just died.
WEISBERGER: [15:06:35] I assumed that. You said it was sad.
JONES JR.: [15:06:38] Last time I was out there he was in a nursing home. He had Alzheimer's.
I insisted on mixing three so I could go by just in case. And he wasn't quite sure who I was, but
he knew he knew me. He was so ... Anyway, she called me last night to tell me.
WEISBERGER: [15:06:59] Well, but there's a happy ending because the next generation is ...
JONES JR.: [15:07:03] But the other thing too is that I was ... She was taking it very well. And
he died in his sleep. I said, "You know this is ... " He hated ... When he was vaguely aware of the
circumstances he just hated. Matter of fact, when he started out, he wasn't really as bad off as he
turned out to be, but eventually they had to put him in the Alzheimer's because he kept trying to
escape in a wheelchair. He's out on the sidewalk trying to get away and go back. I could identify
with that. To the end, Ed took the spirit. He was something special.
WEISBERGER: [15:07:49] Jim, I don't know if there's anything else you want to cover now, but
I have an idea that maybe we should keep this process open. We won't close the record yet, and
both of us in the next week or two, think about are there some other things there.
TURNER: [15:08:07] This concludes the 11th interview of the oral history. The 12th interview
conducted on February 14th, 2005 begins now.
WEISBERGER: [15:08:16] It is Monday February 14th, 2005, Valentine's day, and I'm in the
office of Professor James Jones, and this will probably be our final recording for this oral history.
I'm June Weisberger, and I'm talking with my colleague Professor Jones. We thought that it
would be very interesting to think about what he now sees as highlights in his various careers,
and which one do you want to start with?
JONES JR.: [15:08:50] Let's do chronological sequence which is easier to mainly. As I look back
now on my government career as we were talking earlier, there are some things that emerge from
my thinking that were more significant than I appreciated before having to just address what
we're talking about now. And that is, and I don't know why I didn't, and I don't have a copy of
this. I wrote something in 1970 called “Federal Contract Compliance in Phase II-The Dawning
of the Age of Enforcement of Equal Employment Obligations”. It was published in volume four
of the Georgia Law Review.
[15:09:41] It was part of the conference, the Georgia State Bar and the Atlanta Bar gave in the
middle of the winter, and they had these speakers that they all had invited, and they advised them
ahead of time that they planned, that the Georgia Law Journal, the University of Georgia Law

Journal, planned to publish the papers if they were worth of publication. What was significant
about that battle is I suspect that I got there after the snowstorm, me and Howard Jenkins were
probably the first blacks ever spoke before the Atlanta Bar. We're talking about 1970.
[15:10:21] Well, what this discusses a little bit, and there's another one that's even more detailed.
It's called “Twenty-one years of Affirmative Action: The Maturation of the Administrative
Enforcement Process under the Executive Order 11,246 as Amended”. That's a lousy title, but
that's lawyer's title. And it's in volume 59 of Chicago-Kent Law Journal, number 1, 1982. The
reason it's in Chicago-Kent because I had a fight with the Berkeley Law Journal people. I
accused them of being unprincipled and I pulled an article on design from their national board.
They wanted to start all over after it had been edited by two young editors because the senior
people hadn't approved it. A bunch of [inaudible 15:11:13] teaching lawyers I guess the
declining process.
[15:11:18] Anyway, the purpose of all that discussion was that as I look backwards, the first ever
administrative enforcement action under the executive order program that started with Roosevelt
in '41, was in 19, what? 67, and Allen-Bradley in Milwaukee, and it was not a case that I chose.
It came about almost like my life too kind of accidentally, because as I understand it, some
publisher of a black newspaper in Milwaukee who was noted for being blunt. He embarrassed
President Lyndon Johnson, who surprised the National Association of Newspaper Publishers, i.e.
the black newspaper publishers. And this guy embarrassed him by asking about something from
his community. And Johnson said, "Cliff Alexander," Cliff stood up. He said, "Do something."
[15:12:22] Well, the next week the Labor Department got told to start the process of debarment
on Allen-Bradley. There had never been such a case in the history of the program, and it's over
25 years old. We were inventing as we ... Anyway, that started something. I was dismissive of it
because it took forever, and it was mediated, and a whole lot of stuff. Until I came out here to
teach, and I was talking about this process to graduate students in education, and I said
something about what we did in Milwaukee, and that I was terribly disappointed. I thought it was
just lost. And the person who was in there, in the class, turns out he was one of the activists in
that period when we were doing that. He challenged me. Here I am the professor, the expert from
Washington, and he challenges my conclusion. And he had a better grip on things than I did
because he lived that. He said that exercise turned Milwaukee around.
WEISBERGER: [15:13:31] Yeah. I think that's such a great example of, and there are others that
we all know about anecdotally about we study the court cases and the record only, and we don't
know what happened afterwards.
JONES JR.: [15:13:46] On the ground, right. Well, there were ... I don't know, six or eight of
these enforcement efforts, and I'm the prosecutor of record. And the reason that the Georgia Law
Review article said, this at least sent the signal to corporate America. Said, hey, the government
is serious about these obligations, and they can in fact screw up the works, waste a lot of time.
We better get cracking, and so my hindsight is that ... Or two things, and this wasn't in the courts.
This was an administrative process. That second article I wrote that if you track the enforcement
of the executive order, although there are cases, I haven't seen a case in the last five ... I don't

know if there are any cases. And the Supreme Court has never taken one of the cases challenging
the executive order affirmative action stuff.
[15:14:44] It went into the administrative process. It has stayed there. It has been very successful.
Put successful in quotes. It lives either under Madam Chao, whatever her name is, is the current
anti-labor Secretary of Labor, and periodically they're seeing little things where they're bragging
about the money they collected and so forth.
[15:15:06] That saved affirmative action as a concept. It got pushed back into process with input
from the employers, et cetera, in that administrative process. The labor department has changed a
little bit its requirements, and to the extent that employment discrimination or antidiscrimination, like the women and minorities has been very effective. It's in corporate America
that has really bought into the whole administrative idea, if we judge that by the number of briefs
that were filed in the Michigan law school caseWEISBERGER: [15:15:50] Yes, I was thinking about that.
JONES JR.: [15:15:52] as amicus for the Michigan law school program, which by the way is a
prototype of the Wisconsin law school program, and we did it first, I might say. And we avoid
lawsuits. Which was kind of a revealing, and sort of said, well, you know just getting something
going. We were criminally underfunded. Obviously it couldn't imagine that that little apparatus
was going to morph into some huge enforcement thing. But, it's sort of aWEISBERGER: [15:16:30] It produced a revolution of its own.
JONES JR.: [15:16:31] Yeah, quietly.
WEISBERGER: [15:16:33] A quiet revolution.
JONES JR.: [15:16:34] And we have all these debates about affirmative action, the affirmative
action industry. Everybody there going all over the numbers, and so ... The final thing, by the
way, the capstone of that, which I would have said early on, my last contribution as a federal
lawyer was the Philadelphia Plan revised where we put the numbers, the goals and timetables up
front, and got into a big brouhaha. That was under the Nixon administration. It's about eight
years ... Well, not maybe eight but '57 ... Yeah, '67, '69, it was more than eight years, but
anyway.
[15:17:21] As the enforcement process is going on back then, it's an administrative exercise. It
got challenged in the court. It got challenged in Congress. It got challenged in '72 when the antis
tried to write laws so it would put it out of business, and it won. I doubt that it would have
survived had not that prior experience sort of been there, which is, looking backwards that's kind
of amazing. The other part is that I couldn't have foreseen that, right, because I was really I felt
put upon when I got forced into prosecuting cases when we had neither the staff nor the
precedent. We had to invent both on the way. And it went on and on and on. An administrative
thing, it can stay in there forever. And then they got sort of ... and this was great. We directed
away from the court into exhausting the administrative procedure. And what I couldn't convince

the young people who were smarter than everybody in the world at Berkeley said, "Wait, this is
really an administrative law article. It's not employment discrimination [inaudible 15:18:41]
employment discrimination." It's that issue fed into the administrative thing. And there was tons
of administrative law, contract law, all sorts of things that existed.
[15:18:53] And when you just plug this in and had to go that route, it had sort of a pre-ordained
road map that you have to follow before you could ever get to the court to get the ... and since the
courts don't want this junk anyway, they kept bumping it back and giving a little guidance to the
administrations was to ... clever people change it a little bit, just do what the court's saying. And
so, it's outlived all of us. So, if I had to ... It's that process, I think, that looking back was that a
reluctant initiator [inaudible 15:19:35] became aWEISBERGER: [15:19:36] Well, it sounds like Lyndon Johnson, having been put on the spot,
heJONES JR.: [15:19:42] He was embarrassed in public and he said, "Do something." And the "do
something" was, "Well, what can we do? We don't ... Right?" So, the Labor Department got the
"do something" order [inaudible 15:19:54] and that was the last time he did that, because later
on, when he was jaw-boning about trying to have controls, wage and price controls, and rather
than impose anything like with the Vietnam War, he was jaw-boning the contractors not to break
ranks. And Bethlehem Steel increased the steel tonnage price, and he was furious.
[15:20:20] And he sent orders all over the government: "Any agency's got any pending anything
against Bethlehem Steel, drop the hammer on them." I got called in an order to start a debarment
procedure against Bethlehem Steel's [inaudible 15:20:36], right? Now, if we hadn't done the
Allen-Bradley thing, we wouldn't have had a clue about how to even start. But see, AllenBradley and some other little miscellany were a bunch of them that we ... that didn't go very far.
[15:20:55] We had full-blown hearings, briefing and lawyers from the [inaudible 15:20:59]
union side, lawyers from the Black union member side, the largest law firm in the country from
New York, they've got a power law firm in Washington D.C., and I had three lawyers and two
secretaries budgeted for civil rights for the [inaudible 15:21:15] and we had six lawyers tied up
on the one case. It went on and on and on and on, and was finally concluded at that [inaudible
15:21:22] teaching facility.
WEISBERGER: [15:21:27] I think that's a fascinating example. Looking back with now
hindsight as to what's happenedJONES JR.: [15:21:33] And it continued ... Caren got me ... Caren [Clauss 15:21:35] a colleague
who became [inaudible 15:21:37] later, she and the OC got involved with it, telecommunications
people and this thing kept going and going quietly over here. Somewhat quiet if you weren't
involved in it, but that sort of story wouldn't compete with some of the big stories of people
[inaudible 15:21:58] interesting had morphed over to the public side in a police and fire fights,
some of those moved to the Supreme Court over reverse discrimination and all that came
afterwards and Supreme Court hadn't touched the program. So that's the-

WEISBERGER: [15:22:18] Well, that one's hard to top. But do you have any others inJONES JR.: [15:22:23] Well, you know, the business that you know about, the public sector
revolution that the Kennedy executive order started, went on and morphed into the Civil Service
Reform Act in 1978. They put all our stuff that hadn't been in at the executive order into statute
plus some other things, and there's a whole structure out there that's ... nobody pays very much
attention to it except when they talk about it. Public sector bargaining was at the state and local
levels that the growth is ... quietly, the feds have very strong unions, but they don't have very
much that they can bargain about. But they've got political clout, and maybe even has gone to
Congress as quietly as a little program Congress hadn't imposed upon itself if anything was
imposed another way.
[15:23:11] And one of my ... one of the kids that worked for me when I was the labor, is now a
major partner in that Los Angeles law firm, is one of their longtime continued members of the
Congressional Committee that [inaudible 15:23:27] was there, equal employment and affirmative
action practices. I was just talking to him last week or so to find out if he was going to be around,
that we could get together. And that continues on its way, [inaudible 15:23:42] permanent
structural changes in how the government does business with its own people. It doesn't make big
press, but it makesWEISBERGER: [15:23:53] working.
JONES JR.: [15:23:53] -contribution to people if they ... only one person at a time. So those areWEISBERGER: [15:23:58] Okay. SoJONES JR.: [15:23:59] -fascinating developmentsWEISBERGER: [15:24:00] You have twoJONES JR.: [15:24:03] I think that would be the two major ones from [inaudible 15:24:07]
looking backwards, et cetera, and the amount of time and energy that went into them at the time
of the ... it's disproportionately small to what ultimately happened as the thing went on without
you. And I suspect that the people who operate the program in the labor department don't have a
clue who the hell I am. There's nobody left anymore that knows how toWEISBERGER: [15:24:32] Well, that's one of the saddest things about history. People's memory
... our exposure is very, very brief.
JONES JR.: [15:24:39] But you know what's happening to me recently, the sociologists ...
sociology world has discovered my writings in law and I'm getting citations, people talking about
something I wrote fourteen years ago, right?
WEISBERGER: [15:24:51] Okay. That should please you that they're reading it.
JONES JR.: [15:24:57] Well, it does. And I was like, okay, and we-

WEISBERGER: [15:24:59] All right. Now, you come to Madison, you start a teaching career,
but your experience here was far beyond just in the classroom or within this law school building.
You want to go on to public service highlights?
JONES JR.: [15:25:12] And that too was something. I didn't come looking for ... When I was
being recruited by the law school ... and I was being recruited. I wasn't looking for a job. I hadn't
given any thought to teaching. I didn't know anything, really, about the law school academic
culture, except the negative attitude that I took away from three years of law school. Not the
people, and since I was fond of a lot of my colleagues, I worked for the law school my last year
and got to know people, Bill Foster and Gus Eckhardt, and Frederica Freyberg’s father, Carlisle
Runge was the assistant dean. And so there were some people that, really, whom I could admire,
but the law school experience was one I suffered through to get some too. And I went off to use
my tools to do whatever it was they let me do.
[15:26:11] So when I came back, the attraction was to come back to the law school from which I
had graduated, and because of its labor heritage, and they wanted me to be in both the law
program and the graduate school program, which is ... I had done both of those for the feds, and
one thing we miss a little bit, for about a year and a half I headed the think tank in the Labor
Department, middle management policy development. Nobody on the 18-person staff was a
lawyer but me. And then I went back upstairs and [inaudible 15:26:47].
[15:26:49] But in the early ... the first ten years of legislation, we had to do all of it. So we didn't
have a backup research. So we were always scrambling around in the social science stuff of
which there was very little [inaudible 15:27:00] on the law in action [inaudible 15:27:04]. So I
was at the pinnacle of a federal career. I mean, it didn't look like there was ... not that that was
bad, but I had climbed the ladder to the last rung, almost the last rung. There were a few 17s and
18s that were not political appointments of the government. But not very many.
[15:27:25] And most of them were mandated by statute, right? And I didn't even imagine going
there, but I was serving with people in the Labor Department who had been in the department …
The senior turk in the law office was Bessie Margolin and when I got promoted to her equal
status, she had been in her job for 34 years, right? And one of the guys was E. Gerald Lamboley,
a 1934 or '36 graduate of University of Wisconsin Law School. And these people, this was a
respectable first-class law career and I was doing good stuff, when you could do good stuff and
the great part of it was that you were caretakers of the government's institution, administration
after administration after administration. If you knew your role and didn't get ... cross wires with
the people on the other side and could do it, it was a respectable career thatWEISBERGER: [15:28:35] Absolutely.
JONES JR.: [15:28:36] So my choice was, do I stay to retirement? I'm an icon in the department
by that time, being the first Black guy ever to do anything like that. And do I consider some
other approach? Well, it wasn't a foregone conclusion that I was going to come teach. I'm 45
years old. I've got two young kids. My wife's got a professional job at the exploding space
agency and I'm at the top of the heap in the liberal department, a sort of bellwether department of

the federal government, and got friends on both sides of the aisle because of having worked for
them, not politics. And I have refused to go to Capitol Hill where people were always trying to
talk me into leaving and going into the political mix in Congress, several of my young people
went up there and two have became counsel to the Senate Labor Committee. Right? They'd
worked for me.
[15:29:39] So it was a great ... and this mission came along and they didn't ... there was not a
great deal of emphasis in Wisconsin over the race matter. They were ... labor, this is your place
and Nate's facing retirement, Adam is facing retirement. We need somebody to take the baton
and we now got the school develop ... development and relationship with the non-law, the
industrial relations thing, and you were a product of both of those, and what a wonderful fit it
would be.
[15:30:13] Well, my wife was thinking of playing with her dolls, so she was going to quit her
job because they wouldn't give her a leave of absence. So what better place to raise two young
kids and plunk around as a faculty wife than in Madison, Wisconsin. That's about the ... and
since we run into Monday, it was a gamble, of course, when we didn't develop [inaudible
15:30:41] and I didn't really ... the vista of all that was going on in the academic world, was I
knew what was going on with affirmative action all over the place, but riots in D.C. and all of
that kind of stuff, and that race was a tremendous issue. But it wasn't the primary motivating
factor in any of the four law schools that were recruiting at the time.
[15:31:06] The one that was probably most apparent was that Rutgers had its first Black mayor
and knew it was burning half the time with stuff going on, [inaudible 15:31:17] a labor and a
civil rights activist was a major professor there, and visited in Washington to consult and stuff
and he was behind, trying to get ... needing to get me so we would be in tandem. But it didn't fit,
because the law school was in downtown Newark ... I should leave at the suburbs have been sort
of the immediate outer edge of Washington to go to the orange slices and then drive through
traffic with all that junk and so "Where's Daddy?" "He's downtown," anyway so that wasn't ... so
weWEISBERGER: [15:31:59] There you are.
JONES JR.: [15:32:00] And I got here; they didn't really have the labor courses for me to teach,
so what do you do with it? So I had one foot in industrial relations and the other, they wanted me
to develop an employment discrimination course. There was no such course. There was no book.
And so why don't you take protective labor, where they used to have a little margin on FEPC,
and develop a full course? And that would be your course.
[15:32:29] Administrative law, they chased me around. I had to have at least six, and I worked
through the other part of my budget was IR and LNS to ... I had a course up there and I
developed a course [inaudible 15:32:40] for them, and one thing led to another and the pressure
from the students, actually, the Vietnam pressure and the Black students and the Vietnam types
[inaudible 15:32:50] that were all in the mix making demands that the University should do
various things. And they got the Afro studies department and the Afro center, and LEO, which
were in place, at least theoretically, before I got here.

[15:33:08] They were more form than substance, I discovered. And after they rushed me to
tenure, which it was kind of interesting, but I published three articles and produced the materials
for the book, andWEISBERGER: [15:33:27] Yeah, you were a natural for that.
JONES JR.: [15:33:38] And I already had the definitive publication on emergency disputes in
legislation which was published [inaudible 15:33:38] so I think once they were convinced, that
actually I had done that article, a major thing myself, well then some lower level person doing it
for which you take credit, I was the person who did it, and there were some other things that I
had doneWEISBERGER: [15:33:54] -you did not get credit for.
JONES JR.: [15:33:57] Anyway, away we went. Then I got sort of dragged into the things that
the university needed, somebody who set their sight on minority issues. They needed a minority
presence, is what they needed and a lot of them, and some of the things that developed into
things that I was a natural because they were an outcry from what I had been doing in
Washington. And who better to help the regents craft their minority and disadvantaged program?
You can strike that and call it affirmative action, whatever name you want to call it.
[15:34:32] So it depends on what you're going to do with this label, not what you call it. Because
the first nine years of affirmative action under the executive order did nothing, except what the
plans for progress of voluntary things that management had crafted, which is what we used to
strangle [Allen-Bradley 15:34:52] who claimed the thing was unconstitutionally vague.
Quintessential Wisconsin law in action research is what we ... got the thing off the ground.
[15:35:03] We used the patterns of people who do understand against the folks that said it was
illegal, out of their mouths all the numbers games, and if you believe in the random walk of
statistics, you have got to accept affirmative action process. How do you explain your own
affection about ... it's just the way, the norm. Well, if it doesn't play out like that, why not? And
the game of why not is the question you have to answer, and you go look and see what you do
that may have an effect. It is so, so simple, right?
[15:35:41] Anyway, this sort of got involved, and I'm here. I'm tenured now since the Dean
warned me about being sucked into stuff that’s interfering with research and writing. So I
published three articles the first year. I already had two publications in the book. The teaching
materials then went into what became a book. Following in the footsteps of Abner and Nate, who
were original members of the labor law group, did you know that?
WEISBERGER: [15:36:15] Only because you'd mentioned it a couple of takes before this.
JONES JR.: [15:36:19] Okay. And I studied out of the original book that they put together. Both
of them, I think. Both the protected labor and the labor relations board. They were still in the

[inaudible 15:36:31] I think one of them was a [inaudible 15:36:32]. And I didn't realize those
connections until later, until I looked back and [inaudible 15:36:39]
[15:36:40] But then so I'm in the mix. And with the law school's history, I guess, of the law ...
somehow they're getting a law professor involved in some of the stuff, even though they had to
drag some people into it. I got involved in things that had to do with the institutional problems.
But almost all had a racial element to them, whether they loudly voiced it or not. They would
crop up.
[15:37:08] And that's how I got into ... in the [inaudible 15:37:11] pardon me, which, if I was
going to point to anything, I guess, one of the most significant development of my teaching
career was the non-teaching public service part, because the regents had a need to deal with
something. The merged university took in some of the other universities. It's the Federal Civil
Rights Division in health, education and welfare, and found them guilty of discriminating against
Black students.
[15:37:48] So when the two came together, one of them brought the virus. And people think of it
but for the fact they didn't get around to looking at us, they would probably find the same thing
in [inaudible 15:38:00] so we've got to address this. That's how I counsel them [inaudible
15:38:05] in the first place and then Lucey is a ... [inaudible 15:38:09] in the first place is going
to cut everybody's budget by 10% and his first two appointees, the first Black and the first
Jewish in the Board of Regents went to see him and said, "Look, M&D can't take a 10% hit."
And he said, "Oh, this is hearsay not only from the regents." He told me ... he said they were
wasting their money on frivolities. And they were, through the blackouts.
[15:38:41] And then they sort of got a commitment before ... he gave them a commitment if they
in fact could get the schools to use that money for educational purposes, he would try to protect
it from the 10% hit. That gave rise to the regents figuring, well, "How can we do that without top
down trying to impose programs in the schools?" I don't know. Whoever it was, that was great.
Look, we're going to preserve academic freedom; we've got to find a way to do it bottom up.
[15:39:11] So the way was to do hearings all over the state. And then, with the mandate out that
eventually we're going to have to cut, you have to decide, each school, what your priorities are.
And you rank them one through when you run out. You've got to draw a line somewhere. So if
you've got frivolity, right, the likelihood we'll draw the line and will exclude that. And so that's
howWEISBERGER: [15:39:34] Side of the first tape on February 14th, 2005. A conversation with
Professor James Jones.
JONES JR.: [15:39:44] I would think that though the language as written says minority or
disadvantaged and that's [inaudible 15:39:49] because of two things. I had an assistant early on
and we did ... the school did, and I don't know what they do now ... that it wouldn't be racially
exclusive, because some ... what me and the regents used to ... the four regents that ended up
working on this with me closely used to talk about the [inaudible 15:40:13] Sand County of
exception. You know up in the poor counties where you [inaudible 15:40:17] somebody just

economic and social circumstances were bad as anybody from the ghetto, you found some kid
that was bright and had the right stuff, right, well, give them a grant from M&D. But the D, not
the M, right?
[15:40:35] Not that it was going to be very much, but as long as you had some of it, then you
could argue about the allocation of money. That's a different argument, the answer of which is
put some more money in it. But you cannot cancel the program[15:40:47] But anyway, started off that [inaudible 15:40:49] quickly, the people just sort of
blurred them together and however you use them, if you recognize that there was something
different, you could do it one way. If you didn't, then what you would end up is what we end up
with the kids in the law school we were involved in actually deciding on the minority candidate.
[15:41:08] And they had a big fight once they wanted to exclude this woman who graduated
from Simmons and was applying to LEO, who wasn't going to admit her because she wasn't
going to go back to the ghetto and practice law in the ghetto. I had an absolute fit. It's one of the
things that you say only the disadvantaged minority is eligible to the program. You're going to
shoot yourself in the foot in terms of the various, the very kind of people that you most want to
get into the professions. They already got some of the fundamentals.
[15:41:44] And they're likely to be able to survive, particularly if you look at the program, which
I've tried unsuccessfully, it is not about a preference for the individual. It's not about an
entitlement to any individual minority to be in the program. It's about the corporate problem that
must be solved, and the only way you can solve it is to target the problem and target the
participants that you need to make this system look like it's supposed to look like if we didn't
have the discriminatory impediments.
[15:42:24] That's hard to get over. People want to sue, [inaudible 15:42:27] say wait a minute.
No individual has got a right to ... but they converted that when all of the reverse discrimination
people, there ain't no place in the Constitution said you've got a right to go to law school, to the
State law school, because the State's constitution says that, right?
[15:42:45] But anyway, that's a different ... the way you shape the kind of questions you ask, the
way that law goes, and nobody said, so, wait a minute? What the heck are you talking about? We
don't have numbers mailed in, so you make this equal protection thing based on my test score is
higher than yours. There ain't no test score thing in the constitution. All of that's garbage. That's
almost hearkened back to the poll tax and the test in order to vote with nobody ... nobody focuses
on that completely, and that's the difference.
[15:43:16] AnywayWEISBERGER: [15:43:17] Okay.
JONES JR.: [15:43:18] I got into these things-

WEISBERGER: [15:43:22] That were not just ... not just law school, not just this campus. This
was university-wide.
JONES JR.: [15:43:27] That was the consolidated regents. They had a [inaudible 15:43:31] on
everybody. Then they get on the cops' side. The new presidential structure at the top, supervising
all of the schools, had some responsibilities. Still has. One thing I lobbied successfully [inaudible
15:43:50] ... said, "Look, you can't impose responsibilities on the president's office without staff
employees unless you're just playing stupid games. If they are working full-time now, you can't
put two full full-time obligations on them and expect it to be done without any people. So you're
going to have to provide for staff allocations at a sufficiently high level, to do the chore.
[15:44:15] And I argued unsuccessfully against making the vice president's job a Black job or a
minority job. So no, no, no. But level, the new president or a president might decide that's going
to be her primary responsibility. So don't take away the discretion for assignments from the
executive putting in the money and the staff level. The other one was really a collector of all the
data and so forth, so you really needed somebody who knew how that worked.
[15:44:49] And my suggestion to him, when they go in said, "Look, Wisconsin ought to go first
class." When you write the job description, write the best description you can think of. Well,
they came down here for some input on that, by the way, and I gave them the input. That's a
different story which, by the way, I didn't realize how important this kind of stuff ... you maybe
write the job description; if the people I use as the model apply, if they don't get it, you cheat
them. I didn't cheat. And since I had no notion that these people would apply. Both of them were
well-fixed nationally. Both of them applied for these jobs and they were chosen.
[15:45:33] I had absolutely nothing to do with the process of a man ... knowing what their
backgrounds were, and sort of telling these people who were writing up these descriptions for
recruitment purpose what they ought to be looking for. Since I didn't have these people's vitae, I
was talking generally about somebody, these kinds of things.
[15:45:56] Well, the person that ended up being the first assistant to ... president's assistant ...
whatever, vice president, whatever they call it up in Van Hise was Adolph Wilburn. Mary
Wilburn’s husband, by the way, he’s a Milwaukee kid. Got his bachelor's degree here in
chemistry. Got a master's degree from Marquette and got a Ph.D. in international science
planning from Harvard. And a post-doc in [the Sorbonne 15:46:26]. And another ... he spent two
years doing his dissertation research as an education advisor to the governor of British Guyana.
WEISBERGER: [15:46:44] Sounds like golden credentials.
JONES JR.: [15:46:46] Well, and then Mary Wilburn who was by this time ... who had a
master's degree from Wisconsin in German, by the way, and a Howard graduate, came back to be
a law student here because she was in ... she and her husband were living in Washington and she
had gone back to school. She was ready to start her second year of law school at Howard. So she
transferred here, and he ... now, we're counting Mary Wilburn as a LEO, she ain't really. She's
totally tangential to the LEO process, and... anyway. Okay.

[15:47:23] Well, that initial ... that involvement in the system's affirmative action effort, I would
have to highlight. And since the Afro studies department didn't have any ... you have to have
three tenured faculty to run your department. They had to put outsiders over there on the steering
committee to guide that organization to its ... and that ... I suppose you'd have to call that a
highlight, because they had gotten my house trashed.
WEISBERGER: [15:47:56] Well, for other reasons.
JONES JR.: [15:47:57] Yeah, well, reason that we insisted that the standards, the academic
standards for tenure there and teaching, research, and publication be exactly like every other
home department, if you were sociologist, sociology, econ, econ, and no shortcuts, and we won
that battle. And I think that, A, it survived, and I assume it's doing reasonably well, and ...
WEISBERGER: [15:48:28] Well, I think the fact that it isn't in ... generating headlines now
about problems or anything, that means that it's working as well as all of the other departments.
JONES JR.: [15:48:40] And they haven't been successful in stealing our people any more than
we ... and it's integrated. One of the current stars over there is a southern white man that's written
a book on something I’ve forgotten [inaudible 15:48:56] and Nellie McKay is [inaudible
15:48:58] ... so it's a lot of [inaudible 15:49:01]. It helped on the other diversity thing, because
they had money. Other departments didn't seem to be able to find what they were looking for, so
we use the two ... [inaudible 15:49:16] couldn't find core merits or I found them and she got her
Ph.D. from there, and she's now the outgoing vice president of the [system 15:49:31] being
member of the [inaudible 15:49:32] commission, and she was in all sorts of dazzling experience.
[15:49:38] But we bought half of her for Afro, so continuous in [soc 15:49:44] they only had to
pay half of the ... because she taught in two places. Same thing with Herb Hill, IR didn't have
any tenure. We got him, but tenured in Afro. And IR paid half of it because he was on the budget
teaching the irrelevance courses that ... man, Gerry Somers had started at IR that attracted lots of
students. That are no longer taught by the way.
[15:50:13] So that's ... to the extent that that involvement saved the fledgling Afro department
and allowed it to get its sea legs and take off and flourish, I guess you couldWEISBERGER: [15:50:30] Okay. Well, that sounds like a logical highlight to me.
JONES JR.: [15:50:35] I got dragged into the athletic board. I was on the athletic board for 17
years; the first Black in the history of the [inaudible 15:50:43] school. And they said the reason
they had never had any, they had no faculty and I said, but you have alumni. And they couldn't
tell me they had no alumni, since my Black field coach at the young Black school I went to was a
1935-36 double letter running football and track from University of Wisconsin, from which he
graduated and went on and got a Ph.D. And he taught in the Black schools. Dr. William Exsum.
[15:51:12] Anyway, so we ... I started on the athletic board one year after the legendary
Crazylegs Hirsch and we were sort of ... we were contemporaries except I was a year older or

two years older. But they shared the road up to ... got along well with him. I wasn't anti-athlete,
but I was very adamantlyWEISBERGER: [15:51:36] Standards.
JONES JR.:[15:51:37] -student athlete.
WEISBERGER: [15:51:38] Right. The standard forJONES JR.: [15:51:40] That's right. I have been a student athlete, albeit at a small Black school.
They couldn't tell me anything about we can't survive if we don't. Frank Remington, the late
great Frank got me involved, and as we [inaudible 15:51:57] so we did a lot of interesting things,
one of which was establishing the Special Advisory Committee for the Big 10, which was a
Jones, Remington creation right on the sixth floor. Frank came to me after he got on the Athletic
Board saying, "You know, it's gonna take forever to get minority input into Big 10 schools. We
gotta get some more insights, have you got any ideas." Well, you know, I'm fresh from
Washington. The idea you put something together, it's called an Advisory Committee, right? You
can choose what you need and put it together. And if you're serious, you can give them problems
and they can give you solutions so you can suck that blood and you ain't paying very much,
right? And it's honorific and so I suggested to Frank maybe that what work. And my idea is that
each school would nominate their own outstanding graduate athlete who went on to do
something with his degree post sports. And then the Commission, they would [inaudible
15:53:12] and they would be the special committee and then they would give them little
problems and they would meet and they would come up with suggestions.
[15:53:20] And I think that the committee came up with the five years too. The five years
support to do four years at the Big 10 schools. Oh that five years to do four had a progress to the
degree aspect to it. You couldn't be taking workshop and that was to be monitored. This came
from the black athletes. Minnesota's guy was a fellow named something Cook, I believe Ernie
Cook. He was an MD. And ours was Dr. Charles Thomas who had been elected Superintendent
of the Schools for Evanston, Illinois, right? He had a PhD in Education and had played in the
second string to our legendary fullback Alan Ameche and when we were around him, we used to
call him the Dark Horse. The Horse or the Dark Horse. And if he had been at any other school in
the United States, he would have started full back. He was a marvelous athlete and he did.
[15:54:19] Well, that's the caliber of people they had on this committee. And they ultimately got
the first black Commission, system Commission and that started, Frank came and said, "They
oughta have one but where do they look?" So I said, "Are you kidding? It's a Commission of, I
can't recall his name, is serious, there's one guy if you can get him to lead, he's got a PhD from
the University of Iowa in Physical Education." By the way, his Undergraduate degree is in Math
and he was the head of the department at Iowa's research [inaudible 15:54:57] for his whole time
through his Master's and his PhD because he was the head of the department's statisticalWEISBERGER: [15:55:06] No easy subjects there.

JONES JR.: [15:55:08] That's correct. He heads the Athletic Department at Grambling which
was the outstanding Black school producing professional football and basketball players. I said,
you know, but when the small southern schools go to the NAA, whatever they call, big meetings,
they give Doc Henry the paddle. The white schools give this Black guy the paddle. He's the
spokesperson for the small school. He said because he knows the system cold and everybody
respects him. So if you're serious, you try to see if you can tap Doc Henry if he'll come and if
not, he could tell you who else is worth considering. He's from Conway, Arkansas. I played
football. My high school played football against his high school and he went to [inaudible
15:56:03] College with my sister and my cousin and we ended up playing football against each
other in the black leagues so when I was away from home on holidays, he was at our table eating
my part of the turkey so we kept up, you know. I knew him quite well.
[15:56:20] Well, long story short, we managed to talk Doc Henry into joining them. He was
there legendary and he had both, both he and Frank are gone and these are stories that Frank
came to me and said and so I called up C.D. and found out would you be interested in being
considered? And he said, "Well, I'd certainly think about it." I said, "Well send me your vita." So
I gave his vita to Frank. He took it to the Big 10 chair, whatever it was, and they, long story
short, they ended up hiring him. And so when the offer made, C.D. called me and I said, "Listen,
now. This is a big time operation. You are in a big time operation. You are set for life. Your wife
is set for life. She teaches in the segregated school system down there. You obviously are not
interested in taking a situation that would be less than the one you have. So write your ticket.
They got a big time downtown law firm in Chicago that does this negotiation stuff and they
probably do it for corporate America. Get you some advice about what people ask for." So I was
on both sides of the table, right? Well, they found a job for Jeanette.
WEISBERGER: [15:57:55] And it worked out.
JONES JR.: [15:57:56] Oh look it was, I don't know if they still have a minority but that
committee lasted a long time and, you know, minority things sort of ebb and flow so you don't
get, and Frank was very much connected to the community leadership of the conference.
[inaudible 15:58:20] Some of those things changed the face of college athletics.
WEISBERGER: [15:58:26] Right. And as we know, college athletics is a big part of American
culture soJONES JR.: [15:58:32] Yeah, yes it is. One of the other things that came out of Title IX came
along in the middle of that and then we had [inaudible 15:58:40] and been struggling keeping
together these club sports for women and then the issue came, "What about intercollegiate sports
for women?" There I was with my big fat Black mouth sitting on the Athletic Board next to
Moby Sloan, the first woman on the Board and so there was nobody, they screamed about,
cussed and blah, blah, blah to no avail, right? So we put in 12 women's sports. And then they got,
of course, now who's gonna head it. And I suppose I can say this, I got summoned by the
Chancellor for the discussion of whether or not they had to advertise nationwide to fill this job or
could they choose Kit Saunders. I said, "If you didn't choose Kit Saunders, if I was her lawyer,
I'd sue you all. What do you mean advertise? All you want is to give her a job and then her

performance, the status, and the pay that it ought to have for the time she's been exploited when
you had a second class program for women. What's gonna be the issue?"
[15:59:56] Since there was no answer to my question, Kit Saunders became the legendary
Associate Athletic and that's gone on with, I think they were talking this is the 30 year
celebration. Nobody thought to invite me. And I know, no I don't know who knows this, but Kit
doesn't know. Paula Bonner and Kit became the, and they were just an absolutely wonderful
addition, not just women's sports for modernizing the whole structure of the athletic. They ran it
like a country store. We had to get in all sorts of, "How do you have assessments of the
performances of coaches and so what about academics and so forth?" And they hated me since I
insisted on judge the coaches' performance by the academic performance of the athletes they
recruit. So you got a big interest in seeing that they go to school, right? And we had this
committee that they established that black woman that they stole out of LNS who had a PhD in
the History of Science. As a matter of fact, all three of her degrees were from Wisconsin. She's
dead now, the legendary Diane Johnson and no academic decisions were made with the Athletic
Department during [inaudible 16:01:23] tenure that didn't screen through Diane.
WEISBERGER: [16:01:24] WellJONES JR.: [16:01:30] All that's gone now, I think, but that's, but anyway, put a new direction,
the five years to degree thing. You know the progress toward the degree, a lot of that stuff got
widespread in the whole NCAA thing, not just the Big 10 and concern about monitoring the
progress toward graduation of the athletes. All that grew out of some of this formerly. And now
they brag about our graduation rate. Six year graduation rate. We are better than the average
freshman, right? For football players. So those are the kind of things that were noteworthy.
WEISBERGER: [16:02:08] And I'm sure there are other noteworthy things.
JONES JR.: [16:02:10] Well, one of the things when we got money from the M&D and so forth
and closed the segregated housing, got some that, LEO didn't have any of that money and after
we got some of that stuff sorted out through contact with the Chancellor, but then the Chancellor
or somewhere or other, we got the first $36,000 of 101 money for the LEO program and then
when this stuff went, a lot of sudden the M&D stuff went through the regents and got regent
approval, regent rules that went to the budget stuff downtown and all the Madison plan and that
stuff flows out of that event, that original initiative and somewhere in this period of time, the
Hastie program was born.
[16:03:03] And when we got the LEO thing and we got the Hastie program in there too so all of
this is anchored in regent and state legislation just because of, you know, people at the table say,
"But wait a minute, we don't have, right? This belongs in there too doesn't it." So those kinds of,
I wasn't aware of, you know, the money situation and they have all these funny rules of they said,
"Well, if you're gonna handle this stuff, you've got to put it in with the other things you do that
relate to its survival." And my other take has been, from the beginning, and I ain't the one to run
these things, right? Institutionalize these committees and so forth like you do whatever. Don't
make them associated with an individual. Institutions survive longer than 40 years or 30 years.
So I never have run the committees and have only served on them as sort of the emergency

replacements for a semester. I don't think I've ever served on the Hastie Committee. Now you
know the story for the Hastie business?
[16:04:23] They couldn't find qualified minorities and let me screen [inaudible 16:04:30].
Remington suggested that I present the idea to the Dean, write it up. And then I wrote up the
Hastie idea and George Bunn thought it was wonderful and took it to the faculty and they
thought it was wonderful since they didn't have to do anything. And they passed it otherwise, and
then George said, "All right, Jim. Go find some candidates" while George was scrambling
around to see where am I gonna get some money with these people.
[16:05:02] Well, I went out to look for some candidates and I was chasing Marilyn Yarbrough
who just died a couple years, last year. It broke my heart. I finally got her on at the Public
Review Board of UAW. And Marilyn laughed at me when I was talking to her. She was married
to the Comptroller of Motown Industries and had two kids and she was gonna take a $12,000 a
year fellowship, right? Anyway, I stumbled over the Bernstines. And they became the first and
second Hastie, and Dan Bernstine was the legendary, came back 15 years later to be Dean of this
Law School so I have to put the Hastie.
WEISBERGER: [16:05:46] I'm interested in the connection because I hadn't quite appreciated
that the connection with the M&D funds.
JONES JR.: [16:05:53] Oh well you've got the minority teaching fellowship, right? And there
wasn't any money for any of this but there wasn't any money for LEO, right? So by the time we
went through the business of the M&D shakedown and the regents passing the rule not once, but
twice, etc., and putting M&D initiatives into the budgetary structure for 101 funds, don't ask me
the detail 'cause I don't know it. One of the way to avoid being inundated with minutia for
running stuff is don't ever learn it. Right?
[16:06:31] So all I was concerned with was it being a legitimate state policy and to the extent
that they fund things like out of state tuition remission and things like that, to put that in this pot
so you would have a viable economic, you can't ask these people who if the law firms hadn't
been cheating, would have been scrambling to hire these black kids as associates to come and
teach and don't pay them a living wage. If you call a 12 grand a real, living wage but and the
other, my other pitch to the extent anybody was interested, if the kids are overly interested in
money, then you don't want to choose them anyway.
WEISBERGER: [16:07:23] 'Cause they're going into the academic world.
JONES JR.: [16:07:25] That's right, if you're going for money, academic, with those credentials,
ride with the law firms. Hell, associates make more than professors. Most of the time. But that’s
changing [inaudible 16:07:37] and I was talking to some of my big time colleagues last week or
last month, whatever it was when I was out to Atlanta, talking about $200,000 average full
professor salary or like that. Some of these students.
WEISBERGER: [16:08:01] Different world.

JONES JR.: [16:08:02] I'm telling you.
WEISBERGER: [16:08:03] Well now, we still have left your, the more traditional role of teacher
and I guess I could put it, gadfly in the law school.
JONES JR.: [16:08:16] I haven't exhausted the external.
WEISBERGER: [16:08:19] Okay. You wanna continue on that.
JONES JR.: [16:08:22] Well, just the membership on the Public Review Board is one of my
personal highlights. Because of what that represents in trade union governance. And there's been
at least one if not more occasion when somebody wanted me to do something and I asked them
would they prefer me to get off the Public Review Board? And they said, "Yes." And I said,
"No."
WEISBERGER: [16:08:50] It was that simple for you.
JONES JR.: [16:08:51] Yeah. Now if I had gone, you know, when I served on the Federal
Service Impasses Panel under Jimmy Carter [inaudible 16:08:56], I suppose somebody would be
interested in the fact that I had a one on one interview with the President when he was offering
me a job and I turned it down. Not in the interview but two or three days later. I said, "Thank
you. No thank you." Because it would have required me to leave academia when were just trying
to get the minority presence in major law schools. And my position really was gonna be much
easier for him to find a chair for the EEOC than for us to find somebody else that, just faculty
with the [inaudible 16:09:40] at that time.
[16:09:42] But that I could do some commuter things for him and he nailed me for one, namely
the Impasses Panel, which I served on for 40 years, commuting in and out. But Jimmy Carter
was my all-time favorite President 'cause not only did he offer me a job, he said, "If you're not
willing to do that, is there something else you would do for my administration?" And it wasn't
just an idle statement because they came back at me four times, three times. General Counsel,
Secretary of the Administrative Conference before they abolished it and then, Chairman of the
Special Panel that the passage of the Civil Service Reform Act made necessary because EEOC
and the Merit System Protection Board had jurisdiction, overlapping jurisdiction.
[16:10:35] So I got tapped for that because the two women who headed the Merit System
Protection Board and Eleanor who was chair of the EEOC went toWEISBERGER: [16:10:54] Tape two of a conversation between June Weisberger and Professor
James Jones and I think we're up to the point, Jim, about paths not taken. Things you might have
done but you chose not to or you had other priorities, what are some of those?
JONES JR.: [16:11:16] Well, first of all, I mean, I was fiddling with this the other day at home
and I don't know why I just started to write it down, alternatives, right? People, I had a student
once asked me, and students have had a tremendous effect on what I have done as I retired in
terms of answering their questions. One student asked me, why did I come here? "Why'd you

stay here?" You know, some of the students think that I guess 'cause they didn't get in Harvard or
Columbia that this is second best, etc. So, but one of the things frequently they asked was, "Well,
why did you stay? Why aren't you a federal judge?" And I say to them, "'Cause I don't wanna
be."
[16:12:04] They think, "Well you just puffin or something." So I sort of them a little bit of why
that isn't just an inane subject. Something about which you know about since Carter said, "Don't
send me a list of white males. I want minorities and women." When the Wisconsin seats came up
and he said minorities in law and the bench, the first name out of anybody's mouth would be
Professor Jones. I was the only one they had, right? So I was in the pot twice. And I'm confident
if I had left my name in the pot, Carter would have chosen me because he had tried to get me at
least three or four times before, five times maybe, and he got me two out of the five.
WEISBERGER: [16:12:56] And there are many names in the pot who, I'm sure, he wouldn’t
recognize, in contrast to your name.
JONES JR.: [16:13:01] Well that's right. Because actually whatever that name, I mean he would
immediately see, "Oh, right? I tried to get that turkey once before or whatever." And I don't
know why I, I do know now. People told me later on why he came after me when he did. We'll
get to that, I guess.
[16:13:21] Things I didn't do. Well, first of all, academic. I wasn't here two years before I got a
call from the Dean of Northwestern Law School that offered me a 10% raise over the telephone
to leave here and come to Chicago. Come to Northwestern. And I think [inaudible 16:13:38]
Evanston to law schools in downtown Chicago. Hell. We wouldn't go to Rutgers because it was
downtown Newark. I went home and asked my wife. I said, "Hey, how'd you like to move to
Chicago?" She said, "No." And I told her what it was about and that was the end of that.
WEISBERGER: [16:13:54] She didn't change her mind after that.
JONES JR.: [16:13:58] Well, she has a vote. It's like launching a nuke. It takes two votes to
launch the thing, right? But any no is veto. Anyway, so that was that. But it was flattering, right?
And then obviously this was, I was already tenured so this was obviously I wasn't gonna go
down there, leave here. This time I knew that tenure wasWEISBERGER: [16:14:25] Right. You were in enough part of the academic world to know that.
JONES JR.: [16:14:29] All right. The other thing is that through Jean McKelvy, I guess
primarily, Cornell tried to get me I don't know how many times. And since they had everything
that we had here, they tried to get me for IR, they tried to get me for the combination, they tried
to get me to put my name in the hat for the Deanship or whatever they call it.
WEISBERGER: [16:14:51] Yep. Deanship is right.
JONES JR.: [16:14:53] Since, Jean, was not an insignificant player at the Cornell scene and
knew how the rest of it worked, I didn't think it was frivolous inquiries from her. She would

lobby a little bit. I said “Jean!”- So anyway so those are alternatives and if I were eager, I guess
I probably would have gotten more money into going to Cornell and [inaudible 16:15:19] where
they rank on the U.S. News and I don't know why they're always there so I said, "Come on you
gotta be kidding me?" And so that was one.
[16:15:34] And that occurred a fair number of times. I don't know when. The one that it was
really a serious constant effort, three years running when Carl Auerbach was dean at Minnesota,
he tried to see if I'd leave here. And I suppose if somebody was gonna make a persuasive pitch,
he had a more persuasive than the other people, "Come and be a big player in my establishment."
He wanted somebody to spearhead the relationship between the industrial relations graduate
program and the law school’s labor law. And Carl was a professor at Wisconsin before he went
to Minnesota and became dean, and he was both in political science and law. And so what I said
to Carl, "Carl, you know,” and I gave him my business about the Wisconsin and dual approach
and labor and so forth. He said, "What do you think I want you to come up here for?" He said,
"That's what I would like to duplicate in Minnesota." Looking back, maybe I should have gone
up there since their IR school is
WEISBERGER: [16:16:33] Is still there.
JONES JR.: [16:16:36] Alive and well, right? So that's one not taken. The one that is the neat,
most satisfying, I think is Georgetown. Georgetown came after me once, they wanted to offer me
a visit. And I didn't understand, "Why do these people get visiting." I don't wanna pack up my
junk and go to something, what are they chasing after? So anyway, we talked and I declined.
Well, several years later, they came after me to be a candidate for the Dean of the Georgetown
law school. And when they called me, I said, "You guys have gotta be kidding. I don't wanna be
a Dean. 99% chance that you could persuade me to be a Dean. That'd be wasting your money to
come out there and visit. It's a waste of your money."
[16:17:28] So it's the only school I went toWEISBERGER: [16:17:30] You went to.
JONES JR.: [16:17:33] I went out there and spent a wonderful day. That's the main, being
recruited, this is somebody who wants to be, they were on my case, everything I came up with
whyWEISBERGER: [16:17:51] Why it wasn't for you.
JONES JR.: [16:17:52] Why I wasn't, budgets, you got a full time person who's an Assistant
Dean of the Law School whose sole responsibility is the budget and that person is answerable to
you in 30 day notice. So that takes the budget out of the way. And then one of the things they
said, the two things they said that really made my day. They said, "You know, we're the largest
proprietary school in the United States." The student body, they have this humongous evening
program. And they said, "You know, Harvard and the Eastern type schools like that, those are
not our models of legal education. Wisconsin is closer to our model of legal education." My
school. And then when they played the trump card, one about, I'll tell the other trump card.

[16:18:41] The other thing they said, they said, "Look, we want somebody to provide scholarly
leadership." And they said, "You remember when we were trying to get you to visit?" And I said,
"Yeah." They said, "We weren't trying to get you to visit. We were trying to steal you. And we
read everything you ever wrote so you can't tell us much on scholarship." And back to back, I got
two tremendous compliments on my law school and [inaudible 16:19:14].
[16:19:13] And then, weeks later or whatever when I had said no. I thanked them for the
wonderful day but I said it's not for me. They called me up and said, "Look, tomorrow we have
got to submit our list of candidates to the whatever the deciding body is there, so we wanted to
be sure, can we send four names?" [inaudible 16:19:54] "Maybe you changed your mind." So I
said, "I'm afraid you're stuck with three of 'em." But in the course of this lobbying that they were
going at, I said, "You know, you guys can't really be serious, can you? You want a black atheist
to be Dean of a Jesuit Law School?" You know what they said? They say, "If we don't get you,
we're probably gonna choose a Jew." And they did. Isn't that a hoot?
[16:20:27] But anyway, that was a kind of a, I guessWEISBERGER: [16:20:31] That definitely is a path not taken.
JONES JR.: [16:20:32] Right. I got, a headhunter came after me once for a main line corporation
and the entering fee was 75 grand without talking about the perks. This is when I was probably
making 30, 32 or something here. And it was the dumbest job ever, you know? But it was kind of
research and sort of staying a year ahead of their collective bargaining relationship or put another
way, how you think ahead so you keep a weak enemy weak. I said, "This is got to be the
dumbest job in the world. How would they know that I was effective? You know? [inaudible
16:21:19] and I'd be in it four or five years and they're thinking, "Well he ain't, it ain't working,
right?" But anyway, I went out there and spent a day. I'd never been to an office. Since they paid
me to come out to New York and I spent an evening with some guy. He was trying to get me
drunk, you know? Not realizing I had a hollow leg at that time.
[16:21:37] He got wasted, I didn't. The next day, we went over and spent a little time with some
other people and then at the end, by this time he had revealed who the client was and then I spent
a day visiting with who would be, I guess my boss. And then I came back to Madison and I said,
"This is an interesting experience." And I got, a week later I got another call. They wanted me to
come back for, to meet with the President and go to direct with the client and I said no.
WEISBERGER: [16:22:15] You had had enough of that world?
JONES JR.: [16:22:17] Well, I was just trying, you know, I was interested in seeing what this
was all about. I don't know, if they had something about, you know, what we need is an in house
ombudsman or sort of a neutral in-betweener, I'm not gonna lie, the right kind of pitch, I might
have said, "Well, that's an interesting kind of new frontier. Maybe I could bring something to the
table that would be useful." But a job at just being a [inaudible 16:22:45] at that outfit didn't need
no help. Throwing away money. That didn't seem right.

WEISBERGER: [16:22:51] That was no temptation.
JONES JR.: [16:22:51] Nah, it didn't seem right. But it was just to see, you know to think about,
when I think about what my roommate from college retired from, he was the executive vicepresident of Phillip Morris. You knowWEISBERGER: [16:23:10] It was your, at least one encounter in the high-level business world.
JONES JR.: [16:23:16] Well at one time Western Electric’s general counsel, that's a former
[inaudible 16:23:24] and he was sneaking around the Labor Department trying to entice me to
come and join the legal staff. This was after affirmative action had started and some of the
people that were thinking seriously about it and a couple of trade unions also sent feelers out to
see if I would leave [inaudible 16:23:54]. I don't wanna do that. Where you guys were when I
first came out of law school and couldn't find work for a labor union. I never had a serious
interview. I had a non-serious one but okay.
[16:24:09] But there are some other schools like Cornell, Minnesota and Georgetown. The
University of Virginia when Frank McCulloch was the Resident Legal Relations Scholar. Frank
approached me about if I'd be available to join the team.
WEISBERGER: [16:24:26] Did you even go down for an interview?
JONES JR.: [16:24:28] No. I never been. I'd never been to an interview like Georgetown’s and
the thing in New York. They wanna waste their money and educate me about how this stuff
goes. But there was, Cal Davis, by the way, was in the competition when I was first [inaudible
16:24:50] for teaching. They were after me for original faculty. They came back after me twice.
Once to be a candidate for Dean and another for Vice-Chancellor, or something, one of the
administrators. But anyway, I don't even think that those were very serious contenders with
Wisconsin. Then there was Florida, the deanship. Bob Moberly was down there and I remember
thinking, "Bob, you don't wanna be, maybe Bob did wanna be Dean." He became Dean at the
University of Arkansas. I wouldn't even, I said, "You gotta be kidding." So I, it was flattering but
notWEISBERGER: [16:25:41] This is a common here, Jim. “You gotta be kidding” is a line you use
with a lot of folks.
JONES JR.: [16:25:50] But, you know, I'm just talking about, I used to get these people who
want your name in their recruitment hat which I considered sophisticated, not so sophisticated
[inaudible 16:25:58] oh yeah, we considered some. Right? And, Ed Young told me, well the
schools would be sniffing around, to keep him advised. And so when I would write my thank
you, no thank you note I would copy the Wall Street then and Ed Young. And those notes were
always very short. No thank you for ... I appreciate your blah, blah, blah and so ... Flattering
business of flattering me by the offer, but I'm not interested at this time in leaving Wisconsin to
take the education administration, or whatever. Or leaving Wisconsin to come on a visit or
something. There was an effort by Michigan State to direct for something of Vice Chancellor,
[inaudible 16:26:44] and why me, butIR. Allison Barber's Vice is Assistant Dean. We haven't

seen Assistant Deans with business [school 16:26:56], she was my research assistant in IR.
Somebody came after me from Pittsburgh for candidate to Provost. Now see some of these are
schools of significance.
WEISBERGER: [16:27:08] Mm-hmm (affirmative). Oh yeah.
JONES JR.: [16:27:11] Are they just playing the oh yeah, we looked at three. Or you know ...
Then there was an effort when Dan was at Howard, before he was Dean, Dan had a couple
efforts tried to get me to let them submit my name to be Dean of Howard. I don't have any
Howard connections, but I went to a Black undergraduate school. But I wasn't about to get into
that [inaudible 16:27:43]. By the time I'd been there two years all the law faculty would have
hated me too. (laughs). And then some guys at Temple tried to get me interested in Temple. See
now [inaudible 16:27:51] Temple had a substantial minority faculty. But, Philadelphia, big city,
why the hell I want to do that?
WEISBERGER: [16:28:04] So here you are in retirement at Madison.
JONES JR.: [16:28:09] Those are the academics stuff. On the other side, I wasn't out here two
years before the Nixon administration. I had worked just for George Shultz [inaudible 16:28:21].
I never had a face to face with George's secretary, but we knew each other from industrial
relations before he was in government, and I was in and out of government. Arnie Weber was
George's number one man. He sent Arnie to try and get me to come back to head one of the
Supervisor's divisions and build the budget, one of the policy oversight for labor relations and
civil rights. Arnie said to him we've got vacancy here, it’s GS18 and it's got your name on it.
Everything that's in here, you either wrote it or had something to do with its administration. Then
Arnie, who would go back to the grad students. He said now I know you're a Democrat. He said I
am too. You know I was a Democrat for Nixon. [inaudible 16:29:12] student days. He said well
this isn't a political job. This is top of the civil service structure. I said Arnie, you know if you
guys had come up with something like this before I left Washington, I probably wouldn't have
been able to leave. But if I came back now, I would sort of be turning my back on academia. I'm
tenured and all that, but I don't know whether I like it. I'm still sorting what this is all about, and
this would be just sort of throwing in the towel. He said I understand that. He said I'm an
academic, I'm going to leave this stuff eventually. I know he didn't do it when he said, and go
back to my real profession. But we need you now. He said our interest was to have you here.
[16:29:58] And I said well let me think about it. I would just stall a little bit, at least give them,
make sure you gave them serious consideration. Before I could respond to them, I got a barrage
of mail from the senior staff who were also in non-career slots, telling me about how [inaudible
16:30:19], trying to get me to come take that slot. That was really nice, butWEISBERGER: [16:30:26] But you still said no thank you.
JONES JR.: [16:30:26] No thank you, right. And then really, the real one is when Carter came in
and asked me to be chair of the EEOC. I was always concerned. You know I'm not a politician.
I've been a careerist and whatever I did, but I wasn't an activist. I didn't have a support group that
I knew about. I wasn't running for office and stuff like that. So how in the hell does he end up

choosing me? So I found out some years later, of all the interest groups from which he solicited,
lists for the job, I was everybody's second choice. The women had Eleanor, the AFL-CIO and the
Urban League had Ron Brown. Somebody else had something, and I was everybody's second
choice. Then the final analysis, the chief honcho for AFL-CIO was on the phone lobbying me to
take the job.
WEISBERGER: [16:31:33] But you didn't.
JONES JR.: [16:31:36] Nope. I didn't have ... I didn't think I would've been a good fit. You know
I'm too blunt and direct to be a politician, then add the garbage that goes on with it. That and the
fact that I don't want to yank my kids up and go back, put them into that stuff. So it just didn't
seem to fit me. And I didn't think that I would been able ... have been the best choice. So I didn't
want to be Peter Principles, keep going up until you reach your level of incompetence.
[16:32:18] I would have probably been a good number two guy. The outside guy that goes
around all the crap, and the inside guy that runs the store.
WEISBERGER: [16:32:31] Right. I assume that when you're saying various things about these
other jobs, it isn't that you thought you couldn't do them. There were other reasons.
JONES JR.: [16:32:40] Well I also didn't think I'd be that good at it, you see? The business of
understanding what your strengths and weaknesses are. If you're looking for a left-hand bullpen,
well me, I'm right handed. I said what are they looking for, and what do I have that I know that I
would be competent on? Could I suck it up and work hard at doing some of these things
adequately? Well I can answer that and say yeah, because I looked at some of the people they've
had. They've had an assemblage of political hacks and other kind of folk that ... hell if I can do
that well, hell I would be a Clarence Thomas who's been sucking up to the right wing for the
whole time, he knew where his was [inaudible 16:33:23]. But since you gone get me, you gone
get a guy who's going to do the job the way conscious and facts that set a dictate, and when it's a
political thing, you're going to have to overcome my objections if that's the wrong way to do it.
[16:33:40] When I got promoted to be the Associate Solicitor of Labor Relations, I was already a
GS16. I was working for Jim Reynolds's staff. Tom Donahue had come over, who was a lawyer,
who was the new Jim Reynolds, and I was one of Tom's five top folk. It wasn't no promotion.
Charlie Donahue was the Solicitor who sent for me and said the first guy was retired and going
to teach. Jake Karro, who was senior, but he wasn't a good fit for Labor Relations and Civil
Rights. The whole filing cabinet was Jones's [inaudible 16:34:17]. So Charlie Donahue, who had
been my boss for a long time as a lawyer. He said, you know I'm gonna let you practice law
down there but we have to keep you running up here cause we can't operate without you. So why
the hell don't you come up here and take this. Jake's gonna retire next month. This is your store.
[16:34:36] You trained these kids. So I said I'll think about it Charlie. Let me tell you two things:
you know I've been accommodating when we get to issues that are really your policies, and I
disagree with your choice, and I push you for a better choice. And when we decide, then I
implement it as best I can. And he smiled. This is the guy who said behind my back once, here
goes a guy with real integrity. He never said that, somebody told me later on. He's sending a

message to those people who were sitting around everywhere [inaudible 16:35:13] and stabbing
them in the back, is what he meant. But anyway, Charlie really really [inaudible 16:35:24]. So I
said Charlie, if I come back up here to take the civil rights job, I'm gone push you, and the
Department, and the Justice Department to the wall. You'd have to pull me off [inaudible
16:35:35]. You know I've been on advisory stuff, but if I'm going to lead part of your
enforcement program, I will be an absolute bulldog.
[16:35:48] Now you obviously have the last say, I understand that. But I'm going to be much
more difficult on things that I think you are wrong. He said, I understand and I think we can
work through that. Okay, and the other thing is Tom Donahue’s got his Deputy job that's vacant,
it's a GS17. You only got [inaudible 16:36:12] collateral can come back to you. There are four
people downstairs that are obvious candidates who already work for him, and I'm one of them. If
Tom doesn't choose me, I'll consider it favorably. I said it's one of the few [inaudible 16:36:33] I
guess I've ever made, it was dumb. Charlie probably, when I left, picked up the phone and said
Tom, whatever you do, don't choose Jim. And he said let me tell you why. If he comes back up
here he's your lawyer for Labor Relations and Civil Rights, so you get what you really need from
him. You can get anybody to push that paper. See you've got a guy name John Shein, who was a
career administratorWEISBERGER: [16:37:05] Who pushed the papersJONES JR.: [16:37:05] Yeah, so I went back on the job with Charlie. Alright that's after I turned
down Carter for the EEOC. [inaudible 16:37:17] ... He asked me if I would do that, or if there's
something else I'd be willing to do for his administration. So when I turned him down, I told him
no not now, but I’d be willing to do something where I could commute in and out and do. So the
visiting [inaudible 16:37:33] suggested a few things, one of which I don't know whether I
suggested or whether they figured that I was a natural for, he put me on the Impasses Panel
[inaudible 16:37:42]. Because I had written all that junk, it was an executive order program. And
it was the lawyer really, in house, unofficial council for the Secretary of Labor. They just put that
junk in statute and they put this thing over there and it was something like a [inaudible
16:38:07]in and out of [inaudible 16:38:07]. So I did that forWEISBERGER: [16:38:06] -for a number of years.
JONES JR.: [16:38:08] I did it for four years. It was a three year ... no it was just [inaudible
16:38:13], with no term at the beginning. But then in the Civil Service Reform, they put all the
business in the statute, and they put the Impasse as powered staggered terms. And I was lobbying
for the shortest terms. I think I lost out to somebody else who got the one year, I got the two year
term. Now when the new people came in, they sent me a, or was is it a three year term, two or
three. Anyway, I serve four years. The administration, the Clint ... the Nix ... the Reagan people
sent me a sort of Xerox, dear occupant of the Presidential Appointment slot and I'll resign. I
threw it in the trash, like are you kidding me? They're probably right, but it was close enough to
that thing has quasi-judicial kind of stuff. They don't serve this at your pleasure. They fill out that
term unless you got them for misconduct, I didn’t even answer that [inaudible 16:39:04] trash. I
finished out my term.

[16:39:12] When I finished they didn't even send me the Xeroxed thank you for your service to
your, you know, talk about gauche, but I was happy to stay. But anyway, so that's ... I didn't, oh
that's what he did. But the other thing is, they came back after me, the Carter people, to try to get
me to be General Counsel of the EEOC. Eleanor Holmes knew that I had been the President's
first choice, and she would say, and Ellie came after me to be her lawyer, she said I can
understand why you want to do this silly thing I've got to do with all these gentlemen. How can
you not come in here and make a real law office? That was flattering to you when you
experience itWEISBERGER: [16:39:58] Whoops. Before the phone rang you were saying ... you were giving
this conversation you and Eleanor HolmesJONES JR.: [16:40:04] Oh she said, well I can understand why you wouldn't want to do this job
as Chair, with all that extra junk. But how could you refuse to come in here and take over this
law office and make a real law office out of it? Isn't that neat?
WEISBERGER: [16:40:22] That was a good argument.
JONES JR.: [16:40:23] Well by this time, you see the office is now a Presidential appointment
[inaudible 16:40:28] of advice incentives. So I said you know Ellie, that's very interesting but I
really think you need somebody with more robust legal experience, including litigation. I'm not a
litigator. [inaudible 16:40:49] She wasn't persuaded, she wasn't either. But anyway, so I said I
think there’s better talents, so I gave her a string of names. I said you could do. I told her if I'd
been chair, I would've tried to insist that Dave Rose would be my lawyer. But he's over in justice.
Maybe he don't wanna go that route, but you know there's Bob Belton down at Vanderbilt.
There's Laura Clark who's over there at Catholic. Both of whom are veterans of legal defense
funding and some private practice. And would be a good fit with you to, I don't know if I named
anybody else, I forgot. I know those three I’m sure I mentioned, and she chose Laura Clark. So
that was another you know? And that was a turn, but you know how those things go. [inaudible
16:41:46] got to go back to Washington, get back in to Washington.
[16:41:49] [inaudible 16:41:49] it don't matter what you say about [inaudible 16:41:53], I've got
permit to lobby for my budget, which I was a loser in that. I really screwed up with the Secretary
of Labor about a budget matter when I was still there. They took away my key to the executive
washroom [inaudible 16:42:12] for about three months. It wasn't what I said, it was the way I
said it. But I was really trying to get their attention [inaudible 16:42:21] sitting on a pending
disaster. I mean I'm already so overextended, nobody would believe what we're doing. [inaudible
16:42:28] If we were subject to malpractice and insurance if we lost any of those cases. We
would've gotten zapped because we were just incompetent. We're learning on the job. I had spent
most of my life out there doing, not just learning, but making it up.
[16:42:46] Anyway, so I turned that down. They came back after me for Secretary of
Administrative Conference, and I think they just abolished that thing, but there used to be a
Presidential [inaudible 16:42:59]. But I taught administrative law for three years. What I'm going
to say? I don't know about it? But that was a short one. I turned that down. [inaudible 16:43:10].
I'm not about to ... If I go do this, I'd just go by myself and live in an apartment for a little while

and see if [inaudible 16:43:24]. I thought about if I don't want to any of these things, I'm pretty
sure I could've gotten leave from the law school because they fit with our portfolio. Before they
had that two year cap and maybe they would've extended it for a period of my service with the
federal government, but [inaudible 16:43:42].
[16:43:42] Then finally Ellie called me one day and they had passed this Department of Civil
Service Reform Act. I think they had this special panel because EEOC and Merit Systems
Protection both had overlapping jurisdictions on the discrimination matters. So whose is it? Well
in order ... to have something to do when they fight, no one would give it up, so they put up this
special panel to check, composed of the Chair and the Representative of the Chair of each of the
constituents: EEOC and the Merit Systems Protection Board. Since these were Presidential
appointments with advice and consent, that one would have to at least be the same rank or above
the rank. So they put it above the rank. That was for a six year term, with advice and consent at
the center. It was a part time job, at least [inaudible 16:44:33]. So Ellie called me and said now
Jim you turned me down, you can't turn this down. I said what is it now?
[16:44:37] So she told me. She said Ruth Prokop was the Merit System Protection Board Chair
and Ellie was EEOC. She said Ruth and I went to the President and said there's one guy in the
country we'd be perfectly comfortable refereeing any fights we had. This is the guy. Appoint
him. I nominate him. So the President nominated me and I had to go before the Senate Labor
Committee [inaudible 16:45:13]. Told me, by the way, walking down the corridor with his
makeup going to something with a camera thing. He said he was going to block my nomination.
WEISBERGER: [16:45:21] Did he tell you why?
JONES JR.: [16:45:25] Yeah my guy is going to win the election that's coming up and we’re
going to fill those slots. We might even send your name back up. We don't think there's anybody
going to qualify [inaudible 16:45:36] son of a bitch. I'm blocking all of them. It so happened
there were two other black guys that appeared before committees the same day I did. I knew both
of them. Well I knew one of them very well, because he was an undergraduate with me. He is
now a sitting federal judge in Little Rock, Arkansas, only one ever, black. The other one was
head of NIH, a guy named Slater I think. Or something like that. The two of them appeared and
both of them got confirmed. So I said so much for the integrity of people. I was thinking why on
Earth he would want to block somebody from this junk job. I said to him, if I'm confirmed in this
job, we'd have two meetings in the first year. Then thereafter we'll have one meeting. No more
than two meetings.
[16:46:28] We'll have to get some rules and procedure about how this will operate. The staff will
work it out. Then we'll have a meeting to issue those. Then at the end of each year, as the statute
requires, we would have to file a report to the President. It would be a one page report that said,
Mr. President I am happy to report there are no unresolved issues this year. So I could pretty
much guarantee ... I would say, I will grab these women by their hair and beat their noses
together on some [inaudible 16:46:57] old junk on this. We're going to come to an
accommodation and work them out. Since I'm doing them a favor. What was needed by the way,
if it had gone through I would've had two Presidential appointments at the same time. None of

them very important, but going in and out and in and out and in and out. And anyway, I had to go
through the whole business of all that paper and my finances and so forth.
WEISBERGER: [16:47:22] Every place you lived since you were 16 or whatever.
JONES JR.: [16:47:25] That was since 1937 or something like that [inaudible 16:47:28].
Anyway, so that was another that I would've said yes, but I turned down. The other thing: when
Pat Lucey left to go and try to become Governor, he tried to get me to come out and chair
[inaudible 16:47:46], whatever they called it then. I visited with him I guess, and I told him no.
[inaudible 16:47:59], teaching or whatever the hell that it was.
WEISBERGER: [16:48:04] Well I'd have to agree with you. I think that a Professor whose
position has so many pluses that it really has to be an extraordinary situation for you to turn your
back on it.
JONES JR.: [16:48:17] Let me tell you when somebody asked me how come you ain't a federal
judge and I told them this story about my name is on the commissions [inaudible 16:48:27].
When it was the 7th circuit, Bill Foster came up here and he found out that my name was in there
and he offered to run my campaign. I said, run a campaign? What do you mean? So he
introduced me to them. I got to thinking about that, hell I ain't going to run no campaign. Even if
I could run one ... Then I thought about it you know. I could've given him six names of six
institutions and pretty much guaranteed that they were gonna say I was the greatest thing since
sliced bread. The President would probably have chosen me. Th AFL-CIO, led by the UAW, the
last two people ... the first two people who occupied the seat I have on the public review board
both went to the federal bench.
[16:49:16] One of them became Solicitor General. The first one. Okay. The Urban League,
Vernon Jordan owes me one right now. I mean at the last minute he had a hole in his State of the
Union thing and it was 60 days before publication. I stopped what I was doing and wrote a
chapter for him. When he came out at the speech, he acknowledged my contribution. He's the
kind of guy, I'm thinking about writing him a note asking about him cutting my book since he
got his published. Monsignor George Higgins was the keeper of the Catholic empire in the
United States conscience. George would have written an embarrassing letter in support. I belong
to [inaudible 16:50:05] College, one of the black fraternities, one of the Greek organizations.
There's a network that they always kind of push their brothers. Jesse Jackson is one. Michael
Jackson, Michael Jordan is my frat.
[16:50:21] But anyway, there was a network attached to the black. And at the NAACP Legal
Defense Fund people, I was doing stuff where the Professor [inaudible 16:50:32]. On the other
side, Nate Jones, who was a sitting judge in the DC circuit used to be general counsel of the
NAACP, and there's overlaps between these fraternities and the preachers and the churches. He
would've gotten a bunch of stuff that said yeah you know this will be a great move for lots of my
constituents. I just thought about that later on. Like damn, I could've given Bill a few contact
things and he could've run a pretty good campaign.
WEISBERGER: [16:51:11] Right. But that's only if you wanted it.

JONES JR.: [16:51:13] That's right. But then I said ... when this kid asked me once about why
did you come, why did you stay? And I said you all. He said what do you mean? I said I came
for students, to try to share what I have for what they're going to do with it in the future. And to
help them not just to become lawyers, but to come to terms with becoming adults, which is part
of the maturation process, whatever I can share. I said by the way the greatest job in legal
education, in my opinion, is being a full professor in an elite law school with a named chair. I am
all of the above. Going to the federal bench would be a demotion. People just don't believe that
... So why here? Why did I stay in Wisconsin, with all these other things? I could've milked the
system for more money. I never asked for a pay increase, at least for me. For you I would really
give them a hard time. What do you mean? But you know I don't ... it's a character flaw I guess.
You know, if you don't think I'm worth it.
[16:52:33] I guess that's from sports you know. The coach makes the decision who starts. I don't
always agree, but I had five, four different coaches in college. I could [inaudible 16:52:42] the
team all over again. I didn't agree with their judgment sometime ... I came back after the war and
I benched a guy who had been all conference, an inch taller and twenty pounds heavier and was
the punter. I was a jump man, an overachiever. I just outworked him. I started and I thought he
was out of his head. Are you kidding me? You're gonna bench him? You gonna bench Bill Sims
and have me start? He played both of us, but you know. Coaches make choices in players ...
nobody believes that now. These idiots they've got playing now are all, they couldn't have played
for my coaches. Put you off the team. Anyway, there was something in that. You the people who
make the judgment, if I'm not meeting the standard, then if we disagree, maybe I should do
something else with my time. I'm not going to lobby you to change your mind. People don't
believe the business of somebody came to me when I was in Washington and say yeah we've got
this one slot, two candidates are you and June Weisberger. We can't decide. I would say give it to
June. That's easy.
WEISBERGER: [16:54:05] Well there aren't very many like you Jim.
JONES JR.: [16:54:07] Well I don't know if that's true or not. Maybe people are not that vocal,
but at least that's me. Now it's not that ... work hard and some ... but I tell the students don't
compete with the person next to you. Look in the mirror and compete with the one that's looking
at you in the mirror. Be the best you you can be. That sounds sort of silly right, but that can be a
hard job.
WEISBERGER: [16:54:41] Absolutely.
JONES JR.: [16:54:43] You say well I don't want to go. You're being a wimp. Get up and go,
right? Stop making excuses. That's enough. That ain't enough. You know that ain't the best you
can do. That's hard. [inaudible 16:55:02]. Well that's the way I live and it's simple. I guess some
simple things that aren't easy.
WEISBERGER: [16:55:07] And some very important ones too.

JONES JR.: [16:55:09] Some of the things are really wrenching if you, if you're all out of sorts
[inaudible 16:55:15] just come unglued if it doesn't come [inaudible 16:55:17]. Right? Come on.
That ain't life. So I don't want to make it sound like anything great. Everybody ain't like this after
all. When you relax and come to repose, what do you think about? How do you get the job?
WEISBERGER: [16:55:42] I think that this will lead into at least another portion that I’d like to
do the next time. Because when we retire, we have lots of different choices. I think we're very
fortunate that we do. And you've chosen some and not others and I'd like to talk more about that
next time.
JONES JR.: [16:56:05] Alright now, you have to remember this too, because one of the things
you can start if you remember, I've had very tough times coming to terms with retirement.
WEISBERGER: [16:56:18] But I think that's an issue for many.
JONES JR.: [16:56:22] What is retirement?
WEISBERGER: [16:56:22] Yeah. That's an issue for many people and many academics.
JONES JR.: [16:56:22] Because I wasn't driven to come to work by the fact that somebody was
standing out there with a clock right? So the fact of what drove me to whatever didn't go away
because they changed the labels.
WEISBERGER: [16:56:36] Right. [crosstalk 16:56:37]. Cause you're now an emeritus.
JONES JR.: [16:56:37] Now the reason I retired ... I retired and I think at the appropriate time
because I lost a step. Maybe other people didn't realize I’d lost a step, but I did. I used to carry
my agenda in my head. I used to carry the whole sort of concept of what I'm trying to do with
this class, what we did last time, what I need as predicate for what's coming, and my mouth is
saying one thing but my brain is formulating something else. You know I ... study for two hours
... so I've got the cases at my fingertips, I've got the students. I can't do that anymore.
WEISBERGER: [16:57:17] Yeah. This is what I want to talk more about.
TURNER: [16:57:21] This concludes the oral history of James E. Jones Jr., as conducted by June
Weisberger. The 12 interviews presented here represent the complete oral history. Thanks for
listening.

